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Board Chair’s Report
At the time of the last Annual General Meeting in June 2020 the Board had already held two
online meetings. It is amazing to note that the Board meetings since then have all been online,
although as I write this report, consideration is being given to meeting in person next month for
the members of the Institute Leadership Team and most directors.
For everyone associated with Mercy Education, the past fifteen months have been extraordinary.
It is a credit to staff and students that the schools continued to function with outstanding efforts
being made by all concerned and the Board is grateful to Principals, Leadership Teams, staff and
students for the achievements of the past year.
Sacred Heart College, Newtown celebrated, under restrictions, 160 years of education in 2020
and this year Mercedes College, Perth celebrates its 175th Jubilee and Mt Lilydale Mercy College
its 125th Jubilee. After a few years of planning, an announcement was made in December that
St Aloysius College, North Melbourne would move to co-education from 2023 with the first
intake of Year 7 boys, which will result in the College being fully co-educational from 2028.
To commence this year, Emmanuel College, Warrnambool, was welcomed to full governance
under Mercy Education after 30 years of being a co-sponsored entity with the Institute, Christian
Brothers and the St Joseph’s parish. The College has a strong Mercy history which commenced
in 1872 when Mother M. Philomena Maguire and a group of Sisters arrived from Ireland to
establish St Ann’s College. The first Convent of Mercy in Victoria was recently entrusted to the
care of the Academy of Mary Immaculate, Fitzroy. This followed a consultation with the Sisters
about their dearly loved convent and the chapel, in particular, where Mother Ursula Frayne
is buried.
Mercy Education, through the Board of Directors, is responsible for the governance and operation
of thirteen member schools and gives strength, support and solidarity to staff, students, College
Councils and parents. It is an incorporated ministry of the Institute of the Sisters of Mercy of
Australia and Papua and New Guinea and endeavours to promote a commitment to the Gospel
of Jesus; fidelity to the tradition and spirit of Mercy and the mission of Catherine McAuley; the
provision of innovative, stimulating and inclusive educational programs and a passion for social
justice. Mercy Education, while not responsible for the governance, supports these same goals in
nineteen affiliated schools.
Elizabeth Monahan will be retiring from the Board after completing 10 years as a director
including 6 years as deputy chair. I thank Liz for her generosity and guidance. Des Powell will
resign from the Board and take up a new position as Trustee Director with Mercy Ministry
Companions the Institute’s newly established Ministerial Public Juridic Person (MPJP). I thank
Des for sharing his wisdom and experience over the last three years.
Christopher Houlihan, Chief Executive, leads an outstanding team in promoting the work
of Mercy Education. This year we have welcomed Brenda Keenan as Head of Mission and
Education, Peter Patsis as Corporate Accountant and Janelle Sheahan as Risk, Safety and
Compliance Officer. Eugene Lynch retired in December after twenty-four years in our Executive
Office, and we also farewelled Katie Zhang and Lisa Deiana. I thank each of these and also Joe
Konynenburg, Judy Sailors, Judy Young and Effie Coulson.
We received the sad news that Lucy Molony, loved and respected former Director and Board
Chair died on Tuesday evening, 4th May, after many months of illness. Lucy completed her nine
year term with us during 2018 and remained our friend and interested supporter.
Finally, thank you to the Directors, for their generosity and wisdom, as well as their sense of
humour in dealing with the imposed COVID restrictions. We note and accept the challenge
to continue in the words of Brenda Dolphin RSM: ‘Catherine was …a fearless pioneer in laying
the foundations of an educational, healthcare and social network that long outlasted her own
initial efforts.’

Sr Sylvia Williams RSM
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Chief Executive’s Report
Mercy Education Limited (Mercy Education), as a ministry of the Institute of the Sisters of Mercy
of Australia and Papua New Guinea (‘the Institute’), has adapted and evolved throughout the
past twelve months to support its schools during the global pandemic of Covid-19.
As schools embraced the technological challenges of different modes of learning required due
to the individual State responses to virus outbreaks in the community, Mercy Education also
replaced existing modes of meeting with video conference facilities and revised policies and
procedures to ensure the ongoing protection of students in the virtual world. At short notice,
schools enabled staff to achieve their work requirements using technology away from the normal
place of work and were able to minimise disruption to learning.
The support of schools to meet the regulatory and legislative requirements in educational,
financial and risk audit compliance areas was enhanced by the expert work of the Mercy
Education Executive Office which included Mr Eugene Lynch as Executive Officer, Mr Joe
Konynenburg as Group Finance Manager, Ms Judy Sailors as Head of Business Operations,
Ms Judy Young as Head of People and Culture with Ms Effie Coulson providing the required
executive support during 2020.
In December, we bade farewell to Eugene who finished after a distinguished thirty-one years
in various Mercy ministries, the majority in Mercy education leadership roles. In January,
Joe handed over the role as the group’s chief financial officer to Judy Sailors and he now has
commenced a new role in innovation and strategy development. Joe’s expertise has strengthened
Mercy Education Ltd which was able to weather external risk factors and, in fact, grow its
support for the schools during difficult times such as 2020 presented. At the commencement of
2021, Mercy Education welcomed new colleagues in Ms Brenda Keenan as Head of Mission and
Education and Mr Peter Patsis as Corporate Accountant to increase Mercy Education’s service to
its schools.
Mercy Education’s commitment to a child-safe environment for all students continues to be the
major focus of all efforts. The revision of the Charter for a Mercy School during 2020 provides
the foundation for all schools’ ongoing strategic planning. All Mercy values draw from the legacy
of Catherine McAuley and our Mercy and Catholic identity is strengthened through the regular
involvement and support of the Sisters, for which we are very grateful.
Mercy Education continues to model the Institute’s ecological sustainability efforts. Many
student-led activities promoting ‘care for the earth’ are evident in the social justice actions in
the schools and the annual Leadership Forum in October 2020 highlighted the teaching of Pope
Francis’ encyclical Laudato Si’ and its application to integral ecology.
In January 2021, Emmanuel College Warrnambool joined Mercy Education as our thirteenth
school. The school has enjoyed the Sisters’ presence and guiding hand since 1872 and its
incorporation into Mercy Education is warmly welcomed.
The Board Charter developed in 2020 is another sign of the progress made by the Directors to
support Mercy Education’s efforts to achieve its vision which commits fidelity to the Gospel,
honours the mission of Catherine, enhances education and has a passion for a just world.
I commend the work of our Principals and the efforts of their colleagues to navigate the
challenges of the pandemic where schools showed the critical pastoral role which they hold in
addition to education, especially when community is tested as seen in these past twelve months.
The College leaders and their schools have truly been outstanding beacons in a dire time and
I look forward to their ongoing mission as places of hope.
I thank Institute Leader Sister Eveline Crotty RSM and her colleague Sisters in their role as
Institute Councillors and Board Chairperson Sister Sylvia Williams RSM, along with Board
Directors for the guidance provided to us to enable Catherine’s legacy in education to flourish.
Compassion should be our animating principle when undertaking instruction with children and
adults, since they are made in God’s image. Catherine McAuley

Mr Christopher Houlihan

CHIEF EXECUTIVE
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Institute Vicar’s Report

Members of the Institute Leadership Team
Maureen Sexton RSM, Eveline Crotty RSM (Institute Leader), Elizabeth Moloney RSM, Gaye Lennon RSM and Caroline Ryan RSM (Institute Vicar)
As I write these paragraphs, the Institute of Sisters of Mercy of Australia
and Papua New Guinea (the Institute) is awaiting a response from the
Vatican to its request for establishment of a Public Juridic Person.
From various Institute communications and forums over the past
few years, the background to this request would be familiar to many
engaged in our ministries but a brief recapitulation here may be helpful.
To begin, ‘Public Juridic Person’ (PJP) is the technical term for an entity
which is created by the Catholic church to initiate and govern particular
ministries in its name. A PJP is both ecclesial and civil and, as such, it
has significant accountabilities to the Church and relevant government
authorities. These days it is not uncommon for religious congregations
with diminishing capacity to seek to transfer their responsibility for
governance of institutional ministries to PJPs, so that the future of those
ministries as Catholic works can be assured.
The Institute is asking Rome’s permission to form a PJP at this time so
that, through good governance, its incorporated ministries in the three
areas of health and aged care, education and community services can
continue to thrive over coming decades.
The proposed PJP will be called Mercy Ministry Companions (MMC). All
being well, it will commence on December 3 at which time the Institute
Leader and Councillors will pass to it their present canonical trusteeship
of the ministries. This means that the seven newly appointed lay Trustee
Directors of MMC will be entrusted with canonical governance of the
ministries and will be charged with ensuring that they continue to be
authentic and sustainable works of the Catholic church.
It is true that a driving reality for establishing the PJP is the Institute’s
decreasing capacity to provide the sorts of professional competencies
needed for effective governance of complex ministries. In that light, the
decision to create MMC can surely be understood as responsible and
pro-active.
However, it is also true that the Institute recognises the Spirit’s
compelling call to lay women and men to be leaders in the Church. In
our context, this call is to full-hearted participation in God’s mission
of mercy within the tradition of Gospel service begun by Venerable
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Catherine McAuley. We know it is not a new call but one that sounds
and re-sounds over time. In that regard, it is noteworthy that for at least
twenty-five years the leadership and servicing of ministries that were
begun many decades ago by the Sisters of Mercy have been provided
largely by lay people. Through their love for the God of Mercy, their
faithful commitment to the Works of Mercy and their own professional
expertise, these people have used the rich gifts of their lay vocation to
ensure continuance of each ministry’s authentic Catholic identity and
character.
So it is a privilege for us as Sisters of Mercy to continue to promote the
charism of the laity through this new venture of MMC, not just for the
sake of the ministries but also for the sake of the Church. We are indeed
confident that the heart of Mercy Ministry Companions will beat with
God’s own life-giving grace.
In considering the question of forming a PJP, the Institute Leadership
was frequently advised by others experienced in the field ‘to act from
a position of strength’. That is to say, the best time for creating a new
governance structure is when the ministries concerned are robust and
viable; when they enjoy reputations for excellence; when they are well
appreciated for their integrity of purpose as agents of God’s mercy.
Certainly, that describes all Institute ministries being entrusted to the
PJP but as I am writing here for Mercy Education Limited (MEL), I want
to acknowledge it in a particular way.
With our Institute Leader, Eveline Crotty, and the other members of
the Council, Elizabeth Moloney, Gaye Lennon and Maureen Sexton,
I sincerely thank all who contribute to MEL’s robust life and its integrity
of purpose as an agent of God’s mercy: Board Chair, Sylvia Williams,
and the other Directors and Chief Executive, Christopher Houlihan,
and his colleagues. We are well aware too of the influence MEL has
on the distinctive ‘mercy character’ of the thirteen schools through its
collaboration with the principals and their staff and its pastoral concern
for each school community.
We pray with gratitude for all.

Sister Caroline Ryan RSM

INSTITUTE VICAR

Child Safeguarding
at Mercy Education
In 2020, the Board of Mercy Education Ltd (MEL) reaffirmed its governance commitment to the
safeguarding of all children and young people across its schools and all directors undertook further
training in child protection.
Mercy Education has a zero tolerance to any form of child abuse and has established a suite of
governance documents to support this commitment and to provide its schools with the framework and
tools to ensure student safety and wellbeing. A comprehensive reporting and complaints management
process is included for responding to any concerns or grievances.
Actions taken by the Board and MEL Executive staff during 2020 included:
 eview of MEL Policy 8.04 Delegations of Authority to outline all levels of responsibility related to
R
child protection at the governance and management levels in its schools
 reparation of a dedicated Child Protection Risk Framework to identify and mitigate against risks
P
related to governance level decisions and actions
 reparation and approval of MEL Policy 1.10 Codes of Conduct and review of the MEL Code of Conduct
P
(Employees and Volunteers) and the MEL Parent Code of Conduct
 reparation of MEL Operational Instructions – Child Protection Reporting which provides direction for
P
Principals related to the reporting of child abuse incidents, allegations and observations to Mercy
Education
 nsuring that Child Safeguarding discussions are a standard agenda item at all Board meetings
E
and Strategic Planning sessions
As a national organisation, MEL complies with the National
Catholic Safeguarding Standards and all state legislative
and diocesan requirements. In 2020, MEL commenced
preparation of documentation and evidence for an audit to
be conducted by the Australian Catholic Standards Limited
(ACSL) in 2021.
In addition to its core values of Compassion, Justice, Respect,
Hospitality, Service and Courage, Mercy Education also
promotes and nurtures a culture of safety and care for
children and young people in its schools.
The Mercy Education Schools’ Charter and individual school
strategic plans incorporate and support this overarching
commitment and leadership from the Board.

OUR CHARTER AS A MERCY SCHOOL
The aim of all Mercy schools is to be true to Catherine McAuley, the
foundress of the Sisters of Mercy, who wanted first and foremost
for her schools to live and to teach the Good News revealed in Jesus
Christ. Our commitment to Catherine’s vision as a lens through
which to embrace the Gospel message inspires our schools to strive
for inclusive and safe environments, excellence in learning, and
student success.
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Mercedes College, Perth
2020 tested our community and I am so
proud of the way the College accepted
challenge and embraced change.
Catherine McAuley had a practical
saying that was very applicable to what
we experienced. She said, “Try to view
passing events as you will in a year
hence, or as if they had happened a year
ago.” This was certainly the view the
College community expressed. We dealt
with circumstances, made appropriate
changes, and looked forward to the
future.
Mercedes College responded to the
need for online learning to cater for
any period of lock-down. Teaching staff
engaged and collaborated to create
classes and documents in preparation
for fully remote engagement with our students. Our core business of
teaching and learning required teachers to shift from the preferred face
to face delivery to the online approach. With the help of our Director
of Learning Technologies, and key staff members who are nimble in
the online space, we were able to devise programs for students to
follow in a reasonably seamless fashion. We worked in Teams and
upgraded knowledge of SEQTA. We identified the gaps in delivery in
the online space. Best of all, we collaborated and learnt so much from
our students who were willing participants in this adventure even
though we worked at a distance. Our Homerooms kept running with
games and activities, Physical Education was delivered through video
cameras, Maths problems were demonstrated using iPhones on stands,
English essays were outlined through PowerPoint. Our main goal was
to maintain connection with our students.
The wellbeing of all in our community was of vital importance.
Wellbeing Newsletters were a regular feature for students during the
time of online learning. The Staff Wellbeing Spotlight continued to be
part of each week’s Monday Briefing.
Prefect Instagram Takeover, MC Facebook Live and online Fashion for
Compassion all attest to the resilience the community showed and the
changes we embraced to deal with the circumstances. Students and
staff were creative and found alternatives to activities that were no
longer possible to run due to restrictions.
Catherine McAuley believed that “comfort comes after a well-received
trial” (Letter to Frances Warde, February 17, 1838). This was certainly
the case in 2020. We were fortunate to be able to reintroduce key
events in the second half of the year including an increase in range
of after-school sporting fixtures. The joy our students experienced as
these events were reintroduced was very special.
We were fortunate to be able to conduct a staff professional
development day with a focus on the Mercy charism, Gospel values
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and the role of staff members in a Catholic school. Presenters were
Sr Elizabeth Nicholls and Sr Breda O’Reilly representing the Mercy
Sisters. Chris Hackett and Anita Finneran from the Catholic Institute
presented a session on Gospel values and the role of staff members in a
Catholic school.
Our commitment to a Mercy education includes prioritising
Communities of Need. Our focus is on encouraging more enrolments
of aboriginal students and making a stronger connection with their
families. The employment of an Aboriginal Education Assistant to
support this endeavour has made a positive difference in this area and
students are currently engaged in two key art programmes to increase
cultural awareness in the College community. A parent of one of our
aboriginal students continues to be a member of our College Advisory
Council. In 2020 the College established links with Madalah, a notfor-profit organisation that offers secondary and tertiary education
scholarships for aboriginal students. The College was accepted as
a partner school and currently has a student on the scholarship
programme.
In 2020 the College continued to implement its Strategic Plan. Our
external facilitator worked with staff to review their operational
plans and to assist with providing feedback to the College community
regarding achievements and future goals.
Learning and teaching is a core focus for the College, and we are proud
of the initiatives that provide our students with a greater range of
subject choices. Years 7 and 8 students engage with STEM projects that
are connected to real life issues and this programme was reviewed in
2020. Planning commenced to ensure the introduction of Dance as a
subject in Years 7 and 11 in 2021. Each learning area also documented
the way they linked learning to the resources on offer through our
unique location in the centre of Perth’s CBD.
Our curriculum is dedicated to promoting child safety at the College.
The preventative education programme called ‘Keeping Safe’ is taught
under the direction of our Keeping Safe Coordinator. We adhere to
the CEWA Child Safe Framework and all staff members complete the
CEWA Child Protection Procedures and Mandatory Reporting training.
A weekly reminder about our Staff Code of Conduct is provided at
Staff Briefing. We also use STYMIE, an online reporting mechanism
that allows students and parents to report any concerns.
A reflection from the Congregation of the Sisters of Mercy website in
May 2020 struck a chord with me. It was Sr Patricia Lee RSM who said,
“…the corona virus has embedded in my psyche one clear fact that we
must step to the music God sends our way. He is by our side through it
all with open arms.”
As we begin our 175th Anniversary in 2021 we recommit to our Mercy
values and ensuring that the legacy of the Sisters of Mercy is nurtured
at Mercedes College. We look forward to the future with great
optimism.

Mrs Kerrie Fraser

PRINCIPAL

Academy of Mary Immaculate, Fitzroy
There is always a choice.
Perhaps in these strange moments it is a
simple one
To dwell on what has been taken away
Or to dwell on what we have been given.

Brother Richard
The strange year of 2020! Where to
begin? In retrospect our Senior Student
Leaders chose a remarkably apt theme
for the year ‘Make it Happen’ – although
initially it caused wry smiles when
mentioned. But ‘make it happen” we
certainly did, but in ways never imagined
when the theme was chosen.
2020 was a year of fear and uncertainty,
a year of both physical and social
restrictions, a year of lockdowns, online
learning, new forms of technology, a year
when we had to work hard to maintain social connections, to teach and
to learn.
However, it was a year embraced with determination, grit and hope
by all members of the Academy community, qualities that will stand
us in good stead, both individually and collectively, for whatever life
presents us with in the future. A year when the Academy community was
“Courageous in Covid”.
As a faith filled community, gifted with the Mercy charism within the
Catholic tradition, the strengthening of our Catholic identity remained
a key focus. All our liturgical celebrations took place either online or
via live streaming. Our main celebration, our Mercy Day Mass, usually
celebrated at St Patrick’s Cathedral, was recorded online and streamed
thus enabling the wider Academy community to celebrate this day
together. Once again gratitude is expressed to our College Chaplain, Fr
Peter Varengo, whose constancy and generosity supported us in all faith
areas throughout the year.
Our Justice group continued to work with great enthusiasm.
A spectacular Winter Sleepout was meticulously organised, leading to
hundreds of students and staff sleeping out for the night, connected
not only through technology but in their passion to support McAuley
Community Services for Women and raise much needed funds.
Pope Francis, when reflecting on the escalation of the coronavirus,
stated: “An emergency like Covid 19 is overcome in the first place
by the antibodies of solidarity”. The members of our Senior Student
Leadership team were fine exemplars of the Pope’s words, leading
with determination, resilience and heart and with a clearly articulated
understanding that student connection was the vital key that would
enable us to transverse the year successfully.
It was essential, too, in this covid year, to connect even more fully with
parents and the year level. Parent wellbeing ‘check-ins’ were welcomed
and proved an effective means of communication and connection. While

it had its difficulties and challenges, the remote learning experience did
enable parents to become more involved in their daughters’ learning and
grow in their understanding of their daughter as a learner.
Paradoxically, Covid-19 enhanced communication channels across the
College – both teachers and parents appreciated online Parent/Teacher
interviews, the online Parents’ Association meetings tripled in numbers
and the College Advisory Council members appreciated the opportunity
to meet onsite or online as required.
Child Safety is integral to student wellbeing and Child Safety policies and
procedures continued to be reviewed with staff on a regular basis. This
issue was particularly pertinent in the year of online learning.
Due to the tenacity and hard work of teachers and their innovative
delivery of the curriculum (Science experiments in driveways, Food
Technology in a student’s own kitchen), Teaching and Learning, our core
business, continued unabated.
The Synergy program, a program based in the City of Melbourne,
continued to be a rich and creative experience for students. While
students were unable to venture into Melbourne for the usual excursions
and activities connected with this program, their learning continued via
the virtual classroom, with experts and guests from all over the world
invited into this classroom. At the end of each unit students presented
very professional, online presentations on their learnings to their parents
and teachers.
In terms of leadership and management, 2020 saw the appointment of
a second Deputy Principal: Deputy Principal – Learning and Teaching;
the establishment of a Pedagogy team whose role was the promotion of
a dynamic and aspirational contemporary learning culture committed
to continuous improvement; the appointment of a Data Analyst and the
lived expression of our new Strategic Plan.
The end of 2020 was tinged with sadness when the Sisters in the
Nicholson Street Convent departed with the decision then being made
for the Convent to be handed over to the Academy of Mary Immaculate
for “the furtherance of the ministry of education”. From 1857 to 2020,
the Sisters of the Nicholson Street Convent epitomised ‘mercy in action’
and the College is both humbled and blessed to be given the privilege of
keeping alive the Mercy story, spirit and tradition on this site.
As we move into 2021 and enter our 164th year we thank God for
the past and all that it has given to we, of the present, and recommit
ourselves anew to ensuring that Academy continues to be a school
of learning excellence and innovation. A school that builds student
confidence and resilience and empowers students to make a difference,
one where the Mercy values of respect, justice, compassion, service,
hospitality and courage are evident in all our interactions and
decision making.
May we continue to walk in the footsteps of the great women of the past
Catherine McAuley and Ursula Frayne and the great Pope and pastor of
the present, Francis.

Sr Mary Moloney RSM

PRINCIPAL
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Sacred Heart College, Geelong
In 2020 Sacred Heart College Geelong
was ready to celebrate its 160th
Anniversary when in late March the
Premier declared a state of emergency,
signalling the commencement of remote
learning for all Victorian schools. Our
celebrations were put on hold and
instead, channelling the attributes of
courage, determination, resilience and
action, the traits demonstrated by our
pioneering Sisters, the staff, students
and families began navigating their
way through a year of disruption,
uncertainty, challenge and opportunity.
Building on the work already done in
redesigning learning, and guided by the
partnership with IB World Schools, SHC
drew on the wisdom of its European
partners, who since January, had been engaged in remote learning to
create a SHC remote learning plan.
Critical to this plan was the use of two familiar platforms, Zoom,
previously used for meetings and to connect students with long term
illness to classroom learning, and CANVAS the College’s learning
management platform. Zoom was embedded into CANVAS to enable
teachers to provide direct instruction and to facilitate collaborative
learning and student check-ins, using ‘breakout rooms’. Student
learning was complemented by the use of EDROLO and Studiosity.   
Using CANVAS and Zoom’s video recording function students
experienced synchronised and asynchronous learning giving them
greater choice and agency. A remote learning tracker was created and
uploaded onto the SHC portal so that staff and parents could monitor
student engagement in real time.
To create structure for students home learning the College’s Assembly
Day timetable was adopted. Under this structure the day was broken
into 45-minute time frames with a 90-minute break for lunch. A
visible wellbeing school, students, staff and families were encouraged
to use the extended lunch break and learning/work breaks to engage
in a variety of wellbeing practices located on the SHC Portal —
Students Space and Family Life including: have a laugh break, physical
activity break, mindfulness break, reading break, relationship break,
journal writing break, eat and drink break or podcast break.
Each week our Student Leaders met via Zoom to develop ways of
building community and provide a vital link to school life creating
a schedule including: Mercy Mondays, Keeping up with the College
Captains Video Tuesday — Winning Wednesdays - competitions and
challenges run by the Community Engagement leaders; Thinking
Thursday — study tips provided by the Learning Leaders and Feel
Good Friday- weekly podcasts focused on self-care prepared by our
Caring Community Leaders.
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Throughout 2020 the College continued to incorporate and
further develop the principles of Resilience, Rights and Respectful
Relationships (RRRR) into curriculum and pedagogy. Staff participated
in remote professional learning, including Law in Schools, CEM Child
Safety training, Trauma Informed Practice, the Information Sharing
Schemes, and Adult and Youth Mental Health First Aid. Staff continued
to participate in the CEM Western Region Wellbeing Network with
briefings on risk management and child safety.
Remote Learning guidelines to staff, students and families highlighted
child safety measures and online learning resulted in the creation
of clearer processes and pathways to support services, which were
incorporated in the Remote Learning Plan.
In line with our Mercy tradition staff and families were encouraged
to care for one another. Knowing that many were experiencing
loss, family illness and financial hardship the SHC family fund was
reinvigorated. Staff increased payroll roll deductions whilst families
made cash donations. Others donated basic food items. The funds
and food were used to make meals and purchase basic goods for food
hampers for our families most in need.
In spite of COVID-19 the College continued to progress in the
achievement of our vision of Redesigning Learning. New initiatives
included investigating the development of e-portfolios and micro
credentialing through the use of an online platform. The goal of this
project is to enable students to curate and showcase their learning
achievements and their development of the SHC Learner Dispositions.
In November, Transdisciplinary learning was enhanced through
the development and delivery of a course for year 8 students. This
course provided students with the opportunity to engage on site in
a real-world inquiry by exploring a wicked problem and using more
than one discipline to investigate the problem and then create a
potential solution. This challenging learning experience encouraged
adaptability and required students to self-motivate and self-manage
as they discovered how their knowledge and skills transfer to the real
world. The College also continued to strengthen our partnerships
with external organisations including Emerging Sciences Victoria,
the Geelong Tech School and Edrolo. Additionally, a CSIRO Scientist
in Residence partnered with the Bradbury Club further broadening
students’ exposure to industry experts.
Through remote conferencing, capital development continued and
members of the College Leadership Team presented to the Mercy
Education Ltd Board who subsequently gave approval for the
construction of Stage 5 of the Master Plan Capital works for the Sports
and Wellness Precinct.
The staff, student and family response to the online learning
environment and changes to the school’s operation during this year of
uncertainty and disruption affirmed their steadfast engagement in the
learning process, our Catholic identity and the Mercy tradition.

Ms Anna Negro
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Emmanuel College, Warrnambool
Emmanuel College began 2021
celebrating both its 30th anniversary
and full membership of Mercy
Education Ltd, after a two-year
transition and several years as an
affiliate school. The College has
returned to its Mercy roots first put
down in 1872 and continues to build
on the rich educational culture and
history that has evolved from Catherine
McAuley’s vision. Our 2021 celebrations
began with the first school assembly
which recognised some of the brightest
achievers of 2020 and the sharing of
30th anniversary badges with staff,
students and guests. The celebratory
atmosphere extended to a whole
school photo taken on the lawns of
the Emmanuel Centre and displayed
in large in the newly opened Library which was revitalised during the
past year.
At the opening school mass Sr Sylvia Williams RSM prayed a blessing
on the assembled College community:
May those who lead this community reflect the Spirit of Mercy
given to us by Catherine McAuley. May you all continue to serve the
community of Emmanuel College in the spirit of Catherine McAuley
and Ursula Frayne who brought that spirit here to Australia. We ask
God to strengthen our College with the gifts of the Spirit, and together
we continue to strive to live the Good News and be a community
where Mercy in action is evident in all we say and do.
What a wonderful way to begin a school year especially one following
a pandemic!
As 2021 unfolds we continue to observe the impact of the coronavirus
and the extended period of remote learning has had on members of
the College community. Emmanuel College transitioned to remote
learning quickly and skillfully, but while many thrived during this
time, others found the lack of face-to-face connection a barrier to deep
learning. The need to rebuild the connecting tissue between students
and their peers and teachers and even with school expectations, is
greater than anyone anticipated and reflected in the increased demand
for wellbeing services.
Similarly, faith leadership and faith experience looked and felt
different in the midst of working and learning from home. Our
inability to share liturgy or gather for morning briefing and prayer, or
participate in the usual myriad forms of community outreach enhanced
our understanding of the ways in which faith is typically experienced
within community. It would not be at all surprising if the impact upon
mental health and wellbeing in the midst of a pandemic is closely
aligned to the community’s inability to celebrate, to pray and to grieve

together. In the absence of regular visits to the residents of Mercy
Place it was good to see Emmanuel students put their stories into
letters distributed to the residents of both Mercy Place and Lyndoch
Living. During the year we took time to conceive a new structure
to lead Catholic identity at Emmanuel College. Incorporating areas
including Indigenous Spirituality, Mercy Charism, Sustainability and
Environment, Social Justice and Outreach as well as RE curriculum,
a new Faith and Mission Team was formed. The Team worked with
former Director of Catholic Education Ballarat, Audrey Brown, to plan
strategy that reflects the school’s ECSI data and the changing nature
and population of Catholic schools.
Remote learning presented both challenge and opportunity for
teaching and learning. At Emmanuel College, it was a catalyst for
teachers and support staff to develop new skills and utilise learning
technologies to facilitate student’s learning at home. Initial fears of
failure were replaced by a sense of achievement through collegiality.
We witnessed powerful professional learning facilitated by Emmanuel
staff. Compared to many schools, a comparatively high number of
students were supervised on-site during remote learning. This number
grew over time as the safety and wellbeing of some students was
enhanced being onsite. Given the challenges to learning in 2020, there
was much excitement when the VCE results were released. For the
second year in a row, three Emmanuel students gained ATARs above
99. College dux and College Captain, with an ATAR of 99.85, Jacob
Gome will study Philosophy at the ANU Canberra and is the recipient
of the ANU Tuckwell Scholarship. Close to eight percent of students
scored ATARs above 90 and almost four percent received study scores
above 40. Additionally, a record number of senior students gained
employment, especially sought-after apprenticeships.
Despite the closure of schools during 2020 significant capital works
were commenced. The College is currently spread across three
campuses, two of which are separated by 900 metres of public roads,
impacting senior students who walk between campuses to attend
lessons. The driving force behind the College masterplan is the
realignment of year levels and the development of sub-schools housing
year seven and eight, year nine, and years ten to twelve. In 2022 the
realignment will be complete; meanwhile much of the school has been
a building site for 18 months. By the end of 2021 the remaining pieces
of the jigsaw will be in place enabling staff and students to begin 2022
in their new environments and the 9@RICE (resilience, innovation,
community exploration) program ready to begin.
Late 2020, the founding principal of Emmanuel College, Sr Rose
Glennen RSM passed away on 22 December 2020. Rose was an
amazing woman of Mercy, loved by those she worked with or knew
her. Thankfully Rose visited the school as part of Emmanuel Day
celebrations in 2019 and witnessed the extraordinary growth that has
occurred since the Emmanuel story began with Rose at the helm 30
years ago.

Mr Peter Morgan
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Catherine McAuley College, Bendigo
When you compare the activities and
events of 2019 with the experiences,
isolation and cancellations of 2020
and the beginning of 2021, it is more
evident what drives our culture and
community is shared time and space;
people socialising and doing activities
together, in the same space. The
absence of these events fractures culture
and impacts our own internal calendars,
loss of routine and ritual has left a void.
Online Learning in Lockdown
Throughout the upheavals of the
COVID-19 pandemic, staff and students
at CMC showed great willingness
to engage in the process of remote
learning. In 2020 our total lockdown
time was eighteen weeks of remote
learning. Our school was already well set up on the Google platform
and some innovative and pragmatic thinking quickly prepared Google
Meet, Google Classrooms and other Google sites for full-time remote
classroom use.
Staff quickly discovered that a flexible program worked best. Students
were front-loaded with work for the week and Google Meets was
used for introducing concepts, direct instruction and class ‘check
ins’. The sudden onset of remote learning compelled our staff to
upskill in the use of digital platforms for education and the result has
been a satisfying amount of growth in these areas. Flipped learning
approaches, pre-recorded help videos and other flexible approaches
to traditional learning will remain an ongoing method to engage and
support our students in their studies.
I highly commend the Year 12 Class of 2020 for the perseverance they
showed in their endeavours and the support they showed for each
other. The College also learnt the art of tracking health issues and
worked closely with Bendigo Public Health in limiting the spread of
COVID in our community.
Child Safety
All students enrolled at Catherine McAuley College (CMC), and any
child visiting, have a right to feel safe and be safe. The wellbeing of
children in our care will always be our first priority and we have zero
tolerance to child abuse. All allegations and safety concerns will be
treated seriously and consistently with our policies and procedures.
Faith Leadership
In 2020 and 2021, our theme Mercy for our Common Home
complements our reGEN program. We made limited progress
launching this in 2020 due to the restrictions on community
gatherings. In Term 1, 2021, reGEN has been re-launched to the
student and staff community and it is good to see the energy and
action already taking place.
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Learning and teaching through Veritas and Virtues is progressing and
enormous work has been dedicated to forming and integrating themes
that reflect reGEN and the College Strategic Pillars.
At the end of 2020 we farewelled Sister Kathy Ryan RSM who was with
us from 2007 and made an enormous contribution to the pastoral care
of so many families who needed support and was actively involved
in teams across the College, primarily Faith and Wellbeing. We thank
her for her enormous contribution and wish her well in her future
endeavours.
Wellbeing
We are still coming to understand the latent impact of lockdown on
learning and the social emotional consequences as we move into the
2021 school year.
During lockdown, regular communication was maintained between
school, families, teachers and students. Support took place in tiers
– daily Learning Tutor support, Learning Mentor pastoral care and
daily staff connection with Leadership and small groups of staff to
ensure morale and connection. Staff were provided with a home office
checklist, a newly generated pandemic working from home policy and
agile working guidelines.
Some students, who had previously experienced challenges in
attendance and engagement, found the remote learning a benefit to
them. We are looking at ways to be more flexible in our approach with
these students going forward.
Senior students were adversely affected by the cancellation of
milestone events and reduced social interactions during 2020.
However, they displayed a positive attitude and some of our student
leaders were featured in local media as role models and spokespeople
for senior students.
We have enjoyed Term 1, 2021 as we witness our students socialising
and enjoying their time together again.
Capital Developments
In 2020, planning and partnership development continued and in
2021 the construction phase will commence of a new joint use sporting
precinct, with the upgrade of sporting fields, a new gymnasium, indoor
cricket nets and netball courts.
We value our partnerships, which support outstanding learning
opportunities and facilities for our students and the community. Some
of the established partnerships are with Mercy Health, Australian
Catholic University, the City of Greater Bendigo, Cricket Australia, the
AFL, Danihers and Fraynework.
Together with our partners, we are continuing to introduce
sustainability into our operations. The reGEN program is creating
awareness and taking an active approach to sustainability with a focus
on local solutions.

Mr Brian Turner
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St Aloysius College, Adelaide
In 2020, we celebrated 140 years of
educating girls in the Mercy tradition
here at St Aloysius College. The
planned festivities were delayed by
the pandemic that changed our world,
but our recognition and celebration
of what the Sisters of Mercy have
achieved through the establishment of
a school that educates and empowers
young women was in our hearts and
minds throughout the year. During
challenging times, we are inspired by
the same gospel that motivated the
Sisters to come from Argentina to
Adelaide in 1880.
Our staff and students made a smooth
transition to remote learning by
harnessing the power of our learning
management system, SEQTA. Teachers videoed lessons, taught
online using Microsoft Teams and uploaded tasks and resources via
the portal. It was a steep learning curve for both staff and students,
but our Year 12 results suggest that student achievement was
not hampered by this experience. The creativity, innovation and
commitment of staff in their preparation for remote learning and
the calm and professional way they navigated this crisis deserves the
highest recognition and appreciation.
In addition to the benefits of using SEQTA for teaching and learning,
2021 has seen us connect with parents more effectively via the SEQTA
Engage portal. This enables more frequent communication of student
achievement to parents as well as providing continuous feedback on
assessment tasks. In the lead-up to this, staff engaged in professional
learning on the provision of high-quality feedback to students and
the response of parents suggests that this change in assessment and
reporting has been greatly appreciated.

The upgrade of the Redden Centre Undercroft in July last year has
been greatly appreciated, especially by primary and middle years
students. The comfort and variety of seating options, combined with a
massive reduction in noise levels, makes this a much more enjoyable
hub for students to relax in, as well as a more suitable space for
our Masses and assemblies. As the first of a number of “quick wins”
identified in our Master Plan, all stakeholders were pleased to see their
feedback shaping the physical environment of the College.
We completed Phase 3, being the final phase, of our solar panel
installation last year. This project has enabled significant progress
towards the environmental sustainability goals outlined in our
Strategic Plan. Our focus over the next 12 months will be to engage
with our student and staff Green JAM members (environmental justice
groups) to monitor the impact of the solar power and build on these
achievements.
Last year was especially challenging for the wellbeing of young people
in our community and the strength and integrity of our pastoral care
structures were truly tested. Whilst South Australia had a minimal
experience of lockdown, the impact of social distancing on the
life of the school meant that many of the exciting experiences and
memorable moments students look forward to were not possible. The
strength of relationships between students and staff enabled us to
maintain a sense of connection throughout the year. We are enjoying
the increasing availability of events, excursions, camps and curriculum
extension activities in 2021 and we hope that the more adventurous
journeys that support our Languages and Duke of Edinburgh programs
will become possible in the near future.
Our community draws strength from our Mercy values and in 2020,
we needed that strength to find a way through enormously challenging
times. By clearly living these values, we remain true to the vision of
Catherine McAuley and provide an environment where each of our
students can flourish in her own unique way.

Ms Paddy McEvoy
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In our Acknowledgment of Country at school gatherings we
acknowledge First Nations’ peoples and the importance of connection
to country for their leaders past, present and emerging. In 2020, we
were especially proud of our own emerging Aboriginal and Torres
Strait Islander leaders. Four of the 30 Aboriginal students enrolled at
the College completed Year 12 last year. Lily Butler Bull, Cheyanne
Noble, Maja Tongerie and Jordan West achieved excellent SACE
results and have gone on to study Nursing, Social Work, Teaching
and Law respectively. We know they will challenge social systems that
create injustice and use their education to make the world a better
place for all people.
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St Aloysius College, North Melbourne
This report reveals the progress and
achievements collectively made by
the St Aloysius College community
throughout 2020. Whilst 2020 was a
year like no other, it allowed time to
reflect upon how resilient, creative,
and marvellous our community is.
From online classrooms (via Zoom
and Teams) to virtual parent teacher
meetings, online assemblies, and all
manner of technology in between, the
story of Mercy, the core business of
learning and teaching, prospered in
ways, still unknown, as both an addition
and an annexe to the Mercy values of
Service and Hospitality.
In light of COVID-19, 2020 provided a
range of opportunities to re-position the
delivery of wellbeing at St Aloysius College. A range of resources and
structures were developed and implemented to support our students
during remote learning. Pastoral Leaders were supported through the
implementation of the 2020 Wellbeing and Academic conferences,
which, whilst conducted remotely, provided meaningful opportunities
for parents to discuss the academic and wellbeing needs of their
daughters. This initiative continued to develop the capacity of leaders
and teachers to identify and understand the links between student
wellbeing, growth and learning outcomes.

in their faith journey and bear witness to their willingness to engage
practically in the service of others – to display their Mercy values–
through unity and solidarity with those who are marginalised or
disadvantaged. Importantly, these actions demonstrated the essence of
our 2020 College theme: Service.
Numerous and frequent opportunities for participation in sacramental
life and prayer were provided virtually for students, staff and the wider
College community.
Throughout 2020, our students continued to achieve their best and
explore new opportunities, both individually and collectively. They
produced remarkable results and we have recognised and celebrated
their efforts and achievements. Their joy in learning, engagement, and
their ability to question, and remain curious, ensures that we continue
to explore new opportunities for powerful learning. The introduction
of new learning modules for Year 9 students has both provided and
facilitated continuous learning to our students.
Learning and teaching remained a true focus, with pleasing results
achieved at both ends of the bell curve. 2020 also witnessed the
introduction of new programs, new Learning Modules, and the St
Aloysius College Growth Education program.
The Annual Art and Technology Exhibition was a highlight of Term
4 and projected and celebrated (virtually) the many talents and
creativity of our staff and students. In the performing Art area once
again our student performances were superb, and this area remains a
testament to the commitment and hard work of our staff.

A series of professional learning sessions were conducted in-house for
staff in the areas of Restorative Practice and Child Safety. In addition,
and in order to continue to support our parent body during lockdown,
our Parent Forum was conducted via a webinar with Dr Justin Coulson
and focused upon Positive Parenting and Practical Ways to support
children through lockdown/isolation.

Our curriculum is also dedicated to promoting child safety at the
College; the Nourish Program is designed specifically for this objective.
We adhere to the Child Safe Framework and all staff members
complete the Child Protection Procedures and Mandatory Reporting
training. A weekly reminder about this programme is provided in Staff
Meetings and Briefings.

In 2020 Student Voice Committees were implemented and are now
at the pilot stage to be reviewed and developed further in 2021. In
addition, a range of additional wellbeing support was developed
for our students by our College Psychologist including a series
of Mindfulness videos and Wellbeing Wednesday Vlogs aimed at
reminding our students of the importance of looking after their
wellbeing, especially during uncertain times.

Continuous improvement to the College facilities ensures that St
Aloysius College presents a fresh, exciting and inviting learning space
for all students. In 2020 the refurbishment of the Student Reception
area, Senior Years classrooms and the College outdoor area were
completed.

Reflection, renewal and growth continued to drive the Learning and
Teaching Program at St Aloysius College. In the sphere of Faith, staff
continued with their progressive learning journey, through a number
of facilitated spiritual sessions exploring our role as Catholic Educators.
Our students participated in a range of Faith Development Programs
which included Community Service, fundraising, student leadership
programs, virtual Reflection Days and Retreats. It is certainly a
profound part of our work with students when we are able to share
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We continue to build our staff capacity and ensure succession planning
is supported by the College Leadership roles and structures - as a result
of reflection, the role of Associate Director was introduced.
Our success as a faith and learning community would not be possible
without the dedication and professionalism of our staff. I thank
every one of our teaching staff, administrative and support staff, and
maintenance team for their hard work, passion and commitment to
excellence.

Ms Mary Farah
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Sacred Heart College, Kyneton
The past twelve months have been a
remarkable time for education globally
with the Covid-19 pandemic compelling
schools to develop and implement remote
learning and teaching programs overnight.
I am immensely proud of the way that all
Sacred Heart College students, staff and
families coped with these unprecedented
challenges ensuring that contemporary
and robust learning was maintained. In
my thirty years of teaching, I have never
observed characteristics such as resilience,
flexibility and self-motivation to be as
important as they were during the darkest
periods of the extended 2020 lockdown.
I believe that the challenges of the
pandemic have brought a long due
appreciation for teachers and school
from parents, families and the broader
community. Hopefully this sense of the everyday challenges facing all
those who work in schools remains as a silver lining on a very difficult
twelve months.
Leadership and Management
Following an extensive review of Positions of Leadership, a range of new
leadership roles began to influence the ongoing development of Sacred
Heart College. Notwithstanding the interrupted nature of 2020, the
influence of roles such as the Junior and Senior Heads of School, the
Learning Resource Leaders and Head of Transition was significant. Like
all schools, remote and online opportunities were embraced; activities
such as Student Progress Interviews, Information Nights, Enrolment
Meetings and College Advisory Council Meetings were all held via Zoom
and other platforms. After five years’ service, Mr Ian Mills completed his
contract as Director of Business with Mr Matthew Shaw was appointed
as his replacement. Matthew comes to Sacred Heart following extensive
experience at a number of Melbourne schools and was most recently
Finance Manager at Yarra Plenty Regional Library Service.
Community
Although the last twelve months have seen perhaps the least amount
of direct community involvement between Sacred Heart College, our
families and our local townships, the challenges of managing remote
schooling have meant that these relationships have never been stronger.
The College had a clear priority during the periods of lockdown to ensure
communication with families was timely, well-informed and consistent.
The level of detail required to cover the changing circumstances required
increased use of SMS, email and social media posts. Key amidst the
various messages to parents was the College’s unconditional guarantee
to support any families who were suffering financial hardship due to the
sharp economic downturn.
Learning & Teaching
Learning and Teaching was significantly impacted during 2020 as we
moved in and out of remote learning throughout the year. Teachers made
huge adjustments to their methods of delivery, content priorities and

upskilled in the use of technology at very short notice.
Students developed greater skills in terms of independent learning and
their resilience shone through.
The Learning Enhancement Program began in 2020 creating a
differentiated program for highly able students in Years 7 and 8. Despite
trying circumstances in which to launch the program, it has proved to be
successful with most students engaging with it again in 2021 and some
additional students joining it.
In 2021 we are encouraging more independent learning as we have seen
the capabilities of our students. We have also learned to appreciate that
while the remote learning experience had its positives, it is no substitute
for the face-to-face learning experience where reactions can be better
gauged, and a sense of community can flourish.
Faith and Mission
The most challenging aspect of 2020 was that the College handed over
the Chapel and Side Chapel to First Aid. In the ever-changing landscape
of Covid 19, this was an important decision that needed to be made to
allow the extra space required. On the up side, this meant that I reached
out to other Mercy schools for support and ideas about how other schools
were managing their faith and mission in such trying times; in lockdown
and isolation.
I am very proud of the work that many of us did to create a virtual Mercy
Day celebration. Contributions came from Mercy schools in Victoria,
Sydney and Brisbane. We collaborated and shared songs, recordings,
poem, prayer and filmed the students in performance. The Spirit of Mercy
was truly alive.
We eventually got back to school, to celebrate the end of the year for our
Year 12s. The day was carefully orchestrated to accommodate Covid-19
restrictions and we were able to celebrate a Mass and Graduation via live
streaming. Many families were grateful for the great effort that went into
giving our Year 12s the best celebration we could.
Whilst it was a year like no other, it brought home the strength of Mercy
in our school communities.
Student Wellbeing
Notwithstanding the strangeness of the times and the challenges many
of us faced by being forced to learn new skills, many great things and
understandings came out of 2020. Our continued drive to develop
students as independent learners was greatly enhanced during this time.
Our students were very impressive through all of this. Keeping track of
the wellbeing of students became a priority, and maintaining normality as
much as possible became very important.
Homeroom ran every Monday as a visual check on student’s wellbeing.
Learning Support was still provided via Zoom. Our Wellbeing Team were
busy contacting students as well as chatting to new on-line referrals they
received. Our Student Leaders kept up morale and stayed at the forefront
of students’ minds, producing motivational videos and messages.
Students were both excited and apprehensive to return to school, and this
emotional mix continued into the beginning of 2021. Students have now
settled, with a new appreciation of being at school.

Dr Darren Egberts
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Mount Lilydale Mercy College, Lilydale
Tradition dictates that the College
theme is developed by the incoming
student prefect body, based on a Mercy
Value which will then be highlighted
as an overall College focus for the year
ahead. 2021 was no different, with
our student leadership developing the
theme:
“Serve one another humbly in love.”
The Bible reference is from Galatians
5:13, which reads, “…you, my brothers
and sisters were called to be free …
serve one another humbly in love.”, a
fantastic theme to highlight our 125
Year celebrations.
The Sisters opened a school here in
Lilydale in January 1896, but it was not
until November that year, that land was purchased (for 160 pounds)
and the convent foundation stone was laid, atop of Rourke’s Hill. The
Sisters then built our history of a vibrant learning and community by
living and breathing compassion and service, which they extended
throughout the local community.
2020 will of course be remembered as the Year of COVID19. Despite
that, the College worked hard to maintain a connection to our
community with our Catholic identity, Mercy heritage and faith
development. Year 12 students benefitted from a two-day retreat,
enabling them to focus on their relationship with God, self and others.
Staff and students who had participated in the Australian Catholic
Youth Festival 2019 continued their formation online. The Vinnie’s
Winter Sleep Out was also adapted to a virtual event and extended to
all students and families. Awareness raising for various charities and
causes continued online, including:
• a beautiful Reconciliation Week liturgy.
• Goods were collected for St Vincent de Paul
• Money raised for Caritas Project Compassion and Mercy Works
Many online resources were developed, including reflections on
Sunday Gospels, scripture and prayer and writings from Pope Francis.
Senior students developed resources for the Year 9 cohort to introduce
the Catholic Schools’ Youth Ministry Australia program online in
addition to preparing a liturgy for each year level, based on our six
Mercy values.
Many families joined us each Friday morning for online Mass, affording
them the celebration of the Eucharist. Class Masses and regular prayer
groups were also celebrated in this way.
With remote learning dominating the year that was 2020, maintaining
student connectedness was paramount. Student led activities (online)
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was an emphasis, so too became check in times for homeroom groups
during Pastoral Care times and Telehealth services with the College
counselling team. The diligent work of Homeroom teachers and Year
Level Leaders allowed for the College to identify students showing
signs of disengagement and in turn, allowed the counselling team to
reach out to families.
We were able to assist students experiencing technology problems
through the hard work of the IT department, and provide supervised
study at the College for children of essential workers and other
students deemed vulnerable.
Restorative practices remained a central theme in building strong
student – teacher relationships and were used as a model for conflict
resolution. The desire to continue to build positive, proactive
relationships was predominant in bettering classroom management.
Child Safety continues to be at the centre of all we do at Mount
Lilydale Mercy College. All staff undertook Child Safety Training, with
staff being regularly reminded of mandatory reporting requirements
and processes at staff meetings. Students were also reminded of their
right to be safe through assemblies and the student planner. Parents
were encouraged to visit the College webpage to review College
policies through correspondence and at information nights.
To further protect students and be proactive in promoting safety, the
College has become a Respectful Relationships Partner School. The
process to train key stakeholders within the College has begun, under
the invitation of the Department of Education and Training.
With the onset of remote learning, our Professional Learning Program
focused on developing staff capacity in navigating remote learning,
with a focus on pedagogy and using various technology tools to deliver
instruction, assess students and to support different learning styles.
We also explored various online formative assessment methods, that
were both asynchronous and synchronous, that checked for student
understanding and provided meaningful feedback.
In order to assist staff and build their adaptability to be working
at home, the College organised Dr Amy Maxwell to present several
sessions on resilience strategies to assist with working remotely and
mental health, including Mental Health First Aid training.
During this time, we continued to finalise the consultation process with
staff and the College Architect, Matt Cirillo, on Stage 3 of our building
program, developing a concept plan that will be used to form the
design of the new Heath Building and refurbishment of the Campbell
building. These buildings will complete the new College Visual Arts
precinct, while providing more modern senior classrooms for our VCE
students.

Mr Phil Morison
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St Joseph’s College, Mildura
Being a part of one of the most
longstanding communities in Mildura
fills us with pride every day. It is an
honour to be among those entrusted
with maintaining Catherine McAuley’s
legacy whilst continuing the work the
Sisters of Mercy began in 1906.
How serendipitous that we had always
planned to dedicate ourselves to the
core value of ‘Community’ in 2020.
Certainly, our celebrations weren’t
exactly as we originally expected, but
perhaps that was for the best. Like
communities the world over, ours has
been tested. We are so blessed to have
emerged stronger and more united by
faith and purpose than ever.
At a time when circumstances have
threatened the livelihoods of so many, I am proud to say that the staff
of St Joseph’s College remained active, busy, and working throughout
2020. The efforts of every single person advanced the College’s vision
and mission, thereby allowing us to share our success with the greater
Sunraysia community. We were able to offer real, practical support in
the form of fee relief to our families, and engage local businesses to
help us deliver programs like our Community Connection Meals and –
for the students – Connection Cookies.
During the remote learning period we were able to implement an
advanced cleaning and maintenance schedule. This allowed us to
revamp existing learning spaces and shared work areas for teaching
and non-teaching staff.
Our students and staff did a remarkable job of embracing remote
learning and reaching out to one another to make sure that each
person had what they needed to succeed. Everyone committed to a
shared vision of learning and had confidence in one another.
We encouraged everyone here at the College, students and staff
included, to adopt a growth mindset. To focus on remaining present
to the realities of life and searching for opportunities to enjoy every
day and remain hopeful and happy. Staff members checked in on one
another and collaborated to ensure that everyone knew how to use the
various platforms we employed. They invested themselves in delivering
quality education and supporting student success and wellbeing. We
applaud them for keeping a positive outlook and adapting to situations
beyond their control.

sport they so adore and rely upon for fitness and mental health. The
Class of 2020 will look back and realise that they gained a multitude of
skills well beyond the realm of any academic curriculum.
Everyone easily ‘pivoted’, finding replacements for the things they
could not do. Naturally, this meant catching up via video instead
of in real life and much more. Students were encouraged to take
responsibility for their wellbeing and used tips from our ‘Fit & Focused’
booklet to stay physically active and mentally well in ways they might
not have tried before.
Our remote learning Liturgy Program allowed students to continue
their sense of belonging to the school by being involved in College
Masses, despite not being there in person. Our St Joseph’s the Worker
Feast Day and Mercy Day Masses were filmed and streamed to all
of our community to reinforce and celebrate the Mercy Tradition by
ensuring students were still connected, inspired and engaged in their
faith journey.
The Mercy Action Group remained active in providing opportunities
for staff and students to remain involved through a flexible range
of social justice activities despite being in remote learning. The
Community Meals Program initiative provided home cooked meals and
a supportive letter written by one of the students to people in need as
well as the Face Masks for PNG, where students were encouraged to
make fabric face masks for the Sisters of Mercy to distribute as needed.
In 2021, we are hopeful that we can be safely together both in spirit
and in person with uninterrupted learning and a greater sense of
normality. It is the Year of Service, and we look forward to celebrating
all masses and other College events so that everyone, especially the
students, can take part in the full St Joseph’s College experience.
We are very fortunate to be part of a College community that has
rallied together, indeed displaying tangibly the school values we
so often speak about such as hospitality, justice, compassion and
inclusiveness. Our students have faced each challenge not as an
individual but as a community, looking towards the common good.
These are difficult times but good news stories abound at St Joseph’s
College because the collective good a crisis calls for, has been
answered in simple everyday acts of working together, showing
kindness, being inclusive and recognising the bonds that draw us
together.

Mrs Marg Blythman
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Our students were amazing. They got on with the job of learning and
kept up with their schoolwork. They also helped one another and
remained resilient despite the loss of both their social lives and the
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Our Lady of Mercy College, Heidelberg
A popular and highly respected
psychologist, Brené Brown, has written
a book titled Daring Greatly. The title
is taken from a quote by Theodore
Roosevelt, who used it to explain that
those who throw themselves into the
work of trying to achieve something
are daring greatly, even if their efforts
result in failure. I believe in 2020, much
of our power has come from daring
greatly.
At OLMC, our power often comes
from the values we share – courage,
compassion, justice and joy. Every
step of the way in 2020, we saw
leaders, teachers, students and parents
demonstrate all of our values. We have
introduced new practices and found
new ways to do old things. My reflections will not do justice to all that
has occurred, but it will highlight some examples of our success.
We found courage when we:
Moved to online learning and, with very little notice, developed and
implemented multi-layered plans to continue. We had to take risks
quickly and pivot on more than one occasion as COVID-19 threw new
challenges at us on a regular basis. We had to be creative, innovative
and agile in all aspects of our work.
The move to online learning meant finding new platforms that
would enable us to continue delivering quality learning and growth
opportunities for our students. We quickly moved to Google Classroom
and determined that Google Meet would be our new virtual classroom.
Teachers became expert videographers, creating hundreds of hours of
video instruction to help students learn new knowledge and skills.
We also found new ways to engage with families at our online
events, such as:
• Time and space with Year 7 Mums and daughters
• Mothers’ and Fathers’ day activities
• Subject Selection evenings
• Parent information nights
• Parent/Teacher interviews.
Many of these innovations now mean that we have established new
ways to enable our families to be more involved and engaged in the
many aspects of school life that our students experience.
We found compassion when we:
Continued to find ways to connect with our social justice activities. So
many in our community purchased raffle tickets to support McAuley
Community Services for Women, and we raised more money than in
previous years. Some of our students ‘slept rough’ at home to raise
money for Mercy Works, and others continued to connect with the
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vulnerable in our community by writing cards and letters. Many
families showed compassion and support for others, understanding
that we have all been impacted differently, and some severely.
Weekly check-ins with staff and students enabled us to maintain an
understanding of the wellbeing issues facing our students. Students
who were identified as struggling during lockdown were monitored
by Pastoral Leaders, Year Level and House Coordinators and the
Counselling team continued to support students online.
Our approach to Child Safety issues was adapted to recognise that
staff and students were working from home in a variety of settings.
We developed handbooks for staff and students to guide them about
safely setting up their home environments, things to be cautious about
and conversations that were not appropriate for staff or students
to overhear. We also provided a similar guide for parents to help
them understand how to support their daughter in setting up their
learning space.
We found joy when we:
Celebrated Mercy Day. It was the brainchild of a dedicated team of
staff and student leaders and we had such great online attendance.
We celebrated liturgy, watched the staff and student Family Feud,
did some baking, meditated, completed a scavenger hunt and even
attended a 1980s disco. Mercy Day continued to be a day filled with
joy and celebrations.
The final Year 12 Assembly and Liturgy were a wonderful chance to
acknowledge the courage and strength of our Year 12s as they moved
towards their exams. It was also recorded and shared with families and
viewed by over 500 members of our school community.
We found justice when we:
Continued to reach out to each other and ‘showed up’ when it would
have been easier to just give up. We continued to contribute to the
fabric of what makes OLMC the excellent school that it is, unperturbed
or diminished by interacting remotely and online.
Stage 5 of the building program was completed in April 2020 and we
opened the Design Art and Technology Building. Unfortunately, we
had to wait until October before it was filled with students and became
fully operational. Stage 6 began in April 2021 and will provide a new
cafeteria, classrooms and above-ground and ground-level walkways
to ensure easy travel across the campus. It is due to be completed in
August 2021.
We know our power comes from our people and their courage to take
new risks and challenge themselves to learning new ways. In 2020, we
found this to be true in ways that are compelling and likely to be of
enduring significance as we move forward in 2021.

Ms Judith Weir

PRINCIPAL

St Brigid’s College, Lesmurdie
With a diminishing number of students
in attendance for the second half of
Term 1 2020, our staff displayed a
great deal of competence and agility in
teaching the students at school, whilst
catering for the needs of those at home.
This, of course, was unsustainable
in the long-term and by Term 2, we
had switched over to full time remote
teaching via our various electronic
platforms. To say I am extremely proud
of our staff who met and delivered the
challenge facing them, with seeming
ease, is an understatement.
Staff at St Brigid’s College were flexible,
determined, and quick to adapt and
learn, and I know that they continued
to deliver a high-quality education as
attested to by the many appreciative emails and phone calls received,
which were also very supportive of the measures we put in place for
the safety of our children and the wider community. As a matter of
interest, the only concern received was that our teaching staff were
setting too much work for the students, so we made the necessary
adjustments.
Learnings from the online remote delivery indicated that we needed
to use a uniform platform with our students. As a result, in Term 1
2021, we launched SEQTA Learn (for students) and SEQTA Engage
(for parents). We continue to regularly open various features as we
navigate this new Learning Management System.
As a Catholic school in the Mercy tradition, our focus is on the safety
of the children and adults in our care at school. Over the past year,
our enhanced cleaning regime, restrictions to visitors on our campus,
detailed contract tracing precautions, and other measures, helped
to keep our community safe. As a close-knit Catholic community,
I am particularly proud that during our remote delivery times, we
were able to support all our staff through re-deployment to various
roles and were able to ensure that our cleaning and hygiene practices
were second to none. We also ensured that families were supported
through, not only the education of their children, but during difficult
financial times, through fee relief practices. Furthermore, for the
safety of our students, staff at our College are adopting the Keeping
Safe Program and have completed an audit of our K-12 curriculum
with a view to identifying gaps and ensuring that measures are put in
place to deliver all aspects of the program.

and the student leadership opportunities, the quality of student
care and contact during the remote delivery of curriculum was very
much appreciated by our parents and students. As we returned to
face to face teaching, we continued to focus on the wellbeing of
the students, and with the help of our Parent Forum, made plans to
enhance the facilities of our school that are used by our students.
We have just completed a program of enhancement to the seating
for students throughout the College, the refurbishment of the Early
Year’s playgrounds, and the purchase of Lexile readers. A new nature
playground is also in the pipeline.
As we approach the end of Term 1, 2021 and restrictions have
continued to lift, it has been our pleasure to welcome back our 2020
High Achievers. We are proud that 20% of our ATAR cohort attained
a score of 90+ and our Dux, Emma Simpson, achieved a score of
99.3. The students’ hard work was acknowledged with twenty
various awards from SCSA, as well as the bursaries from the various
universities including Notre Dame.
For years PP-10, 2020 was the last year of the delivery of an
International Baccalaureate curriculum. The start of 2021 has seen the
delivery of a solely Western Australian curriculum and the adoption
of an Explicit Instruction format for literacy in the primary years.
After one term, feedback from students, staff and parents has been
extremely supportive and positive.
We are in the process of revisiting two of our Mercy Values each
academic year. We focussed on Respect and Service in 2020 and
wore our Starfish badges. 2021 now allows us to focus on Compassion
and Hospitality. Our ‘Teacup’ badges are proudly worn by staff
and students creating a direct link to the wonderful Mercy aspect
of ‘a comfortable cup of tea.’
Despite our Week 1 lockdown this year, our community hit the ground
running for 2021! Staff have commenced the work of engaging with
the Mercy Charter as we reflect on our Vision and Mission and ‘the
journey ahead’. Our community is now in the early stages of writing
our strategic directions for the next five years and together we are
excited by the many opportunities that we wish to make available for
our students.
The journey continues…

Ms Carmen Cox

PRINCIPAL

Our 2020 Wellbeing focus resulted in the setting up of our Staff
Wellbeing Committee and plans for the provision of the wellbeing
of our students, while interrupted in a formal way during the first
half of the year, highlighted the quality of the pastoral care provided
for our students. As well as the scheduled Learning Curve program
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Santa Maria College, Attadale
In 2020, the Year of COVID, our Mercy
value was Compassion. So appropriate
when many in our community needed
care and kindness.

Wellbeing
Social connection and a sense of belonging were a focus with Pastoral
Care Time providing opportunities for students to grow and learn about
themselves. Some of our achievements in the area of Wellbeing include:

Mission
During 2020, the College continued to
focus on our ethos and how this can
be further enhanced. As a result of
COVID-19 we needed to be creative and
look at alternatives.

• Implementation of our Mental Health Strategy

Some of our achievements in the area of
Mission include
• D
 evelopment of a clear Mission and
Vision statement with community
consultation as part of our new
Strategic Plan.
• R
 enewal of the definitions of our
Mercy values to ensure they are
contemporary with language that
students understand.

• D
 evelopment and implementation of a transition program for students
joining our boarding community called “Boarders without Borders”.
Our 2020 SLC initiated greater connections across year groups, by
having Year 5 and Year 12 shared lunches.
Child Safety
Child Safety continued to be a priority in 2020 with continued focus
on CEWA’s Child Safe Framework with staff. College Advisory Council
members were also part of the implementation process. Our Health and
PE staff have embedded the Keeping Safe Curriculum into our Health
programs and our PCT programs. Other areas that were a focus include
• Updating and promoting our policies related to child safety
• Induction processes conducted by our Head of Professional Learning
• Promotion of our Staff, Student and Parent Codes of Conduct
• Completion of Mercy Education online modules

• Implementation of a weekly faith focussed section in our News Blog.

• Completion of Mandatory Reporting and Child Safety Procedures

• Provided faith formation opportunities for staff via opt in workshops.

A successful School Registration Compliance Audit indicated a positive
outcome in the area of child safety.

On November 9 2020 our beloved Sister of Mercy, Sr Marg passed into the
hands of God after 17 years of service to our College. Just like Catherine
McAuley, Sr Marg loved a comfortable cup of tea and a chat. She spent
many hours in our staff room sharing kind words, providing gentle advice
and listening to those who needed someone to care for them.
Teaching and Learning
During COVID-19, staff taught from home for the first time in their career,
boarders logged in remotely from paddocks, the only place they could get
a connection, a student joined drama classes live from UAE, staff filmed
and presented Science Shows online, and dance routines were taught by a
guest presenter live online from London. The successful implementation of
remote learning was a great credit to all our dedicated, creative teachers.
Some of our achievements in the area of Teaching and Learning include
• Implementation of our ‘Connecting Learning to Life Strategy’ across
all learning areas
• A
 ll staff became efficient in the use of TEAMs and OneNote and
smoothly transitioned to remote learning in a very short time
frame and showed incredible growth and confidence in the use of
technology for online learning.
• Staff developed proficiency in use of Edval for all timetabling needs
COVID impacted the Year 12 cohort however the smooth transition to
remote learning limited the impact on results. A key difference was the
large number of early offers provided by Universities.

Communities of Need
As one of only two Catholic Girls Colleges who provide boarding
facilities in Western Australia, we have chosen our boarding families as
our community of need. These families face the large expense of tuition
and boarding fees when sending children to boarding school. Boarding
Bursaries have been offered to a number of families with 3 siblings
currently in boarding.
The remoteness and size of local country schools often disadvantages
these students academically, so it is important we provide adequate
academic support to our boarders, particularly those who join us in the
older year groups.
Capital Developments
The successful renovations to the bedrooms of the remaining two of the
four boarding houses was completed in January 2021. These fresh and
modern renovations have been welcomed by the boarding community.
Other minor capital works enhancements at the College included
acoustic panels and green screens, installation of modern drinking
fountains, and a CCTV system.
Work continued on our Master Plan which led to the submission of
our Local Development Plan to Council and the beginning work to
understand the site needs for the first stage of the Master Plan.
The Development of the College Strategic Plan for 2021-2025 began
mid year and involved significant consultation and workshops with
staff, students and our parents until it was refined and launched. This
document will be provide guidance over the coming years to ensure we
remain a vibrant, thriving community.

Ms Jennifer Oaten
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Student and Staff Snapshot
		
Teaching
Support
Total FTE
College Name and Location
Students
Staff (FTE)
Staff (FTE)
(Full Time
				Equivalent)

Total Head
Count

Includes
Religious

Mercedes College, Perth

838

69

29

98

126

0

Academy of Mary Immaculate, Fitzroy

670

51

24

75

90

1

Sacred Heart College, Geelong

1,508

101

51

152

188

0

Catherine McAuley College, Bendigo

1,418

116

53

169

193

1

St Aloysius College, Adelaide

1,232

88

36

124

162

3

St Aloysius College, Nth Melbourne

447

38

13

51

57

0

Sacred Heart College, Kyneton

785

66

38

104

130

0

1,494

105

52

157

182

0

826

66

52

118

153

0

1,199

87

39

126

148

0

St Brigid’s College, Lesmurdie

909

62

49

111

125

0

Santa Maria College, Attadale

1,305

107

50

157

189

0

12,631

956

486

1,442

1,743

5

Mount Lilydale Mercy College, Lilydale
St Joseph’s College, Mildura
Our Lady of Mercy College, Heidelberg

Students

Total

%

Girls

10,292

81%

Boys

2,339

19%

Total

12,631

100%

Staff

Total

%

Teaching - Female

680

47%

Teaching - Male

276

19%

Support Staff - Female

375

26%

Support Staff - Male

111

8%

1,442

100%

Total
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Financial Snapshot
Recurrent Income
Government Grants
Tuition Fees
Other Private Income

$m

%

155.8

60.1%

94.5

36.5%

8.9

3.4%

259.2

100.0%

		
Recurrent Expenses

$m

%

167.1

64.5%

Curriculum

12.5

4.8%

Property Management

13.6

5.2%

Other Recurrent Costs

23

8.9%

Transferred to Capital

43

16.6%

259.2

100.0%

Salaries and on-costs

Recurrent income

Recurrent

Recurrent income

Recurre

Recurrent income
Recurrent expenses
		
Capital Income

$m

%

43.3

91.3%

Grants, Donations, Other

1.3

2.8%

New Capital Loans

2.8

5.9%

0

0.0%

47.4

100.0%

Capital Expenditure

$m

%

Loan Repayments

16.7

35.3%

New Capital Expenditure

26.2

55.5%

4.5

9.2%

47.4

100.0

RecurrentRecurrent
Cash Surplus
income

Transfer from Reserves

Transfer to Reserves

Recurrent expenses

Capital income

Capital expe

Capital income

Capital ex

Capital income

Capital expenditure

Capital income

Capital expenditure

IMPORTANT NOTE:
Mercy Education Ltd has filed a detailed, audited Special Purpose Financial Report with the ACNC.
The information provided above is designed to show the different funding and cost elements involved in operating our schools.
It is not intended, nor should it be used, as an alternative to the detailed, audited accounts of the company.
The financial information provided above excludes depreciation.
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College Advisory Council Members
MERCEDES COLLEGE, PERTH VIC
Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Bursar

Sr Elizabeth Nicholls RSM
N/A in 2020
Mrs Kerrie Fraser
Ms Jessica Patterson
Ms Sandra Andrews
Miss Amanda Meloni
Mr Steve Vinciullo
Mr Martin Tucker
Mr Ian Barter

ACADEMY OF MARY IMMACULATE,
FITZROY VIC
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Business Manager
Council Member
Council Member
Council Member
Council Member
Council Member

Mr James Baker
Sr Mary Moloney RSM
Ms Deni Hexter
Ms Leanne Abela
Dr Timothy Lightfoot
Mr Paul Finneran
Mr Andrew Baker
Mr Paul Merrigan
Mrs Nancy Cover
Mr John Martin
Dr Dianne Cullen
Mr Peter Riordan

ST ALOYSIUS COLLEGE,
ADELAIDE VIC

ST JOSEPH’S COLLEGE,
MILDURA VIC

Chair
Dr Susan Holoubek
Principal
Ms Paddy McEvoy
Council Member Mr Justin Lokhorst
Council Member Prof Nicholas Procter
Council Member Sr Helen Owens RSM
Council Member Ms Yvonne McKernan
Council Member Ms Lisa Dallow
Council Member Ms Josephine King
Council Member
(Business Manager) Mr Steve Andrews

Chair
Mr Greg Leslie
Deputy Chair
Mr Scott Hopkins
Principal
Mrs Marg Blythman
Council Member Dr Matthew Gray
Council Member Mr Heath McClaer
(Deputy Principal – Students)
Council Member Ms Rhonda Gallienne
Council Member Mr Greg Kluske
(Deputy Principal Learning & Teaching)
Council Member Mrs Nadia Dichiera
In attendance:	Mr David Lim
(Business Manager)

ST ALOYSIUS COLLEGE,
NORTH MELBOURNE VIC
Chair
Mr Rick Wight
Principal
Ms Mary Farah
Council Member Mr David Skeels
Council Member Mr Drew Parkinson
Council Member Ms Anthea Bartlett
Council Member Mr Luigi Sammartino
Business Manager	Mr Jonathan Stringfellow

SACRED HEART COLLEGE,
KYNETON VIC

Chair
Mr Philip Anglin
Deputy Chair
Mr Anthony Baldasso
Principal
Ms Anna Negro
Council Member Sr Joan Wilson RSM
Council Member Ms Pauline Braniff
Council Member Mr Chris Hayes
Council Member Mr Michael O’Brien
Council Member Mr Luke Haitas
Council Member Mrs Gael Perry
Council Member Ms Jennifer Falco
In attendance:	Mrs Catherine Middlemiss

Chair
Mr Paul Strang
Principal
Mr Darren Egberts
Council Member Mr Simon Meadows
Council Member Mr David DeGrandi
Council Member Ms Andrea Knight
Council Member	Sr Madeline Duckett RSM
Council Member Mr Matthew Stewart
Council Member Mr Jonathan Wheeler
Council Member Mr Tim Walsh
(Director of Business)
Minutes Secretary Mr Ian Mills
DP Learning & Teaching –
Semester One
Ms Debra McNaughton
DP Student Wellbeing –
Semester Two
Ms Julie Mortimer

CATHERINE MCAULEY COLLEGE,
BENDIGO VIC

MOUNT LILYDALE MERCY COLLEGE,
LILYDALE VIC

Chair	Rotating Council
Members
Principal
Mr Brian Turner
Council Member Mrs Fiona Russell
Council Member Mr Jason Hannaford
Council Member Mr Jeff Westbrook
Council Member Sr Geraldine Larkins
Council Member Mr Tom Maher
Council Member Mr Jason Angove
Council Member Mrs Maree Martini

Chair
Dr Jo Drummond
Deputy Chair
Mrs Prue Vanstan
Principal
Mr Philip Morison
Council Member Mr David Hausler
Council Member Mr Stephen MacDonald
Council Member	Ms Annie
McCooey-Hennessy
Council Member Mrs Cassandra Read
Council Member Mr Philip Roper
Council Member Ms Deanne Pavey
Council Member Mrs Sue Philips
In attendance	Mr John Rodgers (Deputy
Principal – Pastoral Care)
In attendance	Mr Dean de Munk
(Business Manager)

SACRED HEART COLLEGE,
GEELONG VIC
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OUR LADY OF MERCY COLLEGE,
HEIDELBERG VIC
Chair
Mr Christopher Conroy
Principal
Ms Judith Weir
Council Member Ms Carmel Abrahams
Council Member Sr Eileen Ann Daffy RSM
Council Member Mr Paul McEvey
Council Member Mr Dane Totham
Council Member Mrs Jennifer Howe
Council Member Mrs Ann-Maree Keenan
Council Member	Mr Nicolas Sulzberger
(Business Manager)

ST. BRIGID’S COLLEGE,
LESMURDIE WA
Chair
Mrs Siobhan Allen
Principal
Mrs Carmen Cox
Council Member Ms Megan Ansell
Council Member Sr Joan Buckham RSM
Council Member Mrs Sharron Patrick
Council Member Fr Michael Separovich
Council Member Mr Peter Stewart
Council Member Mr David Thomasson
Council Member Mr Gerard Tonks
Council Member	Mr Neil Grime
(Director of Business)

SANTA MARIA COLLEGE,
ATTADALE WA
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Business Manager
(ex officio)

Mrs Libby Wilkes
Mrs Jennifer Oaten
Mr Franco Andreone
Ms Grace Coombs
Mrs Jane McCormack
Sr Breda O’Reilly
Mr Lejo Ouwendyk
Mr Mark Patterson
Mrs Michelle Radley
Mr John Robertson
Christian Stanes
Mr Tim Stewart

MERCY EDUCATION LIMITED
720 Heidelberg Road, Alphington Victoria 3078 PO Box 5067. Alphington Victoria 3078
Tel: (03) 9490 6600 Email: contact@mercy.edu.au www.mercy.edu.au
ABN: 69 154 531 870

