
Cross-racial and 
intra-AAPI solidarity



Building connectivity 
across communities is 
crucial to building power 
for the AAPI community

C U R R E N T  S T A T E

Cross-racial solidarity is a 
higher priority issue for both 
Summit participants and the 
broader AAPI community

Percent of survey responses that rank cross-racial 
solidarity in the top 3 most pressing issues

Sources: TAAF Summit Survey (N=67); *General AAPI Sentiment Survey (N=994); Summit participant interviews

8%
Community 
sentiment*
Ranked #5 out of 15 pressing issues surveyed

10%
Summit 
participants

Ranked #4 out of 13 pressing issues surveyed

O B J E C T I V E

Establish channels of collaboration 
within the AAPI community and 
with other racial groups to promote 
greater overall welfare

“

”

For many years now, we have been 
steadily entrenched within our own 
communities. There are very intentional 
factors that want our communities 
divided and want us to compete for 
limited resources. How do we get 
power for all our AAPI communities 
together?

Interview participant

The AAPI community is resilient but 
also fractured. There are factions with 
varying priorities that are working on 
very different initiatives. There’s 
movement and AAPIs are not totally 
invisible, but we still need the right 
defining moment or call to action.

Interview participant

There have been more people 
contributing to narrative change 
and tackling racial issues through 
social media and alliance work with 
other BIPOC communities.

Survey respondent

Differing from their East Asian 
counterparts and hinting at 
intra-AAPI inequities, non-East 
Asian survey respondents identify 
that health and well-being and 
economic empowerment are 
the most pressing issues for the 
AAPI community

of Summit respondents view 
that there has been a positive 
progression of cross-racial 
solidarity in the past 3–5 years

48%



There is a need for more solidarity across 
AAPI sub-groups as well as with BIPOC groups

Sources: “The History Of Solidarity Between Asian And Black Americans,” NPR; “What does Asian and Black racial solidarity look like?,” LA Times; 
“Disaggregation is essential to achieve data justice for Asian Americans,” Prism Reports; “The PI in AAPI is Silenced,” The Michigan Daily

Solidarity with BIPOC groups is crucial to mitigating 
discrimination for all, although tensions remain prevalent

o Visibility and potential for cross-racial coalition-building continue 
to grow, with higher rates of perceived alignment across Latinx and 
Black groups in recent years

o Asian and Black communities have worked in solidarity in the fight 
against colonization and for civil rights since the 1950s and 1960s 
but not without instances of tension

 
There is a lack of solidarity between AAPI sub-groups, 
exacerbated by stark disparity

o AAPIs experience some of the starkest sociopolitical, health, 
and wealth gaps of any racial community, despite being viewed 
homogenously

o Pacific Islanders are often left out of consideration from AAPI 
initiatives and common discourse

o Lack of granular data on Asian Americans often leads to sub-group 
exclusion from policy-making decisions and funding opportunities

President Biden signed 
the COVID-19 Hate 
Crimes Act to designate 
a point person at the 
Justice Department to 
review potential hate 
crimes; many viewed this 
as a victory for AAPIs, 
while others argued that 
this could lead to more 
disproportionate policing 
of Black and brown 
communities

Certain groups such as 
the Hmong, Bhutanese, 
and Pacific Islanders have 
some of the greatest 
gaps compared to the 
aggregated AAPI 
community when looking 
at common success 
metrics (e.g., wealth)



AAPIs are the racial group with the largest wealth, 
sociopolitical, and health gaps in the country

Wealth and sociopolitical status

o AAPIs are the most economically divided 
racial group 

o The poverty rate is roughly ~2.5x higher 
among Mongolian Americans; the median 
income of Burmese Americans is ~3x lower 
than that of Indian Americans

o Income inequality is higher and rising 
most rapidly for AAPI workers than it is for 
any other racial or ethnic group 

• The highest paid AAPI worker compared 
to the lowest paid AAPI worker is an 
income ratio of 6-to-1, compared to 
5-to-1 for White, Black, and Latinx workers

Health access and outcomes

o AAPI health data is often aggregated 
especially when used to compare with other 
races and ethnicities

• Significant inter- and intra-racial 
heterogeneity in terms of measured 
health outcomes are made invisible 
among the sub-groups

o There is a broad distribution in insurance 
rates among AAPI subgroups, leading to 
missing or delayed treatment and resulting 
in a poorer quality of life

Educational attainment

o Monolithic grouping dilutes the educational 
needs of students 

• Distinct ethnic backgrounds, economic 
hardship or English proficiency challenges 
result in differing sets of academic needs

o There are significant academic disparities 
across the AAPI umbrella 

• Only 22% of Native Hawaiians and Pacific 
Islanders in California hold a bachelors 
degree, compared to 59% of Asian 
Americans 

• Refugees hailing from countries such as 
Myanmar, Bhutan, or Laos may experience 
lower educational attainment due to 
fleeing war and/or religious persecution

Sources: “Key Facts about Asian Origin Groups in the US,” Pew Research; “Executive Summary 2020,” Native Hawaiians 
and Pacific Islanders in Higher Education; “The Case for Requiring Disaggregation of Asian American and Pacific 
Islander Data,” California Law Review; “What it Means To Be Asian In America,” Pew Research; “Disaggregation is 
essential to achieve data justice for Asian Americans,” Prism Reports; “The PI in AAPI is Silenced,” The Michigan Daily; 
“Gaps in Asian American, Pacific Islander Student Outcomes,” Inside Higher Ed

Notes:


