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Employees are asking  
to be #PaidInBitcoin
Employers are in a battle to find and keep talented workers. By some measures, the labor market is tighter than it 

has been since the 1950s.1 At the same time, inflation has reached levels not seen since the early 1980s.2 Workers are 

taking notice: our survey shows that 96% of respondents are at least “slightly concerned” about inflation. Increasingly, 

employees are interested in their employer offering to let them get #paidinbitcoin, especially those under 30. Within 

this in-demand cohort, 36% are interested in getting paid in bitcoin.
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Would you be interested in getting paid 
a portion of your salary in bitcoin as a 
benefit provided by your employer?

How concerned are you about inflation?

An employment benefit that allows employees to convert a portion of their pay to bitcoin, sometimes referred to 

as a Bitcoin Savings Plan, could provide a solution for both parties. Employers can set themselves apart from their 

competitors with an innovative benefit offering, while workers can allocate a portion of their pay toward an asset that 

is viewed as a strong potential inflation hedge.
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Recruiting
Our consumer survey suggests that nearly one out of four workers would prefer a company that offers a bitcoin  

payroll benefit when deciding between equivalent job offers.  Almost 31% of respondents under 30 expressed the  

same preference.

If you were considering two potential 
employers and one offered the ability  
to pay a portion of your salary in bitcoin,  
all things equal (including salary), would 
you prefer to work for a company that 
gives you the option to receive a portion 
of your salary in bitcoin?
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Would you leave your current employer for another 
company if it offered you a comparable role and  
the ability to receive a portion of your paycheck  
in bitcoin?
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Retention
Our survey also reveals that offering a Bitcoin Savings Plan may be an important retention tool. In fact, one out of five 

employees taking the survey said they’d leave their current employer for a comparable role at another company that 

offered such a benefit. Employees under 30 expressed an even higher likelihood (27%) to leave their current job for an 

equivalent role that let them get #PaidInBitcoin.
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 Bitcoin Holders
Bitcoin is becoming more and more prevalent. Across the 

country, 28% of respondents now say that they own bitcoin.

And they want to increase that stockpile: 

of bitcoin holders want to be paid a portion of 

their salary in bitcoin as an employee benefit

would leave their current job for an  

identical role that paid them in bitcoin

Respondents 
Who Own 

Bitcoin
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Would you be interested in getting 
paid a portion of your salary in 
bitcoin as a benefit provided  
by your employer?

Want To Be Paid In Bitcoin Would Leave Their Employer
Would you leave your current employer 
for another company if it offered you 
a comparable role and the ability to 
receive a portion of your paycheck  
in bitcoin?
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END NOTES 
1. Bloomberg, “Tightest U.S. Job Market Since 1950s Set to Drive Inflation,” 

https://www.bloomberg.com/news/articles/2021-11-15/tightest-u-s-job-market-since-1950s-set-to-drive-inflation

2. CNBC, “Inflation rises 7% over the past year, highest since 1982,” 
https://www.cnbc.com/2022/01/12/cpi-december-2021-.html

IMPORTANT DISCLOSURES 
This report has been prepared solely for informational purposes and does not represent investment advice or provide an opinion regarding the fairness 
of any transaction to any and all parties nor does it constitute an offer, solicitation or a recommendation to buy or sell any particular security or 
instrument or to adopt any investment strategy. Charts and graphs provided herein are for illustrative purposes only. This report does not represent 
valuation judgments with respect to any financial instrument, issuer, security or sector that may be described or referenced herein and does not 
represent a formal or official view of New York Digital Investment Group or its affiliates (collectively, “NYDIG”). 

It should not be assumed that NYDIG will make investment recommendations in the future that are consistent with the views expressed herein, or use 
any or all of the techniques or methods of analysis described herein in managing client accounts. NYDIG may have positions (long or short) or engage 
in securities transactions that are not consistent with the information and views expressed in this report. 

The information provided herein is valid only for the purpose stated herein and as of the date hereof (or such other date as may be indicated herein) 
and no undertaking has been made to update the information, which may be superseded by subsequent market events or for other reasons. The 
information in this report may contain projections or other forward-looking statements regarding future events, targets, forecasts or expectations 
regarding the strategies, techniques or investment philosophies described herein. NYDIG neither assumes any duty to nor undertakes to update 
any forward-looking statements. There is no assurance that any forward-looking events or targets will be achieved, and actual outcomes may be 
significantly different from those shown herein. The information in this report, including statements concerning financial market trends, is based on 
current market conditions, which will fluctuate and may be superseded by subsequent market events or for other reasons. 

Information furnished by others, upon which all or portions of this report are based, are from sources believed to be reliable. However, NYDIG makes 
no representation as to the accuracy, adequacy or completeness of such information and has accepted the information without further verification. 
No warranty is given as to the accuracy, adequacy or completeness of such information. No responsibility is taken for changes in market conditions or 
laws or regulations and no obligation is assumed to revise this report to reflect changes, events or conditions that occur subsequent to the date hereof.

Nothing contained herein constitutes investment, legal, tax or other advice nor is it to be relied on in making an investment or other decision. Legal 
advice can only be provided by legal counsel. NYDIG shall have no liability to any third party in respect of this report or any actions taken or decisions 
made as a consequence of the information set forth herein. By accepting this report, the recipient acknowledges its understanding and acceptance 
of the foregoing terms.

METHODOLOGY
This poll was conducted by SurveyMonkey on January 7, 2022 among a national sample of 2,562 US consumers who are employed full-time. 
Respondents for this survey were selected from the nearly 3 million people who take surveys on the SurveyMonkey platform each day. Data have 
been weighted for age, race, sex, education, and geography using the Census Bureau’s American Community Survey to reflect the demographic 
composition of the United States. This poll has a margin of error of +/- 1.976 percentage points.
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