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Paying close attention, a ‘long, loving look at the real’ ... and at the truth     

Noticing, discerning – recognising that God is present in each of the individuals & relationships. 

Not necessarily peaceful, quiet or slow – ‘contemplatives in action’ have energy for the apostolate  
 

Drawing out - through active listening, prompting, discerning.  Drawing to - 

focussing, making explicit what was implicit. ‘Pointing out the vein and letting them mine it for 

themselves’   (1599 Directory on the Exercises) 
 

Looking at a session or experience from different angles, ‘walking around in it’. 

Helping director to ‘get on the balcony’ – allowing a different perspective. Discerning – noticing 

movements and countermovement, naming these, staying with movement. Intervening with 

‘wisdom’ or experience where helpful to director’s understanding and growth.     
 

 

• The work of supervision starts beforehand with preparation 

• Succinct – not just a summary of what is happening for each directee 

but an outline of what the director wants to explore 

• What does the director, want or need from supervision? 

 

Supervisor begins 

to focus the 

session with 

director. 

 

DISCERNMENT 

as key process 

in focussing 

 

      
 May focus on any of the following: 

• Movement / countermovement in Director (or 

directee) 

• Relationship between Director and Directee 

• Patterns noticed 

• Changes in practice or approach by Director 

• Competence / Blind spots 

• Boundary / ethical issues 

• Etc.  
 

• Further dimensions of the experience in the director are evoked through 

exploratory questions, active listening etc.  OR if consultation there may 

be further exploration of what was being brought by the directee.  

 

• Through exploration:  movement may deepen in the director, Clearer 

understanding / insight of what was happening in direction; Perspective 

may change, or session understood differently; Countermovement 

identified / understand its potential impact; Patterns may emerge 
 

 

Supervisor helps supervisee identify what they are taking away from the 

session, e.g. discerned sense of how God is present / acting; a way of working 

in particular contexts; something that has emerged about themselves as 

Director, a pattern, a new insight 

 

• Personal – ‘take time with what has emerged … self as director’ 

• Consultative – ‘try this’, supervisor offers resources 

• Educative – different ways of working or being, new approaches 

• Relational – supervision as safe space in which to grow 

• Administrative – practicalities, notes, resources 

 


