
As in a ll sc ien tific fie ld s , th ere h a s b een g row th a n d p rog ress over th e

la st th irty yea rs in c oa c h in g a n d w e’ve w itn essed th e p rofession a l fie ld

ta k e sh a p e. O n e vita l fie ld w h ic h stood ou t a m on g th em b eyon d

exp ec ta tion h a s b een lea d ersh ip c oa c h in g .

U sin g th is persp ec tive, w e’ve c rea ted th e I.C . In teg ra l C oa c h in g ™

p rog ra m b y c om b in in g c orp ora te or in d ivid u a l en trep ren eu rsh ip a s

n eed ed a lon g w ith ou r exp erien c e in th e lea d ersh ip fie ld . O u r g oa l w ith

I.C . In teg ra l C oa c h in g ™ is to p rovid e su p p ort for a ll lea d ers b y tra in in g

lea d ersh ip c oa c h es w h o w ill h e lp sh a p e th e fu tu re. As for ou r vis ion , w e

h op e to m ove forw a rd w ith ou r c oa c h in g a p p lic a n ts w h o a im to h a ve a

p osit ive effec t on org a n iza tion s a s w ell a s su p p ort lea d ers a n d th eir

tea m s n ow a n d in th e fu tu re settin g .

I.C . In teg ra l C oa c h in g ™ p rog ra m h a s b een q u a lified a s a n AC TP –

Ac c red ited C oa c h Tra in in g P rog ra m w h ic h is th e h ig h est c oa c h in g

p rog ra m d eg ree a c c red ited b y IC F – In tern a tion a l C oa c h F ed era tion .

Th e 6 m od u les, in c lu d in g I.C . In teg ra l C oa c h in g ™ c ertific a tion , c on ta in

16 w ork sh op d a ys a n d 133 h ou rs in tota l. P a rtic ip a n ts w h o su c c essfu lly

c om p lete th e prog ra m w ill h a ve th e rig h t to bec om e C P IC - C ertified

P rofession a l In teg ra l C oa c h ™ - a n d a ssu m in g th ey’ve m et th e oth er

c on d ition s req u ired b y IC F , th ey’ll be a b le to ob ta in th e c red en tia ls of

AC C – Assoc ia te C ertified C oa c h or P C C – P rofession a l C ertified C oa c h

w ith ou t th e req u irem en t of a n exa m from IC F .

C oa c h es w h o c om p lete th is p rog ra m w ill:

• E a rn experien c e w h ile lea rn in g th e c ore p rin c ip les of c oa c h in g ,

esp ec ia lly th e m ost rec en t th eories a n d fou n d a tion a l

in form a tion ,

• C om e to rec og n ize th em selves in d ep th a n d h a ve th e

op p ortu n ity to im p rove th em selves a s a c oa c h ,

• U n d ersta n d th e role of lea d ers in org a n iza tion s a n d ob jec tives

w ith in tea m s a n d c a rry th e effec t th ey h a ve a s c oa c h es to th e

h ig h est level,

• C lea rly id en tify th e d iffic u lties a n d d yn a m ic s lea d ers w ill fa c e in

th e fu tu re ,

• O b ta in C P IC c ertific a te , m eet a ll req u irem en ts req u ested b y th e

IC F , exc lu d in g th e test, in ord er to ea rn th e AC C a n d P C C

c red en tia ls .

P A R T IC IP A N T S :
Th e p rog ram  h as b een  d esig n ed  
for c an d id ates w h o a im  to c reate  
c h an g e in  th e  w orld  w ith  an  
overa ll view  an d  w ill su p p ort 
lead ers b oth  in d ivid u ally an d  in  
an  org an ization al settin g .

P R O G R A M O U T L IN E :
• 5 m od u les eac h  lastin g  3 d ays , C P IC  

c ertific ation  p roc ess an d  IC F  A C C  or P C C  

ac c red itation  rou te ,

• Tran sfer of d eep  k n ow led g e ab ou t 

ap p lyin g  essen tia l an d  in tern ation ally 

rec og n ized  in teg ra l system ic  ap p roac h ,

• M asterin g  IC F  C ore  C om p eten c ies,

P R O G R A M T E A M :

S am i B U G A Y
M a s te r  C e rt ifie d

C oa c h
P C C  A s s e s s or
M e n tor C oa c h

ICF

O V E R V IE W

• O n e on  on e 
m eetin g  w ith  
p rog ra m  
lea d ers

• C ollec tin g  
p a rtic ip a n t’s 
b iog ra p h ies

• A ssig n in g  
p rog ra m  c oa c h

• C rea tin g  join t-
stu d y g rou p s

P re lim in a ry  
P re p e ra tion a n d

B re a k  P e riod

• I.C . In teg ral 
C oa c h in g  ™  
m eth od olog y

• IC F  C ore 
C om p eten c ies

• C oa c h in g  
p ra c tic es

• A ssessm en t 
a n d  feed b a c k

• A rea s of 
im p rovem en t

E s s e n tia ls  
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• F ou r-
D im en sion al 
L en s

• A p p lyin g  th e 
th ree m a in  
fie ld s a n d  th e 
d yn a m ic s of 
h u m a n  life  in  
c oa c h in g

• IC F  C ore 
C om p eten c ies

• C oa c h in g  
p ra c tic es

• A ssessm en t 
a n d  feed b a c k

P roc e s s

• B ein g  a w a re of 
h id d en  
d yn a m ic s a s  a  
c oa c h

• C rea tin g  d ep th  
w ith  system ic  
listen in g  a n d  
p ow erfu l 
q u estion s

• IC F  C ore 
C om p eten c ies

• C oa c h in g  
p ra c tic es

• A ssessm en t 
a n d  feed b a c k

D e e p D ive

• Th e five  
e lem en ts 
a p p roa c h  in  
lea d ersh ip

• D eta iled  view  
in to th e 
d yn a m ic s 
w h ic h  sh a p e 
ou r id en tity

• In teg ration  of 
I.C . In teg ral 
C oa c h in g ™  
m eth od olog y

• C oa c h in g  
p ra c tic es

S p ir it

• In teg ration  of 
I.C . In teg ral 
C oa c h in g ™  
m eth od olog y

• In teg rated  
C oa c h in g  
M a p ™

• P ersp ec tive of 
H ero’s  J ou rn ey

• R ea l c lien t 
exp erien c e

• A ssessm en t 
a n d  feed b a c k

A lc h e m y

• In teg ra l 
M a stery in  
C oa c h in g

• G rou p  a n d  
on e-on e 
m en torsh ip  

• W ritten  
eva lu a tion  a n d  
th esis

• C oa c h in g  
session  a s  fin a l 
exa m  a n d  
CPIC Certified 
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Integral 
Coach™ 
c ertific a te  

C P IC  
C e rtific a tion
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