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Kuala Lumpur, 12 January 2022 

 

AXA RECOGNISED AS ONE OF THE  

BEST COMPANIES TO WORK FOR 
 

AXA Affin General Insurance Berhad (AXA) has once again been recognised as one of the most inspiring 

companies to work for with numerous prestigious accolades won. 

• HR Asia – Best Companies to Work for In Asia 2021: Gold Award (for 5th consecutive year) 

• Graduan Brand Awards – Malaysia’s Top 3 Most Preferred Employer (insurance category)  

• HR Excellence Awards 2021  
o Excellence in Employee Engagement – Gold Award 

o Excellence in Digital Transformation – Finalist 
o Excellence in Workplace Wellbeing – Finalist  

 

These awards aim to recognise companies that demonstrate exemplary HR practices, high level of employee 

engagement and workplace excellence. Award recipients are chosen based on a holistic and rigorous 

assessment by a panel of industry practitioners, including a fair voting process from employees and public.  

Emmanuel Nivet, Chief Executive Officer of AXA said this much-coveted winning streak reflects AXA’s relentless 

pursuit of building a global workplace where everyone can grow, thrive and make progress together within a 

diverse community.  

“As an innovative and agile organisation, we are not only committed to protect what matters to our customers, 

but also to prioritise the needs of our People who are the key driving force behind everything we do. We believe  

‘growth mindset’ is critical, it is the first step towards accelerating our People’s resilience, adaptability and 

agility in the new normal,” Emmanuel added.  

Since the onset of the pandemic, AXA has focused on building capability and capacity to empower its People to 

realise their potential and create a resilient workforce. This is done through various initiatives such as 

developing AXA Academy for digital and data capability upskilling, introducing AXA Hackathon to encourage 

employees to innovate new solutions, offering e-learning workshops to harness future skills, and partnering 

with industry experts such as 30% Club, LeadWomen, CADs, Uipath and more.  

As part of its ambition to foster a truly progressive workplace with sustainable gender balance at all roles and 

levels, AXA has demonstrated its strong commitment towards women’s empowerment in the workplace. 

Through the launch of WoMen@AXA and its flagship 16-week Women Leadership Programme, AXA hopes to 

accelerate the career growth and leadership development of its women employees via active dialogues, 

coaching and mentoring. 
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To reinvent employee experience and increase engagement, AXA has conducted Pulse surveys periodically to 

gauge insights and understand the diverse needs of its People. These predictive analytics and technology have 

helped both AXA and its employees to achieve optimal engagement in line with its diversity and inclusion 

mandate. 
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ABOUT THE AXA GROUP    

The AXA Group is a worldwide leader in insurance and asset management, with 171,000 
employees serving 105 million clients in 61 countries. In 2016, IFRS revenues amounted to 

Euro 100.2 billion and IFRS underlying earnings to Euro 5.7 billion. AXA had Euro 1,429 billion 

in assets under management as of December 31, 2016.  

The AXA ordinary share is listed on compartment A of Euronext Paris under the ticker symbol 

CS (ISN FR 0000120628 – Bloomberg: CS FP – Reuters: AXAF.PA). AXA’s American Depository 
Share is also quoted on the OTC QX platform under the ticker symbol AXAHY.  

The AXA Group is included in the main international SRI indexes, such as Dow Jones 

Sustainability Index (DJSI) and FTSE4GOOD.  

It is a founding member of the UN Environment Programme’s Finance Initiative (UNEP FI) 

Principles for Sustainable Insurance and a signatory of the UN Principles for Responsible 
Investment.  

This press release and the regulated information made public by AXA pursuant to article L. 

451-1-2 of the French Monetary and Financial Code and articles 222-1 et seq. of the Autorité 

des marchés financiers’ General Regulation are available on the AXA Group website (axa.com).  

  
ABOUT AXA INTERNATIONAL NEW MARKETS  

AXA International & New Markets provides protection to customer, people and businesses alike – 

so that they can pursue their lives and ventures with peace of mind – in fifth geographies, Asia, 

Middle-east, Africa, Europe & Latin America, and gathers the smaller and high-growth markets of 

the AXA Group. AXA International & New Markets is part of the AXA Group, a worldwide leader in 
insurance and asset management, with 160,000 employees serving 105 million clients in 64 

countries. In 2017, IFRS revenues amounted to Euro 98.5 billion and underlying earnings to Euro 

6.0 billion. AXA had Euro 1,439 billion in assets under management as of December 31, 2017.  

 

ABOUT AXA AFFIN GENERAL INSURANCE BERHAD 
Incorporated in Malaysia in 1975, AXA Affin General Insurance Berhad is an associate company of 

AFFIN Bank Berhad. As one of the fastest growing general insurance companies in Malaysia and 

leader in medical and health insurance (Source: ISM), AXA offers comprehensive protection 

solutions to individuals and businesses in all areas of general insurance. 

AXA protects over 1.8 million customers and are supported by more than 800 employees in 23 

offices with multi-distribution channels of over 5,000 agents, brokers, franchise and bank 

partners nationwide. 

 FOR MORE INFORMATION:  

AXA Affin General Insurance contacts:    
Sheena Ho:                    T : +603 2170 8548/012 309 1193 

                                            E : sheena.ho@axa.com.my 

 

Allison Lee:                    T : +603 2170 8259/016 228 2916 

                                            E : allison.lee@axa.com.my 
 

Corporate Responsibility strategy:   

axa.com/en/about-us/strategy-commitments  

 

SRI ratings:   
axa.com/en/investor/sri-ratings-ethical-indexes 

 
IMPORTANT LEGAL INFORMATION AND CAUTIONARY STATEMENTS CONCERNING FORWARD-LOOKING STATEMENTS  

Certain statements contained herein may be forward-looking statements including, but not limited to, statements that are predictions of or indicate future events, trends, plans or objectives. Undue 

reliance should not be placed on such statements because, by their nature, they are subject to known and unknown risks and uncertainties and can be affected by other factors that could cause actual 

results and AXA’s plans and objectives to differ materially from those expressed or implied in the forward looking statements. Please refer to Part 4 - “Risk factors and risk management” of AXA’s Document 

de Référence (Annual Report) for the year ended December 31, 2016, for a description of certain important factors, risks and uncertainties that may affect AXA’s business, and/or results of operations. AXA 

undertakes no obligation to publicly update or revise any of these forward-looking statements, whether to reflect new information, future events or circumstances or otherwise.  
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