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Kuala Lumpur, 8 March 2022 

 

AXA COMMITTED TO #BREAKTHEBIAS 

& EMPOWER WOMEN’S LEADERSHIP 
 

In conjunction with AXA International Women’s Day 2022, AXA Affin General Insurance Berhad (AXA) is 

committed to break the bias (the official theme of 

International Women’s Day 2022) and promote the growth 

and development of women at workplace.   

As an agile, forward-thinking organisation, AXA has taken a 

proactive role in strengthening gender-balanced talent 

pipeline at all levels of the organisation over the years. AXA 

strongly believes that women’s representation is not 

merely measured by the ratio of men to women, but more 

so about capacity building at all roles and levels, equal 

learning and development opportunities, career 

advancement as well as work-life balance.   

To help female employees of various backgrounds, roles 

and functions to realise their potential, AXA has 

championed multiple key initiatives such as:  

• Partnering and leveraging on 30% Club Malaysia’s platform to develop its women leaders, offer 

                networking opportunities and build women ‘board-ready’ members pipeline  

• Launching its own diversity network – WoMen@AXA, focusing on Work, Life, Aspiration & Leadership 

                Pillars 

• Introducing Women Leadership Development Programme in collaboration with LeadWomen to support 

                female employees in advancing their career and personal development through various upskilling  

                courses, active dialogues, coaching and mentoring  

• Strengthening inclusive recruitment practices  

• Deploying progressive HR policies such as nursing room, 4-month maternity leave, 1 month paternity  

                leave and smart working arrangement 

 

Through these initiatives, AXA has made significant progress towards gender parity, while elevating its female 

employees into resilient leaders and increasing women representation in the management level. To date, AXA 

has 40% and 57% women participation in the Board and Top Management respectively.  

Emmanuel Nivet, Chief Executive Officer of AXA stated that such milestone is testament to AXA’s focus in driving 

the diversity and inclusion agenda   ̶   a culture that places AXA amongst the most inspiring companies to work 

for.  



 

Page  2  

Internal 

“It’s important to know that International Women’s Day entails more than just celebrating and giving thanks to 

women. As we reflect on the progress of our commitments in AXA, we strive to continue empowering our 

female employees by exploring how we can further support them in driving their progress and ensure that they 

are given equal opportunities to be in key positions not just within the workplace, but also in every facet of our 

society,” Emmanuel added.  

As part of its continuous effort to foster inclusion in the workplace, AXA has organised multiple activities this 

International Women’s Day including sharing session by AXA inspiring women and Toastmaster demo. With 

this, AXA hopes to initiate more conversations and awareness to break down the gender barriers and 

discrimination that exist in the society today.  

-end- 

 

 
ABOUT THE AXA GROUP    
The AXA Group is a worldwide leader in insurance and asset management, with 149,000 

employees serving 95 million clients in 50 countries and territories. In 2021, IFRS revenues 

amounted to Euro 99.9 billion and underlying earnings to Euro 6.8 billion. AXA had Euro 1,051 

billion in assets under management as of December 31, 2021. 

ABOUT AXA ASIA & AFRICA  

AXA Asia and Africa is part of AXA, a leading global insurer offering a range of innovative solutions 
covering health, life, and general insurance. We serve customers in Asia in mainland China, Hong 

Kong SAR, India, Indonesia, Japan, Malaysia, Philippines, Singapore, South Korea, Thailand, and 

Vietnam. In Africa, we serve Algeria, Cameroon, Egypt, Gabon, Côte d'Ivoire, Lebanon, Morocco, 

Nigeria, and Senegal. We are also the largest foreign owned P&C insurance company in mainland 

China. Drawing on our global expertise coupled with our strong regional foundation, we are 
committed to acting as partner to our customers in Asia and Africa, ensuring they have access to 

the protection they need to empower them in their daily lives.  

AXA is proud to be the Official Principal Partner of Liverpool Football Club, supporting the shared 

goal of promoting healthy well-being and lifestyles, as well as making contributions to the local 

communities in which we operate. In Asia, we became a sponsor of Japanese-Filipina 

professional golfer Yuka Saso, winner of the 2021 US Women’s Open, in December 2021.  The 

partnership was inspired by Yuka’s embodiment of AXA’s brand signature, “Know You Can”, 
which is rooted in the understanding that confidence is essential for people to successfully 

achieve their goals. 

Visit https://www.axa.com.hk/en/axa-asia for more information. 

ABOUT AXA AFFIN GENERAL INSURANCE BERHAD 

Incorporated in Malaysia in 1975, AXA Affin General Insurance Berhad is an associate company of 

AFFIN Bank Berhad. As one of the fastest growing general insurance companies in Malaysia and 

leader in medical and health insurance (Source: ISM), AXA offers comprehensive protection 

solutions to individuals and businesses in all areas of general insurance. 

AXA protects over 1.8 million customers and are supported by more than 800 employees in 23 

offices with multi-distribution channels of over 5,000 agents, brokers, franchise and bank 

partners nationwide. 

 FOR MORE INFORMATION:  
AXA Affin General Insurance contacts:    

Sheena Ho:                    T : +603 2170 8548/012 309 1193 

                                            E : sheena.ho@axa.com.my 

 

Allison Lee:                    T : +603 2170 8259/016 228 2916 
                                            E : allison.lee@axa.com.my 

 

Corporate Responsibility strategy:   

axa.com/en/about-us/strategy-commitments  

 
SRI ratings:   

axa.com/en/investor/sri-ratings-ethical-indexes 

 
IMPORTANT LEGAL INFORMATION AND CAUTIONARY STATEMENTS CONCERNING FORWARD-LOOKING STATEMENTS  

Certain statements contained herein may be forward-looking statements including, but not limited to, statements that are predictions of or indicate future events, trends, plans or objectives. Undue 

reliance should not be placed on such statements because, by their nature, they are subject to known and unknown risks and uncertainties and can be affected by other factors that could cause actual 

results and AXA’s plans and objectives to differ materially from those expressed or implied in the forward looking statements. Please refer to Part 4 - “Risk factors and risk management” of AXA’s Document 

de Référence (Annual Report) for the year ended December 31, 2016, for a description of certain important factors, risks and uncertainties that may affect AXA’s business, and/or results of operations. AXA 

undertakes no obligation to publicly update or revise any of these forward-looking statements, whether to reflect new information, future events or circumstances or otherwise.  
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