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A Simple Way to Save for Retirement
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No bank guarantee • Not a deposit • May lose value 
Not FDIC/NCUA insured • Not insured by any federal government agency

Insurance products are issued by Pacific Life Insurance Company in all states except New York and  
in New York by Pacific Life & Annuity Company. Product availability and features may vary by state. 

1 Recipient of multiple DALBAR Service Awards since 1997. Refer to www.DALBAR.com 
for more information regarding awards, certification, and rankings. 

2 Based on the Ethisphere Institute’s Ethics Quotient®. “World’s Most Ethical Companies” 
and “Ethisphere” names and marks are registered trademarks of Ethisphere LLC.

While ratings can be objective indicators of an insurance company’s financial strength 
and can provide a relative measure to help select among insurance companies, they are 
not guarantees of the future financial strength and/or claims-paying ability of a company. 
The independent third party from which this annuity is purchased, including the broker/
dealer, the insurance agency from which this annuity is purchased, and any affiliates of 
those entities, make no representations regarding the quality of the analysis conducted 
by the rating agencies. The rating agencies are not affiliated with the above-mentioned 
entities nor were they involved in any rating agency’s analysis of the insurance companies.
Ratings may change and do not apply to the safety or performance of the underlying 
investment options or the mutual funds. For more information and current 
financial-strength ratings, please visit Pacificlife.com

WHY PACIFIC LIFE
It’s essential for you to choose a strong and stable company that can 

help you achieve your future income needs. Since 1868, individuals and 

their families have relied on the strength of Pacific Life to help protect 

their financial security.

o  Pacific Insurance Company is organized under a mutual 
holding company structure and operates for the benefit of its 
policyholders and contract owners.

o  We have achieved ongoing recognition1 for high-quality service 
standards.

o  We offer products that address market environments during all 
stages of your life.

o   Pacific Life is designated as one of the 2020 World’s Most Ethical 
Companies®2 by the Ethisphere Institute, a global leader in defining 
and advancing the standards of ethical business practices.

o  We maintain strong financial-strength ratings from major 

independent rating agencies.
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Financial experts estimate that you will need a significant portion of your pre-retirement earnings to live comfortably 

during retirement. To help you reach your retirement goals, your employer is offering you a Savings Incentive Match 

Plan for Employees (SIMPLE) IRA.

By participating in a SIMPLE IRA plan, you will have the opportunity to:

o Save for retirement with pretax dollars.

o Receive employer contributions.

o Possibly reduce your current taxable income.

o Accumulate tax-deferred contributions and earnings.

SAVE FOR RETIREMENT
WITH A SIMPLE IRA

Features of a SIMPLE IRA

Automatic Payroll Deduction

Salary deferral contributions are automatically deducted from your paycheck and invested directly in  

your account, making saving for retirement convenient and easy.

Investment Control and Selection

You have the flexibility to choose how much to contribute (up to the annual limit) and how you allocate  

your money.

Immediate Vesting

All contributions and earnings are vested immediately. This means that all money in your account— 

yours and your employer’s contributions—belongs to you. Even if you leave the company, you may  

take this money and any earnings with you.

Access to Contributions

In the event of an emergency, you can access your money at any time; however, income taxes, federal  

tax penalties, and surrender charges may apply.
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BENEFITS OF A SIMPLE IRA
Pretax Contributions and Eligibility

In the future, more time will be spent in retirement. That’s why it’s important to plan ahead so that you can achieve 

your retirement goals. With your employer’s SIMPLE IRA plan, you can get a start on your retirement savings and 

take advantage of several other plan benefits.

Generally, you are eligible to participate in your employer’s SIMPLE IRA plan if you meet the following two criteria:

1. Have earned at least $5,000 from your employer during any two previous years

2. Are expected to earn at least $5,000 during the current calendar year

In 2021, you can contribute up to $13,500 or 100% of your salary, whichever is less. If you are age 50 or older,  

you can make additional catch-up contributions of $3,000, for a total of $16,500.

Employer Contributions

In addition to your salary contributions, your employer will help you save for retirement by making contributions  

to your account. Please check with your employer regarding your employer’s plan contribution requirements.
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Reduced Taxable Income

Because contributions to the SIMPLE IRA are deducted from your salary before taxes are withheld, your taxable 

income is reduced. This means that you will have to pay less taxes annually, which results in more money in your 

pocket than if after-tax money was contributed.

Time Makes All the Difference

An attractive benefit of a SIMPLE IRA is that contributions and earnings will compound without current income tax. 

Instead of paying taxes each year, your earnings are reinvested in your SIMPLE IRA. Every dollar can generate 

additional earnings that continue to multiply over time.

No matter where you are in life, now is always better than later to start saving for retirement. 

For example, let’s assume that Terri makes a monthly contribution of $250 starting at age 24, while Tom makes a 

monthly contribution of $500 starting at age 40. If both compound monthly at an annual return rate of 6%, Terri 

will have saved more than $185,000 more than Tom at retirement age. Despite Tom contributing more to the 

account, Terri will receive an additional $1,078 per month in retirement.1

1Ascensus®, “Time makes all the difference.” October 2020. 

This hypothetical illustration assumes a retirement age of 65 and that the individual receives the monthly retirement payment shown until  
age 90, at which point the account is depleted. The amount saved until retirement assumes an annual investment return of 6%. The monthly 
payment amount in retirement assumes an annual investment return of 5%. Hypothetical returns are not guaranteed and do not represent 
performance of any particular investment. The final account balance does not reflect any taxes or penalties that may be due upon distribution. 
Withdrawals from a tax-deferred account before age 59½ are subject to a 10% federal penalty tax unless an exception applies.

 $408,664   $123,000   

Terri contributes $250 monthly At Retirement

Age 24

Tom contributes $500 monthly

Age 40

$196,497   $150,000   

$531,664
total

$3,095
monthly income

/

$346,497
total

$2,017
monthly income

/

  Savings           Earnings           At Retirement

Let Your Money Work for You
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IMPORTANT CONSIDERATIONS

Before you decide to participate in the plan, there are several important considerations that you need to know.

Rollovers/Transfers

SIMPLE IRAs can accept rollovers from IRAs (excluding Roth IRAs), qualified plans [for example, 401(a), 401(k), and 

TSA/403(b)], and governmental 457(b) plans after the two-year period is met.

SIMPLE IRAs can accept tax-free rollovers/transfers from other SIMPLE IRAs at any time.

Two-Year Rule

After a two-year period, you can roll a distribution from your SIMPLE IRA to another qualified plan [i.e., IRA, 401(a), 

401(k), and TSA/403(b)] or governmental 457(b) deferred compensation plan that is willing to accept the rollover.

The two-year period begins on the first day in which contributions made by your employer are deposited in your 

SIMPLE IRA account.

Required Minimum Distributions (RMDs)

Distributions must begin no later than April 1 of the year following the year you reach age 72.1

Withdrawals

Withdrawals taken within the first two years of participation and before age 59½ will result in an additional 25% federal 

tax. Withdrawals taken after two years of participation and before age 59½ will result in an additional 10% federal  

tax. If you qualify for an exception to the early withdrawal penalty, you may not incur this additional penalty.  

Some of the more common exceptions include:

o Death

o Disability

o Substantially equal periodic payments

o Certain medical expenses

o First-time home purchase

o Higher-education expenses

o Health-insurance premiums while unemployed

Loans are not permitted from SIMPLE IRAs.

1 The SECURE Act raised the RMD age from 70½ to 72 for individuals attaining 70½ after 2019. Individuals who attained age 70½ in 2019 will need 
to take an RMD for 2019 and 2020.



Three Simple Steps 

1 Receive notification about the plan 

and confirm your eligibility with your employer. 

2 Discuss the plan criteria

with your employer or human resources representative.

3 Complete the required forms to set up your SIMPLE IRA.

o  Model Salary Reduction Agreement 
This form must be completed and returned to your employer to authorize  

your salary deferral contributions to your SIMPLE IRA.

o  SIMPLE IRA application 
Complete an application and select your investments.

o  Additional required forms, if applicable 
Depending on your particular situation, you may be required to complete 

additional forms, usually relating to the investment options chosen.

HOW TO GET STARTED

For more information about setting up a SIMPLE IRA plan with  
Pacific Life, please contact your employer or financial professional.



Pacific Life, its affiliates, their distributors, and respective representatives do not provide tax, accounting, or legal advice. Any 
taxpayer should seek advice based on the taxpayer’s particular circumstances from an independent tax advisor or attorney.

Pacific Life is a product provider. It is not a fiduciary and therefore does not give advice or make recommendations regarding insurance 
or investment products.

Pacific Life, Pacific Select Distributors, and Pacific Funds do not provide any employer-sponsored qualified plan administrative 
services or impartial investment advice and do not act in a fiduciary capacity for any plan.

Pacific Life refers to Pacific Life Insurance Company and its affiliates, including Pacific Life & Annuity Company. Insurance 
products are issued by Pacific Life Insurance Company (Newport Beach, CA) in all states except New York and in New York 
by Pacific Life & Annuity Company. Product availability and features may vary by state. Each insurance company is solely 
responsible for the financial obligations accruing under the products it issues.
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Interested in this or other ideas for ensuring  
that your retirement income strategy is right for you?  

Talk to your financial professional.


