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NOTICE OF CLASS ACTION  

American Airlines Pilot Military Leave Litigation 
Scanlan v. American Airlines Group Inc. and American Airlines, Inc. 

Case No. 18-4040 (U.S. Dist. Ct. E.D. Pa) 

If you are or were a pilot for American Airlines, Inc. who has taken a military leave lasting 

16 days or fewer since January 1, 2013, please read this notice. 

A class action may affect your legal rights. 

A federal court authorized this Notice. This is not a solicitation from a lawyer . 

• The lawsuit alleges that American Airlines, Inc. (“American Airlines”) and American Airlines Group Inc. 

(“AAG”) violated the Uniformed Services Employment and Reemployment Rights Act (“USERRA”) by 

doing the following:   

o American failed to provide pilots with paid military leave for military leaves lasting 16 days or fewer 

(which the Court has defined as “short-term military leave”) while providing paid leave for 

bereavement and jury duty, which are alleged in the lawsuit to be comparable to military leave under 

USERRA.  

o AAG failed to properly account for periods of short-term military leave in calculating profit sharing 

awards to pilots under the American Airlines Group Inc. Global Profit Sharing Plan (the “Profit 

Sharing Plan”). 

• The Court has certified this lawsuit to proceed as a class action on behalf of a class of American Airlines 

pilots who are or were servicemembers and took short-term military leave after January 1, 2013.  

• The Court has not decided whether Defendants violated USERRA or breached the terms of the Profit Sharing 

Plan. By certifying this case as a class action and authorizing this Notice, the Court is not suggesting whether 

Plaintiff (and the Class) or Defendants will win or lose. 
 

PLEASE READ THIS NOTICE CAREFULLY. IF YOU ARE A MEMBER OF THE CLASS, THIS 

LAWSUIT WILL AFFECT YOUR RIGHTS. 

THESE RIGHTS AND OPTIONS, INCLUDING THE DEADLINES BY WHICH TO EXERCISE 

THEM, ARE EXPLAINED IN THIS NOTICE 

If you are a 

current 

American pilot 

AND a current 

servicemember 

YOU ARE 

AUTOMATICALLY 

INCLUDED 

You are automatically included in the lawsuit and cannot 

opt out of the Class. You will automatically receive the 

benefits of any settlement or judgment that is obtained. 

If you are a 

former 

American pilot 

AND/OR a 

former 

servicemember 

OPTION #1: DO 

NOTHING & BE 

INCLUDED 

If you want to be included in the lawsuit, you do not need 

to do anything.  

OPTION #2:  YOU CAN 

ASK TO BE EXCLUDED  

If you do not want to be included in the lawsuit, you may 

ask to be excluded from the Class. To do so, you must 

send a letter or email asking to be excluded by the later 

of July 11, 2022 or 45 days after you leave employment 

as a pilot with American Airlines or leave the military 

(whichever is later). You will not be bound by the 

outcome of the lawsuit or share in money recovered by 

the lawsuit, if any. 
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BASIC INFORMATION 

1. Why Did I Get This Notice? 

You received this Notice because the Court in charge of this lawsuit has ordered that this Notice be sent to 

members of the Class and you were identified in data produced by American Airlines as a potential member of 

the Class. The Court in charge of this case is the United States District Court for the Eastern District of 

Pennsylvania, and the case is called Scanlan v. American Airlines Group Inc., Case No. 18-4040 (E.D. Pa.). 

The purpose of this Notice is to inform you about this lawsuit, the certification of the Class, and your options of 

staying in the class or asking to be excluded from the case.  

2. What Is This Lawsuit About? 

The lawsuit is a class action alleging violations of USERRA and a breach of contract claim. The Class 

Representatives in this lawsuit are James P. Scanlan, a current American Airlines pilot who formerly served in 

the United States Air Force and Carla Riner, a current American Airlines pilot who currently serves in the 

Delaware Air National Guard. Defendants (the parties that are sued) in this class action are AAG and American 

Airlines.  

The lawsuit alleges three claims: (1) American Airlines violated USERRA by failing to provide pilots with paid 

short-term military leave while providing paid leave for jury duty and bereavement (which are alleged to be 

comparable to military leave), (2) AAG violated USERRA by failing to impute earnings to pilots who took 

short-term military leave for purposes of calculating their profit sharing awards while imputing income for jury 

duty and bereavement leave, and (3) AAG failed to impute earnings to pilots who took short-term military leave 

consistent with the terms of the Profit Sharing Plan. 

Defendants have denied that their practices violate the law or the terms of the Profit Sharing Plan, and maintain 

that Plaintiff and the Class are not entitled to any relief. 

 

The Court has not decided whether Defendants violated USERRA or breached the terms of the Profit Sharing 

Plan. By allowing this case to proceed as a class action and this Notice to be issued, the Court is not suggesting 

whether Plaintiff (and the Class) or Defendants will win or lose. 

 

Additional information about the claims and a copy of the Amended Complaint are available at 

https://www.blockleviton.com/cases/american-airlines-profit-sharing-plan. 

 
3. What Is a Class Action? 

In a class action, one or more people called class representatives (in this case, James P. Scanlan and Carla Riner) 

sue on behalf of people who have similar claims. If the Court “certifies” the class (that is, approves the case for 

class treatment), the Court resolves the issues for all class members except for those who “exclude” themselves 

from the class (otherwise known as “opting out” of the class and the class action). 

4. What has Happened in This Case? 

Plaintiff James Scanlan filed this lawsuit on September 19, 2018. Plaintiff filed an Amended Complaint on 

January 7, 2019. Defendants filed a motion to dismiss the case, which the Court granted in part and denied in 

part. Defendants filed an answer to the Complaint, in which they denied that they violated USERRA and asserted 

numerous defenses. The Court granted leave for Plaintiff to amend the Complaint to add a breach of contract 

claim on March 6, 2020. Defendants filed a motion to dismiss that claim, which was denied. Defendants filed 

https://www.blockleviton.com/cases/american-airlines-profit-sharing-plan
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an Answer to the Second Amended Complaint in which they denied that they violated USERRA or breached 

any contract and asserted numerous defenses. 

The parties have been engaging in discovery (a process through which they exchange documents and 

information).  As part of the process, Class Counsel have obtained and reviewed thousands of pages of 

documents related to Plaintiff’s claims and taken nine depositions. Defendants’ counsel have also engaged in 

extensive discovery and review of materials related to Plaintiff’s claims, including through depositions of the 

Class Representatives. 

On October 8, 2021, the Court certified this lawsuit as a class action on behalf of a Class consisting of three 

subclasses. On January 28, 2022, Defendants moved to modify the class definition to exclude pilots who were 

either no longer employed by American Airlines or no longer in the military. The Court modified the Class and 

certified six subclasses: two for each claim in the case, divided between subclasses of pilots currently employed 

by both American Airlines and the military and subclasses of pilots who have either terminated employment 

with American Airlines or are no longer in the military. But the Court did not exclude former employees or 

former servicemembers who otherwise meet the requirements of the Class definition.  

The Court has set July 29, 2022 as the deadline for Defendants to file any motion for summary judgment.   

The Court has not yet set a trial date 

5. Who is in the Class in this Class Action and how do I know if I am a Class Member? 

The Court certified a Class of American Airlines pilots divided into six subclasses, two for each claim in the 

Second Amended Complaint, which are summarized here: 
 

 Current American Airlines Pilots who 

are ALSO current servicemembers 

and who: 

Former American Airlines Pilots OR 

Current American Airlines Pilots who 

are former  servicemembers, and who: 

Count I Subclass (1) participated in the Profit Sharing Plan 

at some point since January 1, 2016, (2) 

have taken short-term military leave in a 

year in which they were entitled to a profit 

sharing award and (3) were not credited or 

imputed earnings for this short-term 

military leave 

(1) participated in the Profit Sharing Plan at 

some point since January 1, 2016, (2) have 

taken short-term military leave in a year in 

which they were entitled to a profit sharing 

award and (3) were not credited or imputed 

earnings for this short-term military leave 

Count II Subclass (1) participated in the Profit Sharing Plan 

at some point since January 1, 2016 and 

are eligible to participate in the American 

Pilots 401(k) Plan, (2) have taken short-

term military leave in a year in which they 

were entitled to a profit sharing award and 

(3) were not credited or imputed earnings 

for this short-term military leave 

(1) participated in the Profit Sharing Plan at 

some point since January 1, 2016 and are 

eligible to participate in the American Pilots 

401(k) Plan, (2) have taken short-term 

military leave in a year in which they were 

entitled to a profit sharing award and (3) 

were not credited or imputed earnings for 

this short-term military leave 

Count III Subclass (1) have taken short-term military leave 

while employed at American at any time 

since January 1, 2013 and (2) were not 

paid for that leave equal to what they 

would have received had they taken jury 

duty or bereavement leave. 

(1) took short-term military leave while 

employed at American at any time since 

January 1, 2013 and (2) were not paid for 

that leave equal to what they would have 

received had they taken jury duty or 

bereavement leave. 
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Short-Term Leave is defined as a military leave that lasts 16 consecutive days or fewer. 

You may be a member of more than one and up to three different Subclasses. 

Excluded from each of the above Subclasses are those American Airlines pilots responsible for administering 

the Profit Sharing Plan and those American pilots who reached individual settlements with or judgments against 

AAG regarding inadequate profit sharing or against American for failure to compensate short-term military 

leave. 

Based on the data from Defendants, Class Counsel have identified approximately 1,686 Class members. If you 

received this Notice in the mail (without requesting that the Notice be mailed to you), you are one of the members 

of the Class who has been identified. If you would like to confirm that you are a Class member, please contact 

the Notice Administrator at the contact information provided in Section 6. Just because you are listed in 

Defendants’ data does NOT mean that you are a member of the Class.  You need to meet the requirements 

of the Class Definition.  

THE LAWYERS REPRESENTING YOU AND THE CLASS 

6. Do I Have a Lawyer in this Case? 

Yes. The Court has appointed R. Joseph Barton of Block & Leviton, LLP, as Lead Class Counsel, and Gupta 

Wessler PLLC, Outten & Golden LLP, Crotty & Son Law Firm PLLC, and the Law Office of Thomas G. Jarrard 

LLC as additional class counsel, and Adam Garner of the Garner Firm Ltd. as Liaison Class Counsel. Unless 

you are eligible to opt out of the Class and elect to exclude yourself from the lawsuit, you will be represented 

by Class Counsel in the litigation. Although it is not necessary, you have the right, if you wish to do so, to retain 

your own attorney at your own expense. 

 

 

If you have questions about the lawsuit, you may contact Class Counsel at the addresses below:  

 

R. Joseph Barton, Esq. 

Block & Leviton LLP 

1633 Connecticut Ave. NW, Ste. 200 

Washington, DC, 20009  

(202) 734-7046 

 

 

 

Adam H. Garner 

The Garner Firm, Ltd. 

One Penn Center 

1617 John F. Kennedy Blvd., Suite 550 

Philadelphia, PA 19103 

(215) 645-5955 | Ext.101 

Class Counsel’ Email: AAUSERRA@blockleviton.com  

 
If you have questions about issues regarding the Notice or whether you are identified as a member of the Class 
in Defendants’ data, you should contact the Notice Administrator, whose contact information is: 

CPT Group, Inc. 

50 Corporate Park 

Irvine, CA 92606 

Telephone: 1-(888) 373-2581 
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7. How Will the Lawyers Be Paid? 

Class Counsel will not charge you directly for their work in this case. Class Counsel has agreed to handle this 

case on a contingency basis and advance the expenses in this litigation. If the Class Representatives recover 

money or achieve other relief for the Class, Class Counsel will ask the Court to award attorneys’ fees and 

reimburse their expenses. Those fees may be subtracted from the recovery obtained from Defendants or be paid 

separately by Defendants, or they may be paid under a combination of the two.  

HOW TO PROCEED 

8. What Are My Options? 

Your options depend on whether you are (1) a current American Airlines pilot AND a current 

servicemember or (2) either a former American Airlines pilot or (3) a current American Airlines pilot but 

a former servicemember. 

YOUR OPTIONS 

CATEGORY #1:  If you are a current American Airlines pilot and a current servicemember, you are 

automatically included in the lawsuit and CANNOT exclude yourself from the lawsuit. 

CATEGORY #2 or #3: If you are either no longer a pilot with American Airlines or no longer a member 

of the military, you must decide whether you want to: (1) remain a Class Member; or, if eligible, (2) opt-

out and exclude yourself from the Class and lawsuit. 

OPTION #1: REMAIN A CLASS MEMBER: If you are a member of the Class and you do not request 

to be excluded, you will remain a part of the Class and share in any money recovered in the lawsuit, but give 

up the opportunity to sue Defendants separately regarding the claims in this lawsuit. You will be bound by any 

ruling, settlement, or judgment regarding the claims in this case, whether favorable or unfavorable.   

OPTION #2: OPTING OUT OF THE CLASS: If you are either no longer a pilot with American 

Airlines or no longer a member of the military, and you want to keep the right to sue or continue to sue any 

of the Defendants regarding their failure to provide paid short-term military leave or for not imputing earnings 

while on short-term military leave for purposes of calculating profit sharing awards, or want to opt-out for any 

other reason, then you should take steps to exclude yourself from this class action. This is called “opting out” of 

the class action. Only members of the Class who are either no longer employed as American Airlines pilots or 

are no longer in the military may opt out. If you are currently both employed as an American Airlines pilot and 

in the military, but later leave either American Airlines or the military and become eligible to opt out, you may 

opt out within 45 days of the date on which you leave employment with American or leave the military 

(whichever is earlier). If you opt out, you will receive no benefits under the lawsuit if any are obtained. You will 

be able to assert your claim on your own, but Defendants will retain the right to assert any and all defenses to 

your claim. 

9.  How Do I Opt Out of the Classes?  

To opt out of the Class, you must mail a written, signed statement that you are opting out of the class action to 

the Notice Administrator at: 

 

Scanlan v. American Airlines Group Inc. 

c/o CPT Group, Inc. 

50 Corporate Park, 

Irvine, CA 92606 



  CPT ID: «ID» 

6 

 

 

To be effective, the opt-out statement must (1) contain your name, address, email address and telephone number; 

(2) contain the title of the lawsuit, Scanlan v. American Airlines Group, Inc., Case No. 18-4040 (E.D. Pa.); (3) 

include a written statement stating you intend to opt-out of the class, (4) state the date on which you ceased 

employment with American Airlines or the date on which you ceased service in the military and (5) be signed 

and dated.  

To be effective, this opt-out statement must be either mailed via First Class United States Mail, postage 

prepaid, to the Notice Administrator, or emailed to AAMilitaryPaidLeave@cptgroup.com and must be sent on 

or before the later of July 11, 2022 or 45 days after you leave employment as a pilot with American Airlines or 

leave the military. 
 

Please note that if you submit a timely and valid request for exclusion, you will not receive any benefits from 

this lawsuit, will not receive any money from a judgment or settlement, and will no longer be represented by 

Class Counsel. 

REMEMBER: If you are a current American Airlines pilot AND a current servicemember, you 

CANNOT opt out of the Class. 

 

GETTING MORE INFORMATION 

10. Where Can I Get More Information?  

This Notice summarizes the lawsuit and the Class certified by the Court. If you have questions, please contact 

Class Counsel at the contact information in Section 6 above. 

There is also information and certain important documents from the case posted on the following website:  

www.aa-militarypaidleave.com.  
 

If your contact information changes after you receive this Notice, you should contact Class Counsel at the 

addresses in Section 6. 

PLEASE DO NOT CALL OR CONTACT THE COURT, THE OFFICE OF THE CLERK OF COURT, 

OR DEFENDANTS WITH QUESTIONS REGARDING THIS NOTICE.  

 

 

 

mailto:AAMilitaryPaidLeave@cptgroup.com
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2furldefense.proofpoint.com%2fv2%2furl%3fu%3dhttps-3A__linkprotect.cudasvc.com_url-3Fa-3Dhttps-253a-252f-252faa-2Dmilitarypaidleave.com-26c-3DE-2C1-2C5JXE0j9bSvWbpnp8K5GHfFmeSwSLgagD0JuOQr9HsB2la98vYWKjt2XLHd8V54ZSOaJKrdH8Uj6J9xbXM7fSn1ZdTYRW9Au4eDoXrYK0-26typo-3D1-26ancr-5Fadd-3D1%26d%3dDwMGaQ%26c%3deuGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM%26r%3dMo-2moxKNvl77ly-q-MJJ0sKIvoPunrKfMzGHNiVIMw%26m%3dJ5NbiE9BHo0UJhO87-ncDFdI7le7tDduZUgocy5iwQ4%26s%3dFNH75SJarTX_xR1BsxvSKuJ-AQhrhqlT6BrnPqNxKKs%26e%3d&c=E,1,qLOvz4BeA-8rPTRikHEPXLq8HanQ2TUhFBBc5nlTAbcDtwWHuaQY-11yMBo8OAW-Q6IUnkrshny3H3ird55hkp91iVanGPVBd0DhVEmcHZdh&typo=1

