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OVERVIEW
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The Mapping
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Key Issues and Recommendations

Expectations of and challenges in participating in the YPG.

Racism and Lack of Diversity
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“At work people are always asking me about my hair, my skin colour, and trying to touch me.” 
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https://interculturalyouthscotland.org/in-sight-report
https://interculturalyouthscotland.org/
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“It’s weird to be diff erent at work. You can’t learn if everyone is the same, 
you want to learn from diff erent people.” 
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“One day at work I wore my Afro down and was told by one of the managers that I look 
unprofessional and that I should either tie it up or go home. I’m in a suit jacket, heels and a skirt, I’m clearly 

professional. Th e only diff erence is my hair. But what about it is unprofessional? I spent the rest of my shift  
crying in the staff  room.” 

D���&�
��:���&�!"����
��5���##��	&�1����

“I would be apprehensive to start a new job where everyone is white, especially a part time job that you get 
at this age. You’re in a tight network with those you work with. Everyone now has an opinion even though 
race isn’t a debate. I would be holding my breath a bit, just waiting for someone to say something. Th at can 

cause anxiety. Race has an eff ect as a barrier in a way of mental health.” 
D���&�
��:���&���4� ���"�&�	������
��	

“At work, where I am the only Person of Colour, I have to spend time and energy confronting my manag-
er’s racism. If it wasn’t for that, I could just do my work and be in and out. It has an impact on my mental 

health.” 
D��7&���:���&�!"����
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Gender Inequalities

Cultural Sensitivity

Additional Barriers
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“Th e industry I’m in is very male dominated. Th e 
manager told me that all her managers are women but 
when I sit with a team of developers they are all white 
men. Th ey don’t make comments but they make you 
feel like you can’t speak up and they’re not going to 

understand it from the same level.”
D��/&�
��:���&�-	 ��	���	<�#�&�!�3�

“It’s the same as race, people are making little 
comments that make you uncomfortable, sly comments, 

not getting invited to things like ‘guys only’ spaces. 
It’s hard to be the only one, not having many people 

around you that share your experiences.”
D���&�
��:���&�!"����
��5���##��	&�1����
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“You can call in to say you broke your leg so you can’t 
come in to work and because employers can see that your 
leg is broken it’s okay by them but you can’t call and say 

you have a panic attack because they can’t see it.” 
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The Inner Strength of Young Black and  Young People of Colour in Scotland
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“I would never not do something because there are obstacles. I won’t let it aff ect me.”
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Access to YPG Opportunities and Provisions of Support

Navigating Cultural Expectations and Familial Support
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“My mum told me I’m not allowed to go to University but I told her that I am. I’ve been supported with my 
confi dence and how to communicate sensitively by Intercultural Youth Scotland”. 

D��/&�
��:���&�-	 ��	���	<�#�&�!�3�
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“I want to hear about opportunities through IYS. IYS changed me, gave me support and confi dence and 
improved my conversation skills.” 

D��/&���:���&�!� �	�
�&�A�
���

“If it wasn’t for IYS I would say I need support and resources.” 
D��/&�
��:���&�-	 ��	���	<�#�&�!�3�

Support from Schools and Organisations
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“Career lessons in school aren’t motivating, it feels like they do it because they have to”.
D��G&���:���&�+��"3�8%��"�	��=��#�#���	�&�5���
���	

“My career advisor asked what I enjoy doing at school, what’s your favourite subject. 
Not what your parents want for you. Th at was good.” 

���/&�
��:���&�-	 ��	���	<�#�&�!�3�
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The YPG Application Process
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 “Working in a place where you don’t feel like you fi t it would be so weird. 
Basically like school but you get to choose where you want to work. 

I don’t want to be the only one there who isn’t white.”
���/&�
��:���&�-	 ��	���	<�#�&�!�3�
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“I guess I would apply to work in an all-white workplace, it’s just something I’ve kind of accepted. 
But working with IYS shows me that it doesn’t have to be like that, we shouldn’t accept it, 

it’s part of the survival of being a young Person of Colour.” 
D���&�
��:���&���4� ���"�&�	������
��	

“Unlike working in IYS, working in all-white workplaces gives me corporate anxiety, I’m always thinking 
about the power structures. What if something happens - I wouldn’t know who to talk to. If there’s 

something in the news (about race and racism), I don’t know if I can talk to people at work about it.” 
D���&�
��:���&�!"����
��5���##��	&�1����
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“Sometimes I don’t apply because I know I have no chance. I’m Black in a white system. 
I don’t have a Scottish accent and when I sit in interviews I feel like nothing will come out of it. 

Th ere is no way for me to gain experience.” 
D��H&���:���&�+��"3�8%��"�	&�5���
���	
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Afrika Priestley 
Participation and Lead Ambassador

Email: Afrika@interculturalyouthscotland.org

Jovan Rao Rydder
Service Team Leader
Email: Jovan@interculturalyouthscotland.org


