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PRECONCEPTIONS THAT MAORI STAFF ARE MORE LIKELY
TO BE UNDER-PERFORMING THAN NON-MAORI STAFF AND
THEREFORE SHOULD BE MONITORED MORE CLOSELY.
MAORI CAN END UP FEELING THAT THEY ARE
CHARACTERISED AS PROBLEMATIC
OR TAKING ADVANTAGE.
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PRACTICING & WORKING IN
AUTHENTIC PARTNERSHIP
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INCREASING MAORI
WORKFORCE
ESPECIALLY IN
INFLUENTIAL
DECISION-MAKING
POSITIONS

GROWING AND
SUPPORTING
LEADERSHIP -
BOTH MAORI AND
NON-MAORI

AAAAAAAA

ENSURING THE
RIGHT KIND OF
COMPETENCE IN

NON-MAORI STAFF
TO DELIVER FOR

MAORI

SUPPORT THE
TRANSMISSION OF
CULTURAL KNOWLEDGE
AND INCREASE OF
CULTURAL/INDIGENOUS
PRACTICE CAPACITY
AMONG MAORI STAFF



