INTEGRAL
COACHING

As in all scientific fields, there has been growth and progress over the
last thirty years in coaching and we've witnessed the professional field
take shape. One vital field which stood out among them beyond

expectation has been leadership coaching.

PARTICIPANTS:

Using this perspective, we've created the I.C. Integral Coaching ™

program by combining corporate or individual entrepreneurship as The program has been designed O O O
for candidates who aim to create q_l |?

needed along with our experience in the leadership field. Our goal with . .
change in the world with an

overall view and will support
leadership coaches who will help shape the future. As for our vision, we leaders both individually and in

I.C. Integral Coaching ™ is to provide support for all leaders by training

hope to move forward with our coaching applicants who aim to have a an organizational setting.
positive effect on organizations as well as support leaders and their

teams now and in the future setting. PROGRAM OUTLINE:

e 5 moduleseach lasting 3 days,CPIC
certification process and ICF ACC or PCC

I.C. Integral Coaching™ program has been qualified as an ACTP -

Accredited Coach Training Program which is the highest coaching o
accreditation route,

program degree accredited by ICF - International Coach Federation.

The 6 modules, including I.C. Integral Coaching™ certification, contain o Transferof deep knowledge about

16 workshop days and 133 hours in total. Participants who successfully applying essential and internationally

complete the program will have the right to become CPIC - Certified iecogiizedliniegrallevsicmliclanpioachy

Professional Integral Coach™ - and assuming they've met the other . Mastering ICF Core Com petencies,

conditions required by ICF, they’'ll be able to obtain the credentials of

ACC - Associate Certified Coach or PCC - Professional Certified Coach

without the requirement of an exam from ICF.

PROGRAM TEAM:
Coaches who complete this program will:

o Earn experience while learning the core principles of coaching,
especially the most recent theories and foundational
inform ation,

e Come to recognize themselves in depth and have the

opportunity to improve themselves as a coach,

e Understand the role of leaders in organizations and objectives SamiBUGAY ICF Certified
within teams and carry the effect they have as coaches to the Master Certified Professional
highest level, Coach Coaches

PCC Assessor
Mentor Coach

o Clearly identify the difficulties and dynamics leaders will face in

the future, I1CF
o Obtain CPIC certificate, meet all requirements requested by the
ICF, excluding the test, in order to earn the ACC and PCC
credentials.
CONTENT
Preliminar
Preperation aynd % Deep Dive c CflC .
Bieal: Pecied] ertification
*« Oneonone * I.C.Integral * Four- * Being aware of * The five * Integration of * Integral
meeting with Coaching ™ Dimensional hidden elements I.C.Integral Mastery in
program methodology Lens dynamics as a approach in Coaching™ Coaching
leaders coach leadership methodology
* ICF Core * Applying the * Group and
« Collecting Competencies three main * Creating depth * Detailed view * Integrated one-one
participant’s fields and the with systemic into the Coaching mentorship
biographies * Coaching dynamics of listening and dynamics Map™
practices human life in powerful which shape *+ Written
* Assigning coaching questions our identity * Perspective of evaluation and
program coach © Assessment Hero’s Journey thesis
and feedback + ICF Core + ICF Core + Integration of
* Creating joint- Com petencies Com petencies I.C. Integral * Realclient + Coaching
study groups * Areas of Coaching™ experience session as final
improvement « Coaching « Coaching methodology exam and
practices practices * Assessment CPIC Certified
+ Coaching and feedback Professional
* Assessment * Assessment practices Integral
and feedback and feedback Coach™
certificate

www.theintegralinstitute.com
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