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Executive  
Summary
Back better skills
Vocational training 
We need to increase skilled talent by 
ensuring funding for an additional 
400,000 vocational education and 
training students each year.

Apprenticeships 
Locking in long-term investment in 
apprenticeships with wage subsidies 
at a new level of 30% for 12 months 
for trade apprenticeships and six 
months for one-year traineeships. 

Wage support  
The second-year apprentice  
wage support needs to stay, 
aiding businesses in retaining trade 
apprentices with a 15% wage subsidy.

Migration 
The complexity and cost of our 
migration program needs to be cut 
and the number of permanent skilled 
migrants increased to 200,000 for 
the next two years.

Back more jobs
Pensioners 
The income threshold for aged 
pensioners needs to be increased 
to encourage them to return to the 
workforce for at least two to three 
days per week without their pension 
being affected.

Youth 
The current Youth Jobs PaTH 
program needs to be replaced with 
Training to Work, a new initiative  
that requires training to take place 
only when linked to work experience 
or a job.

Unemployed 
We need to build confidence in the 
new employment system launching 
in mid-2022 to more effectively 
connect unemployed Australians  
with employers.

Child care 
More needs to be invested in the 
childcare subsidy to help relieve 
some of the financial burden on 
families and help get more parents 
back into the workforce.  

Back local   
businesses
Tax deductions 
Retaining the 20% tax deduction 
bonus for small business to improve 
their digital capability and upskill their 
workforce is a must not just for the 
next year or two but beyond.

Expensing 
The temporary full expensing 
measure needs to be extended 
at least until 2025 to help drive 
economic activity.

Insurance 
To address the massive increase 
in business insurance costs, the 
government needs to conduct a 
formal and comprehensive review  
of business insurance with the aim  
of improving insurance affordability.

Back faster  
growth
 
Investment 
Larger-scale business investments 
need to be encouraged with a 20% 
broad-based investment allowance.

R&D 
The patent box needs to be 
extended to cover all industries  
as well as increased direct support 
for R&D in the form of grants  
and subsidies.

Tax 
To make Australian businesses  
more competitive in the 
international market, we need  
to reduce the company tax rate  
to 25% for all businesses. 
 
Projects 
The maximum enterprise 
agreement term for large-scale 
projects needs to be extended to 
six years to help Australia secure a 
larger share of global investment.

Back  
sustainability
Net-zero 
Australia needs to stay on target 
for net-zero carbon emissions by 
2050 with a focus on technology and 
innovation.

Energy 
We need to keep energy prices 
low through a technology-neutral 
approach to future electricity 
generation, supply and exports.

Emissions 
To help achieve greater certainty, 
we need to integrate Australia’s long 
term emissions reduction plan with its 
energy policy.

Renewables 
The Government needs to further 
increase the incentives for R&D and 
innovation in renewable energy and 
storage, including lithium batteries 
and hydrogen.

Carbon offsets 
Australia should adopt a  
least-cost voluntary emissions 
abatement scheme using a  
market-based approach.

Trade  
To avoid trade disputes and prevent 
global economic implications, 
Australia needs to remain opposed 
in the international arena to trade 
protectionism arising from carbon 
border adjustment mechanisms.

Technology  
To address the complexity of regulation, 
the government needs to increase its 
investment in technology (RegTech) 
to reduce the time spent by SMEs on 
compliance.

Regulation  
The Australian Government needs  
to reduce cross-agency duplication  
in workplace regulation. 

Capital 
We need the Government to improve 
SME access to risk capital through 
loan guarantees and private-public 
partnerships. 

Disasters 
Australia needs a better framework  
for business support in times of disaster 
or pandemic.

Emissions 
The emission reduction efforts of  
SMEs should be better recognised  
and rewarded.
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Foreword  
by Andrew McKellar 

The next federal government will need 
to have a clear plan to address the 
most urgent challenges facing business 
in Australia. Forging a long-term 
reform agenda to boost investment 
and spur renewed productivity growth 
will be critical to delivering a stronger 
economy and higher standards of 
living for all Australians over the 
coming decades.

Currently, Australian business faces the 
most pressing labour and materials 
shortages in nearly fifty years. If 
we are to realise our potential, it is 
imperative the policies of the next 
federal government are calibrated to 
address these supply constraints and 
build enhanced economic capacity.

Our Back Australian Business 
campaign will see ACCI and its 
members place a spotlight on the 
most urgent economic priorities for our 
national government. Inevitably this 
campaign extends beyond the period 
until polling day. It provides us with a 
template with which we can continue 
to influence and assess the agenda of 
government throughout the next term. 

The Australian Chamber of Commerce 
and Industry is Australia's largest and most 
representative business organisation. We 
mobilise the ideas, influence and passion of 
people in business to achieve policy outcomes 
in the national interest. 

Post-pandemic, Australia is on its way to  
leaving the last few turbulent years well behind 
us. To help fuel Australia’s economic recovery, 
our Federal Government needs to support its  
people, ideas and businesses. 

All Australians should have equal access 
to job opportunities and a comfortable 
standard of living. However, many of the rules 
and legislation surrounding employment, 
corporations and sustainability are dated and 
need to be reviewed by our Government to 
help propel our country forward. 

Our policies are broken down into five key 
areas: jobs, skills, small business, growth 
and sustainability. These core policies are 
relevant to all Australian workers, from young 
apprentices to retired professionals looking 
to get back into the workforce. By getting 
these policies across the line, we can ensure 
the prosperity of not just businesses, but all 
Australians.

Together we can make Australia the best 
place in the world to do business.

Back  
Australian  
Business

Back better skills 
Page 3-6

Back more jobs 
Page 7-10

Back local businesses 
Page 11-16

Back faster growth 
Page 17-20 

Back sustainability 
Page 21-25

#BackAustralianBusiness
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It’s time to fuel 
Australia’s economic 

recovery by filling the 
gaps created by our 

critical labour and skills 
shortages.

After the past two years of 
financial turmoil, businesses 
are daring to look forward and 
plan for a return to normal in 
Australia. We need to grow the 
size of the pie to help industries 
get back on their feet, and to 
do this we need more skilled 
Australians, more migrant 
workers and more people 
coming back into the workforce. 
Over 25% of businesses are 
having difficulty finding staff, 
and they need support from 
the government. Here’s what’s 
needed from our country’s 
leaders to create a better 
Australia for businesses.

Australia    
 had no 

skills gap?

What if To get Australia back its bustling, 
vibrant economy, we need to first  
look inward.  
 
Getting school leavers and career-changers into programs 
that’ll help them become skilled and upskill is vital to populate 
industries left barren post-pandemic. We also need to 
make certain that those looking to study are informed of 
opportunities in the labour market to make certain that 
post-graduation they’re not disappointed by their job 
outcomes. This will help secure the productivity benefit from 
an investment in training, helping to effectively harness the 
Australian workforce.

In order to do this, we need to future-proof not just Australia’s 
funnel of skilled talent, but also our vocational education and 
training systems. Providing increased funding that ensures 
an additional 400,000 supported vocational students at 
a minimum per annum will ensure gaps in the market are 
filled consistently to keep the economy thriving. Getting this 
achieved over the next 3 years will increase productivity 
across the board and get Australia back on the global stage, 
but we need the Federal Government to work with the state 
and territory governments to get the job done.

The best way to 
increase skilled talent 
is through education 
and training

Problem There are plenty of jobs in 
Australia, but not enough workers with a 
skill match.

Policy We need to increase skilled talent 
by ensuring funding for an additional 
400,000 vocational education and training 
students each year.

Outcome This will fill job gaps in the 
market and help get our economy back 
where it needs to be.
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In 2021, Australia experienced a 
net loss from migration, the first 
since 1946, with a drop of 71% in 
immigration and 25% in emigration, 
resulting in a net loss of 88,000 
overseas migrants according to the 
Australian Bureau of Statistics.
Without these skilled international workers, we are  
facing shortages across every industry, with supply chain 
disruptions and hospitality venues scraping by on  
skeleton staff. 

We need to urgently restore Australia’s migration program 
by improving its accessibility and responsiveness, including 
the need to allow employers to sponsor migrants in any 
skilled occupation. Cutting complex visa processes and 
costs will once again make Australia an attractive option 
for temporary skilled migrants, international students and 
working holidaymakers.      

In addition, increasing the number of permanent skilled 
migrants to 200,000 over the next two years is paramount 
to restoring Australia’s vital industries. According to the 
Committee for Economic Development of Australia, 
skilled migrants have lower unemployment rates and high 
labour force participation rates, making them a valuable 
contribution to our economy. Not just increasing the 
number of taxpayers, this helps boost spending in areas 
like housing, retail and tourism.

Restoring Australia’s 
migration program is 
key to our economic 
success

Problem In 2020-21, Australia’s net 
migration was negative for the first time since 
1946, which has exacerbated the already 
acute skills and labour shortages.

Policy The complexity and cost of our 
migration program needs to be cut and 
the number of permanent skilled migrants 
increased to 200,000 for the next two years.

Outcome Australia will be an attractive 
option for skilled migrants, international 
students and working holidaymakers, helping 
to restore our vital industries.

Investing in our apprentices 
means investing in our country’s 
workforce. 
It’s not good enough to just get apprentices in – 
we want them to stay in program, becoming a 
valuable asset to the business and the community. 
However, supporting apprentices until they become 
skilled enough to make a positive contribution is a 
financial burden for struggling businesses and this 
modest level of second-year funding will deliver a 
great return on investment.  

Setting incentives at a wage subsidy of 30% for 
first-year apprentices, 15% for second-year trade 
apprentices and 30% for trainees for six months 
will see apprentice levels continue to grow. Any less 
and the numbers will again plummet and many 
young people will miss out on valuable entry-level 
opportunities to become skilled and have a well-
paid career. 

Keep second year 
apprentice wage 
subsidies going

Problem Keeping apprentices long-
term is an ongoing cost for businesses.

Policy The second-year apprentice  
wage support needs to stay, aiding 
businesses in retaining trade apprentices 
with a 15% wage subsidy.

Outcome This helps retain skilled  
talent with higher productivity for the 
Australian workforce.

Let’s get our 
apprentices into the  
jobs they deserve 
Australia’s apprentices and trainees  
are our country’s future. 
We need to support the businesses that give them valuable 
skills and experience by continuing an apprenticeship 
employer incentive program that covers all apprentices  
and trainees.

A wage subsidy of 30% will help ease some of the financial 
pressure businesses face when taking on an apprentice 
by supporting them for 12 months for long-term trade 
apprentices and six months for one year traineeships.

The subsidy should cover all industries, not just the narrow 
range of apprentices and trainees that the government 
deems to support. Apprenticeships and traineeships are a 
valuable combination of a national qualification and paid 
work. Australia can’t afford to see apprentice numbers go 
backwards again – we need to implement policies that will 
make a difference.

Problem Even in good economic times, 
taking on an inexperienced person who is only 
just commencing their training makes employing 
an apprentice an expense many businesses  
can’t afford.

Policy Locking in long-term investment in 
apprenticeships with wage subsidies at a new level 
of 30% for 12 months for trade apprenticeships and 
six months for one-year traineeships.

Outcome This will help more Australians get 
into the workforce, acquire skills and keep jobs in 
Australia to support our economy.
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Older Australian workers with 
invaluable experience and  
skills are much needed to  
boost our workforce. 
 
However, the current income-free threshold means 
their pension will be reduced if they make over $480 a 
fortnight, which acts as a huge deterrent. The wealth 
of knowledge and experience that our aged pensioners 
could bring back into our workforce would not only help 
close the skills gap but also encourage knowledge to be 
passed down to younger generations. 

This policy not only makes sense but is well supported 
by the community. In a recent survey published in 
the Sydney Morning Herald (26 March 2022), 61% of 
Australians indicated their support for a plan for retirees 
to work unlimited hours and not lose any of their 
pension, with only 26% against.   

By raising the income-free threshold and work bonus 
to allow older Australians to keep more of their pension 
while simultaneously earning income, we can make a 
real difference in their lives. This can also help alleviate 
stress for businesses that are struggling to find staff. 

Aged pensioners 
want to get back 
into the workforce.  
Here’s how we can 
make that happen.

Let’s give more 
Australians the 

opportunity to get 
into the workforce 

and land jobs they’re 
passionate about.

Unemployed workers of all 
demographics are keen to get 
into the workforce, but there 
are certain barriers preventing 
them from achieving their 
full potential. Measures, 
like increasing the income 
threshold for pensioners, 
helping more young people 
through traineeships and 
aiding with childcare costs for 
parents, can help us tap into 
a pool of underutilised talent. 
There’s more our government 
can be doing to support our 
unemployed. 

What if
every Aussie  

could get their 
dream job?

Problem Currently, older Australians can 
only earn up to $480 a fortnight before their 
age pension is reduced and the rules around 
what income they earn are complicated. This is 
preventing many who would be keen to return to 
the workforce from doing so.

Policy The income threshold for aged 
pensioners needs to be increased to encourage 
them to return to the workforce for at least two 
to three days per week without their pension 
being affected.

Outcome This can help get more 
Aussies back into the jobs they want and 
help businesses grow to create even more 
employment opportunities.
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Currently, less than 5% of job 
vacancies are filled by employers 
using the publicly-funded 
employment system. 
 
From 1 July 2022, there will be a new employment 
services system in operation, Workforce Australia. It 
is essential to the Australian economy and all of the 
people currently unemployed and on welfare that the 
number of employers using the new system increases 
dramatically so that we can better tap into the pool of 
unemployed.  

Workforce Australia needs to provide a value-
added service to employers through the effective 
shortlisting of suitable candidates. It also needs to 
connect unemployed Australians directly to where job 
vacancies exist. However, as this is a new employment 
services offering, there will need to be a certain level of 
confidence in the system for employers to utilise it.

Once we can get the new system firing on all cylinders,  
the employment service for people with disabilities  
should be reintegrated into the core employment 
system. This will create a more effective single  
contact service for employers to maximise the  
value of the reforms being made. 

Last year, 272,000 Australians 
across the country reported 
they weren’t in the labour force 
due to caring for children. While 
childcare is an obvious solution, 
26.7% of people said they weren’t 
able to afford the additional cost.
 
We need to introduce stronger policies to ensure 
childcare is more accessible for all. One of the ways 
we can do this is to invest more in the childcare 
subsidy, particularly for those with lower income 
levels. This will help assist parents in returning to 
the workforce, especially women who make up the 
majority of full-time parents (Australian Bureau of 
Statistics, 2021).

With Australia’s current skills and labour shortage, 
there’s no better time to ease the financial burden 
of childcare for households and help more parents 
get back to work. Improvements to the childcare 
system have the potential to help Australia reap the 
productivity benefits that come from more parents 
participating in the workforce.

We need to help 
parents get back 
into the workforce

Let’s get more 
employers filling 
their job vacancies 
through publicly 
funded employment 
services

Let’s get more 
unemployed 
young people into 
traineeships with 
Training to Work

Problem The current Youth Jobs PaTH 
program, which is meant to help job seekers 
undertake training, work trial and secure 
a job, is not working as intended. Many 
participants are undertaking employability 
training but are still not able to secure work 
experience or a job.

Policy The current Youth Jobs PaTH 
program needs to be replaced with Training 
to Work, a new initiative that requires training 
to take place only when linked to work 
experience or a job.

Outcome This would help get more 
Aussies trained and in the workforce, 
encouraging participation and helping to  
close the skills gap.

Youth Jobs PaTH (Prepare, Trial 
and Hire) is a three-step initiative 
designed to help young people 
gain invaluable skills and work 
experience. It also encourages 
businesses to trial young workers 
by supporting them with a financial 
incentive when they hire. 
 
Unfortunately, many Youth Jobs PaTH participants are 
allowed to undertake the Prepare employability training 
as a standalone experience.

To avoid participants receiving no job prospects, we 
need to revert to the original initiative ACCI proposed 
called Training to Work. This replacement program would 
require the training to be linked to work experience in a 
traineeship style arrangement, where the training and 
work happen concurrently. Even if the work experience 
and training doesn’t convert to a traineeship with the 
host employer, the combination of structured vocational 
training and experience is far more likely to lead to a job 
outcome than the current program.

Training to Work builds on the success of some of the 
industry pilots that have offered alternatives to the 
main PaTH program. It’s not just young Australians that 
need our help training and getting into the workforce 
though. Training to Work should be available to other 
demographics who are unemployed, like mature age 
job seekers and people with disabilities to offer better 
opportunities for all.

Problem Not enough employers currently use 
the publicly-funded services so the job-seekers 
most in need of a job have less opportunities.

Policy We need to build confidence in the new 
employment system launching in mid-2022 to  
more effectively connect unemployed Australians 
with employers.

Outcome This will help employers find the 
employees they need and connect job seekers to 
appropriate opportunities.

Problem  272,000 Australians reported in 
2021 that they were unable to participate in the 
labour force due to caring for children (Australian 
Government Productivity Commission, 2022). 

Policy More needs to be invested in the 
childcare subsidy to help relieve some of the 
financial burden on families and help get more 
parents back into the workforce.

Outcome More affordable childcare 
enabling more parents to return to the 
workforce sooner and work more hours.
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It’s time to fuel Australia’s  
economic recovery by 

filling the gaps created 
by our critical labour and 

skills shortages.

After the past two years of 
financial turmoil, businesses 
are daring to look forward 
and plan for a return to 
normal in Australia. We 
need to grow the size of 
the pie to help industries 
get back on their feet, and 
to do this we need more 
skilled Australians, more 
migrant workers and more 
people coming back into the 
workforce.  
 
Over 25% of businesses 
are having difficulty finding 
staff, and they need support 
from the government. 
Here’s what we require from 
our country’s leaders to 
create a better Australia for 
businesses.

Australia    
 had no 

skills gap?

What if

It’s time to create 
a better regulatory 

environment so 
Australian small 
businesses can 

flourish.

To help our budding businesses 
flourish, we need to help them 
invest internally to reap the external 
economic benefits. From improving 
digital capabilities and staff training 
to bigger investments like machinery 
and equipment, these investments 
carry a huge financial toll for small 
businesses and require support from 
the Federal Government. In addition, 
rising insurance costs and government 
regulations are an increasing burden 
on small businesses. Here’s what we 
can do to change that.

more of today’s  
Aussie small 

businesses grew to 
become tomorrow’s 

global leaders?

What if

11

The impact of the pandemic has 
increased the rate of digitalisation 
by an estimated seven years 
within a two-year period.
An additional tax deduction of 20% for business 
expenses and depreciating assets that support digital 
uptake, introduced in the 2022 budget for a limited 
period, will greatly assist in the digitisation process. 
The ability for small businesses to claim the costs of 
new equipment such as laptops, payment systems, 
cyber security software and subscriptions  
to cloud-based services will be critically  
important. As we continue to rebuild the economy  
post-COVID-19 we are looking for innovative  
ways to help small businesses. 

Small businesses that are digitising or may have had 
to pivot their business model in recent years now 
have a need for additional skills and training. To do 
this they need financial support via tax relief from 
our government. The training and skilling of staff is 
a considerable financial burden for small businesses, 
and an additional 20% tax deduction for staff to 
undertake this will provide a much-needed incentive 

Small businesses 
need support 
investing in digital 
technology and 
their people

Problem Increasing the digital capability of 
small businesses is not aspirational but essential 
if we are going to see them grow and compete.

Policy Retaining the 20% tax deduction bonus 
for small businesses to improve their digital 
capability and upskill their workforce is a must 
for the government not just for the next year or 
two, but beyond.

Outcome Productivity uplift for small 
business will come from a digital upgrade and 
a smarter, more highly skilled staff.

to invest in skills. The tax deduction bonus should be 
extended to sole traders who also need to upgrade 
their skills. 

We believe that these two programs should run side 
by side for at least three years initially, and if they 
have been successful, should be extended indefinitely.



Problem The past few years have seen 
significant and unsustainable increases in the 
cost of business insurance.

Policy To address the massive increase in 
business insurance costs, the government needs 
to conduct a formal and comprehensive review 
of business insurance with the aim of improving 
insurance affordability.

Outcome Options such as Discretionary 
Mutual Funds should be considered to address the 
significant increases in the cost of business insurance.

A major frustration for small 
businesses is the complexity 
and time taken to comply with 
government regulations.
Governments are the collectors and curators of 
much data, held across a number of departments 
and agencies. Small businesses are often providing 
the same information to several different arms of 
government.  

The use of regulatory technology (RegTech) offers 
opportunities to better coordinate this data collection 
(tell-us-once approach) and make this data available 
in a range of forms, while still protecting the security of 
data and the privacy of the data sources. Governments 
can also make better use of data to improve their 
service delivery and the functioning of government.

A single digital portal, where much of the information 
can be prefilled based on information provided 
previously or to other government agencies, can greatly 
reduce the compliance and administrative burden of 
regulation on small businesses. 

Our government has recently announced an increased 
investment in RegTech. This recognises what can be 
achieved. Yet, there is far more that can be done to 
improve the user interface of regulatory digital portals 
and reduce the information input requirements. There’s 
also room for improvement with data sharing between 
Federal Government departments, as well as between 
Federal and state-territory government departments.

Let’s get smart 
about using 
technology to ease 
the regulatory 
burden on small 
businessWith a global pandemic still biting 

at our heels and the recent spate 
of natural disasters in Australia, 
insurance for a small business 
has never been more difficult or 
expensive. 
 
The cost of insurance premiums has risen by up to 
200% for public liability, professional indemnity and 
general insurance. This is unsustainable and the Federal 
Government needs to conduct a comprehensive review, 
working with both the insurance industry and business 
customers. This will help identify ways of bringing the 
cost of insurance down.

A range of measures should be looked at including 
the use of Discretionary Mutual Funds, consistency of 
the civil liability legislation and a review of the taxation 
of insurance. In addition, the feasibility of expanding 
reinsurance pools such as the Northern Australia cyclone 
and damage fund to other locations and for other 
natural disaster risks would help future-proof businesses.

It’s time to  
review options for 
addressing the 
massive increase  
in business  
insurance costsLeading up to the pandemic, 

business investment in 
depreciable assets like 
machinery and equipment 
was already weak. This was 
exacerbated by COVID-19, 
which led to the introduction of a 
government initiative, temporary 
full expensing (TFE). 
 
Designed to help most businesses claim a deduction 
for the business portion of the cost of an eligible 
asset, TFE  has helped to reinvigorate investment in 
Aussie businesses when we needed it most.

TFE is set to expire on 30 June 2023 though, with 
no proposed alternative to replace it. This would be 
a huge blow for businesses just as the economy is 
emerging from COVID-19 disruptions. To continue 
stimulating investment, TFE needs to be extended at 
least until June 2025 so businesses can keep growing 
and raising productivity.

Let’s keep 
stimulating small 
business investment 
in assets

Problem Business investment has been 
down the last few years.

Policy The temporary full expensing measure 
needs to be extended at least until June 2025 to 
help drive economic activity.

Outcome Investment will help boost 
productivity and the economy. 

Problem Government regulations  
for small businesses are currently  
time-consuming and complex.

Policy To address the complexity of 
regulation, the government needs to increase its 
investment in technology (RegTech) to reduce 
the time spent by SMEs on compliance.

Outcome The effective use of RegTech 
can greatly simplify regulatory compliance 
and reduce the administrative burden on 
small businesses.
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We can help  
SMEs scale up  
and start up with 
improved access  
to risk capital
Currently, SMEs are often labelled 
high risk by banks and are missing 
out on opportunities afforded to 
large businesses. 
Paying high interest rates with shorter loan periods, 
SMEs are struggling to make larger, longer-term 
investments in capital that would improve productivity.

This limits the ability of many promising SMEs to 
achieve their full potential and make a substantial 
contribution to productivity growth in Australia, 
representing a huge market failure. We need to 
support our SMEs by enabling a loan guarantee for 
longer-term capital investments to help them scale 
up and start up, as well as improving access to risk 
capital for SMEs through a private-public sector 
partnership funding model. This will enable Aussie 
businesses to capitalise on R&D and commercialise 
innovation in Australia.

Everyone is entitled to a safe  
and healthy workplace, but it 
does not have to come at the 
cost of a huge red tape burden 
on business. 
Australia’s regulatory environment is complicated 
and prescriptive, inhibiting our productivity, growth 
and international competitiveness. As an example, 
the management of mental health in the workplace 
is as important as it is complex. Workplaces have 
to comply with WHS and Workers’ Compensation 
legislation, the Fair Work Act 2009 (Cth), federal and 
state anti-discrimination laws and the Commonwealth 
Privacy Act 1988 obligations in relation to mental 
health and psychological safety and injury at 
work. These intersecting obligations increase the 
regulatory burden, particularly for small businesses 
and make compliance more difficult, without offering 
any evidence of improvement in safety, health or 
productivity outcomes. 

Currently, regulatory processes can take hundreds 
of hours and thousands to millions of dollars for 
companies to maintain records or complete complex 
applications followed by lengthy approval times. 
Australia needs a regulatory system that’s simple and 
outcome-focused to make it easier for businesses to 
establish, operate and grow whilst still maintaining the 
health and safety standards the community expects.

The government 
needs to address 
cross-agency 
duplication of 
workplace legislation 

Problem Australia’s current regulatory 
environment is complex and costs SMEs too 
much time and money.

Policy The Australian Government needs  
to reduce cross-agency duplication in 
workplace regulation.

Outcome A balance between regulation 
that keeps employees and the community safe 
but does not bury small businesses in red tape.

Problem SMEs are having difficulty securing 
funding for larger long-term investments and 
are paying high interest rates.

Policy We need the Government to improve 
SME access to risk capital through loan 
guarantees and private-public partnerships. 

Outcome Loan guarantees and private-
public partnerships will help Aussie SMEs to 
innovate and scale up.     

It’s time to reward 
small businesses for 
reducing emissions
Many SMEs have a strong 
environmental commitment, 
upholding environmentally-
friendly values and actions like 
sending receipts via email, selling 
organic or sustainable products 
and helping fund renewable 
energy projects. Some are at the 
forefront of emissions reduction 
technology and are making a real 
difference.
But much can be gained from helping those small 
businesses still trying to navigate ways to reduce 
their emissions footprint through advisory programs 
and incentives. Also, some of the subsidy programs 
that have been available to households could also be 
extended to small businesses.  

Problem SMEs are often very 
environmentally conscious, however their 
achievements can be overlooked by the 
government.

Policy The emission reduction efforts of SMEs 
should be better recognised and rewarded.

Outcome We should continue to provide 
support for businesses to reduce their energy 
consumption and reduce emissions from 
other activities.

Small businesses 
need to know the 
government is there 
to support them 
when disaster hits
The pandemic, and the resulting 
restrictions imposed by the 
government to control it, plus the 
more recent natural flood disasters, 
had a huge impact on hundreds of 
thousands of businesses and millions 
of employees.  Impacts beyond the 
control of those businesses – who 
became the victims.
As the COVID-19 crisis played out, business support 
became more ad hoc – more unpredictable. At the 
same time, some of the national programs were 
held up to questioning as to whether they were as 
targeted as they could have been. More recently, 
the flooding disasters which so severely impact the 
lives of households and businesses brought more 
unpredictability as to what support was going to be 
available to help businesses who had lost so much.

We need to take these learnings and invest time in 
developing a national framework to provide greater 
certainty for business support when disaster strikes. This 
could be another pandemic wave or a calamitous event 
that stops a business in its tracks, affecting the livelihood 
of its owners and employees.

Problem Experience through the bushfires, 
COVID-19 and more recently the floods in the last 
few years has demonstrated the importance of 
government support to businesses.

Policy Australia needs a better framework for 
business support in times of disaster or pandemic.

Outcome Businesses can operate with much 
more certainty that governments will be there to 
support them when disasters hit that are beyond 
their control.

15
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There’s more 
we can be doing 

to help Aussie 
businesses improve 

their productivity 
and become more 
competitive on the 

global stage.

Current tax rates are inhibiting 
Australia’s economic growth as 
more businesses are choosing 
to take their companies and 
research and development 
(R&D) overseas. Investment in 
infrastructure also needs support 
from our government, both 
encouraging businesses to make 
those larger-scale investments 
and encouraging contract wins 
for huge global projects. 

Australia 
had the best 

opportunities  
in the world  

for business?

Temporary full expensing has been 
successful in stimulating equipment 
and small plant investment, but we 
need an avenue for businesses of 
all sizes to make larger investments 
in heavy industrial machinery and 
large-scale equipment. 
It’s time to support large-scale business investment. 
Offering an investment allowance of 20% of the value of 
depreciable assets over $500,000 will help businesses 
justify the initial upfront cost of capital. Giving businesses 
the confidence to make these bigger investments will help 
them achieve greater productivity gains and mitigate the 
impact of high corporate taxes.

Let’s help businesses 
make larger-scale 
investments in 
buildings and large-
scale equipment

Problem Business investment is not 
growing at the pace it should be to achieve 
the productivity gains needed.

Policy Larger-scale business 
investments need to be encouraged with a 
20% broad-based investment allowance.

Outcome This will help Aussie 
businesses achieve greater productivity 
gains and mitigate the impact of high 
corporate tax rates.

What if

17 18
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Problem The current tax rate for 
medium to large businesses is 30%, making it 
one of the highest in the developed world.

Policy To make Australian businesses 
more competitive in the international market, 
we need to reduce the company tax rate to 
25% for all businesses.

Outcome The removal of a barrier to 
grow beyond the threshold coupled with the 
ability for larger businesses to attract foreign 
investment and to put more back into  
their business.

Australian business 
tax needs to be 
more competitive 
to attract foreign 
investment
Australia’s current tax rate for 
medium to large businesses is 
among the highest and least 
competitive in the developed 
world, sitting at 30%. 
 
This is inhibiting the growth of more than just larger 
businesses as SMEs rely on larger businesses as both 
suppliers and customers, meaning the repercussions 
are felt across the board.  
 
The government needs to reduce the corporate tax 
rate for all businesses to 25%. This can be done over 
time, by firstly increasing the base rate entity eligibility 
criteria to an aggregate turnover of less than $250 
million, up from the current $50 million. This will help 
make more Australian businesses globally competitive 
on the international market, attracting foreign 
investment and enabling greater reinvestment  
in their business growth.

Major resource 
projects need 
greater certainty 
throughout their 
construction phase 
to secure investors
Recent global tensions have 
increased the potential for 
massive global projects to come 
to Australia.
 
There is an enormous opportunity for Australia’s 
resources and energy industry to contribute further 
to the nation’s post-COVID-19 economic recovery 
and higher living standards for generations. With 
potentially 300+ major new projects in the investment 
pipeline worth over $300 billion and the power to 
employ over 100,000 people, it’s an opportunity 
Australia can’t afford to miss.

Projects of this magnitude take a long time to 
construct, often beyond the standard four-year term 
for enterprise agreements. To attract the massive 
global investment that is needed to secure these 
projects and ensure efficient, reliable construction and 
sustain high paying jobs, the maximum agreement 
term for infrastructure, resources and energy projects 
with a capital value exceeding $500 million should be 
extended to six years.

Problem The current enterprise 
agreement term is four years which is not 
sufficient to provide industrial certainty for 
large construction projects.

Policy The maximum enterprise agreement 
term for large-scale projects needs to be 
extended to six years to help Australia secure 
a larger share of global investment.

Outcome This will help Australia secure 
a larger share of global investment, boosting 
our economy and jobs. 

It’s time to elevate 
R&D and innovation 
in Australia
On the international stage, 
Australia is falling behind in R&D. 
This is due to high tax rates and a 
lack of funding, which have both 
been exacerbated by COVID-19.
Greater support from our government is required to 
encourage Aussie businesses to invest in R&D and 
prevent us from losing innovation overseas. 
While patent box reforms have been extended beyond 
medical and biotechnology to agricultural and emissions 
technologies, we need to expand the scope to include all 
sectors, with a particular focus on manufacturing, energy 
and information and communications technology. There 
should also be increased support in the form of grants 
and other financial assistance to assist businesses in 
commercialising R&D. By offering Australian businesses 
access to the support they need to nurture their ideas,  
we can keep Aussie innovations on our shores.

Problem Australia’s R&D is falling behind 
that of other countries.

Policy The patent box needs to be extended 
to cover all industries as well as increased direct 
support for R&D in the form of grants and subsidies.

Outcome A more innovative economy with a 
higher proportion of GDP spent on R&D.

Extending the maximum term of these targeted and 
high paying “greenfields” agreements to six years 
would support Australia’s resources, energy and 
construction industries. This is just 12 months longer 
than the maximum term for all agreements made 
between 1996 to 2009. In doing this, we can help 
secure Australia’s share of global investment and 
provide a significant shot in the arm for our economy 
and jobs.  

Back faster growth
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Our federal  
government should 

ensure businesses 
and the Australian 

community have 
reliable access to 

affordable energy, 
while still improving 

environmental 
outcomes.

Australia’s commitment 
to the 2050 net-zero 
target is important. 
However, a roadmap 
is needed to ensure 
we stay on target 
and to provide energy 
investment certainty 
along the way.

Australia can achieve 
net-zero emissions 

by 2050 without any 
negative impact on 

energy costs?

Problem Australia needs to do its part in 
slowing down climate change.

Policy Australia needs to stay on target 
for net-zero carbon emissions by 2050 with 
a focus on technology and innovation.

Outcome If we focus on technology  
and innovation to achieve net-zero by  
2050, Australian businesses could become 
world leaders in emissions reduction and 
adaptation infrastructure.

Australia must  
stick to its 2050 
net-zero target
The Australian government’s 
commitment to the 2050 net-
zero carbon emissions target is a 
strong policy. We need to remain 
proactive and put in place a clear 
roadmap to achieve it so we can 
monitor our progress. 
 
Beyond the obvious environmental repercussions of 
climate change, the social and economic impacts 
are already placing strain on our health systems and 
emergency response capability. This is driving up 
insurance premiums and increasing energy demand 
and prices. 

To remain on track for net-zero by 2050, we must 
focus on technology and innovation, with initiatives 
like the Climate Solutions Package imperative to 
driving Australia forward. However, electricity is 
just one part of Australia’s emissions challenge. We 
must reduce emissions in other sectors as well by 
committing to stopping deforestation, limiting fugitive 
and industrial emissions and accelerating the move 
to electric and hydrogen-powered vehicles. Our 
governing bodies need to coordinate their efforts 
rather than having separate state initiatives. We also 
must review and realign research and development 
incentives and other supportive policies to enable 
Australian businesses to become world leaders 
in innovative emissions reduction technology and 
adaptation infrastructure.

What if
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Problem Relying solely on renewable 
energy sources currently isn’t feasible to keep 
Australia powered.

Policy We need to keep energy prices low 
through a technology-neutral approach to future 
electricity generation, supply and exports.

Outcome This will help keep the cost of 
energy down and retain many Australian jobs.

Problem The Australian R&D  
landscape is neither competitive nor 
attractive for businesses.

Policy The Government needs to further 
increase the incentives for R&D and innovation in 
renewable energy and storage, including lithium 
batteries and hydrogen.

Outcome This will stimulate and  
support research in imperative areas like 
energy storage and transportable renewable 
energy sources.

Maintaining a 
technology-neutral 
approach to domestic 
electricity generation 
and exports to 
progressively reduce 
carbon emissions at 
the lowest cost
In setting a roadmap to achieve 
net-zero by 2050, we need to 
choose the path which achieves 
the aim with as low an impact as 
possible on energy prices, jobs and 
the economy. 
 
We need to consider all technology options available to 
us to lower emissions. This may mean we accept some 
energy sources and export opportunities that lower, but 
don’t fully eliminate emissions, to keep the cost of energy 
down and retain jobs and economic benefit, if we can 
offset these emissions via reductions or sequestration 
from other activities. For example, this may include 
transitioning from coal-fired to gas power generation as 
an interim measure until technologies such as battery 
storage and green hydrogen become efficient and  
cost-effective. Or, planting one million trees to offset 
emissions from grey hydrogen production.

Encourage Australian 
businesses to become 
world leaders in  
sustainable 
technology and 
infrastructure
To place Australia at the forefront 
of sustainable energy solutions, 
our Federal Government needs to 
develop policies that stimulate and 
support research. 
 
Expanding the patent box discounted company tax rate 
to the development of emissions technology is a good 
beginning. However, more can be done to encourage 
the development, demonstration and commercial 
deployment of new and improved zero-emissions and 
low-emissions technologies.

We need to take better advantage of our natural 
comparative advantage in access to raw materials and 
climate that underpin renewable energy development. 
This will nurture home-grown innovations in areas like 
renewable energy and storage, including lithium batteries 
and hydrogen.

Problem Energy and environmental 
policies in the last decade have failed to 
provide certainty for investment.

Policy To help achieve greater certainty, 
we need to integrate Australia’s long term 
emissions reduction plan with its energy policy.

Outcome This will not only help power our 
country but place us in a competitive economic 
position and enable Australia to remain a 
leading global energy exporter.

The long-term 
emissions reduction 
plan must be 
integrated with 
energy policy
To ensure Australia has a future 
with sustainable, secure sources of 
energy, we need to integrate the 
long-term emissions reduction plan 
with our energy policy.
 
This policy needs to have a focus on secure, reliable  
and affordable domestic supplies of energy to power  
our households and businesses and improve the 
international competitiveness of our industries. We also 
need to recognise the substantial economic contribution 
of energy exports and maintain our position as a leading 
global exporter. 

Our future sustainable domestic energy supplies lie within 
The Climate Solutions Package, including direct action 
through the Emissions Reduction Fund, investment in 
Snowy 2.0 and the Battery of the Nation, energy efficiency 
measures and the development of a National Electric 
Vehicle Strategy. Acting on these initiatives will help build 
on Australia’s position as a global energy producer to 
not only power our country but supply the world with 
affordable energy and low-emissions technology.

Back sustainability



Problem Australian businesses should be 
able to determine how much of their emissions 
they intend to abate and how much they’re 
prepared to pay for carbon offsets.

Policy Australia should adopt a least-cost 
voluntary emissions abatement scheme using 
a market-based approach.

Outcome This will provide economy-
wide benefits while delivering on sustainable 
long-term emissions reductions.

We need to adopt a 
least-cost emissions 
abatement scheme
To help boost Australia’s 
sustainability progress, our future 
climate change policy should 
prioritise competitive,  
market-based solutions that  
provide economy-wide benefits.  
 
We need to be delivering on sustainable long-term 
emissions reductions while minimising regulation and 
government subsidies.

Australian businesses and their skilled workforce play a 
major role in developing innovative renewable energy 
and carbon emission reduction technologies to address 
climate change.

Problem Carbon taxes on imports will 
encourage protectionism under the cover of 
environmental benefit.

Policy To avoid trade disputes and  
prevent global economic implications, 
Australia needs to remain opposed in the 
international arena to trade protectionism.

Outcome This will help preserve the  
free trade agenda.

Australia must 
remain opposed to 
trade protectionism 
disguised as 
climate action in the 
international arena
Australia needs to maintain its 
opposition in the international 
arena to trade protectionism, 
especially measures like the 
carbon border adjustment 
mechanism. Border adjustment 
strategies have serious global 
economic and trade implications 
and must be avoided. 
 
A carbon tax on imported goods would encourage 
protectionism under the guise of environmental 
benefit and could lead to damaging trade disputes. 

The UN Framework Convention for Climate Change 
guidelines states that climate change management 
shouldn’t impose new trade barriers or market 
distortions. Due to this, we should remain opposed to 
trade protectionism to preserve the free trade agenda 
advanced by countries like Australia.

25 26

Back better skills

Back more jobs

Back local businesses

Back faster growth

Back sustainability



Authorised by A. McKellar, Australian Chamber of Commerce and Industry,  
24 Brisbane Avenue, Barton ACT 2600


