
THE CITY OF SHERIDAN, COLORADO

Police Chief



UNIQUE OPPORTUNITY
This is an exceptional opportunity for an active practitioner of community-oriented 
policing and a hands-on public safety professional to lead this small, professional police 
department in continuing to live their values of leadership, professionalism, respect, 
integrity, accountability, and community partnerships.

THE COMMUNITY
Nestled in the southwest portion of the Denver metro area, the City of Sheridan offers the 

advantages of small town living with the appeal of nearby urban amenities. Incorporated 

in 1890, the City is two square miles and has a long and colorful history. Sheridan is located 

within Arapahoe County and represents a diverse population of approximately 8,000 

residents of various economic levels. There are five schools, two adult communities, and 

one assisted housing complex for elderly residents within the City. 

The City has a mixture of industrial, community, residential and commercial facilities. The 

most recent retail district is River Point at Sheridan, an exciting urban renewal project 

consisting of major retail stores, specialty shops, dining, and entertainment. The project is 

located on 135 acres on the eastern side of the City. 

THE CITY
The City of Sheridan operates under the 

Council/Manager form of government. 

The City Council is the governing body 

of the City and the city manager is the 

administrative officer of the City. The City 

Council is comprised of seven council 

members including the mayor, who is 

nominated and elected from the City at 

large and two nominated and elected 

members from each of the three wards. 

Each council member serves staggered, four-year terms. The City operates with a workforce 

of 68 FT/PT employees and a FY20 budget of $11.8 million.

To learn more, go to www.ci.sheridan.co.us 



POLICE DEPARTMENT
The Police Department provides the highest quality public safety services to the residents and 
businesses of Sheridan through the hard work and dedication of a lean and efficient organization 
comprised of 38 personnel. The Department is supported by a $7.6 million budget.

The Police Department is organized across four core service areas: 
Communications - The City has made major changes in their communications systems to create 
interoperability with most police, fire, and EMS systems. These upgrades ensure that the citizens 
of Sheridan are part of a statewide effort to provide communication that is seamless, fast, and 
effective. 

The Arapahoe County Communication Center handles dispatching for the Sheridan Police 
Department and the Denver Combined Communications Center dispatches fire and medical 
services.

Investigations - The detectives assigned to this unit are generalists and investigate all crimes 
including violent, property and graffiti.

Patrol - The Patrol Division is the largest within the department. It operates 24 hours a day, seven 
days a week, every day of the year. It includes patrol officers, a school resource officer and traffic 
enforcement. The Patrol Division works four 10-hour shifts per week, and is organized into two 
sides of the house: A & B. Wednesday is an overlap day each week and is utilized for in-service 
training, holidays, and special assignments for one side of the house. Both sides of the house 
alternate Wednesday activities.

Mission Statement
The mission of the Sheridan Police Department is to preserve the peace and 

enhance the quality of life through commitment and community partnership

Vision
The Sheridan Police Department is a professional police agency with a continuing 

excellence in providing innovative and equitable police services.

Records - The Records Bureau receives, reviews, and files reports prepared by members of the 
Police Department. They are also responsible for reviewing reports for administrative purposes. This 
includes the submission of reporting information for the National Incident-Based Reporting System 
(NIBRS).

Victim’s Assistance Unit
In addition to the Police Department’s core services, the grant-funded Victim’s Assistance Unit is 
served by a coordinator, staff member, and community volunteers who give their time serving crime 
victims. The unit provides on-call service for crime victims 24 hours a day, seven days a week for crisis 
intervention needs. The program also offers referrals to support services and assistance through the 
court process.

Visit the Police Department website: 
http://www.ci.sheridan.co.us/137/Police-Department 



THE POSITION
Under general administrative direction of the City Manager, the Police Chief oversees the 
daily operations of the Police Department including law enforcement, crime prevention, and 
administrative support services and activities. The position also coordinates assigned activities with 
other departments and offices, intergovernmental, regulatory and other outside agencies, various 
public and private groups, and the public served. The Police Chief provides highly responsible 
and complex administrative support to the City Manager with policy direction provided by the 
City Council. The Police Chief serves as an active and contributing member of the City’s Executive 
Leadership Team. This position is available due to the retirement of the previous, long-serving 
Chief. 

Community Goals
The Sheridan Police Department is a community-oriented department that strives to 
enhance both partnerships with the community and our problem-solving capacity. We 
subscribe to this philosophy because it allows us to prevent, solve, and reduce crime while 
enhancing the quality of life in Sheridan.

THE IDEAL CANDIDATE
The next Police Chief must understand the challenges of policing a small community that 
experiences the same complex issues faced by larger, urban departments. A history of building 
partnerships between a department and community to address crime and quality of life 
challenges is expected. The successful candidate will be a multi-tasker who possesses strong 
budgeting and administrative skills. The next Chief must be actively engaged and participatory 
at all levels of the department. The ideal candidate will be open-minded and progressive with 
organizational management savvy in order to assess the current organization and provide the 
direction and tools to move the Department forward. The Chief must embrace the philosophy of 
respect, collaboration, and a high degree of integrity. 

In addition to the qualifications previously stated, ideally qualified candidates will also possess the 
following competencies and characteristics:

• The ability to create an environment of trust and respect - a person of humility.

• Committed to Policy, Procedure and Training.

• Previous experience in a multi-cultural environment; experience with issues relating to homelessness.

• Exceptional leadership and people skills – able to work with and establish relationships with the 
City’s numerous stakeholders including the executive team, elected officials, and business owners.

• Exemplifies community policing - sets the tone and direction for the Department on working with 
the public and other stakeholders; understands the appropriate role of community relations.

• Outstanding communication skills - open, honest, listens well, is receptive, and communicates clearly.

• Comfortable in a public-facing role - participates as appropriate in community activities while 
knowing the appropriate times to serve in a support function.

• Demonstrates deep care and commitment to the community and its people.

• Willing to make a professional and personal commitment to the City of Sheridan; seeks a long-term 
partnership with the City as Chief.



Education and Experience
A Bachelor’s degree in Criminal Justice, Law Enforcement, Criminology, 
Public Administration, or a related field and five (5) years upper level 
command experience, is expected. A Master’s degree and graduation from a 
national police command school is desirable. Candidates who possess previous 
experience with a smaller department/city and in emergency management, including 
familiarity with NIMS and critical incident management at a command level, preferred. 

Equivalent combinations of education and experience may be considered. In addition, 
candidates must be Colorado certified or POST certifiable Police Officer.

COMPENSATION & BENEFITS
The annual salary range for the Police Chief is $123,300 - 
$197,276 with a hiring range up to the midpoint of $160,288. 
Actual salary will be based on the experience and qualifications of 
the successful candidate. In addition, the City offers an attractive 
benefits package, with nominal employee contributions for 
medical, dental and vision, that includes but is not limited to:

• Retirement – The Fire and Police Pension Association (FPPA) 
Statewide Defined Benefit Plan covers all full-time police 
department employees. Currently employees contribute 11% 
with an 8% match from the City. 

• Medical – The City offers two options through CIGNA – Open 
Access Plus and Local Plus.

• Dental – The City offers coverage through Delta Dental of 
Colorado.

• Vision – The City offers coverage through Vision Services Plan 
(VSP).

• The City provides Basic Life, Accidental Death & 
Dismemberment and Disability insurance through Mutual of 
Omaha at no cost to the employee.

• Vacation – Up to 25 days accrual per calendar year (maximum 
balance of 320 hours).

• Holidays – 11 holidays plus three personal days per calendar 
year. 

• City provided vehicle.



APPLICATION AND 
SELECTION PROCESS
The final filing date for the Police Chief role is Monday, July 13, 
2020. To be considered for this exciting and rewarding career 
opportunity, please submit your résumé, list of six work-related 
references (two supervisors, two direct reports and two colleagues, 
who will not be contacted in the early parts of the recruitment). 
Résumés should reflect years and months of positions held, as well 
as size of staff and budgets you have managed. To submit your 
materials and read a complete Job Description, please go to: 
https://executivesearch.cpshr.us/JobDetail?ID=1668

Preliminary screening interviews will be conducted the week of 
July 13th with the most qualified applicants. Those individuals 
determined to be ideally suited for the opportunity will be invited 
to participate in interviews with the City in late July/early August. 
The City anticipates making an appointment to the position no 
later than the end of August following the completion of thorough 
reference and background checks to be coordinated with the 
successful candidate. For more information, please contact:

Pam Derby
Chrissy Batorski Peacock

CPS HR Consulting
Tel: 916-471-3126

E-mail: pderby@cpshr.us
E-mail: cbpeacock@cpshr.us 

Website: www.cpshr.us 


