
Director of
Library Services
This is a unique opportunity for a progressive, experienced library 

professional to join a dedicated staff in leading an exceptional 

public library in California’s beautiful Bay Area. 



BERKELEY PUBLIC LIBRARY
The Berkeley Public Library  has served the people of Berkeley since 1893 and is one 

of the most heavily used public libraries in California. The Library is supported by a 

$20 million budget and 150 staff members. The Library provides access to collections 

of physical and electronic books, music, articles, and films; offers cultural and learning 

experiences for community members; provides access to spaces for studying and 

meeting with others; and develops opportunities for community engagement and 

skill sharing. The Library offers five facilities: Central Library in downtown Berkeley 

and four neighborhood branches: Claremont, North, Tarea Hall Pittman South, and West branches. The 

Tarea Hall Pittman South facility includes the Tool Lending Library that provides access to a wide range of 

borrowable household tools. Although hours vary between the Central Library and the branches, Berkeley 

Public Library offers services seven days a week. 

Special Library Tax 
In 1980, Berkeley citizens passed a special tax to exclusively fund the yearly budget of the Berkeley Public 

Library. This tax includes a cost-of-living adjustment. The tax continues and currently brings in $19 million a 

year. 

Current Statistics:
 ★ A collection of 477,000 physical books

 ★ 410,000 electronic books

 ★ 75,000 films (DVDs and streaming)

 ★ 400,000 audiobooks and music (CDs and streaming)

 ★ Five libraries that are open a total of 13,624 hours annually

 ★ 3,000 cultural and educational programs, including literacy programs, storytimes, lectures, discussions, 
intergenerational programs, and musical programs 

 ★ Free and discounted museum passes 

To learn more, go to: www.berkeleypubliclibrary.org 

Board of Library Trustees 
The Berkeley Public Library is governed by a Board of Library Trustees, the only appointed administrative 
Board in the City. The Board consists of five Berkeley residents; one member of the Board must also be a 
member of the City Council. Members of the Board are appointed for four-year terms by the City Council as 
a whole. 

Foundation and Friends 
The Berkeley Public Library is supported by two library-related auxiliary organizations. The Berkeley 
Public Library Foundation was established in 1997. The Foundation’s mission is to raise funds to support 
and enhance the facilities, programs, and services of the Berkeley Public Library. The Foundation’s 
Neighborhood Libraries Campaign recently raised over $3 million to assist with the Branch Library 
renovation program. 

The Friends of the Berkeley Public Library, established in the 1950s, is a non profit membership 
organization dedicated to enhancing the Berkeley Public Library through fundraising and advocacy efforts. 
The Friends operate two used bookstores and contribute $120,000 annually to support library programs 
and staff continuing education.



BECOME PART OF A COMMUNITY
Famous around the globe as a center for academic achievement, scientific exploration, free speech and 

the arts, the City of Berkeley is renowned for its green space, mild weather, and world-class cultural life. 

International shopping districts, outstanding restaurants, cutting-edge environmental organizations, art 

galleries, theaters, museums, Berkeley City College and the University of California at Berkeley all add to 

the City’s uniquely diverse and culturally rich atmosphere. Residents are highly educated and ethnically, 

economically, socially and politically diverse. Berkeley is noted for its activism and community involvement. 

Berkeley is a thriving creative environment, with more than 100 cultural arts organizations, including the 

Berkeley Art Museum & Pacific Film Archive, Black Repertory Group Theater, Berkeley Art Center, Berkeley 

Repertory Theatre, and Aurora Theatre Company.

Sitting on the sparkling San Francisco Bay, Berkeley offers exceptional opportunities for year-round outdoor 

recreation. Incomparable weather, over 50 public parks, miles of bike lanes and walking trails, a public 

marina, Lake Anza in Tilden Park, and the Botanical Garden at UC Berkeley, with 34 acres of plants from all 

over the world are all resident favorites.

Berkeley Unified School District educates more than 9,400 students in 11 public elementary schools, 

3 middle schools, one comprehensive high school, and one alternative high school. The district has 3 

preschool facilities and an Adult School serving several thousand students. 

To learn more, go to: www.cityofberkeley.info 

During a series of 
discussions with the Board 

of Library Trustees, staff 
and other community 

stakeholders, a portrait of the 
ideal candidate emerged – 

the descriptors included:



 

OPPORTUNITIES
 ★ The next Director of Library Services will inherit a knowledgeable, seasoned staff to 

assist in guiding their transition into this role.

 ★ Identify, implement, and sustain monthly public programs that support the learning and cultural 
interests of a diverse community.

 ★ Increase capacity to offer services that support science, technology, engineering, and math (STEM) 
learning experiences across all age levels. 

 ★ Deepen collaboration with Berkeley Unified School District. The District educates more than 9,400 
students in 11 public elementary schools, 3 middle schools, one comprehensive high school, and 
one alternative high school. The district has 3 preschool facilities and an Adult School serving several 
thousand students. 

 ★ Lead staff and library stakeholders through transitions by implementing change management strategies.

 ★ Oversee five dynamic and newly updated facilities.

RECENT ACCOMPLISHMENTS
 ★ Ground broken on Central Library interior improvements, including creation of a new, dedicated teen 

space; creation of additional quiet study areas and seating options; and updated service desks, shelving 
areas, lighting, and flooring.

 ★ Implemented updated print and time management technology to improve user experience of public 
computers.

 ★ Identified opportunities for increased self-service laptop lending options at all facilities (currently 
implemented at two branches).

 ★ Expanded service hours, collections, and programming opportunities at the Tool Lending Library.

IDEAL CANDIDATE
The Board of Library Trustees is seeking an experienced and visionary leader who values transparency, 
equity, inclusion, and open, honest communication. The successful candidate will demonstrate 
outstanding communication and interpersonal leadership skills and foster a team environment through 
collaboration and respectful management. The new Director will think strategically and makes sound 
decisions. The ability to effectively lead and manage change and address short-term challenges while 
maintaining a long-term vision are sought. Additional characteristics identified through extensive 
stakeholder engagement include:

 ★ A genuine people person and humble leader

 ★ Appreciates and values the professionalism and expertise of staff

 ★ Envisions technology and innovation as a complement to human knowledge and interaction

 ★ Embraces visibility and the opportunity for community, staff, and union input, collaboration and outreach

 ★ Committed public servant who understands the necessity for political astuteness

 ★ Respects the history of the library and builds on the past to prepare for the future

 ★ Has knowledge of current trends and best practices in libraries

Accolades
 ★ Designated a four-Star library three years in a row by Library Journal

 ★ Being one of the first California public libraries to go fine free

 ★ Issuing Easy Access Library Cards for unhoused patrons

 ★ Being the first in California to develop a culinary tool lending library collection



EDUCATION AND EXPERIENCE
Equivalent to graduation from a college or university with a Master’s degree in Library Science or a closely 
related field and eight (8) years FTE of management, supervisory or administrative experience which has 
included at least four (4) years FTE of administration of library programs and services and four (4) years FTE 
of supervising professional staff through subordinate supervisors. Urban Public Library experience is highly 
desired.

COMPENSATION
The annual salary range for this role is $162,240 - $223,050. The successful candidate’s beginning salary 
will be dependent upon their experience and qualifications. As a City of Berkeley employee, the Director of 
Library Services receives an attractive benefit package that includes:

 ★ RETIREMENT
 City employees are included in the California Public Employees Retirement System (CalPERS). Retirement 

formula is either 2% at age 62, or 2.7% at age 55 depending on the individual’s eligibility. Employees are 
vested in CalPERS after 5 years of full-time service. A new employee’s contribution to CalPERS will range from 
8%-15.25% depending on membership in CalPERS or a reciprocal retirement plan

 ★ SUPPLEMENTAL RETIREMENT INCOME PLAN (SRIP)
 The City contributes 6.7% of the employee’s salary (up to a maximum annual salary of $32,400) into a 401(a).

The City is not a member of Social Security, therefore only the Medicare portion is deducted from employees’ 
salaries.

 ★ MEDICAL PLANS
 The City offers a choice of a Kaiser HMO Plan or Sutter Health Plus Plan. The City contributes up to the full 

family premium for the Kaiser HMO Plan. Employees pay additional premium costs if they choose the Sutter 
Health Plus Plan. Employees who have medical coverage under another plan may choose to waive City-
provided medical coverage and receive a monthly stipend.

 ★ DENTAL PLAN
 The City provides group dental benefits through Delta Dental Plan of California. The City contributes up to 

the family coverage for the plan, which covers 90% of the dental charges up to $3,000 annually per person. 
Orthodontic benefits are offered at a $3,000 lifetime maximum per person. Employees who have dental 
coverage under another plan may choose to waive City-provided dental coverage and receive a monthly 
stipend.

 ★ SICK LEAVE
 Twelve days of paid sick leave earned annually.

 ★ VACATION
 Vacation is accrued at the following annual rate: Two weeks per year for the first two years; Three weeks in 

years 3 – 5; Four weeks in years 6 – 17; Five weeks in years 18 – 24; Six weeks in 25 years and after.

 ★ HOLIDAYS
 Thirteen regular holidays and three floating holidays annually.

 ★ ADMINISTRATIVE LEAVE
 Certain classifications that are not eligible for paid overtime receive 50 hours of Administrative Leave 

annually. 

 ★ RETIREE MEDICAL COVERAGE
 The City pays a portion of the medical premiums of the retiree and eligible spouse or domestic partner based 

upon years of service. Requires at least 8 years of CalPERS service with the City and is at least age 55.

APPLICATION AND 
SELECTION PROCEDURE
This position is open until filled with a first résumé review date of Friday, April 24th. To be 
considered for this exceptional career opportunity, submit your résumé, cover letter, and a list of six work-
related references (two supervisors, two direct reports and two colleagues, who will not be contacted 
in the early stages of the process). Résumé should reflect years and months of employment, beginning/
ending dates as well as size of staff and budgets you have managed.

Please go to our website to submit your application: https://secure.cpshr.us/escandidate/JobDetail?ID=618 

For further information, contact:
Pam Derby
Susan Hildreth
CPS HR Consulting
(916) 263-1401
E-mail: pderby@cpshr.us
E-mail: shildreth@cpshr.us 
Website: www.cpshr.us 

Résumés will be screened in relation to the criteria outlined in this brochure. Candidates with the most 
relevant qualifications will be given preliminary interviews by the consultants. Candidates deemed most 
qualified will be referred to the Board of Library Trustees. Selected candidates will be invited to participate 
in further interview and selection activities. An appointment will be made following comprehensive 
reference and background checks.


