
DOUGLAS COUNTY, COLORADO

County Attorney

If you’re an experienced attorney 
and leader of people with a passion 
for public service and a track record 
for developing creative solutions to 
complex problems, this exceptional 

opportunity is for you. 



We know a place - Welcome to Douglas County, Colorado
https://www.youtube.com/watch?v=7A_OyRWWnoM

https://www.youtube.com/watch?v=7A_OyRWWnoM


 ■ About Douglas County
Simply put, this is one of the greatest places to live in the United States. The beauty of the 
mountains, foothills, and plains is gloriously evident in Douglas County. In 1861, the Colorado 
Territorial Session Laws created Douglas County, named after Stephen A. Douglas. Today, the 
county’s strength, as the centerpiece of the Denver/Colorado Springs development corridor, is a 
perfect blend of quality lifestyle and business environment.

The County is approximately 843 square miles, of which more than 63,000 acres are 
permanently protected land through the Open Space Program. Five incorporated municipalities 
are located within the boundaries of Douglas County: Castle Pines, Castle Rock, Larkspur, Lone 
Tree, and Parker.

Douglas County is recognized for being one of the most family-friendly communities in 
Colorado, offering a quality of life unmatched elsewhere in the state. In 2021, Douglas County 
was named the second healthiest county in America, according to the 2021 Healthy 
Communities rankings by U.S. News and World Report, released in collaboration with the Aetna 
Foundation.

Douglas County also ranks high in the household income, homeownership rate, and 
educational attainment categories. Combined with our great location, excellent schools, 
wonderful weather and recreational and cultural opportunities is why more than 373,000 
citizens call Douglas County their home.

To learn more, go to: www.douglas.co.us

www.douglas.co.us


 ■ The County Attorney
The County Attorney serves as legal counsel to 
the Board of County Commissioners in addition to 
providing counsel and overseeing legal services 
to County elected officials, the County Manager, 
department and division heads, and appointed 
commissions, boards, and committees. With 
responsibility for managing the County Attorney’s 
office of 16 FTE and a budget of $2.6 million, the 
County Attorney has direct supervisory responsibility 
for 6 FTE including a Deputy County Attorney, a 
Managing County Attorney, and four Assistant County 
Attorneys. 

Specific roles and responsibilities for this position 
include but are not limited to the following:

 » Researching and re-evaluating complex legal issues, advising County personnel on recommended or required 
courses of action, and issuing legal opinions on behalf of the County.

 » Representing the Board of County Commissioners and other designated County government parties in 
complex litigation, including preparing cases and initiating and defending the County and its agents in legal 
disputes. 

 » Reviewing, evaluating, and drafting complex contractual agreements on behalf of the County.

 » Exercising general guidance over professional staff and carrying out supervisory responsibilities including 
interviewing, hiring, training, assigning and directing work, and appraising performance.

 » Securing, justifying, and monitoring use of budgetary allocations.

 » Monitoring and evaluating current, newly adopted, and proposed legislation including suggesting changes in 
legislation and representing the County as an expert witness as requested. 

 » Developing, soliciting, and implementing creatives solutions to improve office efficiency and effectiveness. 

 » Providing vision, leadership, and direction to the County Attorney’s office and staff including developing the 
strategy and vision for goals, objectives, policies, and priorities. 



 ■ Characteristics of the Ideal Candidate
The ideal candidate is an experienced attorney and innovative leader with strong communication skills and the 
ability to perform with confidence and integrity.  With a proven track record for developing creative solutions 
to complex problems, the ideal candidate will serve as an objective and impartial advisor to the Board of 
Commissioners. Given responsibility for supervising a high-performing department of attorneys, the new County 
Attorney must communicate effectively and take time to mentor and develop the team. The ideal candidate 
must embrace working in a conservative county while demonstrating political savvy, psychological toughness, 
and flexibility in a complex and autonomous environment. Competitive candidates will have demonstrated 
experience applying and evaluating changes in the law/legislation, and familiarity with Douglas County and 
Colorado issues. 

Additional characteristics being sought include:

 » A proactive leader dedicated to developing attorneys for success.

 » Extensive knowledge concerning federal, state, and local statues/regulations and case law, and the appropriate 
application thereof. 

 » Demonstrated ability to establish, develop, and sustain key working relationships and work effectively with the 
Board of Commissioners, County Manager, elected officials, division and department heads, professional staff, 
and the public. 

 » Demonstrated personnel management skills that include change management and organizational 
development, and the ability to motivate, encourage, support, and coach staff, including recruitment and 
development of diverse teams. 

 » Demonstrated maturity and a professional approach to issues and problems, and the ability to show patience 
and tolerance when working with a multitude of issues in an intense and fast paced environment.  

 » Excellent written and verbal communication skills and the ability to exercise these skills in group and individual 
settings. 

 » Passion and commitment to public service.

 » Familiarity with Colorado land use issues and law and water law including prior appropriation issues.

 ■ Education and Experience
Juris Doctorate and ten (10) years of progressively responsible legal experience, including at least three years 
of local government legal experience is required. This could include private sector experience working in 
government relations or with government systems. Three (3) years of high level supervisory or management 
experience overseeing attorneys is also required. Local government experience and experience advising 
governing boards is preferred, as is an active license to practice law in Colorado. Admission to practice law in the 
District of Colorado and the 10th Circuit is highly desirable. 

Douglas County is an Equal Opportunity Employer and values diversity in its workforce. Applicants selected as 
finalists for this position will be subject to a comprehensive background check including fingerprinting through a 
national database.



 ■ Compensation and Benefits
The hiring range for this position is $185,000 - $255,000. Compensation is negotiable depending on the 
experience and qualifications of the chosen candidate. Relocation expenses are available. Douglas County offers 
an array of benefits including:

Health Benefits
 » Medical Insurance (administered by Aetna)

 » Dental Insurance (administered by Delta Dental)

 » Vision Plan (administered by VSP Vision)

Retirement Plan
 » 401(a) Defined Contribution Plan—Employees provide an 8% mandatory contribution and in turn, Douglas 
County contributes 8%, according to a defined vesting schedule.

 » 457 Deferred Compensation Plan – Employees may contribute to the deferred compensation plan, with the 
County providing matching contributions up to the first 3%.

Paid Time Off
 » 11 ½  Holidays + 1 Floating Holiday per year.

 » 9 hours vacation accrual per month.

 » 8 hours sick accrual per month.

Standard County benefits can be found on this document: 
https://www.douglas.co.us/documents/employee-guide-to-benefits.pdf/

https://www.douglas.co.us/documents/employee-guide-to-benefits.pdf/


 ■ Application and Selection Procedure
To be considered for this exceptional career opportunity, submit your résumé, cover letter, and a list of six work-
related references (who will not be contacted without prior notice to you) by Monday, December 26, 2022. 
Résumés should reflect years and months of employment, beginning/ending dates, as well as the size of staff 
and budgets you have managed. Please submit your materials to: 
https://www.cpshr.us/recruitment/2089

For additional information about this position please contact:

Gloria M. Timmons
CPS HR Consulting     
Tel: 916.471.3461
E-mail:  gtimmons@cpshr.us
Website:  www.cpshr.us/search

Candidates deemed to have the most relevant backgrounds will be invited to participate in a preliminary 
screening interview with the consultant. Those individuals who are determined to be best suited will be invited 
to participate further in a formal assessment process. Resumes will be screened in relation to the criteria outlined 
in this brochure.  An appointment will be made following comprehensive reference and background checks.


