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Contracting 

Ethical Principles 

Don’t forget to review for yourselves the Ethical Principles we covered last time as these provide 

the context for contracting. Contracting is not a bureaucratic exercise but one that embodies the 

ethical principles which as Christian supervisors we hold dear. 

Contracting 

At heart of contracting is informed consent and the establishing of appropriate boundaries and 

expectations. 

Informed Consent 

It can be said to have been given based upon a clear appreciation and understanding of the facts, 

implications and possible future consequences of an action (in this case entering into a supervision 

relationship).For any individual to give informed consent s/he must know and understand what is 

being offered and must be free to choose. ). In order to give informed consent, the individual 

concerned must have adequate reasoning faculties, decision-making capacity and be in possession of 

all relevant facts at the time consent is given. 

Boundaries 

Separate me from you, ‘my space’ from ‘your space’ and creates a safe space to protect both. It 

makes it possible to establish trust and to do what we are there for (‘task’). Boundaries allow the 

task to be done well.   

Expectations 

An expectation is a belief that is focussed on the future and it may or may not be realistic. It’s 

important to clarify expectations and ensure that they are shared.  

In the past, if a contract was sought at all, it was only verbally agreed. Now that we are in a more 

professionalised world and a more litigious society, it is not only important to have a supervision 

contract, but you must also be able to demonstrate that you have one. So, a written contract is much 

to be preferred.  

If the contract is to be written or verbal what could/should be included? 

• Some summary of supervision 
• Nature, frequency and duration of sessions 
• Process of review 
• Fees and methods of payment 
• Cancelation policy 
 

• Contact outside of sessions 
• Record-keeping and access to records 
• Confidentiality and anonymity  
• Supervision of supervisor 

Confidentiality and Anonymity:  

Confidentiality is the guarantee that information known to one party (the supervisor) is not made 

available to any other party (with the exceptions agreed in the contract).  

Anonymity is the guarantee that the personal identity or personally identifiable information of one 

part will not be made know by the other party (or parties). 
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Sample Written Supervision Contract  

Supervision is a professional relationship between two or more people, the supervisor and the one(s) 

being supervised, whereby the supervisor assists the supervisee(s) in their work of spiritual 

accompaniment and guarantees to maintain confidentiality with respect to the content of what is 

spoken about in the supervision sessions, but with the following exceptions: 

a) If the supervision (individual or group) is part of a training programme for the supervisee and 
requires some reporting of the supervisee’s competence and ability as one who accompanies 
others  

b) the supervisor judges that the supervisee is acting in a seriously unprofessional way and/or is 
doing something to put the one who s/he accompanies or a third party at serious risk of harm 

c) If the supervisor has a credible concern that a child or adult at risk may be at risk of being 
abused or is being abused 

d) If the supervisor is given written permission by the supervisee to disclose the content of one or 
more sessions (as it relates to that supervisee only) or to provide an opinion to a third party 
based on that content (as it relates to that supervisee only and never to a directee) of such 
sessions 

 

As part of the supervisor’s professional development in the giving of supervision and to assist in 

ensuring the highest possible standards, the supervisor also undertakes to participate in regular 

supervision sessions. In these meetings with an experienced supervisor, the supervisor may present 

material from supervision sessions. Wherever possible, the anonymity of the relevant supervisee will be 

preserved and the anonymity of the directee will always be protected. 

 

Supervision Agreement: 

 

I, ……………………………………………………, understand the role of supervision and the limits to the 

confidentiality in the supervisory relationship, as specified above. I agree to be a party to this 

relationship for the benefit of my directees and for my own professional development as a spiritual 

director, understanding that my supervisor, ……………………………………………………., is bound by 

confidentiality with the exceptions specified above. 

I understand that this confidentiality extends beyond the time that I am in the supervision relationship 

and that the supervisor is bound to maintain this confidentiality, with the specified exceptions, for ever. 

 

Signed by Supervisee:        Date: 

 

Signed by Supervisor:        Date: 

 


