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2021 Benefits Highlights

Open Enrollment
Nov. 2 - 16
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• Minor Changes – premiums and spending account contribution limits

• Passive Enrollment – All 2020 Benefits, except Spending Accounts, will 
automatically roll over from 2020 if no action is taken

• Medical Premium Credits ($20 savings per bi-weekly pay period for 
each – double if your spouse participates)

• Current Medical Plan participants must participate in Annual Health 
screening (at Quest facility or completing physician form) to obtain premium 
credits on medical plan cost

• Tobacco Utilization – Ensure to take action on tobacco utilization question to 
take full advantage of medical plan discount

• Health Pro – Contact your Health Pro for assistance in making benefits 
elections, finding doctors and reviewing medical bills

• Complete Worksheet at home and utilize Workday to make enrollment 
elections or changes 
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2021 Benefits Enrollment
November 2 - 16
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MEDICAL 
• Maintain two current medical Plans: Classic PPO plan & Value Plan with HSA Option 
• No Plan design changes
• Continue Wellness credits for health screenings and non-tobacco
• Increased focus on telemedicine and behavioral health
• Continue disease management programs 

DENTAL/VISION
• Dental – Maintain 2 PPO Plans
• Vision – No Changes

ENROLLMENT 
• Health screening – available remotely or from your personal physician
• Enrollment via Workday – benefits worksheet will be mailed to home
• Current elections will automatically roll over (except for HSA, FSA, Parking and Spending) for 2021 

if no changes are made

Current benefits plan options and 
administrators remain the same
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TM Contributions – Medical and Dental
2021 Change over 2020
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Save Money With 
Health Screenings & Non-Tobacco 

Utilization

Medical Plan Rates per 
paycheck

Increases per 
paycheck

Potential 
Savings with 
Health Screen

Potential 
Savings with 
Non-Tobacco

Classic (PPO) $139-$555 
(Employee
only – Family)

$7 - $26 Save up to 
$1040*

Save up to 
$1040*

Value (HSA) $67 - 323 $0-15 Save up to 
$1040*

Save up to 
$1040*

Dental Cost will decrease per paycheck from $.56 -
$3.65, depending upon plan and family plan

*$520 for eligible team member and $520 for a covered spouse
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Save Money With Health Screenings

Sign up at
https://My.QuestForHealth.com
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Earn up to $1,040 in medical plan premium credits for participating in health screenings
• $520 for eligible team member & $520 for covered spouse

The health screening (or biometric screening) includes the following to help identify certain health conditions even 
before they become a problem
• Key measurements, height, weight and blood pressure

• Blood test to check cholesterol, glucose levels and triglycerides

Screenings available October 1 through November 16
• Screenings available at Quest Lab Locations

• Physician forms, available from the Quest website, will also be accepted 

Biometric screening results are confidential, G6  Hospitality never sees individual test results

Note: New medical plan participants, after 9/1/2020, will automatically receive the premium credit and will not be 
eligible for the health screenings
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Support Resources
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Aetna Second Opinion – 2nd.MD
Second Opinion reviews your case 
and provides potential alternatives
Aetna Diabetes Management 
Powered by Livongo
Personalized relevant support to 
help you manage diabetes. 

Remote Medical Care
Receive medical care 
(available 24/7), counseling 
& psychiatric care from the 
comfort of your own home.

Available to those on health 
plan.

Questions? Contact your Alight health pro – David davidr@compassphs.com / (800) 736-1041

EAP+WorkLife
Free, confidential 
assessments, short-term 
counseling, referrals and 
follow up services.

Available to team 
members even if not on 
health plan.

COVID-19 Testing & Flu Shots
CVS Minute Clinic offers COVID 
testing.  All health plan participants 
receive free flu shots. For non-
medical plan participants, Costco 
provides flu shots at a low rate or 
check your County Health Department 
for available free shots in your area.

Medical Care via
Phone/online

Flu Shots, COVID testing, & 
Disease Mgmt support

Mental Health 
Resources

EAP
Supports team members 
who are facing financial 
distress immediately after 
an unforeseen hardship or 
unexpected medical 
expenses

Anonymous tax-free 
grants range from $500 -
$2,000. 

To donate or learn more, 
visit www.careat6.com.

Medical Expenses 
Assistance

Care@6

Weight Management

Easy-to-follow, online 
program that teaches you 
how, when and why to eat. 

Personalized with weekly 
online lessons to build the 
skills, habits and mindset
for eating the right way. 

Accessible on your 
smartphone, computer
or their app.
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Spending Accounts

Health Savings Account (HSA)
(Available to Value Plan Participants)

• $3,600 Single Coverage

• $7,200 Family Coverage 

• Age 55+ contribute additional $1k

• Available with Value Plan

• The money is yours (no losing it)

• Pre-Tax contributions

• Invest balance over $1k
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Health Flexible 
Spending Account 
(FSA)
• Increase limit to 

$2,750 

Transportation 
Spending
• Increase limit to $270 

Debit cards are issued when first 
signing up for your new account or 

when your current debit card 
expires.

IMPORTANT

Contribution restrictions on higher 
compensated participants earning 
greater than $76K
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G6Benefits.com

Visit the G6Benefits.com website!

• 2021 Benefits Guide
• Virtual Health Fair
• Comparison Tools
• Enrollment Information

Available in English and Spanish!
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We’re Going Virtual This Year

Virtual Benefits Fair 
at G6Benefits.com
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• Learn more about G6 Benefits during the virtual health fair, 
available Now through November 16

• Watch short videos and obtain additional 
information/handouts regarding benefits plans

• Raffle prizes awarded for participation! Simply, review the 
information and complete the Brief Survey to win!!

• YETI Tumblers, Gift Cards, Gift Baskets!
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Enrollment Materials

Mailed to Homes 
on Friday, Oct. 31st

• Changes overview
• Enrollments Steps
• Planning Worksheet

Provided in English and 
Spanish!
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Understand 
Health 

Benefits & 
Plans

Find Highly-
Rated,
Cost-

Effective 
Providers

Guide to 
the Right 

Programs at 
the Right 

Time

Coordinate 
Care

Compare 
Costs for 

Procedures

Drive Lower 
Cost Rx 
Options

Get Help 
with 

Medical 
Bills

Health Pro – Healthcare Navigation
Complete Support Throughout Your Entire Journey

Contact your dedicated Health Pro – David
david.ross.3@alight.com / (800) 736-1041

mailto:david.ross.3@alight.com
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Enrollment Checklist

❶ Complete Health Screening If participating in a Medical Plan

❷ Review Resources – www.g6benefits.com, attend virtual health fair 
and enrollment meetings & Contact your Health Pro

❸ Complete worksheet with benefits changes – mailed to homes for 
receipt the week of Nov. 2nd

❹ Nov. 2 - Log into Workday and go to your inbox to get started

❺ Make desired changes and “Submit” by Nov. 16th

STOP & REVIEW!
Review your  elections to make sure your selections are correct.

http://www.g6benefits.com/
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Open Enrollment Sessions

Know someone who 
could not attend 

today?

Additional Enrollment 
sessions available 
throughout Open 

Enrollment
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• Tuesday, Nov. 3rd 11:00 a.m. – 12:00 p.m. CST

• Wednesday,  Nov. 4th 12:00 p.m.  – 1:00 p.m. CST

• Tuesday, Nov. 10th 11:00 a.m.  – 12:00 p.m. CST

https://motel6.zoom.us/j/5037445806

Enrollment Session information will be sent out on Monday with the Open 
Enrollment Announcement.

https://motel6.zoom.us/j/5037445806
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Questions?
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