
Implementing effective 
grievance mechanisms and 

engaging rightsholders 
throughout the due 

diligence process. Dealing 
with challenging situations.

Assessing & prioritising 
risks towards taking 

effective action to address  
risks or remediate impacts. 
Tracking effectiveness and 

communicating to 
stakeholders.

Mapping activities and 
rightsholders, 

understanding rightsholder 
vulnerability to practically 

identify human rights risks.

Building understanding, 
engaging stakeholders and 

starting the process of 
applying due diligence.

Getting to grips with the 
language, concepts and 
frameworks of human 
rights and what makes 

them uniquely powerful.

Building our 
vocabulary

Risk as a 
vulnerability

Getting our
hands dirty

Getting started 
with due diligence

Some keys to 
success

MODULE 1 MODULE 2 MODULE 3 MODULE 4 MODULE 5
Intermodular 

work
Intermodular 

work

Launch

Tuesday 10th October
13:30–15:30 (CET)

Tuesday 17th October
13:30 – 15:30 (CET)

Tuesday 3rd

October
13:30–14:30 

(CET)

w/c 6th November
0.5 day

w/c 6th November
0.5 day

w/c 6th November
0.5 day

Online In-person (Amsterdam)

This training programme has been tailored for the outdoor sector, and equips participants with a thorough theoretical understanding of 
Human Rights Due Diligence (HRDD), as well as the expertise, tools and confidence to embed HRDD into organisations and supply chains.
Along with expert tutorials, case studies and practical assignments across five modules, this programme also provides bespoke HRDD tools, 
templates and guidance documents. The launch and the first 2 modules are delivered online; modules 3 – 5 will be in-person.

Putting Human Rights 
Due Diligence into practice

w/c 2 October – w/c 6 November 2023

This programme is for you if…
• Your business recognises the strategic importance of protecting 

human rights in operations/supply chains
• You want to develop your skills and knowledge in human rights

It is designed to be flexible so is appropriate either if you are:
• New to human rights and want to understand how an approach 

to due diligence works or
• Already responsible for implementing human rights due 

diligence and want more guidance and the opportunity to 
collaborate with others who are at a similar stage in their due 
diligence journey

twentyfifty is an award-winning management consultancy working with global companies to deliver on their commitments to respect human rights 
and contribute to a more equitable and inclusive world. We specialise in designing human rights business strategies that bring the voices of workers 
from across the value chain into business planning and execution. 

Objectives
By the end of the programme you will:

• Have in-depth knowledge of Human Rights theories, frame-
works and standards

• Understand what is required of businesses with respect to 
Human Rights including recent legislative developments

• Have tools, templates and guidance to develop a Human Rights 
Due Diligence approach suitable for a business of any size

• Have practical experience identifying Human Rights risks and 
issues, prioritising where to take action plans and engaging 
other people in the process

• Be set up for a collaborative industry risk assessment with peers

Dates and timings
The programme requires 5 hours online attendance in October (with extra time for practical exercises and activities between 
modules) followed by a 2-day in-person session concluding with a half-day Risk Assessment workshop. You will also gain access to 
a closed Teams group for peer-learning with other participants and with trainers from twentyfifty during and after the programme.

“ “

A half-day Human Rights Risk Assessment workshop will take place in the afternoon following Module 5. 

5 - W E E K  V I R T U A L  A N D  I N - P E R S O N  
T R A I N I N G  P R O G R A M M E

The programme was a great experience. It was very 
practical and the cases from the field showed how things 
work on the ground… the format really easy to follow and 
interactive.  I now feel confident to help companies who 
want to start the process of advancing human rights.
VERONICA GARCIA, PROJECT MANAGER, FORETICA

For more information scan the QR code 
or visit:
https://www.europeanoutdoorgroup.co
m/articles/putting-human-rights-due-
diligence-into-practice


