
Supervision Training - LJC Safeguarding Talk 

 

David Smolira SJ Not for duplication 
04/03/2023 without permission 

Safeguarding 

Safeguarding means keeping people safe from harm, abuse and/or neglect. This includes physical, 

emotional, sexual and spiritual harm. 

Reporting Abuse – the policy of the Catholic Church 

If you are concerned about the welfare of a child or adult at risk, do not delay in contacting the 

police, using 999 if a child or adult is believed to be in immediate danger. 

It is the policy of the Catholic Church in England and Wales to report to the statutory authorities, 

all allegations of abuse made against those working in the name of the Church, regardless 

of whether the allegations or concerns relate to a person’s behaviour in relation to their role within 

the Church or another setting or whether the person is alive or dead. 

If you are in any role within the Catholic Church in England and Wales, you must refer allegations 

directly to the safeguarding office for your diocese or religious congregation, or directly to the 

Police.  

Notice the words “if you have any role within the Catholic Church in England and Wales”.  

Well, do you have any role? 

Remember the two key words I offered to you when we talked about what is spiritual 

accompaniment? Ministry: a service offered through the church on behalf of it "so that the 

body of Christ may be built up until we all reach unity in the faith and in the knowledge of the Son 

of God and become mature, reaching the whole measure of the fullness of Christ." (Eph 4:12-13). 

Charism:  a gift of the Holy Spirit, given to a person in a specific historical context, so that this 

person can initiate or support an experience of faith that will be helpful to others and may be 

useful for the life of the Church. 

As one who accompanies others in the spiritual life, you have a role in the Church, so this 

mandatory reporting policy applies to you. 

Again, within the Catholic Church, it is your responsibility to report any safeguarding concerns or 

disclosures made to you. You can, of course, discuss the matter with your supervisor as long as 

you do not delay. If you judge that a report to statutory authorities needs to be made and the 

person you are consulting does not, it is your responsibility to make sure that the report is made. 

What of other Christian Churches? 

If you are a Methodist or an Anglican or another denomination does this mandatory reporting still 

apply? You need to check with your Church. I could not see a mandatory reporting statement on 

the C of E website! Of course, if you are an Anglican (for example) helping out on a week of 

guided prayer in a Catholic Church, the mandatory reporting duty would apply. 

The Role of a Supervisor in Safeguarding 

Safeguarding in its broader sense is about creating a safer Church for everyone, the vulnerable, 

children, adults, clergy and Religious too - EVERYONE. 

As a supervisor of someone who accompanies others, it is your responsibility to ensure that your 

supervisee: 

• knows how to express the limits of confidentiality at the beginning of the accompaniment 

relationship. 
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• understands what safeguarding is and how it applies in the context of accompanying others 

and that’s not just about child abuse but creating a safe place for the one who the supervisee 

is accompanying and a safe place for the supervisee her/himself. 

 

• knows what to do if a disclosure of child abuse is made during accompaniment: (NB: if this 

comes up, for example, in a week of guided prayer with an inexperienced prayer guide, it is 

important that the guide knows that s/he is NOT expected to do the full list below but just to 

do the first two on the list). 

➢ How to remain calm 

➢ How to listen to the story 

➢ How to seek additional information gently and avoid any interrogation 

➢ How to be reasonably clear what needs to be reported and what does not (and what to 

do if the one accompanying is not sure) 

➢ How to communicate about the need to report the information 

➢ How to explain the process of reporting 

➢ How to discuss the issue when an adult making a disclosure refuses to give consent to 

using her/his name 

➢ How to make sure that the one disclosing know clearly what the one accompanying is 

going to do with the information and that they will get back to them once they have 

done it 

➢ How, often it is important not to finish the session at this point but to go on with any 

other matters that the one being accompanied wishes to share 

➢ How to write up notes immediately after the session 

➢ How to get in contact with the supervisor as soon as possible after writing up the notes 

and agreeing the next steps 

It is also important that you as a supervisor know what to do if a supervisee tells you 

of an allegation, a disclosure or a concern that someone is at risk of harm. 

➢ Stay calm 

➢ Elicit the details from the supervisee 

➢ Make notes (either there and then in the session or immediately afterwards) 

➢ Recognise whether it is a reporting matter or not 

➢ Know where to go to get advice if you are not sure 

➢ How to make a report, who should do it and to whom 

➢ What to do next 

Some further Considerations 

What if the abuse is of an adult? 

What if the abuse is an adult telling the one accompanying of abuse that happened to her/him as 

a child (ie: 30 years ago) 

What of domestic abuse?  

Spiritual Abuse 

What Is Spiritual Abuse? Any attempt to exert power and control over someone using religion, 

faith, or beliefs can be spiritual abuse. Spiritual abuse can happen within a religious organisation 

or a personal relationship. 
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“Spiritual abuse is a form of emotional and psychological abuse. It is characterised by a systematic 

pattern of coercive and controlling behaviour in a religious context. Spiritual abuse can have a 

deeply damaging impact on those who experience it. 

“This abuse may include: manipulation and exploitation, enforced accountability, censorship of 

decision-making, the requirement of secrecy and silence, coercion to conform, control through the 

use of sacred texts or teaching, the requirement of obedience to the abuser, the suggestion that 

the abuser has a ‘divine’ position, isolation as a means of punishment, and superiority and elitism.”  

Dr Lisa Oakley, Research Associate, Churches’ Child Protection Advisory Service.  

 

A word on Disclosure and Barring Service Checks.  

Must those who accompany others have DBS checks?  

➢ If they are working with adults – YES (enhanced adult check) 

➢ If they are working with adults at risk – YES, if it is short, time-limited work. 

➢ If it is longer-term work with an adult at risk, eg: the housebound, then YES! 

NB: Always enquire whether a DBS check is required by asking the Safeguarding 

Coordinator of the diocese.  

 

 

 

 


