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Methods

Created 10-
minute Qualtrics 

survey

Conducted 
recruitment 

through outreach 
to child care 

providers and 
community 

organizations

Analyzed
responses from 
75 participants



Barriers to Child Care
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Operating Hours

High costs are the most common sources of child care 
barriers. 



Effects of Child Care Access on Employment

Look for a higher paying job

Seek promotion or more responsibility at work

Pursue additional education and/or training

~ 30%

of survey participants would 
take the following steps with 
improved child care access… 



Effects of Child Care Access on Mental Health

82%
of participants 
reported that 

child care 
concerns 
negatively 

impacted their 
mental health 
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Anxiety and Depression Symptoms

Participants
experiencing child care
obstacles
Participants NOT
experiencing child care
obstacles



Policy Recommendations

1

Expand Durham Pre-KAggregate Resources Invest in support for low-
income individuals 

2 3



Thank you!
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