
The following resolution herewith has been proposed by the following parties:

Blake Ziegler (University of Notre Dame), Ambassador President

Midwest Committee

Views expressed are those of the Ambassador Program and not Jewish on

Campus as a whole, unless explicitly stated.

Resolution 2223-4:

A Resolution to Promote and Protect Jewish Life at the University

of Notre Dame



Introduction

The typical elements of Jewish life on a North American campus include Hillel, Chabad,

AEPi, coursework about Judaism, and other factors that convey institutional support for

Jewish students. While there are certainly still problems at universities with these

elements, issues concerning Jewish students are amplified on campuses that lack the

typical institutional support for Jewish life. The University of Notre Dame, arguably the

world’s preeminent Catholic university, falls into this category. The Jewish student

population is marginal and does not have the aspects of Jewish life seen on other

campuses.

Although the Jewish Club has built a thriving culture despite a small Jewish population

and the administration has taken positive steps forward, further guidance is needed to

articulate specific pathways to improve Jewish student life. The purpose of this proposal

is to specify three mechanisms to combat antisemitism and promote the inclusivity of

Jewish students in the campus community.

Assumptions

This resolution operates under the following assumptions:

1. Antisemitism is defined according to the IHRA Working Definition of

Antisemitism (herein after referred to as the Working Definition), as adopted by

the Ambassador Program in Resolution 1 of the 2021-2022 cohort.

2. The Working Definition is meant as an identification tool and educational

resource, not an enforcement mechanism for disciplinary or improper conduct

codes.

3. The Notre Dame Student Senate unanimously approved the Working Definition

in April 2021. The Working Definition has been in administrative review since

February 2022.

4. The Notre Dame administration has been a crucial ally in protecting Jewish

students, especially Campus Ministry and the Division of Student Affairs. This

resolution is not intended as a criticism of the administration. Instead, it acts as

an opportunity to enact measures from ongoing discussions.

5. Although Notre Dame is a private university, it respects the freedom of speech

afforded under the First Amendment of the U.S. Constitution. Its mission

statement states that the university “insists upon academic freedom that makes

open discussion and inquiry possible.” Its open speaker stipulates that “Notre

Dame students and recognized student groups are free to examine and discuss all

questions of interest to them, and to express opinions publicly and privately.”

6. However, hateful or discriminatory speech is not protected at Notre Dame. The

university’s Standards of Conduct bars “Abusive or harassing behavior, including

unwelcome communication.” Notre Dame also strives for a spirit of inclusion of
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all people, “regardless of color, gender, religion, ethnicity, sexual orientation,

social or economic class, and nationality.”

Articles

Article I: University-Level Adoption of the IHRA Working Definition of Antisemitism

I. The Ambassador Program strongly recommends that the Division of Student

Affairs of the University of Notre Dame officially adopt the Working Definition,

as done so by the Notre Dame Student Senate in April 2021.

A. IHRA is defined as the International Holocaust Remembrance Alliance.

B. Note the spelling of the word “antisemitism” as written and not the

incorrect spelling as “anti-Semitism” or “anti-semitism.”

1. The incorrect spelling implies opposition to “Semitism,” a

pseudo-scientific racial classification, or “Semites,” those who spoke

one of the Semitic languages in the Middle East. Antisemitism

pertains to hatred directed against Jews or Jewish institutions.

C. Jewish on Campus shall be available to consult the Jewish Club of Notre

Dame the relevant administrative entities at Notre Dame to explain the

importance of the Working Definition.

II. The Working Definition defines antisemitism as “a certain perception of Jews,

which may be expressed as hatred toward Jews. Rhetorical and physical

manifestations of antisemitism are directed toward Jewish or non-Jewish

individuals and/or their property, toward Jewish community institutions and

religious facilities.”

A. Examples of antisemitic incidents, according to IHRA, include:

1. Calling for, aiding, or justifying the killing or harming of Jews in the

name of a radical ideology or an extremist view of religion.

2. Making mendacious, dehumanizing, demonizing, or stereotypical

allegations about Jews as such or the power of Jews as collective —

such as, especially but not exclusively, the myth about a world

Jewish conspiracy or of Jews controlling the media, economy,

government or other societal institutions.

3. Accusing Jews as a people of being responsible for real or imagined

wrongdoing committed by a single Jewish person or group, or even

for acts committed by non-Jews.

4. Denying the fact, scope, mechanisms (e.g. gas chambers) or

intentionality of the genocide of the Jewish people at the hands of

National Socialist Germany and its supporters and accomplices

during World War II (the Holocaust).

5. Accusing the Jews as a people, or Israel as a state, of inventing or

exaggerating the Holocaust.
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6. Accusing Jewish citizens of being more loyal to Israel, or to the

alleged priorities of Jews worldwide, than to the interests of their

own nations.

7. Denying the Jewish people their right to self-determination, e.g., by

claiming that the existence of a State of Israel is a racist endeavor.

8. Applying double standards by requiring of it a behavior not

expected or demanded of any other democratic nation.

9. Using the symbols and images associated with classic antisemitism

(e.g., claims of Jews killing Jesus or blood libel) to characterize

Israel or Israelis.

10. Drawing comparisons of contemporary Israeli policy to that of the

Nazis.

11. Holding Jews collectively responsible for actions of the state of

Israel.

III. The Working Definition is not a speech code to bar the academic freedom of

students and faculty regarding Israel. IHRA states that “criticism of Israel similar

to that leveled against any other country cannot be regarded as antisemitic.”

IV. For an educational institution, the Working Definition offers a clear method to

identify antisemitism and navigate discussions on the topic.

A. The IHRA website offers numerous resources for best practices in a

university and classroom setting for the Working Definition.

V. Adopting the Working Definition would place Notre Dame among the first top

universities and the first Catholic university in the United States to do so.

Article II: Implement Antisemitism Training for Faculty, Staff, and Students

I. The Ambassador Program strongly recommends that the Notre Dame

administration implement antisemitism training for its faculty, staff, and

students.

A. The official organization of execution may change, but it is encouraged

that student training be done through Multicultural Student Programs and

Services for students and the Provost’s Office for faculty and staff.

II. The Jewish Club of Notre Dame and Jewish on Campus shall coordinate with the

relevant Notre Dame administrative bodies in the creation of the antisemitism

training. The training must include, but is not limited to, the following:

A. Defining antisemitism, per the Working Definition.

B. Providing relevant statistics on the threat of antisemitism today, especially

on college campuses.

C. Teaching the Holocaust and its lingering effects today, such as Holocaust

comparisons or Holocaust distortion.

D. Antisemitism regarding Israel, such as dual loyalty tropes and denial of

Jews’ ancestry in the Middle East.
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E. The experience of Jewish students at Notre Dame.

III. The 2022-2023 school year shall be a “pilot” year for the training, offered on an

optional basis to student clubs and campus organizations.

A. A goal should be met of 10 student trainings and 5 faculty/staff trainings

by May 2023.

IV. After the pilot year, the antisemitism training should be integrated into the

relevant anti-bias training typically enforced upon faculty, staff, and students.

A. Revisions should be made to the training based on feedback from the pilot

year.

Article III: Conduct Joint Study on Jewish Life at Peer Institutions

I. The Ambassador Program firmly supports a joint study between the Jewish Club

of Notre Dame and the Division of Student Affairs to investigate best practices on

promoting Jewish life in Catholic universities.

A. Jewish on Campus shall be available as a consultant to interpret data or

offer advice on implementing recommended policies.

II. Representatives from the Jewish Club of Notre Dame shall meet with relevant

Notre Dame administrators to sort out the methodology of the study, its timeline,

and the universities that will be investigated.

A. The study should conclude with a report of its findings and recommended

policies based on its review of other universities’ practices.

B. The study shall be presented to the Vice President of Student Affairs by

April 2023.
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Voting

30  Ambassadors voted “Yea.”  0  voted “Nay.” 1  abstained. 7 were not present. Voting

occurred on 10/27/2022.

Representative of Boston University,

Yea

Representative 1 of Brandeis University,

Yea

Representative 2 of Brandeis University,

Yea

Representative of California State

University (Long Beach), Absent

Representative of California Polytechnic

State University (San Luis Obispo), Yea

Representative of Columbia University,

Yea

Representative of Davidson College,

Abstain

Representative of Duke University, Yea

Representative of Eckerd College, Yea

Representative of George Washington

University, Absent

Representative 1 of Georgia Institute of

Technology, Yea

Representative 2 of Georgia Institute of

Technology, Yea

Representative of Illinois State

University, Yea

Representative 1 of Indiana University,

Yea

Representative 2 of Indiana University,

Yea

Representative 3 of Indiana University,

Yea

Representative of Northwestern

University, Yea

Representative of Ohio Wesleyan

University, Yea

Representative of Queen’s University,

Yea

Representative of Ramapo College of

New Jersey, Yea

Representative of Simmons University,

Yea

Representative 1 of Tufts University,

Yea

Representative 2 of Tufts University,

Absent

Representative of Tulane University,

Absent
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Representative of University at Buffalo,

Yea

Representative of University of

California (Berkeley), Yea

Representative of University of

California (Santa Cruz), Absent

Representative 1 of University of

Chicago, Yea

Representative 2 of University of

Chicago, Absent

Representative of University of Guelph,

Yea

Representative of University of King’s

College, Yea

Representative of University of

Minnesota (Twin Cities), Yea

Representative of University of Missouri

(Columbia), Yea

Representative of University of Oregon,

Yea

Representative of University of

Rochester, Yea

Representative of University of South

Florida, Absent

Representative of Utah State University,

Yea

Representative of 1 Western Washington

University, Yea

Representative of 2 Western

Washington University, Absent

Approval

Approved by Blake Ziegler, President [10/27/2022]
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