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QUICK VIEW Teleworking, working from home, office sharing, the third place,
hot-desking, dispersed teams... remote working is an increasingly
100% distance-learning widespread phenomenon in today's organizations. Most
freelancers and startups do so spontaneously, and several million
Approximately employees do at least some of their work remotely. But remote
5 hours working raises major challenges and requires considerable

proficiency with digital tools. This course gives you the keys

A to successful remote working.
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The characteristics of remote working: risks and rewards

How to adapt to remote working

+

+

How to remain motivated despite geographical distance

How to communicate effectively

+

+

How to communicate in intercultural contexts

+

How to develop and maintain informal connections with colleagues
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