San Diego Youth Services

Training Evatuation - Satisfaction Survey
Page 1 of 2

Training Title: i C i | Date: i ,) 21 ! L ‘

Location: '\

Trainer(s): !g 4C ﬂl! = I lﬂﬁhﬂﬂs

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] It sounded interesting/fun. K. To increase my knowledge in this area. [] It's time away from the office.
m My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):
[] Ineeded the training hours. [] 1was having difficulty in this area.
Strongly Disagree Strongly Agree
Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified.
P 8 00] y
2. The competencies & learning objectives were met. O0O0Og O
3. The content was related to my dutiesfjob assignments. OO0O0OO® O
4. The content was logical, coherent, and well developed. OO0 Qg O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D D
Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.
. p p gl X]
7. Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients. D D D D ‘ D
8.  Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC. D D D D @ D
Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.
9. P p cy
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.
P p PPy P §ag 8t

Suggestions for improving the content of this training;

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the
diversity present in the class.

OO0~
O Odw»
OO0
OO0 -
M E® - e
O OO

What other cultural information or other issues regarding diversity would you suggest we address in this training?




San Diego Youth Services

Training Evaluation - Satisfaction Survey
Page2of2

Strongly Disagree Strongly Agree
D: Trainers N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

%%@maﬂd4w&%aKMWﬁ

Strongly Disagree Strongly Agree

O0O000x-«
O OO0
HNARRB - ¢

3
O
O
O
O

OoOo0ogs-
O OO0

time.

Wha

t is one thing you liked hest about the trainer's presirétf\tion?

= 49

E: Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:
Lecture

2 3 4 5 N/A

Facilitated Discussion
Small-group breakouts
Role Plays

Case Examples

mmg N w R
OooOooon
oooooo
oooooo
Oo000W
HREERO
Oooooon

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O00ogx O
20. This training will improve my job performance. O0gaga m O

Please provide two examples of how you will apply what you have learned in this training to your job:

1 Qovaindey ot w\-\},« T Aa e wotetht T

2.

Strongly Disagree Strongly Agree

G: Other
21. The course handouts were valuable.

N/A

22. Special needs were met.

RN« &

23. The classroom/physical environment was conducive to learning.

24, Food and beverage were adequate (if applicable).

O0O0000 -«
oooon-es
OoO0O000 -
Ooooog=-
XM R
OOooOooO

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments thatyou have about this training:
ﬂmﬁﬁmL@vmw.@MMJmAOMmﬂmkﬁxmwﬂmﬁJ
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Training Title: Eﬂdum \{II/[/\Q CW Date: 7/ Zj / Z I
Location: RN Eoane D Somanuliey A[GT1
Trainer(s): ]1%(1 (‘ ,I;’,f\ I, ) h —’rl N\, H V‘/“ (ﬁ ! Y :

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training;

Z/ It sounded interesting/fun. A" To increase my knowledge in this area. [ 1t's time away from the office.
R
(] My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):
Z/ I needed the training hours. [] 1was having difficulty in this area.
Strongly Disagree Strongly Agree

<8

Y

OO0 0O 0000000

OO0 O OO000OOgOes
00 0 O00000don «
OO0 0 OO00O0Oog-

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

PN BN

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

9,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

AN A RERRRRN - &
00 O 0oooooo

10. Parti cipants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

OO0 =<
O OO0
O 00 «
(s
Q RE-
O OO

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree

D: Trainers
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

O00O0-«
OOOgde

time.

What is one thing you liked best about the trainer's presentation? *

O OO0«
O 0OO0og-

Strongly Agree

ST

N/A

O OO0

Strongly Disagree

M 49

E: Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:
Lecture
Facilitated Discussion
Small-group breakouts
Role Plays
Case Examples

mmonNE e

OO0OooOon
OO0000oOo

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

OOoOoooao
O0oOooon

Strongly Agree

W=

QEERER, 7 ¢

N/A

OO0O0O0Oon

Strongly Disagree

F: Transfer of Learning 1 2
19. The information presented will be useful back at work. O O

20. This training will improve my job performance. O 4

Please provide two examples of how you will apply what you have learned in this training to your job:

1.

O0

Strongly Agree

e e

4
O
O

N/A

min

2.

Strongly Disagree

G: Other
21. The course handouts were valuable.
22. Special needs were met.
23. The classroom/physical environment was conducive to learning.

24. Food and beverage were adequate (if applicable).

o000 - «s
oooogde

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:

OO0000 «

Strongly Agree

RO o

OOOoo0o0o -

N/A

D&FDD
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Training Title: Ehd ind_"Me ame Svppprto- Date: 7/ 21 / 21
Location: TrZin I‘f‘* (,4" - C\; ECC
Trainer(s): Q AC hfl U “Th Omm 32 O Rce

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

7T 1t sounded interesting/fun. To increase my knowledge in this area. [] It's time away from the office.
[C] My supervisor sent me. [] My job duties have recently changed. [[] Other (Specify):
[[] Ineeded the training hours. [] Iwas having difficulty in this area.
Strongly Disagree Strongly Agree

Content of the Training N/A

The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators ot Identity Disturbance in case studies as well as participants’ current and past clients.

O 0000000 -«
OO0 O oOOoOoooges
00O 0O OO0O0000g -
OO0 0O O000Ooong -

NS RN

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

Q,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D

NN § NONNRNEN - ¢
OO 0O 0000000

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D
Suggestions for improving the content of this training: N Dm e .

Strongly Disagree Strongly Agree
Fairness & Equity

11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

diversity present in the class.

OO0«

Ooow
ooog

5
=
T

|

OO0
OO0 -

What other cultural information or other issues ra;ardmg diversity would you({qj}ggest we address in this training?

NOhe Vhink PAOWh| dnd Opes pf(ed dr o u(ﬂ”fuf
| cﬂ vin “TThe TImg
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Trainers

14, The trainer presented the content of the training clearly and effectively.

15. The trainer displayed a clear understanding of the subject matter.
16. The trainer stimulated discussion and was responsive to participants.

17. The trainer arranged the concepts to make the most effective use of the
time.
What is one thing you liked best about the trainer's presentation? \

Strongly Disagree Strongly Agree
4 5.

EllEF
aB

O

alloted

o000~

< DO0Oog-s
O 000«

reatiy Lhie ¢ qit e,

N/A

O OO0

Athveh ¢

Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:
A. Lecture
B. Facilitated Discussion
C. Small-group breakouts
D. Role Plays
E. Case Examples
F. Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree

OO00ooo
OO0O00oon
OOoOoooo

=
=
>
=,
=

N/A

cO000o0oa0d

‘é OOO000 -«

Transfer of Learning

Other

Strongly Disagree Strongly Agree
1 2 3 4 5 N/A
19. The information presented will be useful back at work. D D |:| O Z O
20. This training will improve my job performance. Oo0oagad /a O
Please provide two examples of how you will apply what you have learned in this training to your job:
LI PV on wlherhas
2 iV (gs
Strongly Disagree Strongly Agree
1 2 3 4 5 N/A
21. The course handouts were valuable. D D D D a O
22, Special needs were met. D D D D D /El
23. The classroom/physical environment was conducive to learning. oogogoda O
24, Food and beverage were adequate (if applicable). D I:l D D Z’ D
25. SDYS's promotional material was informative and accurate. OO0Ogogop O

Please provide any addmonal comme r that you 1ave about this trammg

NIV g ()
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Training Title: Ending_tw game Date: 7/ 9.7/ &
Location: SVEQCC d / 7
Trainer(s): cowers  Educahon (rovp

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training;

[] 1t sounded interesting/fun. [0 Toincrease my knowledge in this area. ] It's time away from the office.
B/My supervisor sent me. ] My job duties have recently changed. [] Other (Specify):
[] Ineeded the training hours. [ Iwas having difficulty in this area.

Strongly Disagree Strongly Agree

Content of the Training

The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

® NS oRw N

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

Q.  Parlicipants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

OO0 O O00000O0 -«
OO0 O oO0O00oooOogdes
OO 0O O0O00O000 «
OO0 0 Ooopooon -

¥ AR RRARRER - ¢

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

= OO O Ooooooon

Suggestions for improving the content of this training: / ,L M}

N/A

Strongly Disagree Strongly Agree

Fairness & Equity
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

0O0-2
aliu[ul®
m\g‘" &
O oo

OO0«
O og-

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?

N/A

nothing 4 aa’d/bg. [ sucial ﬁfyp%ﬂ i vl

[+ wa’ fm"a
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Strongly Disagree

14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

O 000«-«
OOogads

Strongly Agree

N/A

0 ooge
O oo -
N @
0 ooO

N ¢ r
What is one thing you liked best about the trainer's presentation? //LLL 4 m Vi %’)@J‘ ,?

per 8peCie §
[ 7

Strongly Disagree

= 49

Effectiveness of Methods 2

18. The trainer made effective use of the following to illustrate key points:
A. Lecture OO
B. Facilitated Discussion O g
C.  Small-group breakouts O g
D. Role Plays O 4
E. Case Examples O 4
E. Technology (video, PowerPoint, etc.) O Qa

Strongly Agree

(95
=

N/A

OO0OoOoon0o
OooOo0oo
TN T
oooooo

Please i ﬁufy one method the trainer used that especially impacted you:

%

Strongly Disagree
Transfer of Learning 1 2
19. The information presented will be useful back at work. O 0O
20. This training will improve my job performance. OO

Please provide two examples of how you will apply whalyou have learned in this training to your job:

Strongly Agree

1.%ﬁf%g@wwamm v Liof

~

ﬁongly Disagree

2. 2 o/l p
am{M?’ZCLMGr’w /M

Other

21. The course handouts were valuable.

22. Special needs were met.

23. The classroom/physical environment was conducive to learning.

24, Food and beverage were adequate (if applicable).

OoOoOoones

oo

25. SDYS's promotional material was informative and accurate.

O0000 =«

Please provide any additional comments that you have about this training:

Strongly Agree

O
(S

EQDDQ$W
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Training Title: : \ X Qm Date: 7 ’ 9—1
Location: ' A \‘r"‘] yd
Trainer(s): 1 A ' ) /
-

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for aftending this training:

It sounded interesting/fun. To increase my knowledge in this area. [ It's time away from the office.

My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):

I needed the training hours. [] Iwas having difficulty in this area.

Strongly Disagree snongér) Agree
S

Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. O0O00d Ij O
2. The competencies & learning objectives were met. OQdoag O
3. The content was related to my duties/job assignments. OO0 0O O
4.  The content was logical, coherent, and well developed. O4ggaog O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D D
6.  Participants will discuss the impact of psychological coercicn in CSEC and it's contribution to Identity Disturbance. D D D EI D
7.  Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients. D D D D D

Partici ill utilize best practice from Harm Reduction and Motivation Interviewing model
8- a;:ali::balztssp‘:ciﬁca]ly to CSSé’C?Chce . e ’ . D D D D ¢ D
Q,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D |b D
10. Participants will plan, apply and Ppractice engagement strategies that will lend to CSEC resiliency. D D D D m D

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree

W af other cultural mformahon or,other issues regardmpc'dlvermty would you sugi:e{s;( ddress in this training?

C_ O INCL CODOWNC orS i€
Wit (OFC L\g; lli'}’\ YY{)Y

Fairness & Equity
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13, The trainer demonstrated cultural sensitivity and confidence in response to the

Oo0-%
O ooes
OO0«
Ooge-
Oooosg

diversity present in the class.
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Strongly Disagree Strongly Agree
D: Trainers
14, The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

2
d
O
O
O

O 000«
O OO0 -
1

;é O0O00x-«

0 othenhic,

Strongly Disagree Strongly Agree

S
>

N

What is one thing you liked best about the trainer's presentation? VC V p
T

N
W
'=8

E: Effectiveness of Methods N/A

18. The trainer made effective use of the following to illustrate key points:

Case Examples

oOEEREsE. < ¢
OOOoooo

A. Lecture O O ad
B. Facilitated Discussion 0o
C. Small-group breakouts Oanono
D. Role Plays O0aoa
E. aoaaog
F. Oooao

Technology (video, PowerPoint, etc.)

4=
O

5 OO0O00O00O0 =«

Please identify one method the trainer used that especially impacted you:

N

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 N/A
19. The information presented will be useful back at work. O0Oagag O
20. This training will improve my job performance. O 0aga O

Please prov1de\xro examples of ho u will ap 13t you have learned in this training to your job:
EEER e WA Ulrey € Hor [ ai” o
2.

Strongly Disagree Strongly Agree
G: Other N/A
21. The course handouts were valuable.
22. Special needs were met.
23. The classroom/physical environment was conducive to learning.
24, Food and beverage were adequate (if applicable).

O0000 -«
ogoOoooes
OO0000 «
OOoOoooe-
OOoOooa

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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Training Title: ﬂ\d\ m W C\”\m \ Date: N ! I/l’, [} W\

Location:

Trainer(s): M{ l’w \ ,‘\{\\va

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[J] It sounded interesting/fun. ﬁ{;o increase my knowledge in this area. [] It's time away from the office.
] My supervisor sent me. 7] My job duties have recently changed. [] Other (Specity):
[J Ineeded the training hours. [] 1was having difficulty in this area.

Strongly Disagree Strongly Agree

T

Jury
Ha
=

A

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

DOOO000 «
OO0O000On

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

A A o o

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

9,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

0D 0 DRRERERE ¢

OO0 O OOO00O0O0e

e
O O

00 O OoooOoooo
OO0 0O O0O00o0ooao

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree

Fairness & Equity
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13, The trainer demonstrated cultural sensitivity and confidence in response to the

Oo00-%
O o0
O ogde-
OO0« e
O0oOg

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree Strongly Agree

o

D: Trainers N/A
14. The trainer presented the content of the training clearly and effectively.
15, The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

time.

O 000«
OO0O0-s
O 000 «
O O0ag -

O OO0

What is one thing you liked best about the trainer's presentation?

Strongly Disagree Strongly Agree

= 49

E: Effectiveness of Methods 2 3 4 5 N/A
18. The trainer made effective use of the following to illustrate key points:
Lecture

Facilitated Discussion

Small-group breakouts

Role Plays

Case Examples

MmO 0w e

OO0Ooaa
OOoO0oc0OoOoo
OOoOOoOoo
OOOoOooo
OoOooood

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O 0Ogaog O
20. This training will improve my job performance. O Q0gQgag O

Please provide two examples of how you will apply what you have learned in this training to your job:
1.
2.

Strongly Disagree Strongly Agree
G: Other N/A
21. The course handouts were valuable.
22. Special needs were met.
23. The classroom/physical environment was conducive to learning.
24. Food and beverage were adequate (if applicable).

Ooooo -4
ooood e
Oooog -
Aoood « e
Valm)a(n

Dqﬁumu

25, SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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Pagelof2
TainingTile:  CNcling ine Bame SutPposter Training — Dae 727121
Location: (}
Trainer(s): Rachel Thimas

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] Itsounded interesting/fun. [] To increase my knowledge in this area. [] 1Its time away from the office.
m My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):
[] Ineeded the training hours. [[] Iwashaving difficulty in this area.

Strongly Disagree Strongly Agree

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

A A o

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

OO0 OO000O0O0MO «
000 RRREXOK -

9.  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

DS

OO0 O ODO0OO0O0 =<
OR X OOO0OOO0O»
U0 0 0000004 «- e
OO0 O O000ooog

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13, The trainer demonstrated cultural sensitivity and confidence in response to the

O 0O0«-«s
M O «
O oOods-
O0O0ve
O o0

2
O
&
diversity present in the class. O

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree Strongly Agree

o

D: Trainers 5 N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

I
O OOoe»
X OO0«
O XXM =~
O Ood

[
]
O
time. D

What is one thing you liked best about the trainer's presentation?

Strongly Disagree Strongly Agree
S
E: Effectiveness of Methods 1 2 3 4 5 N/A
18. The trainer made effective use of the following to illustrate key points:

A.  Lecture D D D g O O
B. Facilitated Discussion O0O0X0O O
C.  Small-group breakouts OO0O0Ox O O
D. Role Plays O 0O 0 Q4 O
E. Case Examples O0X OO0 O
F. Technology (video, PowerPoint, etc.) |:| D D E D D

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O0O0O0OXOd O
20. This training will improve my job performance. |:| D D E D O

Please provide two examples of how you will apply what you have learned in this training to your job:
1.
2.

Strongly Disagree Strongly Agree
G: Other N/A
21. The course handouts were valuable.
22, Special needs were met.
23. The classroom/physical environment was conducive to learning.
24, Food and beverage were adequate (if applicable).

OO0000 - <
oOoxOO-es
XOOKO «
OO000K -
OO000 «
OROO0O

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training;
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Training Title: E\I\dn“'r; e (asme - &\“{_‘T’O yev T(O‘Y\J\Nk - Date: 7 / 27/ZJ
Location: SPr, U valich U
Trainer(s): M}}\,\p | Thomag

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[J Itsounded interesting/fun. E To increase my knowledge in this area. [] It's time away from the office.
N My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):
[] Ineeded the training hours. [] Iwas having difficulty in this area.

Strongly Disagree Strongly Agree

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

XN ;U D=

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

9, Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

OO0 0O 0000000 -«
OO0 O 0000000
OO0 0 OO000000O«
OO0 O O0000Ooog -
KX N HERMKREN « ¢
OO0 O OoOooooad

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree

Fairness & Equity
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the
diversity present in the class.

O 0O0-<
O oOg»
OO0
O ogs-
K KK« e
Ooogg

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree Strongly Agree
D: Trainers N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

O o0d-%
O ooges
0000
O ooo-
Kl IME = e
O OoO

What is one thing you liked best about the trainer's presentation?

Strongly Disagree Strongly Agree

R <9
w &

E: Effectiveness of Methods N/A

18. The trainer made effective use of the following to illustrate key points:

[\~
w»
R

Case Examples

A. Lecture D D D EI P_(I L—.l
B. Facilitated Discussion D |:| D O @ O
C. Small-group breakouts O0ogaga E O
D. RolePlays O aO0n4d E O
E. ooooA O
F. D000 O

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree

$ o

F. Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O0Oagao B O
20. This training will improve my job performance. o000 rn O

Please provide two examples of how you will apply what you have learned in this training to your job:
1.
2.

Strongly Disagree Strongly Agree

G: Other
21. The course handouts were valuable.
22. Special needs were met.
23, The classrcom/physical environment was conducive to learning.
24, Food and beverage were adequate (if applicable).

ooood-
ooood -
MEOOE - ¢
oROOO €

OO000 - «s
OOo00o0 -

25, SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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Training Title: 1E, M\ Thr (e Date: 1 j 7—/?/ 2
Location: : I/a ' "e&ﬂ’
Trainer(s): ¢ C)\,\MJ C '“/\av\f'\_od‘)

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] Itsounded interesting/fun. To increase my knowledge in this area. [] It's time away from the office.
My supervisor sent me. My job duties have recently changed. [] Other (Specify):
Ineeded the training hours. [] Iwas having difficulty in this area.
Strongly Disagree Strongly Agree

N

Jury

OO0 0O 0OO0O0Ooooo
OO0 0 OOoOooogOoges

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients.

o L

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

g, Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

OO O O00oOooono

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

g OO0 O OO00O0O0o0oge
W OO0 0O O000o0oog -

do BN QUBOQRYE -~ &

o
1>
Y

Suggestions for improving the content of this training: 6/‘6’ M\,—\m i
J -

Strongly Disagree Strongly Agree

Fairness & Equity
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

O OO =«
OO0
OO0«
Oodde-
HgR- e
ooog

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?

N/ A
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Strongly Disagree Strongly Agree
D: Trainers 5 N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

i o
O oods
0 ooge
Ooog -

[ HMN
ufiulnln

What is one thing you liked best about the trainer’s presentation? ﬂé’{ =~ 8 S'\Cr—~
h !

N~ ooe.

Strongly Disagree Strongly Agree

= 49

E: Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:

2 3 4 5 N/A

A.  Lecture D D D D & O
B. Facilitated Discussion D O d D y D
C. Small-group breakouts Oo0onoaod m O
D. Role Plays D D D D g D
E. Case Examples Ooggaodg O
F. Technology (video, PowerPoint, etc.) Oo0Oogao O
Please identify one method the trainer used that especially impacted you: (\/;\&.e C A AN TN
‘ Ll
Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O0Onoga O
20. This training will improve my job performance. Oogoogao O

Please provide two examples of how you will apply what you have learned in this training to your job:
L. ﬁﬁvﬁ vHerYhoes &gﬂ% e Al A e
2 Sl geewmons | adiinnahond

Strongly Disagree Strongly Agree

¥
Please provide any additional comments that you have about this training:

WA 0 J\E AN~ | LSl
S A¥s'e

G: Other
21. The course handouts were valuable.

N/A

22, Special needs were met.
23. The classroom/physical environment was conducive to learning.

24. Food and beverage were adequate (if applicable).

OoOOoOofdes
ooooa

25. SDYS's promotional material was informative and accurate.

O0000 = «
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Training Tit: Eﬁﬂbﬂj:hﬂammpmmm_lﬂg Due 71772
Location: S\/{ 7,

Trainer(s): R au\—f ‘ Thom ol

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[ Itsounded interesting/fun. X To increase my knowledge in this area. [ It's time away from the office.
] My supervisor sent me. [1 My job duties have recently changed. [] Other (Specify):
[[] Ineeded the training hours. [J 1was having difficulty in this area.

Strongly Disagree Strongly Agree

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients.

® N Sl Bk =

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

9, Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

OO0 O O0OoO0Oo0o -
OO0 0O O0O0oooos
00 O OoOOoognQ e«
OO0 O ooooonn -
MR X KRERKER « ¢
OO0 O 0oonooon

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

O 00~ <
O odge
OO0
O O0gde-
K MH - ¢
OO0

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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D: Trainers

14.
15.
16.
17.

The trainer presented the content of the training clearly and effectively.
The trainer displayed a clear understanding of the subject matter.

The trainer stimulated discussion and was responsive to participants.
The trainer arranged the concepts to make the most effective use of the alloted
time.

What is one thing you liked best about the trainer's presentation?

Strongly Disagree

O0O0dr-«
OOOdes
O 000 «
O OO0 -

Strongly Agree

N/A

N ARR - ¢
O Qgdd

E: Effectiveness of Methods

18.

The trainer made effective use of the following to illustrate key points:

Case Examples

A. Lecture

B. Facilitated Discussion
C. Small-group breakouts
D. Role Plays

E.

E.

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree

=)

OOOoooan
OoOo0OOoOod

OoOoooo

Strongly Agree

w &

'Y

N/A

OOO0ooo
KEKRKMNE
OOoOoooo

F: Transfer of Learning

19.
20.

Please provide two examples of how you will apply what you have learned in this training to your job:

The information presented will be useful back at work.

This training will improve my job performance.

Strongly Disagree
1 2

a0
O 0O

Strongly Agree

N/A

BN « ¢

4
O
O

Oc

1.
2.
Strongly Disagree Strongly Agree
G: Other 1 2 3 4 5 N/A

21. The course handouts were valuable. Oogog O
22. Special needs were met. O0Oogno O
23. The classroom/physical environment was conducive to learning. OO0 Ogaog @ O
24. Food and beverage were adequate (if applicable). O000 K O
25. SDYS's promotional material was informative and accurate, OO0OO0O0 O

Please provide any additional comments that you have about this training:
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—
Training Title: t’\d(\"g m 6,;.,7"\— Date: - =z 7 - T /
Location: Sv CVL

Trainer(s): ﬁc‘; 3 he |

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

It sounded interesting/fun. [] To increase my knowledge in this area. (] It's time away from the office.
ly supervisor sent me. [J My job duties have recently changed. ] Other (Specify):
m/l needed the training hours. [] 1was having difficulty in this area.
Strongly Disagree Sh'ong;é Agree
N

Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. Oo0O0dgde I
2. The competencies & learning objectives were met. O00goQ0Be O
3. The content was related to my duties/job assignments. O000OgRe O
4. The content was logical, coherent, and well developed. O0ggogye O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D E’ D
6.  Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. D D D D E D
7. Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients. D D D D U D
8.  Participants will utilize best practice from Harm Reduction and Motivation Interviewing models D D D D E’ D

applicable specifically to CSEC.
g,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D Z’ D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D D D D Z D

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the
diversity present in the class.

OO0~
OO0
O 00«
Ood-
DO« e
O A

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree Strongly Agree
D: Trainers N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

O O0O00-<
O OO
O OO0 -
O OoOod -
N OogN - e
O OoOod

What is one thing you liked best about the trainer's presentation?

Strongly Disagree Strongly Agree

= 49

N
»
[~

E: Effectiveness of Methods N/A
18. The trainer made effective use of the following to illustrate key points:
Lecture

Facilitated Discussion

Small-group breakouts

Role Plays

Case Examples

Mg N W >
OO000gnd
OOO00O0anO
OO0Oo0OoOon
OOooo00O
NyRNpY e
OOoOoo0onO

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 4 5 N/A
19. The information presented will be useful back at work. O0O0gogoB8a— M
20. This training will improve my job performance. OO0ggog )2’ O

Please provide two examples of how you will apply what you have learned in this training to your job:
1.
2.

Strongly Disagree Strongly Agree

G: Other
21, The course handouts were valuable.
22, Special needs were met.
23, The classroom/physical environment was conducive to learning.
24. Food and beverage were adequate (if applicable).

ooooo- <%
oooog s
ooooge
Oogod -
NOWNRg - &
ooooo g

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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n

Training Title; ) > A Date: -:YU’LU\ 9'}1 20 al
Location: i q&)\h (.D\ 7
Trainer(s): 2a6cinel oS, M.¢p

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training;

[ It sounded interesting/fun. |ﬁ To increase my knowledge in this area. [] It's time away from the office.

[C] My supervisor sent me. [ My job duties have recently changed. [] Other (Specify):

[] Ineeded the training hours. [] Iwashaving difficulty in this area.

Strongly Disagree Stronié Agree
S
Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. O0O0Qd O E_ O
2. The competencies & learning objectives were met. OOd0gaOg w O
3. The content was related to my dutiesfjob assignments. O0O000g w O
4. The content was logical, coherent, and well developed. O0O0aon g O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D D
6.  Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. D D D D m D
7. Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients. D D D D m D
Participants will utilize best practice from Harm Reduction and Mativation Interviewing models

5 applic:ble specifically to CS:;C. e D D D D m D
9., Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D m D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D D D D m D

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

OO0~
O og»
OO0«
Oo0-
B hd ~ €
0O oo

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?




San Diego Youth Services

Training Evaluation - Satisfaction Survey
Page2of 2

Strongly Disagree

D: Trainers
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

O 000 =<
O 0Oan -

What is one thing you liked best about the trainer's presentation?

O 000 -
OOo0on-

Strongly Agree

o

5 N/A

;i%

O Ood

Strongly Disagree

R

E: Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:

Case Examples

A. Lecture O a4
B. Facilitated Discussion O
C. Small-group breakouts O O
D. Role Plays O 4d
E. OO0

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

OO0000oa0
OoOoOoOooo

Strongly Agree

N/A

RREREE ¢
OOOoOoOoad

Strongly Disagree

F: Transfer of Learning 1 2
19. The information presented will be useful back at work. O 0O

20, This training will improve my job performance. O34

Please provide two examples of how you will apply what you have learned in this training to your job:

1.

00 «

Strongly Agree

&
0o
O

N/A

OO

2.

Strongly Disagree

G: Other
21. The course handouts were valuable.
22. Special needs were met.
23. The classroom/physical environment was conducive to learning.

24. Food and beverage were adequate (if applicable).

OO0000 » «
oOoOood»

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:

OO000Qd «

Strongly Agree

ooooos-
BOBOR - ¢
ORORO £
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Trainer(s): \Z(K ij\ 71-][\- op 49 g

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] Itsounded interesting/fun. To increase my knowledge in this area. [] It's time away from the office.

My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):

[J Ineeded the training hours. [J 1was having difficulty in this area.

Strongly Disagree Stronié Agree
N
Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. OO0 Qg B’ O
2. The competencies & learning objectives were met. OO0Oogoaog E/ O
3. The content was related to my duties/job assignments. OO0 0Og E/ O
4. The content was logical, coherent, and well developed. O 00gag B/ O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D y D
6. Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. D D D D Q/ D
7. Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients. D D D D E/ D
Participants will utilize best practice from Harm Reduction and Motivation Interviewing models

8- applic:ble specifically to CS:Z)C. ¢ D D D D B/ D
Q,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D E/ D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D D D D g D

Suggestions for improving the content of this training:

Strongly Disagree

%
g
=R
€<
b
kit
@

Fairness & Equity

11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.

13. The trainer demonstrated cultural sensitivity and confidence in response to the
diversity present in the class.

OO0+~

G

2 3 4
00O L
OO0 0 O
Ooo O

What other cultural information or other issues regarding diversity would you suggest we address in this training?

Qoing A )i+ N10ro in P4, With —tng dit8im [vs For
LTt Ljfum-h Znqay-] 1n (JEC
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Strongly Disagree Strongly Agree

N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

Oood-=«
O odade
O 000«
O oOoofd-
QAR e
O ood

time.
What is one thing you liked best about the trainer's presentation? _qu J hqf«éd N
V9| 0tin -0 4oL
Strongly Disagree Strongly Agree
Effectiveness of Methods 1 2 3 4 5 N/A
18. The trainer made effective use of the following to illustrate key points:
A, Lecture D D D D B/ O
B. Facilitated Discussion O000 E( O
C.  Small-group breakouts OO0oga E( O
D. Role Plays O00gao { O
E. Case Examples O0Oogaod |{ O
F. Technology (video, PowerPoint, etc.) D D D D IZ( D

Please identify one method the trainer used that especially impacted you:

|

Strongly Disagree Strongly Agree
Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. Oo0Oagag E{ O
20. This training will improve my job performance. O0oo0a0g B/ O

Please provide two examples of how you will apply what you have learned in this training to your job:

L 00 =D addiesr peconal YAWET e pmpscver (buth
= Togponding o Pedbic Stasr( OV [inunge VU

Strongly Disagree Strongly Agree
® o

Other 1 2 3 4 5 N/A
21. The course handouts were valuable. D D D D IE/ D
22. Special needs were met. OoooOoao E/ ]
23. The classroom/physical environment was conducive to learning. OO O0guog B/ O
24. Food and beverage were adequate (if applicable). OQgagad m/ O
25. SDYS's promotional material was informative and accurate. O0oOoag Q/ O
Please provide any additional comments that you have about this training;

ank il tor Y0planting —hy Seed € pnge <o
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Training Title: (’: " ~ Y 1( (_,( (‘r—: Can. C Date: 7/ iz / et
Location: . < if'li g ira \ J A s - /
Trainer(s): '4< o Y )' ?‘{?L@ y g A .v"\—fii. EID .

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] Itsounded interesting/fun. A1 To increase my knowledge in this area. [] It's time away from the office.

] My supervisor sent me. [] My job duties have recently changed. [[] Other (Specify):

[] Ineeded the training hours. [J 1washaving difficulty in this area.

Strongly Disagree suongéy) Agree
$
Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. OO0 g Z O
2. The competencies & learning objectives were met. OOQgogaodg Z O
3. The content was related to my duties/job assignments. O0o0OoOgye O
4. The content was logical, coherent, and well developed. O0OoOgogyg O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D Z D
6.  Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. [] D D O B’ O
7. Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients. D O D D A O
ici ill utili ractice from Harm Re ion Motivation Interviewing model

8. l:;tiliccl:l:t: pv:iﬁt:]]lx;:ecs; ::.)gchce om Harm Reduction and Motivation Interviewing models D D D D z’ D
9,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D O O D Z’ D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. OoO0goOgeR O

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

O 00«
O Ofw

5
4
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O 00 «
O 00 e-
O ao

diversity present in the class.

What other cultural inf(}rmation or other igsues regarding diversity would you suggest we address in this training? /
5 ; 3 7
Lot/ Gyedt vt i" - cec f A »;V{n--v: = 5-11/1,/( /4: <5
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Strongly Disagree Strongly Agree

D: Trainers
14. The trainer presented the content of the training clearly and effectively.

1 2 3 4
ooo0Oe
15. The trainer displayed a clear understanding of the subject matter. OoO0O0gog Z O
16. The trainer stimulated discussion and was responsive to participants. O000aA
17. The trainer arranged the concepts to make the most effective use of the alloted
e ooood

What is one thing you liked best about the trainer's presentation? UO/ Z cg,/ &P‘Wtul’b} @t '740/“\;

(s Fiteod— .
/ A

Strongly Disagree Strongly Agree

R 49

E: Effectiveness of Methods
18. The trainer made effective use of the following to illustrate key points:

[+
w
[(-Y

N/A

Case Examples

NOOSNED. - e
OOooOonoad

A, Lecture OO0
B. Facilitated Discussion oaoaoao
C.  Small-group breakouts OO0aad
D. RolePlays Oooa
E. Oooa0a3ag
F. Oooao

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 4 5 N/A
19. The information presented will be useful back at work. OO0 g é O
20. This training will improve my job performance. oooooga O

Please provide two exgimples of how you will apply what you have learned in this training to your job:
L ' [ les Al s
2, /2wt vﬁ;}f /Qe Soper 57 C2R

Strongly Disagree Strongly Agree

G: Other
21. The course handouts were valuable.
22, Special needs were met.
23. The classroom/physical environment was conducive to learning.
24. Food and beverage were adequate (if applicable).

OOooo -+
ooooos
Oo0o0 e
Doood -
ONNEGE - ¢
ooooo g

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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Training Evaluation - Satisfaction Survey

Page1of2
Training Title: &dw\q ~+w 6 amn Date: /]
Locatien: uﬂv LDV
Trainer(s): aS + ETS

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[J 1t sounded interesting/fun. To increase my knowledge in this area. [] It's time away from the office.
My supervisor sent me. [0 My job duties have recently changed. (] Other (Specify):
[J Ineeded the training hours. [J 1was having difficulty in this area.
Strongly Disagree Strongly Agree

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

PN SU RN

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

g, Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

00 O 0000000 -4
00 0 0000000
00 0 0000000 »
00 O 0oooooo -
Oy 8 NNSEREN « &
00 0 Onooooo

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training: N } ﬂ-

Strongly Disagree Strongly Agree

<

Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.

13. The trainer demonstrated cultural sensitivity and confidence in response to the

diversity present in the class.

OO0«
O Oce
O 00w
O 0O04d=
SCUY
O OO

What other cultural information or other issues regarding diversity would you suggest we address in this training?

N
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Page 2 of 2

Strongly Disagree

D: Trainers
14, The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

O OO0 -«
O OOgde
O 000 «
O Oand -

What is one thing you liked best about the trainer's presentation?

Strongly Agree

N RS- e

N/A

O OO0

Strongly Disagree

<o

E: Effectiveness of Methods

18. The trainer made effective use of the following to illustrate key points:
Lecture
Facilitated Discussion

Jury
N
w

Small-group breakouts
Role Plays
Case Examples

mmon=E e

OoOoOoooan
OOoOooon
OOo0oOo0od

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

19

OO0O0O0OOo

Strongly Agree

NENNES e

N/A

OooOon0od

(‘wy Q)Q:LMTD(OA

Strongly Disagree

N

F: Transfer of Learning 1

Strongly Agree

©

2 3 4 5
19. The information presented will be useful back at work. Oo0OnOoag zr
oooa

20. This training will improve my job performance. O

Please provide two examples of how you will apply what you have learned in this training to your job:
1.

N/A

OO

2.

G: Other
21. The course handouts were valuable.

23. The classroom/physical environment was conducive to learning,
24. Food and beverage were adequate (if applicable).

]
O
22, Special needs were met. O
O
O
O

25. SDYS's promotional material was informative and accurate.

Please provide any add1t10na1 comments that you have about this training:

N/A

ORONO

AL Vd(, - ond b (2 %mm]
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San Diego Youth Services

Training Evaluation - Satisfaction Survey

Page1of2
Training Title: endicoy Yo Canne Dat: )29 255 §
Location: g_?._— \ _..\ﬂ;_ \,'.--.\\F--u\
Trainer(s): i - S,

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] Itsounded interesting/fun. To increase my knowledge in this area. [] It's time away from the office.
] My supervisor sent me. [C] My job duties have recently changed. [] Other (Specify):
N Ineeded the training hours. [J 1was having difficulty in this area.

Strongly Disagree Strongly Agree

Content of the Training N/A
The competencies and learning objectives were clearly identified.
The competencies & learning objectives were met.

The content was related to my duties/job assignments.

The content was logical, coherent, and well developed.

Participants will describe and analyze the various influences that lead to commercial sexual exploitation.

Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance.

Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients.

I B A o

Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
applicable specifically to CSEC.

9,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC.

00 O 0000000 =-%
00 O Ooooooo»s
00 O oOoOOoooO «
OO0 O oOonoooon -
Ad A eaopddo « e
OO0 0O ooooooo

10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency.

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Faimness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

O 00~
OO0
OO0
Oo0oage-
riag - e
O OO

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree Strongly Agree
D: Trainers N/A
14. The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted

O 000«-<%
Ooooge
O 000
Ooood-
A A E o
O OoOod

time.

What is one thing you liked best about the trainer's presentation?

¥
v

Strongly Disagree Strongly Agree
E: Effectiveness of Methods 1 2 3 4 5 N/A
18. The trainer made effective use of the following to illustrate key points:
A. Lecture OO0O0OO0ON O
B. Facilitated Discussion OO0O000gsN O
C. Small-group breakouts D D D D N O
D. Role Plays O0a0a B O
E. Case Examples O0Ooao N [
F. Technology (video, PowerPoint, efc.) O0O0a & O
Please identify one method the trainer used that especially impacted you: FEQ\Q.. P
)
Strongly Disagree Strongly Agree
F: Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. O 0Oogoaog O
20. This training will improve my job performance. OQgoaog O

Please provide two examples of how you will apply what you have learned in this training to your job:
L ] e e t":{‘-‘"?—\kxmcz“"\-\ 2
2. B noy o Xve eSp Snemn A te siewncec)

Strongly Disagree Strongly Agree

G: Other

21. The course handouts were valuable.

N/A

22, Special needs were met.
23. The classroom/physical environment was conducive to learning.
24. Food and beverage were adequate (if applicable).

ooooo- 4
ooOooogs
OO000 «
oooog -
AOaa « ¢

OAoooO

25. SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:
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Training Evaluation - Satisfaction Survey

Page 1 of 2
Training Title: tEndiwneonNe A€ pat: 7} |21 [ 2021
Location: “N)E (_(___) vl

Trainer(s) QoonoedQacce Mavias 4 Ovee.

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

[] It sounded interesting/fun. [f To increase my knowledge in this area. [ 1t's time away from the office.
My supervisor sent me. [] My job duties have recently changed. [] Other (Specify):
[] Ineeded the training hours. [ 1was having difficulty in this area.
Strongly Disagree Shongi%yAgree
$
Content of the Training 1 2 3 4 5 N/A
1. The competencies and learning objectives were clearly identified. OO0 g Z/ O
2. The competencies & learning objectives were met. O0OoOod ﬁ O
3.  The content was related to my duties/job assignments. O00O0O0 O
4.  The content was logical, coherent, and well developed. O 00O O
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D W D
6.  Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. [[] D D O Z{ O
7.  Participants will assess indicators of Identity Disturbance in case studies as well as participants' current and past clients. D D D D D/ D
8.  Participants will utilize best practice from Harm Reduction and Motivation Interviewing models D D D D ﬁ D
applicable specifically to CSEC.
9, Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D Z/ D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D D D D Z/ D

Suggestions for improving the content of this training:

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11, The trainer promoted and facilitated discussions of cultural sensitivity.

12. The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

O o0O0r«
O odw-
O 00«
O0O0-
Qe
O od

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?
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Strongly Disagree

D: Trainers
14, The trainer presented the content of the training clearly and effectively.
15. The trainer displayed a clear understanding of the subject matter.

16. The trainer stimulated discussion and was responsive to participants.
17. The trainer arranged the concepts to make the most effective use of the alloted
time.

o000~
O 0Oand-e-

What is one thing you liked best about the trainer's presentation?

O 0O00 «
O 000 -

RRR-

Strongly Agree

N/A

O oo

Strongly Disagree Strongly Agree
E: Effectiveness of Methods 1 2 3 4 5 N/A
18. The trainer made effective use of the following to illustrate key points:
A Lecture ooooa O
B. Facilitated Discussion D D El D 9/ D
C. Small-group breakouts O Oadao Z O
D. Role Plays O00a00 ‘a/ O
E. Case Examples Ooooao Z/ O
F. Technology (video, PowerPoint, etc.) D D D D m D
Please identify one method the trainer used that especially impacted you:
fy pecially impacted y LM Q\oAa
Strongly Disagree Strongly Agree
F. Transfer of Learning 1 2 3 4 5 N/A
19. The information presented will be useful back at work. D D D D ﬂ O
20. This training will improve my job performance. D D D D B/ |:|

Please provide two examples of how you will apply what you have learned in this training to your job:

L Goen A Q AS s oS gn YGCN\‘_,\ M Aae e .

2 c§m Lo dwalwgl X6 oo\ d mwﬂ’

Strongly Disagree

G: Other
21. The course handouts were valuable.
22. Special needs were met.
23. The classroom/physical environment was conducive to learning.

24, Food and beverage were adequate (if applicable).

O0000 -«
Ooooodes

25, SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:

OO00gd -

Strongly Agree

QRO &

OOo0o0n -

N/A
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Training Evaluation - Satisfaction Survey

Page 1 of 2
Training Title: e"\fl Ilii’\l‘v{ %h | I‘_\) m Date: 7 - {l/l —202‘
Location: i-,;x \"\\t Udﬂ—t A
Trainer(s): ] {/ '-I rlag T C A DS

For each question, please check the box under the number that best represents your assessment of the course. Your
assessment of this training event will help us plan future training programs. Thank You!

Please check your top two reasons for attending this training:

It sounded interesting/fun. To increase my knowledge in this area. [] 1t's time away from the office.
My supervisor sent me. My job duties have recently changed. [] Other (Specify):
Ineeded the training hours. [] 1was having difficulty in this area.

Strongly Disagree Strongly Agree

T

Content of the Training 1 2 3 4 N/A
1. The competencies and learning objectives were clearly identified. O0OOgaoog O
2. The competencies & learning objectives were met. O O0ogaog O
3. The content was related to my duties/job assignments. O0O00gog O
N e content was logical, coherent, and we eveloped.
4. Th tent logical, coherent, and well developed
5.  Participants will describe and analyze the various influences that lead to commercial sexual exploitation. D D D D D
6. Participants will discuss the impact of psychological coercion in CSEC and it's contribution to Identity Disturbance. D D D D D
7.  Participants will assess indicators of Identity Disturbance in case studies as well as participants’ current and past clients. D D D D EI
Participants will utilize best practice from Harm Reduction and Motivation Interviewing models
. pants will utilize best p: from Harm Red d Motivation Interviewing model. D
applicable specifically to CSEC. D D D %’ D
Q,  Participants will brainstorm and compile impactful options for coercion-resiliency conversation topics with CSEC. D D D D W D
10. Participants will plan, apply and practice engagement strategies that will lend to CSEC resiliency. D D D D m) D

Suggestions for improving the content of this training: N / A

Strongly Disagree Strongly Agree
Fairness & Equity N/A
11. The trainer promoted and facilitated discussions of cultural sensitivity.

12, The content addressed cultural issues and issues of diversity.
13. The trainer demonstrated cultural sensitivity and confidence in response to the

000~
Ooge»
OO0«
Oog-
o RN ¢
O oo

diversity present in the class.

What other cultural information or other issues regarding diversity would you suggest we address in this training?

M




San Diego Youth Services

Training Evaluation - Satisfaction Survey
Page 2 of 2

D: Trainers

Strongly Disagree

Strongly Agree

N/A

1 2 3 4 5

14. The trainer presented the content of the training clearly and effectively. O0Ogaog ﬂ |
15. The trainer displayed a clear understanding of the subject matter. o000 M O
16. The trainer stimulated discussion and was responsive to participants. O0Oogog [
17. The trainer arranged the concepts to make the most effective use of the alloted

e’ oooo O
What is one thing you liked best about the trainer's presentation? —ﬂ\l \}\‘QW\ h"«h 1\ O'vV\CQ

neAoinmn o (farn. '
Strongly Disagree Strongly Agree

E: Effectiveness of Methods

18.

The trainer made effective use of the following to illustrate key points:

Case Examples

A. Lecture

B. Facilitated Discussion
C. Small-group breakouts
D. RolePlays

E.

F.

Technology (video, PowerPoint, etc.)

Please identify one method the trainer used that especially impacted you:

<9

[y

OoOoOoOooan

S
S
&
A

[ 3~]

OO0O000o0

W

OoOoooono

Y

[T=9

OoOoOoOoon

XRSHFHT  « e

N/A

OO000aad

F: Transfer of Learning

19.
20.

Please provide two examples of how you will apply what you have learned in this training to your job:

The information presented will be useful back at work.
This training will improve my job performance.

1, Wnapaae xo Use @] Peers

Strongly Disagree

N\

1

O
O

2

O
O

3

Strongly Agree

4 5
O
a

N/A

|

2. _PNHIwg andd (Ko ©
\

.

G: Other

21.
22,
23.
24.
25,

The course handouts were valuable.

Special needs were met.

The classroom/physical environment was conducive to learning.
Food and beverage were adequate (if applicable).

SDYS's promotional material was informative and accurate.

Please provide any additional comments that you have about this training:

Strongly Disagree

OO00du -«
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O0O0000 «

Strongly Agree
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