
 

 

 

 

 

 

 
 

 

The board of directors of Bambuser AB, reg.no. 556731–3126, (the ”Company”) complete 
proposal for resolution on amendment of the terms and conditions under LTI 2022 

 

The annual general meeting 2022 resolved on a long-term performance- based incentive program for 

certain employees in the Company (“LTI 2022”). The program runs over a period of approximately 3 

years and entails that the participants are allocated stock options, free of charge, with the right to 

acquire shares in Bambuser at the end of the program at a strike price corresponding to 130% of the 

Company’s share price ten trading days after the annual general meeting 2022. In order to secure the 

Company's delivery of shares pursuant to LTI 2022 the annual general meeting resolved upon directed 

issue of warrants to a wholly owned subsidiary of the Company (the “Subsidiary") and approval of 

transfer of the warrants.  

Resolution on further allotment of employee stock options 

A maximum of 4 200 000 share options may be allotted to participants in LTI 2022. 

The board of directors proposes that the allotment of employee stock options to participants in LTI 2022 

is adjusted as follows with opportunity to further allotment. The proposal entails that LTI 2022 can no 

longer include a maximum of 36 employees in the Company, but instead approximately 31 employees 

in the Company. 

i. Category 1 (Management): shall be offered to subscribe for an additional 318,750 employee 

stock options per person. 

ii. Category 2 (Stars): shall be offered to subscribe for an additional 143 000 employee stock options 

per person. 

The employee stock options referred to in items (i) to (ii) above are hereafter referred to as “Additional 

Employee Stock Options”.  

For Additional Employee Stock Options under LTI 2022, the following terms and conditions shall apply: 

1. A maximum of 1,534,000 Additional Employee Stock Options shall be allotted to participants in 

Category 1 (Management) and Category 2 (Stars). Please see item (i)-(ii) above.  

2. The board of directors has resolved to allot the Additional Employee Stock Options. The 

allotment is conditional upon annual general meeting approving the allocation principles 

proposed by the board of directors as set out under item (i)-(ii) above.  

3. Allotment of Additional Employee Stock Options are conditional upon (i) that the participants’ 

employment or assignment in the Company has not been terminated, with certain exceptions, 

and (ii) that the participant has entered a separate agreement concerning the Additional 



 

 

 

 

 

 

 
 

Employee Stock Options with the Company. The Board of Directors shall ensure that the 

agreements with the participants contain terms and conditions that prohibit the transfer or 

pledge of the employee stock options and that stipulates that unvested share rights will, with 

certain exceptions, be forfeited should the participant’s employment or assignment in the 

Company be terminated.  

4. Additional Employee Stock Options shall be allotted to the participants free of charge.  

5. Provided that the Additional Employee Stock Options have been allotted and vested, each 

Additional Employee Stock Option grants the holder a right to, during the period from 1st June 

2025, up to and including 15th August 2025, as decided by the Company, free of charge receive 

a warrant which entitles to subscription of one (1) share in the Company at a price corresponding 

to a strike price of 130% of the volume-weighted share price for the Company’s share ten trading 

days after the annual general meeting 2022. 

Dilution and costs etc.  

For information on dilution and costs, please refer to the board of directors’ complete proposal for LTI 

2022, presented at the annual general meeting 2022.  

Resolution on transfer of warrants to the participants and to third parties 

In accordance with the resolution at the annual general meeting 2022, the board of directors proposes 

that the annual general meeting resolves to approve that the Subsidiary may transfer warrants to 

participants in LTI 2022 that have been allotted Additional Employee Stock Options, free of charge in 

connection with Additional Employee Stock Options being exercised in accordance with the terms and 

conditions applicable for LTI 2022 or otherwise dispose of the warrants to secure the Company's 

commitments and costs in connection with LTI 2022. The Board of Directors shall not have the right to 

dispose of the warrants for any purpose other than to secure the Company's commitments and costs in 

connection with LTI 2022.  

Special majority requirements 

For the present resolution to be valid, it is required that the proposal is approved by shareholders 

representing at least nine-tenths (9/10) of both the votes cast and the shares represented at the 

meeting. 

 

 

Stockholm, March 2023 

Bambuser AB  

The board of directors 


