
General 
Counsel
UNIQUE OPPORTUNITY

This is an exceptional opportunity to lead the legal team of this 
multi-jurisdictional agency leading the way to a more diverse, 
affordable, sustainable and economically vibrant Bay Area.



Metropolitan 
Transportation 
Commission

Created by the California Legislature in 1970 (California Government Code § 66500 et seq.), the 
Metropolitan Transportation Commission (MTC or the Commission) is the transportation planning, 
coordinating and financing agency for the nine-county San Francisco Bay Area. It functions as both 
the regional transportation planning agency — a state designation – and, for federal purposes, 
as the region’s Metropolitan Planning Organization (MPO). Its responsibilities include, but are 
not limited to: development and adoption of a Regional Transportation Plan, inclusive of the Bay 
Area’s mass transit, highway, local streets and roads, airport, seaport, rail, bicycle and pedestrian 
services and facilities; allocation and monitoring of state and federal transportation assistance 
funds; legislative and advocacy roles for smart growth, air quality and congestion management; 
transportation services for elderly, disabled and low-income individuals. The MTC Commission is 
composed of 21 commissioners — 18 of them voting members — representing all of the nine Bay 
Area counties. 

MTC has a staff of approximately 305 full time employees and 30 contract/temporary staff headed 
by an Executive Director, three Deputy Executive Directors, a General Counsel, a Sr. Deputy General 
Counsel, a Chief Financial Officer, and 12 Section Directors. The Office of General Counsel manages 
the work of a Senior Deputy General Counsel, two Deputy General Counsel, a Senior Paralegal, and 
a Legal Assistant. The agency is supported by an approximately $2B budget and more than 300 full-
time staff. 
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MTC/ABAG 
Contract for Services

On May 30, 2017, MTC entered into a Contract for Services 
with ABAG under which MTC provides administrative 
and program services to ABAG and its affiliated entities. 
Effective July 1, 2017, the employees of ABAG transitioned 
to MTC employees. MTC staff including Integrated Regional 
Planning Program staff now serve both the Association of Bay Area 
Governments and the Metropolitan Transportation Commission.

To learn more, go to: www.bayareametro.gov

Association of 
Bay Area Governments

ABAG was formed in 1961 by a joint powers agreement among Bay Area local governments and 

serves as the comprehensive regional planning agency and Council of Governments for the nine 

counties and 101 cities and towns of the San Francisco Bay Region. The region encompasses 

Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma 

counties. In addition, ABAG hosts a number of joint powers and administrative entities related to 

environmental and water resource protection, disaster resilience, energy efficiency and hazardous 

waste mitigation, financial services and staff training to local counties, cities and towns. ABAG’s 

Executive Board is comprised of 38 voting memberships, 35 are appointed to reflect the population 

size of each Bay Area county. 
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 » Plan, invest and coordinate to keep the Bay Area mobile, sustainable and prosperous. At the 
same time as addressing the needs of a growing population, we are committed to preserving 
the diverse communities and natural beauty that make the Bay Area a desirable place to live and 
work.

 » Work to integrate the region’s vast web of rail, bus and ferry lines into a seamless network that’s 
easy to understand and ride. 

 » Seek out new zero-emission/clean technologies to improve the capacity and efficiency of the 
public transit and highway network.

 » Strive to make streets friendly to pedestrians and bicyclists, and not just to cars — a concept 
known as “complete streets.”

 » Work to make communities lively, livable and viable, and to support the urban core.

 » Encourage transit-oriented development, with housing, jobs and retail clustered around bus, rail 
and ferry hubs.

 » Adopt policies to preserve the region’s agriculture and open spaces.

 » Step in to fill gaps in services and facilities, such as by building out the regional Express Lane 
network.

 » Prioritize requests for scarce regional, state and federal funds.

 » Act as the region’s transportation banker, distributing funds to public transit agencies, as well 
as to county congestion management agencies, and cities and counties for local investment 
priorities.

 » Work to restore, maintain and replace the region’s aging transportation infrastructure and transit 
vehicles.

 » Ensure the health and smooth operation of the region’s seven state-owned toll bridges, in our 
role as the Bay Area Toll Authority.

 » Operate a suite of services to help travelers get around, including the 511 traveler information 
system, FasTrak® electronic toll collection, Clipper® Universal fare card and the Freeway Service 
Patrol’s fleet of roving tow trucks. 

 » Invest in strategic expansions of the transportation network to serve a growing population.

 » Forecast future travel with a sophisticated model, and map conditions and trends with the latest 
in GIS tools — sharing our data free of charge with cities, counties and researchers.

 » Take the pulse of the region’s transportation system, housing, jobs, environment and economy 
through the Vital Signs project.

What We Do
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The Ideal Candidate

The ideal candidate possesses knowledge and experience specific to the operation of a large public 
sector agency, including advising a multi-member governing body, and will have the ability to 
establish an effective working relationship with a diverse group of customers. The General Counsel 
is a key member of the executive team and plays a significant role in policy-making and leadership 
of the organization. Exceptional communication skills – both written and verbal – are essential to 
the General Counsel’s success in order to present technical information in an easily understood 
manner to any type of audience. Creative problem-solvers who are resourceful in ascertaining 
information quickly and accurately and adept at finding a path through difficult issues will thrive in 
this environment. 

In addition to the qualifications previously stated, ideally qualified candidates will also possess the 
following competencies and characteristics:

 » Possesses a high level of initiative, dependability, tact, sound judgment, and adaptability.

 » Maintains very high ethical standards and is a person of exceptional character who naturally 
earns the confidence and trust of others and does not compromise under pressure.

 » Possesses excellent communication skills and is able to work effectively with diverse groups of 
people.

 » Strong negotiating skills and experience working with politically sensitive boards.

 » Working knowledge of the law relating to counties, cities and other governmental and 
regulatory agencies.

 » Experience with complex litigation and the management of significant contracts with outside 
counsel.

 » Possesses political acumen and a track record of leading organizational change while ensuring 
the highest levels of performance and success are attained.

 » A strong mentor and leader who values the input and expertise of staff, supports professional 
development and fosters an internal culture of open communication, trust and accountability.

Education, Experience, & Training

A Bachelor’s degree, graduation from an accredited law school and admission to the California Bar 
are expected, in addition to ten (10) years of experience in the active practice of law in California 
which includes extensive litigation preferably with a public agency of similar size and scope and 
five (5) years of supervisory experience. Other combinations of education and experience may be 
considered.

The General Counsel reports directly to the ABAG/MTC Board and plays a vital and important role in 
the agency, providing legal guidance and leadership to the policymakers that form the nucleus of 

this organization, and ultimately promotes MTC’s formidable mission. This mission that spans 
an array of complex transportation issues, continues to provide improved and enhanced 

transportation for millions of people in the region. The MTC General Counsel also serves 
as General Counsel to the Bay Area Toll Authority; MTC-SAFE (Service Authority for 

Freeways); the Bay Area Headquarters Authority (BAHA); the Bay Area Infrastructure 
Financing Authority; and, the Bay Area Housing Finance Authority. Additionally, 

the MTC General Counsel serves as General Counsel to the 375 Beale Street 
Corporation, a nonprofit condominium corporation governing the 

condominium interests of BAHA, ABAG, and the Bay Area Air Quality 
Management District residing at 375 Beale Street. Additionally, the 

General Counsel oversees complex litigation and directs outside 
counsel in many of these matters. The General Counsel works 

directly with Senior MTC/ABAG staff on a wide variety of 
programs and projects that may have significant legal 

implications. The current MTC General Counsel, 
Adrienne Weil, is retiring after serving MTC for 

10 years.

General Counsel
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The total compensation package for the General Counsel is negotiable and 
competitive based on qualifications and experience.

MTC offers attractive employee benefit programs that include:

 » California Public Employees’ Retirement System (CalPERS) with a 2.5% at 55 plan for classic 
members and PEPRA required 2% at 62 plan for new members; MTC does not participate in 
Social Security

 » Two 457 Deferred Compensation plan options; one Roth IRA plan option

 » CalPERS medical insurance plan options with MTC paying 95% of premium of any plan and level 
selected

 » Dental and vision insurance plans with minimal dependent employee premium cost-share requirements

 » MTC provided short-term and long-term disability insurance

 » MTC provided Life/AD&D insurance with a two-times salary benefit; voluntary Life/AD&D option

 » Commute program which includes a monthly subsidy of up to $255 per month towards eligible fare and/or employer 
provided parking

 » Leave benefits to include eleven paid holidays, personal sick, vacation, and personal day benefits, and a Paid Family Leave wage 
continuance benefit

 » Funds for memberships and development and training.

Application And Selection Procedure

To be considered for this exceptional career opportunity, submit your application that includes résumé, cover letter, and a list of 
six work-related references (two supervisors, two direct reports and two colleagues) by the first resume review date of Friday, 
July 24, 2020. Résumé should reflect years and months of employment, beginning/ending dates, as well as size and budgets of 
organizations you have served. 

Please go to our website to submit your application: https://executivesearch.cpshr.us/JobDetail?ID=1670

For further information contact:
Pam Derby
CPS HR Consulting
(916) 263-1401
E-mail: pderby@cpshr.us
Website: www.cpshr.us 

Selection Process
Resumes and letters of interest will be screened in relation to the criteria outlined in this brochure. Candidates deemed to have the 
most relevant qualifications will be invited to interview with the consultant, following which, the most qualified candidates will be 
referred for interviews with the MTC Selection Committee. It is anticipated these interviews will take place the week of August 10, 
2020. Finalist candidates will then be invited to interview with the full MTC Commission. An appointment to the position will be 
made following comprehensive reference and background checks to be coordinated with the successful candidate.

Compensation

The Metropolitan Transportation 
Commission is an equal opportunity, 

non-discriminatory employer.

MTC provides all employees and applicants 
with an equal opportunity in every aspect of the 

employment experience regardless of race, color, religion, 
sex, age, national origin, physical handicap, medical condition 

or marital status.
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