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Created 10-
minute Qualtrics
survey

Methods

Conducted
recruitment
through outreach
to child care
providers and

community
organizations

Analyzed
responses from
75 participants




Barriers to Child Care
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High costs are the most common sources of child care
barriers.




Effects of Child Care Access on Employment
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Effects of Child Care Access on Mental Health
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Policy Recommendations

Invest in support for low-
income individuals

Aggregate Resources Expand Durham Pre-K




Thank you!

gabbyO1@live.unc.edu (404) 314-9972 LinkedIn: https://www.Linkedin.Com/in/
gabriela-goodman
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