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If you operate a 
business in the 
education industry, 
were impacted by Covid 
restrictions, and have 
W2 employees--you are 
likely eligIble to 
receive ERC.



Throughout the pandemic, schools were forced to adapt to ever-
changing governmental orders. Schools shifted back and forth 
between online learning and significantly modified in person 
learning. They implemented long periods of suspended in-
person extracurricular activities (e.g., sports, onsite day care, art 
classes, etc.). Importantly, private, or “independent” schools, 
and even charter schools, that kept employees on payroll during 
the pandemic still have the opportunity to access significant 
cash relief in a refundable employee payroll tax credit—the ERC. 
And unlike the PPP loans, the ERC was never limited by 
available federal funds, so any school that qualifies and applies 
can still find ERC relief!



Launched in March 2020, the ERC remains one of the biggest 
relief opportunities available to eligible schools that have been 
impacted by the COVID-19 pandemic. And even for those 
schools already beginning to recover, employers can 
retroactively claim the ERC based on hardships experienced 
during 2020 and the first three quarters of 2021. A school may be 
eligible because government orders restricted their operations 
or by showing that the it suffered a reduction in gross receipts 
(50% decline or 20% decline in gross receipts for the relevant 
quarter(s) in 2020 and 2021, respectively, as compared to the 
same 2019 quarter(s)).

� Full campus shutdown�

� Partial campus shutdown�

� Limitations on school’s 
ability to charge for extra-
curricular/after-school 
activitie�

� Mandated closures of day-
care services

* Note that orders creating 
qualifying partial suspensions 
were more common than many 
employers and tax 
practitioners realize.
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