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Given article text here Since we are new to this partnership, some revisions are likely unavoidable as we navigate our relationship. With Lady Larkspur discovering About FLR, we reviewed the agreement and found additional aspects that hadn't been considered during the initial signing. We've updated the contract to be more detailed, covering more
topics, and included explicit acknowledgment of Lady Larkspur's financial responsibilities. The revised version will be available soon. Relationship Agreement Preamble Lady Larkspur and BT agree to this partnership on November 12, 2014. This agreement serves as a guiding principle for their relationship, outlining their ideal relationship structure.
Affirmation They affirm that mutual respect, honesty, trust, love, and fun are essential in their relationship, while dishonesty, distrust, and undermining behavior are not tolerated. Review and Renewal They agree to meet quarterly to review and update this agreement. In times of stress, Lady Larkspur may call for a meeting, with BT's consent. After
changes are made, they verbally affirm the agreement. During the first 30 days, either party can request a joint review or revision at any time. Subsequent reviews will be every three months, with BT petitioning Lady Larkspur during the first week of each month to make changes. Declaration of Female Leadership They declare that a female-led
relationship is suitable for them and agree that Lady Larkspur's role as primary leader is superior. The man's role is to support her decisions. Clarification of Responsibility / Control Lady Larkspur will manage finances, free time, sexuality, household chores, and life direction. BT will handle his designated areas with veto power over decisions
involving dependents and children. Conflict and Change They agree to resolve conflicts through conversation first. If needed, a formal document will be created to register the conflict and remediation. Lady Larkspur has final say in all matters. As we move forward, both parties are committed to learning from our conflict and making adjustments to
this agreement to minimize future disagreements. In the event of non-compliance, we agree on a remediation process. This involves acknowledging the issue, reviewing the agreement where it occurred, and implementing any necessary consequences. After addressing the problem, we can reassess and make amendments if needed, especially at the
request of the party not responsible for the mistake. If the affected party refuses to accept full remediation, this agreement will be considered null and void. In terms of non-performance penalties for BT (the man), Lady Larkspur may assign demerits as she sees fit. These demerits can be cancelled through various means at her discretion, including
physical punishment or forfeiting privileges like gaming or internet use. The specific penalties are outlined below: - One demerit is canceled with two strokes of the cane. - One hour of vigorous physical activity cancels one demerit. - Two demerits require a 24-hour loss of gaming privileges for BT, excepting time on . - Four demerits result in 24 hours
without internet privileges, except for writing-related research. However, access is limited to two hours with strict supervision. - Five demerits lead to a complete loss of internet privileges, including social media use, restricted to writing-related activities only. If the offense is severe enough that Lady Larkspur loses confidence in her leadership, she
can dissolve this agreement. Conversely, if BT's non-performance causes him to question her ability to lead, he can also request dissolution. For maintaining a healthy relationship, we agree on several key points: - We will ensure time each evening for joint activities like watching TV or playing cards with tea. - Regular physical activities and quality
time spent together outside the house are crucial for our growth as individuals and as a couple. These include bike rides, long walks, and other exercise routines. We also plan to celebrate certain holidays, ceremonies, and traditions (listed in the attached document), which hold significant value to us both. Lastly, we agree to adhere to specific
financial rules: - Lady Larkspur will manage all family finances, making decisions on how funds are allocated. - BT will hand over his credit/debit/ATM cards for her to oversee and use as necessary. On payday, they will review the budget together, with Lady Larkspur assigning priorities for spending. - After their review, any unused funds not needed
for essential expenses like rent or utilities will be given to Lady Larkspur for distribution according to her discretion. --- Lady Larkspur will provide BT with a set amount of money each week, for which he will not be accountable. Any funding requests above this amount must be made in writing to Lady Larkspur, who is solely responsible for making
decisions regarding funds. Free Time BT will ensure that all appointments and scheduled activities appear on the shared Google calendar, while Lady Larkspur has discretion to schedule activities without consulting BT. BT's standing appointment with Tapestries will be accommodated, and he will have leeway in case of overrunning, but Lady
Larkspur reserves the right to cancel if scheduling needs take priority. Daily tasks include emptying the dishwasher, dish drainer, litter boxes, and maintaining a clutter-free desk area. Weekly tasks comprise vacuuming the house, cleaning toilets and showers, recycling, trash management, and small trash can emptying. BT will complete ad-hoc tasks
as assigned by Lady Larkspur on the kitchen whiteboard. He will verify task completion with a check mark and let Lady Larkspur erase completed tasks. In matters of sexuality, BT surrenders control of his orgasms to Lady Larkspur, who decides when, where, and how they occur. BT may request intimate activities, but must abide by Lady Larkspur's
decisions and be available for any activity she desires, considering his work schedule. Lady Larkspur shall direct the intimate activities, including massages, each weekend evening. If she declines, BT will accept with dignity. Every Sunday night, BT is granted one coin toss, where heads grants permission to orgasm and tails denies it. Lady Larkspur
reserves the right to revoke or modify this privilege at any time. She may also charge tariffs for BT's orgasms. BT is responsible for maintaining and cleaning sex toys and bondage equipment. BT must behave like a gentleman at all times, opening doors, pulling chairs, keeping clean, showering daily, shaving specific areas, and trimming body hair
regularly. He must weigh himself daily, record the results, and set a workout schedule. Any weight gain over 2 pounds will result in demerits. BT must report any rule violations to Lady Larkspur, who will make judgments on corrections and punishments. This agreement can be amended at any time, with changes communicated to BT promptly. He
must follow all commands from Lady Larkspur without complaint, except for reasonable delays. This agreement is a form of relationship contract, like marriage vows or prenuptial agreements, which requires mutual negotiation and enforcement of non-performance clauses. Why don't more people formalize their relationships? There might be various
reasons why women and men opt out of making official agreements. Love seems complicated to govern, and faith-based relationships often have built-in rules. It's natural for individuals to believe that if they love each other, they'll naturally follow each other's desires. However, this approach can lead to disappointment. Creating a relationship
agreement begins with both parties discussing their expectations and life directions. Once you've established your strategy, use it as the foundation for your agreement. Identify who is responsible for what and decide how to communicate progress, changes, or setbacks. It's crucial to address non-performance in any agreement. Title: Relationship
Agreement This agreement outlines our approach to building a stronger relationship. and (your names) enter into this agreement on (date). We aim for an ideal relationship that includes and excludes . We affirm our faith, hope, and guiding
principles, which serve as our moral compass. This might include beliefs about your relationship or broader life goals. We agree to review and reaffirm this agreement periodically. Let's schedule a meeting each (month, quarter, year) to readjust and reaffirm our commitment. In times of stress, we'll call for a meeting to reassess our
agreement. After making changes, we'll verbally affirm our renewed commitment. that we believe a female-led relationship suits us best. As such, we've agreed that the role of the woman in our relationship is leader, with the man taking on a supportive and follower role. We'll need to decide how to divide up responsibilities, authority, and decision-
making power, including limiting the non-leader's control in certain areas. Specifically, she will be in charge of (list specific areas), while he will manage (list specific areas). We both agree to share management of . She is not limited by/to anything, while he is limited by/to

. In case of conflict, we'll first try to resolve it through conversation, then create a formal document outlining the issue and solution if needed. If necessary, we may seek mediation with a mutually agreed-upon third party. We commit to learning from our conflicts and making changes to prevent future ones. In
terms of non-performance remediation, we agree that any issues will be addressed through reading this agreement together, acknowledging the problem, and submitting to its consequences. The remedy for the man in case of non-performance is , which may also include (attach additional
documents if necessary). We'll administer the remedy no less than after the issue has been documented. In her leadership role, she may request non-performance remediation for herself, which could involve a discussion on how to improve, a period of reflection, or other measures to rectify any shortcomings. This process should
be initiated no less than one week after the non-performance has been documented and addressed. If her non-performance causes him to lose confidence in her leadership, he may consider initiating a formal review process. To maintain a vital relationship, we agree to regularly prioritize quality time together and engage in activities that nurture our
connection, such as shared hobbies or date nights. To establish a strong foundation for our FLR, we have agreed upon certain ceremonies, rules, and traditions. These include exchanging vows based on this agreement, celebrating his acknowledgement of her leadership, and observing specific protocols in public situations. We also agree to adhere to
certain rules, such as his humility and teachability, and to maintain various traditions that signify our commitment to each other. To keep our relationship vital, we plan to allocate dedicated time for shared activities, pursue individual hobbies, and engage in regular workshops or seminars. In the event of an FLR level 4 situation, we have established a
safe word and gesture system: his pause word is , his pause gesture is ; his stop word is , and his stop gesture is . He requested medical assistance, but if the halt is activated without any harm
occurring, then this entire arrangement becomes obsolete.
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