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Making It Maymorable

Engaging employees with gorgeous moments and lifelong memories in May,
the month where everything’s possible.

Yes, our work lives have been transformed by the pandemic. And despite the optimism brought by 

vaccine approvals, the fact remains that it may be a long time before we hit our ‘normal mode’ again.  

As a people leader, it becomes important for you to keep your employees’ spirits high at a time like 

this. We’re certain that you are leaving no stone unturned in planning various HR initiatives, 

scheduling company events, and keeping track of important dates in your industry, organization, 

and team. 

You may use this calendar template as a gentle (and hopefully inspiring) nudge and poke to keep 

your imaginative energies whirring at top speed! Do not be limited to our suggestions, though - 

rather, use them in the way that works best for your ecosystem and teams! Twist, tweak and 

re-imagine the ideas shared here to design your uniquely personalized engagement itinerary for 

May, while setting highlights and reminders for the rest of the year! 

A L L  T H I N G S
SEEMS POSSIBLE

IN

The Sun is bright… 

The birds are chirping… 

The garden is growing… 

And despite the battles we fight everyday…

Everything feels a little easier and 

brighter when it’s MAY!

WHAT’S IN THIS HAMPER

Fun workplace moments 
and celebrations you 

shouldn't miss.

Creative ways to celebrate the 
attachment, e�ort and 

success of your employees. 

Ideas and inspirations to 
make a meaningful 

di�erence consistently - be 
it for your teams, the 

organization or for fans & 
customers.



Hand-picked for the sake of employee happiness, we have laid out a few ideas and activities you 

can initiate each week—but that doesn’t mean you’re limited to our suggestions. Use this 

calendar in the way that works best for you! Skip around, zero in on a few areas, or highlight some 

key insights as reminders for the year. This planner is your oysters!

MAY

PRESENTING THE WARMEST DAYS OF MAY!

INTERNATIONAL WORKERS DAY

NURSES’ DAY

MOTHERS DAY

NIGHT SHIFT WORKERS DAY 

INTERNATIONAL HR DAY

WORLD DAY FOR CULTURAL DIVERSITY

1

6

9

12

20

21



May is Global Employee Health and Fitness Month (GEHFM). It is a great opportunity for you 

to develop your company’s wellness program, if you haven’t already done so. Rev it up by brewing 

in new ideas and measures for healthier moods and fitter physiques. It is, after all, a proven fact 

that employees are more likely to be happy, engaged and productive when they are physically and 

mentally healthy.

Here are some ways you can help your employees achieve higher levels of mental and physical 

wellness.

Setting up weekly activities promoting health boosts employee wellness engagement overall.

FIT FOR WORK

Week 1
Physical Activity

Remind employees about all the types of physical activity they can do - Take 

the stairs, take breaks to walk during the day, desk exercises, and stretches.  

Walk the Talk meetings - take small steps walk while you attend your meetings.

Week 2
Healthy Food Choices
Host a Healthy cooking challenge - Let employees post pics of the 

most healthiest meal and share recipe every day this week

Week 3
Practice Gratitude
Challenge each employee to share at least 5 things they are grateful 

for and/or compliments to other employees each day this week. 

Week 4
Reduce Stress
Encourage employees to explore stress-relief techniques like taking 

frequent breaks, journaling, deep breathing exercises, physical 

activity, etc.



Nothing can be more special than a day that celebrates what unites us - WORK! This could be the 

perfect time to show appreciation of your sta�’s hard work. Simple but genuine personal gestures 

of recognition work like a magic pill in boosting employee morale. Appreciate their achievements, 

hard work, ideas, and loyalty towards the company. While you do not have to wait for May Day to 

bestow recognition, you can certainly take the opportunity to amplify your vibes and articulate 

your emotions towards employees memorably… while setting the tone for the rest of the year.

Lauding Sweat, Applauding Effort

International Workers Day (May 1)

Write personal notes of appreciation.

Encourage your folks to take some time out to 

write heartfelt thank you messages for each 

other. It’s a great way to thank colleagues for 

their service and let them know their hard 

work doesn’t go unnoticed. Folks who are 

more ‘creatively’ oriented can be encouraged 

to sketch posters, create videos are innovate 

fun ways to express appreciation.

So, what can you do to make this day a special one?



Workplace Humor Awards

Whoever said laughter is the best medicine was right. Few other ‘devices’ can create instant 

bonding and build lifelong rapport more e�iciently than a timely one-liner, a perceptive repartee or 

just a good old fashioned joke that touches the chord and warms the heart. Encourage the habit 

by identifying and rewarding folks who lift morale and spread positivity by spreading good humor 

and cheer in the workplace all year round. Award them with fun badges and humor-laced 

certificates… Share their sense of humor in real-time on empuls… invite them to do an ‘extempore 

stand-up performance’ during lunch break (if they are ok with it)... you get the drift! 

Here are some fun Award categories....

STOP
SHOUTING
AWARD

For Sending Mails In All Caps

For Most Likely To Extend Meetings For The Biggest Risk Taker

For Most Well Organized For Best At Keeping Secrets

For Always Being Cheerful

DEWEY DECIMAL
AWARD

BROWN BEST
AWARD

ONE MORE
THING AWARD

For Being The First To know
About The Latest Gadgets

For Spending Better Part Of
Their Day In The GYM

For The First To Know
About What’s New In The World

The One Who Can’t Help But Correct Others.
Especially When It Comes To The Proper
Application Of The Rules Of English Grammar.

RUNNING WITH
THE BULLS AWARD SUNSHINE AWARD

GADGET GEEK

BODY
BUILDER
AWARD

BREAKING
NEWS AWARD

 GRAMMAR POLICE
AWARD



Your post can go like...

On International Worker’s Day

Let’s remember the real KPI’s & targets we all work for…
(irrespective of industry or role!)

    Better Society...

    Happier Citizens...

    Healthier Futures...

On International Workers’ Day, let’s salute the architects of our 
tomorrow - our employees and workers. 
 
From applauding intent… to recognizing e�ort… to celebrating 
diversity…  to building connect… to nurturing morale… let’s build 
workplaces where they feel connected and motivated to do and 
be their best.  
 
Let’s start by tagging folks who honour the sacred nature of 
labour… and embody the true magic of work…  everyday! 

•

•

•

+



Nurses have always been the heart of healthcare. But 

as the pandemic has proven, they are much more! 

Nurses symbolize the spirit of raw courage, selfless 

dedication to duty and infinite empathy that should 

be stellar values and virtues in every society and 

workplace, not just healthcare. Nurses’ Day gives us 

all an opportunity to come together and celebrate a 

function that’s as much a role, as a role model.   

Splash colorful love and support to all the nurses out there - Encourage your employees to make 

small posters with words of praise and post the same on empuls

Even a moment's worth of acknowledgment can have a 

lasting impact in supporting nurses as they meet 

critical health needs putting their health at risk.  Share 

your support on your social media handles with 

hashtags like #salutetonurses #weareproudofyou

More Than A Role : A Role Model!

NURSES’ DAY (MAY 6)

For Our Dear Nurses- With Love!

Nurses are angels in
comfortable shoes

You are a lifesaver

You make a di�erence! I’m a Nurse, what’s
your Superpower?

If love can’t cure it,
nurses can

We are Healthy
because of YOU



The great Abraham Lincoln once said, “All that I am, or hope to be, I owe to my angel mother”.  

Well, don’t we all!  

 

Moms, after all, don’t just give birth to us. They go to incredible lengths and take on 

unimaginable challenges - just to ensure we have the best launch-pads in life. They are our 

harshest critic, wisest mentor, warmest peer, proudest boss and strongest cheerleader - all 

rolled into one. Mother’s Day underlines the unmatched function mothers play in our lives - and 

by extension, in shaping the larger ecosystem of society, workplaces and communities. So let’s 

celebrate Motherhood in all its awesome avatars today - be it working mothers, mothers of your 

peers, famous mothers of leaders and legends, and of course, your own “Mom Dearest”! 

The Mother Of All Days!

Mother’s Day (9 May)



This Digital Mother’s Day Scavenger Hunt is one 

of the most fun virtual Mother’s Day activities 

your employees will love. Empuls the prompts 

one by one. Players rush o� to retrieve the 

object. The first participants to post and show 

o� the item/pic on empuls wins points.

 

You could also award honorary points to the 

most interesting submission.

Here are some starter prompts to use for your 

game.

Mother’s Day Scavenger Hunt

Funny text from
your mom

Mom’s wedding photo Photos with 3
generations of women

A selfie with
your mom

For moms in here- your
favorite pic with your child

For moms in here -
A mothers day card

your child made for you



One of the easiest ways to celebrate Mother’s Day online is to kick o� virtual meetings with 

holiday icebreaker questions or post on empuls the below questions as separate posts and let 

employees give their answers on the comments for each post

Here are some sample Mother’s Day Icebreakers:

Mother’s Day Icebreakers

What is a habit or behavior that you
picked up from your mother?

What is your favorite
memory of your mother?

One thing you think your
mother would be proud of you?

The best advice you received
from your mother is

What is the one thing you are ought to
get into trouble even now, if your

mom knows?



Turning Night Into Day

Night Shift Workers Day (12 May)

Each year, National Third Shift Workers Day is hosted on the second Wednesday in May to 

recognize workers who face the night to keep businesses running.

 

 

The day honors all third shift workers whether they rotate in and out of the shift or not. 

Regardless of duty, the time of day can make life unusual and sometimes di�icult. It recognizes 

their sacrifices, which often entails missing special occasions and even everyday events, 

because they sleep while the rest of the world functions on a 9-5 schedule. 

Leave them a token of your appreciation. Respect their hours and need for sleep at di�erent 

times. Encourage your employees to appreciate the hard work of their night shift buddies and 

celebrate a day specially dedicated to them. 

 

The night shift folks often miss out on the o�ice fun and other events that takes place during 

the day. Why not post funny memes, tag them and add some humor into the mix! Encourage 

employees to post humorous memes - the best one is declared ‘Meme Maestro’! Pre-schedule 

posts so that they go LIVE at night, pleasantly surprising the night brigade. Share fun hacks and 

guides to pump up morale, focus and e�iciency during the wee hours. Remind them that their 

e�orts are not going unnoticed by the ‘powers that be’ - preferably with a  token gift in tow. 



Here are some Night Shift Themes Memes you can
share with your team to pull a good laugh!

Your post can go like...

We dedicate a day for you- Our Dear Night Shift Buddies

“To our members, and everyone who works through the night 
so that we can all enjoy the day – Thank you

We know you start your day when we bid goodbye

We know you love attending most of the day events but can’t

We know It’s because of you, we can rely on things to be taken 
care of -  be it day or night!

Thank you for all that you do….!

On the occasion of Night Shift Workers Day, let’s spotlight our Nocturnal Smarties! To keep the 

spirit high and splash some humor around, why not we post some memes.. which you can totally 

relate to! Do Tag the people who you can relate to for each meme. 

Post a new meme or tag your colleague to post a funnier meme.. And if it's hilarious, earn a lot 

of likes.. Walk away with some brownie points!



The Resourceful Humans
Inspiring Our Human Resource
International HR Day (20 May)

As they say, not all superheroes wear capes. Some are just called HR’s! 

On 20 May, It’s time to say BRAVO! To the army that is responsible for keeping your army in 

fighting shape all year. Let us recognize, applaud and reward our HR folk. 

The HR community’s response to COVID-19 has been absolutely incredible. They have kept the 

wheels of the organisation running, put employees before themselves, made sure mental health 

remained in focus and kept the light of hope burning for the team. 

Let’s Go Beyond ‘KUDOS!’
Often, we don’t get a chance to show our gratitude for all the work that HR does. Let’s change 

that. Let’s invite our HR heroes to sit back, relax and feel special today - as let employees pour 

their gratitude and love...

Hey HR‛s,

‘What‛s your
superpower? Making sure

yours shines
bright… all year.



Photo Ops

Encourage your employees to write their 

statement/ belief “What is HR for you?”, “How do 

you perceive HR?”, “Why are you thankful for HR?”, 

etc. on a selfie card and take a picture and post on 

empuls

Wall of Appreciation

Dedicate the Empuls Townhall wall for HR praises to keep flowing - Encourage your employees 

to post their thoughts/appreciations mentioning the below

Why HR is important to them

Why they are grateful for HR

How HR helped them

What positive experiences they had

Why HR is important for the company

•

•

•

•

•

Things you can do to help employees turn this day unforgettable 
for your HR members… 



Turning D&I... Into Your DNA

World Day for Cultural Diversity (21st May)

Diversity is the art of thinking independently... 

together. According to leading talent and 

engagement mind Josh Bersin states 

‘Companies that embrace diversity and 

inclusion in all aspects of their business 

statistically outperform their peers.’

World Day for Cultural Diversity provides an opportunity to deepen our understanding of 

various cultures and to learn to “live together” for better outcomes. Indeed, D&I (diversity and 

inclusion) activities should be part of a company’s DNA. Employees from di�erent backgrounds, 

cultures, and experiences must converge on a daily basis to add variety, verve and versatility to 

the workforce. 

Educate, empower and inspire your employees to be more tolerant and appreciative, and to 

remember that the true magic and beauty of life lies in our ability to stay curious and embrace 

‘the other’. 

What can be better than celebrating diversity 

with food?  Stir your folks to showcase dishes 

from or inspired by their culture and heritage. 

From appetizers and main dishes to sweet 

courses, An activity exhibiting culinary 

specials of various cultures is sure to give 

each other the goals to try the all-time best 

cuisines across kitchens.

Yes, Diversity & Inclusion should be a part of our soul & psyche!

Culinary Culture



One cool diversity game to bring your team together is I am.. But I Am Not! The goal of this 

activity is to break the stereotypes and involve everyone in getting to know each other.

Each participant should post a line on empuls with headers “I am…” and “I am not… “ with the 

word “But” in between. For example, it will create a phrase like, 

I Am… But I Am Not...

Posting these statements about themselves can sure pull up some humor, but it can also clear 

a lot of misbeliefs.

I am Chinese but
I don't like noodles.

I am South Indian but
I don't eat dosa.

I am an Arab but
I never sat on a camel.

I am from Texas but
I don’t have a cowboy hat.



THERE’S
MO’ - 
AFTER ALL,
IT’S MAY! 
May is the month of more.
So here are more ideas to
engage your employees…

SCROLL FOR MO’



3 MAY

A great occasion to celebrate the broader, 

underlying objective of this date : To 

encourage, support and protect the spirit of 

curiosity, enquiry and research. And while 

this will resonate the strongest with your 

research, analyst and strategy folks, 

shouldn’t these qualities underline every job 

and role at the workplace?

World Press Freedom Day.

A good laugh is a great way to recharge our cells and get the mojo at work back. So does that 

make 3 May the most important day of the month (right after Mother’s Day)? Given the stressful 

times we’re living in, it could well be. Encourage your teams to shed inhibition to the wind, shut 

their eyes and “LOL like no one’s watching!” Whoever gu�aws the hardest and loudest wins a free 

lunch! 

World Laughter Day



4 MAY

You don’t need to celebrate this literally – 

although a hat-tip to souls who save lives 

ignoring flames of fury is always a noble idea. At 

your workplace, though, there are countless 

‘firefighters’ – including the invisible and unsung 

ones – who work tirelessly to keep things in 

control when hell breaks loose. What better 

occasion to salute their impact?

International Firefighter’s Day

11 MAY

Restricting yourself from your favorite foods can be di�icult. That is why, on May 11,  National Eat 

What You Want Day is celebrated! 

Nothing beats a good comfort food to make us feel full, happy, and sleepy all at the same time, so 

call it a 'cheat day and indulge in your favorite food.

Encourage your folks to treat themselves by giving in to their sweet tooth, carb-loading without 

having a marathon to run, and eating breakfast for dinner. Because on Eat What You Want Day, no 

one can tell you what NOT to eat.

National Eat What You Want Day



12 MAY

Poets are the sense, philosophers the intelligence 

of humanity, the saying goes. A poetic streak 

helps bind our thinking with clarity and cadence, 

adding e�iciency to work. The best part? You can 

be sure there are several ‘closet poets’ in your 

workplace – folks brimming with the magic of 

rhyme and the verve of verse. Today, give them an opportunity to showcase this side of their 

personality (and encourage the rest to try their hand at it, too!). A poetry contest on empuls, 

maybe, with the best ones displayed proudly on the notice board the next day? 

National Limerick Day

15 MAY

“In times of test, family is best”, goes the ancient Burmese saying. Our workplaces – where we often 

spend the most time - is our ‘second home’. On 15 May, let’s put 2 and 2 together. We’re living 

though testing times - with unprecedented disruptions to work and life. Let’s remind ourselves that 

as long as we stay connected as a family – always ready to look out for each other – we will emerge 

from it all stronger. 

International Day of Families



Our focus is not the snow leopard, bald eagle or gray whale here, although they need our attention. 

Let’s look at this from a di�erent – and equally urgent – angle. Identify the folks at your o�ice who 

embody good old fashioned values like humility, patience and kindness. Notice (and marvel at) 

how they bring these golden qualities to work everyday with no expectation in return. They 

represent a species that’s truly endangered, and a tribe that’s fast vanishing from our workplaces. 

Let’s stop that. Go ahead, recognize and felicitate these sparkling personalities – in as creative 

and memorable a way as you can! 

National Endangered Species Day (Third Friday of May)

16 MAY

A day to salute the souls who keep our social 

systems protected from the hackers and viruses 

across the border. Irrespective of our industry or 

walk of life, applause is in order. You can also 

extend the idea by taking the opportunity to 

refresh your teams on the skills and traits that 

make every army an e�icient and high performing 

machine : Limitless bravery, calm (in the face of 

fire), powerful clarity,  wise tactfulness and 

instant decision-making skills. How can we build 

that into the culture? Well, that opens up a whole 

new series of message campaign :)  – go for it! 

Armed Forces Day (Third Saturday of the May)



Fun fact: “May” was most likely named for the Roman 

goddess Maia, who oversaw the growth of plants. 

While the jury is still out on whether that is 100% 

accurate, 16 of May remains the perfect occasion to 

‘tree something new’! Introduce desk plants that 

keep workers oxidized and charged up. Let the 

creative juices wander as teams design exotic 

vertical gardens on the walls (turn it into an ongoing 

side-project and organize employees into teams to 

stoke competitiveness and gamify progress with 

leaderboards). Above all, share messages that stress 

the need for green, more than ever, in our lives today. 

Love a Tree Day

17 MAY

Keep calm and ………….. It doesn’t matter how you fill in 

the blank – if you are calm and composed, the results 

are bound to turn out great! Which makes this day a 

great date to exorcise the demons of hypertension, 

worry and anxiety from the workplace, and 

evangelize the power of restraint, relaxation and 

tranquillity. Share DIY tips and guides on how to 

tackle Hypertension, and the personal and 

professional benefits of doing so.

World Hypertension Day



21 MAY

Here’s a Day 

tailor-made for revisiting what makes your business 

great and your journey unique. Go ahead, refresh 

everyone’s memory on the core culture 

fundamentals your organization stands for…the big 

‘WHY’ (Video)... The common purpose that knits 

everyone close at every step of the journey. Create 

fun and cute Memo’s – complete with quirky 

doodles, cool colours and everything else you can 

think of - and keep sharing them on empuls 

throughout the day : During co�ee break… between zoom sessions… in the middle of lunch… 

Nope, they won’t ‘miss the memo’ this time! :)

National Memo Day

28 MAY

The team that chomps together, stays together. 

Not all ‘DAYS’ need to be profound and deep. 

Every once in a while, all you want is to gather 

everyone around and, yes, bite into a juicy 

burger. Good news – there’s a day for that : 

TODAY! So go ahead, feel free to add new 

stacks and layers of rest, bonhomie and zest – 

along with lettuce, tomato and cheese - to your 

workday.

International Hamburger Day



30 MAY

Remember the green guest you planted so lovingly on 16 May? Take a moment out to hug and 

water it together today - and don’t forget to take photos! 

Water a Flower Day



Taking A Leaf Out Of
The Lives Legends.
List Of Famous People Born In May

This is just the tip of the iceberg, but a pretty useful one if you ask us if you want to rev up your 

teams. Pick a legend from the list every alternate day, highlight the ONE character trait or talent 

you find truly outstanding in the person (Dylan : Live life ‘your way’, Zuckerberg : Chase your 

dream, Tagore : Try di�erent things, and so on) - and create inspirational messages and posts on 

empuls and share the screenshot of the same on your social media handles.

Mark
Zuckerberg

Client
Eastwood 

The Founder of Facebook
everyone LIKEs! 

The original ‘Western’ cowboy
of movie-wood. 

Cult singer, philosopher,
revolutionary.

Miles
Davis 

Nobody bends it like
him on the soccer field.

Jazz legend. Iconic Hollywood hero. 

Novak
Djokovic

She, too, ruled the waves. Tennis great. Versatile genius 
of the finer arts. 

Bob
Dylan

John
Wayne

David
Beckham

Queen
Victoria Rabindranath

Tagore



Naz Parveen
Employee Engagement Specialist
Xoxoday 

Until next time!


