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PUBLIC HEALTH UNITS
BARRIERS TO MāORI

SUCCESS

PUBLIC HEALTH UNITS
ENABLERS FOR

MāORI SUCCESS

PRECONCEPTIONS THAT MĀORI STAFF ARE MORE LIKELY 
TO BE UNDER-PERFORMING THAN NON-MĀORI STAFF AND 

THEREFORE SHOULD BE MONITORED MORE CLOSELY.
MĀORI CAN END UP FEELING THAT THEY ARE 

CHARACTERISED AS PROBLEMATIC 
OR TAKING ADVANTAGE.

INCREASING MĀORI 
WORKFORCE 

ESPECIALLY IN 
INFLUENTIAL 

DECISION-MAKING 
POSITIONS

LACK OF MĀORI
REPRESENTATION IN

INFLUENTIAL POSITIONS

IDENTIFIED INSTITUTIONAL RACISM 
THROUGH CONSISTENT UNDER 

RESOURCING OF MĀORI POSITIONS 
AND PROGRAMMES IN PHUs

ORGANISATIONS REQUIRE 
MĀORI STAFF TO JUSTIFY 

THEIR USE OF 
ORGANISATIONAL 

RESOURCES OR TIME AT 
A MUCH MORE HIGHLY 
SCRUTINISED LEVEL 
THAN NON-MĀORI

FUNDING 
IMBALANCES THAT 
DISADVANTAGE AND 
SET MĀORI STAFF 

AND INTERVENTIONS 
UP FOR FAILURE

Being Māori, and operating 
from a Te Ao Māori 

worldview, are not valued in 
mainstream public health

LACK OF VALUE
PLACED ON INDIGENOUS 

INTELLIGENCE

RECOGNISING AND 
RE-ENGAGING WITH 

TE TIRITI O WAITANGI AS A 
FRAMEWORK FOR 

PRACTICING & WORKING IN 
AUTHENTIC PARTNERSHIP

HUMAN RESOURCES 
PRACTICES MUST REFLECT

A MĀORI WORLD VIEW

ENSURING THE 
RIGHT KIND OF 
COMPETENCE IN 

NON-MĀORI STAFF 
TO DELIVER FOR 

MĀORI

GROWING AND 
SUPPORTING 
LEADERSHIP - 

BOTH MĀORI AND 
NON-MĀORI

SUPPORT THE 
TRANSMISSION OF 

CULTURAL KNOWLEDGE 
AND INCREASE OF 

CULTURAL/INDIGENOUS 
PRACTICE CAPACITY 
AMONG MĀORI STAFF


