Community Agreements

Embracing Equity aims to create brave, anti-racist learning spaces. Thus, we ask that each participant share
responsibility for co-developing and holding ourselves accountable to community agreements that will
foster a space of understanding, respecting, and connecting.

Embracing Equity programs utilize the following Community Agreements as a starting place for effective
and powerful intergroup dialogue which intentionally counters the ways in which white supremacy culture
shows up in our organizations and relationships with one another.

We also engage in honest discussions on how to hold ourselves and each other accountable to these
community agreements, as well as how to address a breach of these agreements.
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