
I have great confidence in you to do what you 
think best. State your opinion and always 

act with courage. Catherine McAuley
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The existence of Mercy Education gives strength, 

support and solidarity to each of the member Mercy 

schools – staff, students, College Councils and 

parents – as the work of Mercy Education continues 

into the future. Education was dear to the hearts 

of Catherine McAuley and her companions when 

the Institute of the Sisters of Mercy was founded 

in Dublin, Ireland in 1831. Across one hundred 

and ninety years, as the Sisters travelled to many 

parts of the world, methods of education changed 

and developed and current governance by Mercy 

Education Limited allows the education mission to 

continue in the schools under its care.

This Annual Report covers the time from the last Annual 

General Meeting in June 2019 to the present. The 

Board has met twice in each school term and as usual 

scheduled a meeting in both Adelaide and Perth. We 

were able to meet in Adelaide in September and held a 

College Leadership and Council Seminar the previous 

evening; however we were unable to travel to Perth at the 

end of April and also needed to cancel the 2020 College 

Leadership and Council Seminar. The last two Board 

Meetings have been held using technology as will the 

Board Meeting and Annual General Meeting on 12 June.

The Ministry Governance Forum usually held in Sydney in 

March, did not take place however the Deputy Chair, Chief 

Executive and I did attend a one-day Governance Forum 

in Melbourne in October 2019 and will hopefully attend 

the postponed Governance Forum later this year. On these 

occasions all Mercy ministries come together to share 

experiences and to hear expert speakers.

In June 2019, I had the privilege of attending a ritual at 

Mercedes College in Perth to entrust the Convent of Mercy, 

Victoria Square, to Mercedes College. The Convent was 

the home to the founding Sisters of Mercy who arrived in 

1846 to commence the Mercy presence in Australia, and 

of course, was also the home of many Sisters since. The 

College community will treasure the Convent and its use 

will certainly enhance the life of the students.

Various celebrations have taken place in the schools and 

the Opening and Blessing of the Mercy Learning Centre 

at Mount Lilydale Mercy College on 23 August was one 

such occasion. This magnificent building is Stage 1 of a 

recently developed Master Plan. On 21 November, the 

Sister Anastasia Vanderfeen Building was commissioned 

and blessed at Catherine McAuley College, Bendigo. The 

main purpose of this refurbished building is to house the 

multi-bed Allied Health teaching area and Food Technology 

facility. Sacred Heart College, Newtown is celebrating 160 

years of Mercy in Geelong with many and varied events 

throughout the year.

A highlight of 2019 was the Mercy Leadership Program 

and Dublin Pilgrimages offered in March and July. These 

two pilgrimages were conducted by Mercy Education in 

partnership with Mercy International Centre and welcomed 

just over fifty participants, mainly from education but also 

from MacKillop Family Services, Mercy Health, Parish Work 

and Retreat Direction and included Mercy people from New 

Zealand, Canada and Ireland. Unfortunately the ISMAPNG 

Pilgrimage and the Mercy Education Pilgrimage have been 

cancelled for 2020.

Judy Sailors, Judy Young and Lisa Deiana were 

welcomed to Mercy Education and along with the Chief 

Executive Officer Christopher Houlihan, Eugene Lynch, 

Joe Konynenburg, Katie Zhang and Effie Coulson, have 

shown outstanding support to the schools. On behalf of 

the Board I thank each person for their outstanding work, 

support of all and each other with cheerfulness, dedication 

and creativity. 

The year 2020 will always be remembered. Terms 1 and 

2 have been like no other and have provided numerous 

challenges in all facets of our lives. The response shown 

by all those associated with Mercy Education has been 

remarkable. On behalf of the Board I also thank each 

Principal for the inspiration and commitment they have 

shown over the past year. They have led their school 

communities admirably in trying times. The Catholic 

Education Office in each diocese in which we work 

has also been outstanding in providing support and 

encouragement and no doubt the College Advisory 

Councils of each school have been most supportive. 

Gratitude is expressed to all concerned.

Finally, thank you to the Directors, for their wisdom, sense 

of responsibility and generosity in undertaking all that is 

required of them. Thank you also to members of the Board 

sub-committees who meet with Directors and Executive 

staff to offer advice on finance, risk and education matters. 

It is good for all of us to remember that our efforts are 

motivated by the Mercy values of Compassion, Justice, 

Respect, Hospitality, Service and Courage.

Sr Sylvia Williams RSM| BOARD CHAIR

Board C hair’s Report



C hief Executive’s Report
I am pleased to report on the good works Mercy 

Education Limited (Mercy Education) achieved 

during the past twelve months which were 

undertaken on behalf of the Institute of the Sisters 

of Mercy of Australia and Papua New Guinea 

(ISMAPNG).

The Mercy values drawn from the work of Catherine 

McAuley who founded the Sisters of Mercy are very much 

alive in our schools. Our Catholic identity is strengthened 

through the regular involvement of Sisters at many school 

events and their support of the work of the school staff 

in carrying on their Mission is greatly appreciated. The 

schools are intricately connected to the work of the Institute 

in promoting actions which contribute to the ecological 

sustainability of the planet. Encouragingly, many of the 

initiatives are student-led. Importantly, the focus at the 

annual Leadership Forum in October 2018 which was to 

identify and support a ‘community of need’, crystallised in 

many of the schools during 2019 and mirrored the original 

corporal works of mercy that Catherine McAuley used as 

inspiration in her response to the Gospel challenge she felt.

Supporting schools meet the myriad of regulations 

and requirements in both the financial and risk audit 

compliance areas is a continuing work of Mercy Education 

and was enhanced by the 2019 appointments of Ms Judy 

Sailors as Head of Business Operations and Ms Judy Young 

as Head of People and Culture. Judy Young’s portfolio 

includes the vital area of oversight of Mercy Education’s 

commitment to a child-safe environment for all students 

and this has been a major focus of her Human Relations 

and Risk & Compliance role as Mercy Education meets 

its obligations under the State and Commonwealth Child 

Safe Standards. Integral to this commitment is the work 

of Catholic Professional Standards Ltd (CPSL) which came 

into operation as a response to the findings of the Royal 

Commission into Institutional Responses to Child Sexual 

Abuse. The CPSL aims to foster a culture of safety and 

care for children and vulnerable adults and consequently 

developed the National Catholic Safeguarding Standards, to 

which Mercy Education is committed.

To meet the challenges school leaders face in today’s 

world, with greater scrutiny on Church-based organisations 

and justification for government funds to operate Catholic 

schools a regular challenge, the Leadership Forum in 

October 2019 focused on the upcoming Plenary Council. 

The forum delivered outcomes, such that our Leaders 

acquired an inspiring understanding of the Plenary Council 

and were able to share their concerns, hopes, frustrations 

and plans for the journey toward the future for the Church 

in Australia. As a result, our Leaders had an excellent 

opportunity to discuss how they might use the process as 

a way of engaging their staff, students and communities 

in this important watershed moment for the Australian 

Catholic Church.

Importantly, Mercy Education continues to support its 

Principals through the wellbeing provision that supports 

Principals in establishing and maintaining a personal and 

professional wellbeing plan so that they can be the most 

effective leaders possible.

Supporting the commitment of Mercy Education’s Board of 

Directors, the Executive Office is committed to supporting 

our schools and their communities. I thank the Directors, 

Executive Team and Office personnel and our Principals, 

with their Leadership Teams, for another outstanding year 

in Mercy Education.

Mr Christopher Houlihan | CHIEF EXECUTIVE
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No man is an island,

Entire of itself,

Every man is a piece of the continent,

A part of the main.

If a clod be washed away by the sea,

Europe is the less.

As well as if a promontory were.

As well as if a manor of thy friend’s

Or of thine own were:

Any man’s death diminishes me,

Because I am involved in mankind,

And therefore never send to know for whom 

the bell tolls;

It tolls for thee.

I have chosen this familiar meditation of John 

Donne to commence my reflection because I think 

it resonates with so much of our experience over 

past months while living through the harsh realities 

of Covid19. 

Significantly for us in our time, Donne wrote this 

work in 1623 while extremely ill with bubonic 

plague which had afflicted all of Europe and the 

rest of the known world, on and off, since the 

fourteenth century. His crucial insight, the gift to 

us through his suffering, is that the human family 

is one; that all members are inter-dependent; that 

every person is integral to the whole community; 

that the loss of one diminishes all. 

Of course, Donne’s insight reflects the heart of 

Saint Paul’s christology. As we know, it is Paul’s 

recurring claim that all people are one in and 

through Christ. And he tells us that through our 

oneness in Christ we are offered a radically new 

ethic of life which transcends the inherently limited 

prescriptions of religion, ethnicity and culture, 

class, gender. There is neither Jew nor Greek, 

there is neither slave nor free, there is neither male 

nor female; for you are all one in Christ Jesus, he 

writes to the Galatians (3:28) 

The understanding that we are essentially one 

human community, enlivened and enriched by our 

differences, is as reassuring as it is challenging. 

Today, prompted by the ever urgent need to resist 

the invasion of Covid19 with its drastic effects, this 

understanding is echoed in the popular ‘rallying cry’ 

We’re all in this together. We hear it sounding on all 

the airways of our nation. And it re-sounds in our 

hearts throughout Australia as, in many different 

ways, we assert our oneness.

We’re all in this together might seem a trite mantra 

but, whether we share a faith or not, it expresses 

the profound truth that we are members of each 

other; that we enable and ennoble each other 

through our individual gifts and graces. There are 

always disturbing exceptions, we know, and we 

have seen something of these as the virus gathered 

its devastating momentum. However for the most 

part, our experience of oneness in these critical 

days has been palpable. Think for example, of the 

practical concern for all, especially the frail among 

us; of the protective outreach to the homeless; of 

the simple yet bountiful examples of kindness from 

strangers; of the courage and devotion to duty of 

those ‘at the frontline’ – medical workers, transport 

providers, shop assistants, and so on. Think of the 

creative efforts people everywhere are making to 

cheer the anxious, comfort the ones oppressed 

by their isolation and make us all laugh. Think of 

the genuine unity of purpose among our political 

leaders. These days they are governing with the 

strength of intelligent mutuality rather than from 

their usual adversarial positions. And what a rare 

blessing that has been! 

So, what does all this mean for Mercy Education 

Limited? In its own way, MEL is a microcosm of 

the human community and it thrives on the same 

robust gifts and graces that animate and honour 

the truth of our common humanity. 

With our Institute Leader, Eveline Crotty, and the 

other members of the Institute Council, Elizabeth 

Moloney, Gaye Lennon and Maureen Sexton, 

I warmly acknowledge all who give life and 

meaning to MEL. I thank them for the gifts and 

graces they have invested in this ‘microcosm’ over 

the past year and, in particular, over the challenging 

period of Covid19. 

We recognise the wise, generous leadership of 

the Board Chair and Directors and the Executive 

staff. We appreciate the steady commitment of 

the principals as each one has continued to serve 

her or his school community with great care and 

compassion. We appreciate too the teachers and 

support staff in each school and the diligent, 

innovative ways they have served their students. 

And we commend the students themselves who 

have accepted their restrictions responsibly and 

with good will and humour.

We are also aware that some families of our school 

communities have experienced much dislocation 

and grief. We remember them in our prayer. May 

God’s loving kindness prevail in their lives. 

All the Institute’s ministries have demonstrated 

unwavering, primary concern for the ones they 

serve, and a brave spirit of resilience. This is no 

less true of Mercy Education Limited. 

As I write, the Christian faith community is still in 

the buoyant season of Easter. May all associated 

with MEL be consoled by the assurance that 

our God is risen and lives among us. And in the 

quietness of each day may we hear Jesus’ words 

Peace be with you. 

Sr Caroline Ryan RSM| INSTITUTE VICAR

Institute Vicar’s Report

Members of the Institute Leadership Team |PICTURED ABOVE

Maureen Sexton RSM, Eveline Crotty RSM (Institute Leader), Elizabeth Moloney RSM, 

Gaye Lennon RSM and Caroline Ryan RSM (Institute Vicar)



Executive Officer’s Report 
The work of the Institute and the ministry of 

education continues to thrive at each of the twelve 

Mercy schools across Western Australia, South 

Australia and Victoria. Similarly, the governing 

responsibilities of Mercy Education Ltd through 

its Board of Directors and Executive staff seem 

to increase every year. Like all organisations, 

especially not-for-profits, the additional demands of 

compliance, risk mitigation and accountability, fall 

on the shoulders of all leaders to mind and protect 

those in their care – and rightfully so. Each principal 

of a Mercy school is focussed, driven and passionate 

about ensuring a culture of child safety is embedded 

into school practices and that child safe standards 

and guidelines are followed and implemented.

Two wonderful opportunities were made available in 

2019 for Mercy educators to have the privilege and 

life-changing experience of participating in an immersion 

programme at the founding house of Mercy at Baggot St, 

Dublin, Ireland. The Mercy Ethos Pilgrimage for Partners 

in Mercy programmes were held in March and July and 

were attended by around 25 educators who were joined by 

similar leaders from other Mercy ministries. This brings the 

total of participants from Mercy ministries across Australia 

who have undertaken such programmes in Dublin to over 

300 since its inception in 2001 – what an incredible 

impact this has had on the formation of our senior leaders 

and for their understanding of the lens through which 

Catherine McAuley viewed the Gospels.

Our students continue to live out and espouse the 

gospel teachings through the Mercy Education values of 

Compassion, Respect, Justice, Hospitality, Service and 

Courage. This is enacted on a regular basis through social 

justice programs at the schools and collectively through the 

Seeds of Justice programs held in Melbourne, Perth and 

regional Victoria. It is an honour to be a part of the Planning 

Committee in Melbourne since its inceptions in 2002 and 

to witness the passion and intellect these young people 

share as they genuinely try to make a difference to the 

lives of others.

Principals, Business Managers, Directors of Faith & Mission 

and Deputy Principals, gather each year at various times 

for Mercy Education seminars and it is very rewarding 

to be a part of the Professional Learning Committee in 

planning for the Deputy Principals’ seminars. Together 

with Board Director, Liz Monahan, Mercy Education Head 

of People and Culture, Judy Young, and Deputy Principals, 

Tim Edwards, Paul Finneran, Rachel Valentine, Susan 

Macdonald and Julie Mortimer, we regularly meet by 

teleconference to plan out the two seminars each year. In 

November 2019, over 35 Deputy Principals were hosted by 

Padua College, Mornington and were extended outstanding 

hospitality over the two and half days. We were fortunate 

to have as our keynote speaker, Joel Zyngier, Principal 

and national head of Employment Practices Liability for 

law firm, Gilchrist Connell. Joel offered us his time and 

expertise in this complex legal area pro bono, which was 

extremely generous and beneficial to all who attended.

On 2 February 2020, I felt a sense of great pride as on 

that day I marked 30 years since starting my time in Mercy 

Education as a teacher at Mount Lilydale Mercy College. 

I remained there for five years before being appointed 

to St Joseph’s College, Mildura as Head of Learning and 

Teaching as Director of Studies. In 1997, I was appointed 

to the Executive Officer position with Mercy Secondary 

Education Inc and have continued there as Executive 

Officer and Company Secretary with Mercy Education Ltd 

since 2013. It has been an absolute privilege and honour 

to work for the Sisters of Mercy for such a long time and to 

have experienced such genuine partnership in lay ministry 

with the Sisters. 2020 will mark my final year with Mercy 

Education and I have been truly blessed and have valued 

working so closely with Sisters who were Congregation 

and Institute Leaders, Principals and Formation Leaders 

during that time, and with the many lay leaders who have 

continued the great tradition and legacy of Mercy Education 

as Principals, Deputy Principals, Business Managers and 

Faith Leaders.

Mr Eugene Lynch| EXECUTIVE OFFICER
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At Mercedes College, Perth we embark on a shared journey with 

families of the College to help the girls of today become future young 

women of Mercy. Our focus is on fostering a sense of belonging 

and identity for our students as they journey to graduation. To be a 

young woman of Mercy we support them to be independent thinkers, 

courageous, persistent and resilient. Our students aim to serve others, 

to discover their beliefs and values and to uphold them.

To assist our students to develop these qualities, 2019 saw the development of 

a powerful document outlining the characteristics of a young woman of Mercy. 

This serves as a touchstone for our students and their families, giving students 

something clear to aspire to as they travel through their years at the College so 

they can become as Catherine McAuley said, “shining lamps giving light to all 

around us.”

A highlight of 2019 was the ritual handover of the Mercy Convent to the 

College. It was an emotional ritual because the Convent was the home to so 

many Mercy Sisters over the years. We are very grateful to be entrusted with 

the ongoing custodianship of the Convent. It further unites the Sisters and the 

College community and as Catherine said, “The blessing of unity still dwells 

amongst us – oh what a blessing – it should make all things else pass into 

nothing…” 

Currently the Convent is being used for student activities, meetings for 

students and staff, the offi ce for our newly appointed Archivist/Heritage Offi cer, 

enrolment interviews and historical tours as we work with the architects to 

repurpose the building. It has also been an opportune time to revisit our Site 

Master Plan. We are delighted to have appointed an Archivist/Heritage Offi cer 

so that our Mercy historical resources are well cared for and used to engage 

the College community.

As a College we are fortunate to have Sr Elizabeth Nicholls RSM as our College 

Advisory Council Chair. The Council members’ knowledge of the Mercy ethos 

has strengthened since Sr Elizabeth took over the role of Chair. At the start of 

each meeting she provides some new insight for the Council to consider. 

In 2019 staff members were fortunate to attend professional development 

conducted by Sr Elizabeth Dowling RSM. Her focus areas for the session were 

reading the gospels with an ecological lens, linking the gospels to the Mercy 

charism and how we live the works of Mercy at Mercedes College.

Our commitment to a Mercy education includes prioritising Communities of 

Need. Our focus is on encouraging more enrolments of aboriginal students 

and making a stronger connection with their families. We have employed an 

Aboriginal Education Assistant to support this endeavour and a parent of one of 

our aboriginal students is now a member of our College Advisory Council.

In 2019 the College underwent a process to develop a new Strategic Plan. 

An external facilitator worked with the College community to refl ect on our 

previous plan and to determine what needed to continue and what new focus 

areas were required. It was an extensive process with input from students, 

staff and parents. The whole community was given the opportunity to provide 

feedback at various stages of the development of the plan. 2020 began with a 

more targeted focus from each key area in the College and Operational Plans 

providing more detail were constructed to aid the implementation process.

Learning and teaching is a core focus for the College and we are proud of the 

initiatives that provide our students with a greater range of subject choices. 

Years 7 and 8 students engage with STEM projects that are connected to real 

life issues. In Year 10 we have introduced Woodwork through a collaboration 

with our brother school, Trinity College. We offer cooking to the boys in return 

for using their school’s woodwork facilities.

Our curriculum is also dedicated to promoting child safety at the College. 

The preventative education programme called ‘Keeping Safe’ is taught under 

the direction of our Keeping Safe Coordinator. We adhere to the CEWA Child 

Safe Framework and all staff members complete the CEWA Child Protection 

Procedures and Mandatory Reporting training. A weekly reminder about this 

programme is provided in Staff Briefi ng. We ensure that student voice is part 

of this process and students are surveyed about what the College can do to 

increase their safety. We also use STYMIE, an online reporting mechanism that 

allows students and parents to report any concerns.

Learning does not just occur in the classroom. Feedback from students and 

parents indicated a strong interest in school camps. 2019 saw camps occur 

for Years 7, 9 and 10. In Year 11 a two-day retreat is held at New Norcia, 

WA’s monastic town. These camp experiences were a success and much 

appreciated by students and parents.

I am proud of our College community and the achievements of our students. My 

greatest joy is knowing that the legacy of Catherine McAuley and the Sisters of 

Mercy continues as our students graduate and take the Mercy values with them 

into the wider community

Mrs Kerrie Fraser| PRINCIPAL

Mercedes College, Perth 
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Our College theme for 2019 chosen by the Senior Student Leadership 

team was ‘Mercy gratefully received, joyfully shared’. This reference to 

the reciprocal nature of mercy underpinned much of what happened 

during the year.

It was certainly the catalyst for an extraordinary event – the Trivia evening, an 

initiative of the youngest members of our community. As a year level, the Year 7 

students undertook the responsibility of organising every aspect of the evening, 

with all proceeds supporting McAuley Community Services for Women. Planning 

groups were formed, marketing arranged, prizes organised and parents invited, 

with the Year 7 students being the welcoming hosts to over 300 guests. Overall 

$6,000 was raised on one evening – ‘Mercy gratefully received joyfully shared’.

2019 was a year of many fi rsts – an additional (fi fth stream) of Year 7 students; 

the inaugural expedition to Nepal, which involved trekking and a major 

community project; an invitation to arrange and lead the music for the annual 

St Patrick’s Day Mass at the Cathedral; the Archbishop of Melbourne as the 

celebrant of our Mercy Day Mass and the development of a Strategic Plan – 

2019-2022, with all members of the Academy community (staff, students, 

parents, Alumnae and Council members) contributing to the formation of this 

plan through our annual College ‘Conversation’.  

Our Vision Statement states that we strive to be ‘a premier learning 

community’. In light of this, a number of strategic appointments were made in 

2019 to take effect in 2020 - the appointment of a second Deputy Principal 

(Learning and Teaching), the introduction of a Pedagogy team, the appointment 

of a Data Analyst and the development of a new POL structure. 

As a faith fi lled community gifted with the Mercy charism within the Catholic 

tradition, the strengthening of our Catholic identity remained a key focus. This 

was highlighted in many ways, including the introduction of a Year 7 Beginning 

of Year Family Mass; the eager acceptance of senior students to participate 

in the Catholic Youth Festival; the Mercy student pilgrimage to Ireland and the 

participation of staff in a rich Spirituality Day which focussed on an exploration of 

Laudato Si, where we explored our ecological identity as expressed through mercy 

Students continued to be offered many opportunities for prayer and 

participation in the sacramental life of the College with the daily prayer in our 

Student Bulletin being relevant and refl ective. We are blessed to have the 

ongoing support of our College Chaplain, Fr Peter Varengo, who celebrates 

Mass each Tuesday morning and at College Masses throughout the year.

Recently we were gifted with a chalice of signifi cant historic importance - one 

that had been given to Mother Ursula Frayne from Archbishop Goold, who, 

in turn had received it from Pope Pius IX.  This chalice is now used for our 

liturgical celebrations. 

Our Mission Statement refers to “ambitious learning programs” and the 

Synergy program continues to be a powerful exemplar with its utilisation of the 

rich resources of the City of Melbourne. Students welcomed the offering of a 

number of new units in the Middle school including the compelling ‘Radical 

Women’ unit. 

Our three-year Wellbeing plan continued to evolve as did the development/

growth of the Wellbeing site for staff and parents. Student wellbeing was 

supported through the ever increasing range of student activities with the 

student forum being one avenue where students could meet with the Principal 

and Deputy Principal and engage in robust discussion about their ideas.  

In terms of student voice, the March Deputy Principal Conference, hosted by 

the Academy, provided the opportunity for two of our students to present to 

the group. One student spoke of the development of Earth at Academy and 

challenged Deputy Principals about their employment of sustainable practices 

in their schools. Another student diagnosed with Gender Dysphoria, bravely 

spoke of the transition journey and the support and acceptance shown by the 

Academy community during this diffi cult time. This transition journey enabled 

us to recognise and celebrate the diversity within our College. 

Child Safety is an integral part of Wellbeing and Child Safety policies and 

procedures are reviewed with staff on a regular basis. Particular importance is 

placed on child empowerment, assisting students to recognise and articulate 

any concerns they have in this area.

The Parents’ Association continued to grow in numbers and many parents 

attended and were actively involved in the organisation of the High Tea and 

many aspects of the College Musical.  

The Mercy value of Hospitality was expressed through the College being the 

host for a number of wider Mercy connected events including the launch of 

Sr Mary Stainsby’s book - ‘An expression of the Divine Spirit: the artwork of 

Bernardine Carr RSM’; the Catherine McAuley Symposium; the annual ‘In the 

Garden with Ursula’ event and the Friends of Mercy Works gathering.

As we move into our 163rd year and into the “roaring 20’s” (as the students 

call it) we thank God for the past and all that it has given to we, of the present, 

and recommit ourselves anew to ensuring that Academy continues to be a 

school of learning excellence and innovation, one that builds student confi dence 

and resilience and empowers students to make a difference, one where the 

Mercy values of respect, justice, compassion, service, hospitality and courage 

are evident in all our interactions and decision making.

May we continue to walk in the footsteps of the great women of the past 

Catherine McAuley and Ursula Frayne and the great Pope and pastor of the 

present, Francis.  

Sr Mary Moloney RSM| PRINCIPAL

Academy of Mary Immaculate, Fitzroy
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On the 3rd December 2019, Sacred Heart College together with the 

Sisters of Mercy celebrated the 160th anniversary of the arrival of 

the Sisters of Mercy in Geelong. In this milestone year our focus has 

been on tradition but not as tired and worn, old and duty, but as a gift 

of memory – ‘a memory that is older and larger than our own life’. At 

Sacred Heart we honour our Mercy tradition by choosing not to repeat 

actions merely because they have always been done, but instead our 

focus is on constant development.

In our quest to further advance strategic priority two: Life worthy learning, 

students from Year 7 to 11 have experienced transdisciplinary learning linked 

to external experts. Students have worked with a Cyber Security Analyst from 

IBM who engaged a small group of senior Maths students in completing 

a graduate level Logic Course titled “Faulty Arguments”. Another group of 

students worked with CSIRO professional, Dr Melanie Thompson, on a project 

which explored how to reduce drag on ships’ hulls in order to reduce emission 

levels produced by container ships bringing imports into Australia. Both projects 

signal what future learning looks like – a practical collaborative integration of 

skills and knowledge from across a range of disciplines used to solve real world 

problems.

Our belief that learning happens anytime, anywhere and in many different ways, 

and that learning is amplifi ed through the use of technology, has led to the 

introduction of an online digital citizenship course for incoming Year 7 students 

and current Year 9 students. This educative process focuses on responsible 

use of mobile devices and is part of the College’s response to the Victorian 

Government ban on mobile phones in schools.

Through the learner dispositions and learning to learn, we continue to focus 

on what it means to be a highly capable learner. Submissions to present at 

the Alliance of Girls School 2020 Asia Pacifi c Summit – Hobart, the Harvard 

Zero Project – Education That Matters – Independent Schools Conference – 

Melbourne and the IHESA Conference were all successful. Looking into the 

future, work has begun on reviewing the structure of the school day.

Informed by Positive Education research, the College has implemented a new 

student leadership structure and election process. The structure challenges 

the belief that leadership should be determined by age and instead focuses on 

student readiness based on experiences both within and beyond school.

Strategic priority 3 is ‘Healthy and Safe environment’. In 2019 staff 

completed the fi rst of a two-year Visible Wellbeing program. Modules completed 

included: character strengths, emotional management and habits, and goals. 

The knowledge gained and practices learnt have been embedded into teacher 

practices aimed at improving student wellbeing. Knowing that well-being is 

multi-faceted, our partnership with Deakin has seen us join forces through 

a shared food charter which focuses on empowerment, sustainability and 

balance. Along with PA40+, our alternative physical education program offered 

at Year 10, we aim to instill in our girls, habits that support a healthy body and a 

healthy mind well beyond their time at Sacred Heart.

In Term 4 we delivered Stage 3 of the STEAM Hub – The Court Precinct which 

included a new student entry into Sacred Heart, contemporary collaborative 

spaces and a café style meeting point akin to the shared workspaces that have 

come to be dotted around metropolitan Melbourne. Work is underway for Stage 

5 of the Masterplan which includes an expansion of the O’Dwyer Gym with the 

inclusion of wellness spaces in order to create the Sports and Wellness Centre.

In 2019 Academic Parent Teacher Teams were introduced at Year 7 with 

a focus on lifting student performance in Maths. In 2020 we focused our 

attention on teacher training and we launched the Embedded School Practice 

model where fi nal year students from ACU’s teaching degree work with the 

Catholic Secondary and Primary Schools in Geelong three days a week in a 

year-long program. Needless to say, strategic priority 4 ‘working together 

for excellence’ and strategic priority 5: ‘Stewardship’ are tracking well.

Strategic priority 1: ‘The Sacred Heart Way’ calls us to uphold and 

advance Catherine McAuley’s vision. In line with our strategic goal to broaden 

our student population to refl ect the diversity of Geelong region by giving 

preference to the maginalised, Sacred Heart has focused on refugees and new 

arrivals partnering with Barwon Child Youth & Family (BCYF) and Diversitat, 

to identify refugee and asylum seeker families desiring a Catholic secondary 

education for their daughters.

Almost at the end of Strategy 2020, work commenced to develop Strategy 

2021 and Beyond. So far, the College has reviewed the existing Vision, 

undertaken a fact fi nding and consultation process, run forums and workshops 

as well as listening to presentations from representatives of the Geelong 

community, CEM, businesses, education and a futurist. Key themes have 

emerged and these have been synthesized to create 4 strategic priorities. 

Strategy 2021 and Beyond will be launched in 2020.

Ms Anna Negro| PRINCIPAL

Sacred Heart College, Geelong
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This year will be remembered for the opening of two new buildings. 

The Sister Aloysius Martyn Arts Centre at the Coolock Campus in 

Junortoun and the Sister Anastasia Vanderfeen building at St Mary’s 

in Barkly Street. Our newly ordained Bishop in Sandhurst, Shane 

Mackinlay blessed the Sister Anastasia Vanderfeen building which has 

a commercial kitchen teaching space, canteen and dining space and 

allied health learning spaces. Both developments reflect the College’s 

integrated approach to learning and creating contemporary learning 

spaces that are inclusive and flexible. 

At the start of the year Bishop Leslie Tomlinson opened and blessed the Sister 

Aloysius Martyn Arts Centre. As well as Arts, the building supports STEM and 

Veritas programs. Veritas is a new program, integrating humanities, sciences 

and religious themes and aimed at empowering critical, independent thinking. 

The program complements the new Year 10 subject, Virtues, in the fi rst 

semester, followed by Extended Investigation (now called Critical Thinking) in 

the other semester.

Another program that commenced, thanks to Catholic Education Sandhurst and 

Federal funding, was the English Language Assistance Program. The program 

is at St Mary’s and at Coolock and has been a great support for our Karen 

(Myanmar) and other new arrival students, some of whom have already moved 

into mainstream learning. Whilst on the topic of interventions, a new literacy 

intervention entitled MacqLit was introduced at Coolock. Working intensively in 

small student groups, the results have already justifi ed the commitment. 

This year the iGEN program, connecting young people and the elderly, was 

launched and the planning for 2020 was well underway. The response from the 

students was excellent, with ninety Year 10 students enrolled to study and work 

with residents of Bethlehem Home for the Aged. We look forward to observing 

best practice in intergenerational learning. 

Another important development is the Joint Use Agreement between the 

City of Greater Bendigo, Cricket Victoria and other partners, to redevelop the 

Coolock playing fi elds. Netball courts, change rooms, indoor cricket nets and 

basketball facilities will be built between refurbished ovals. Initial plans have 

been presented to stakeholders and building will hopefully start next year, to be 

fi nished in 2021.

We extend our thanks and best wishes to Bishop Leslie Tomlinson who retired 

this year. Leslie supported the transition to Catherine McAuley College (CMC) 

from Catholic College Bendigo and the purchase of the Junortoun Campus 

by the Sisters of Mercy. We also welcome and congratulate Bishop Shane 

Mackinlay on his recent installation and wish him many years of service and 

success across the Sandhurst Diocese.

Finally, I want to acknowledge the loss of Sr Clare Conway RSM during the year. 

Clare was a long-time member of the community and always retained close 

links to our community. Clare loved to attend our various events and share her 

knowledge of College history and various associations. She will be missed. In 

the near future we hope in some way to acknowledge Clare’s legacy. Also, we 

grieve the tragic loss of Lachlan Horan of Year 12, who sadly passed in the 

September holidays. Lachlan was a great character and he was much loved. 

The grief felt by the Year 12’s was a galvanising force that fused the year level 

closer together. The character of this cohort culminating in the College’s best 

results in decades. 

Once again thank you to Mercy Education Limited and the various Mercy 

ministries and associated governing authorities for their support. Thank you to 

Catholic Education Sandhurst for their work and to the CMC Advisory Council 

for their ongoing commitment and contribution. And a huge thank you to the 

staff, students and parents who make this College so successful. We truly have 

a remarkable, complex and rich community. 

Mr Brian Turner| PRINCIPAL

Catherine McAuley College, Bendigo
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One of the most significant projects to reach fruition at St Aloysius 

College in 2019 was the Branding Mural Project. This dynamic 

collaboration between a talented and creative group of secondary 

students, Art teachers and support staff, working with external 

agencies, resulted in a beautiful set of murals that capture our 

essence in a stunning piece of public art on Chancery Lane. Sitting 

behind each image is an augmented reality video that tells the viewer 

more about our story. The fact that students developed and created 

these artworks together gives them their authenticity.

The strength of student voice in the design and creation of the murals is 

indicative of the confi dence that is nurtured in our students from the early 

years. Problem fi nding and solving, critical thinking and student inquiry 

underpin approaches to learning across all ages and subjects. Finding a 

balance between providing students with options, whilst maintaining a broad 

and rich curriculum to ensure they graduate with real choices in their post-

school pathways, is critically important in our rapidly changing world. 

In order to create an environment where students can stretch themselves 

and take risks in their learning, a strong pastoral care program ensures that 

students feel known and valued at SAC. After 23 years of leading the College 

as Deputy Principal (Pastoral Care), Christine Simpson stepped out of the role 

in 2019. Jacqui Mcilroy has taken on this position from 2020 and will work 

closely with Year Level Coordinators and teachers to build on Christine’s legacy 

of a culture fi rmly grounded in our Mercy values, respecting the dignity of all. 

At the end of 2019, our whole school community was shocked and saddened 

by the death of Year 9 student, Zoe Hosking, and her stepfather, Gavin Dallow, 

in the White Island volcano disaster. Zoe had been a student at SAC for 10 

years and her mother, Lisa Dallow, was a member of the College Advisory 

Council. Never have our Mercy values of compassion and respect been so 

evident to me as in the period immediately following this event. Amidst the grief 

and loss, the tangible sense of connection and support for one another was a 

source of great comfort. We will continue to feel the sadness of Zoe’s death for 

years to come and we pray for Lisa’s continued recovery. We cherish the 10 

years we enjoyed with Zoe and her family and we believe that one day we will 

share with her in God’s eternal love.

In 2020 we celebrate 140 years of Mercy education at St Aloysius College. The 

courage and vision of those fi rst Sisters of Mercy who travelled from Argentina 

to begin educating girls in the heart of the city of Adelaide in 1880 continue 

to inspire our current students. Every student has experienced growth and 

empowerment through their education at SAC, and I would like to share one 

student’s story that speaks strongly of our Mercy mission.

In 2015, three old scholars, lawyers working in the area of refugee advocacy, 

approached the College in support of a Year 6 student enrolment. Nhu had 

come to Australia as an unaccompanied minor in 2011 and had been living in 

Community Detention. Attending her local school, Nhu was clearly a capable 

and curious learner and her supporters believed that the sense of connection 

and belonging she would experience at St Aloysius would benefi t her 

development.

On her fi rst day at SAC, Nhu gave me a card that she had made herself. It said:

To Ms Paddy McEvoy,

I would like to take this opportunity to say thank you for giving me the 

chance to go to St Aloysius to study and I will defi nitely take this opportunity 

and once again thank you very much.

From Nhu

To watch Nhu fl ourish over the last fi ve years has been a privilege. Building 

strong relationships with her peers and her wonderful teachers, her confi dence 

has grown and she has gone from strength to strength in her learning. Last 

year, she was one of the key student leaders in the Branding Mural team, 

understanding personally the transformative power of education and able to 

express that understanding in powerful ways through the mural. She has given 

back to this community far more than she has received. The card remains in my 

drawer, as a constant reminder of the precious gift that lies within a high quality 

education. Catherine McAuley would be proud to see the Mercy mission being 

lived out according to her vision at St Aloysius College, Adelaide.

Ms Paddy McEvoy| PRINCIPAL

St Aloysius College, Adelaide
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At St Aloysius College we do aim high, we are compelled and guided 

by our Mercy values, where the dignity of effort in pursuit of excellence 

reflects our enduring confidence in the triumph of hard work and 

our belief that every single learner has God-given gifts, which only 

need encouragement to flourish. Our College Theme for 2019 was 

Courage. We were inspired to choose this theme from both the values 

of Mercy Education and following deep reflection upon the teachings 

of our Founder, Catherine McAuley: “Speak as your mind directs, and 

always act with courage.” The introduction of Mercy Ethos and iMercy 

Programs across Years 7 – 9 continue to build a good foundation of 

our heritage and expand the Mercy story in this century and beyond. 

Mercy Education Values are explored, and opportunities are given in 

our curriculum to develop their understanding further.

Our Religious Education classes are supported by qualifi ed and passionate staff 

whose faith and commitment to our Catholic mission underline the delivery of 

their classes at all Year levels. We continue to celebrate Year Level Masses and 

special occasions in our Liturgical Calendar, including St Aloysius Feast Day and 

Mercy Day. Our College Chaplain, Father Hien, continues his generous support 

by ensuring our faith is celebrated and inviting to all within the community.

The College Social Justice Group continued to be involved in various efforts 

to not only raise funds for charities but also raise awareness for groups and 

organisations in our community. A number of our students participated in 

The Australian Catholic Youth Festival (ACYF) in December in Perth. We also 

continued with our sacramental program, where students prepared to receive 

the sacrament of initiation. 

Staff and students celebrated outstanding outcomes in 2019 through several 

strategies including the continuation of students responding to feedback; 

developing skills in Student Peer to Peer Feedback and allocating resources to 

monitor and coach students at all levels.

2019 witnessed many innovations across the College. The implementation of 

the Design Thinking Process was introduced in several learning areas including 

Science, English and Health. Our Year 10 students had the opportunity to 

attend the Women in Technology Summit which was organised and hosted at 

the College and where speakers from across different industries shared their 

professional journey with our girls. Data has always played an important role at 

St Aloysius and in 2019 we explored it even further to design dashboards for 

Parents, Staff and Students. Apart from classroom activities, 2019 also saw the 

start of the St Aloysius eSports Club and competitions, with participants in many 

sporting activities and competitions with SCSA. In addition, we enjoyed our local 

and global study tours to Sydney, Italy and NASA.

The Child Safe culture at the College continues to be reinforced through 

professional learning presentations to staff each term. These presentations 

have provided staff with the opportunity to have key Child Safe principles 

reinforced. Child Safety was also central to student programs with each year 

level leader ensuring that students in their respective cohorts were aware of the 

avenues available to give them a voice and support.  

Our pastoral care Nourish Program continued to provide tailored wellbeing 

programs for Year 7-12 students. The 2019 College Prefect Team continued to 

be shining examples of Mercy Leadership. The Prefects led the College in the 

true spirit of Catherine McAuley with hospitality and service at the core of their 

work and in so doing strengthened our community as a place where all are 

welcome and encouraged to strive for outstanding outcomes.

Staff wellbeing continues to be central to our professional learning programs 

with a number of workshops delivered to staff on topics that included Mental 

Health Awareness and Anxiety and Depression to ensure staff safety and 

personal wellbeing is supported. 

We continue to invest resources to future proof our infrastructure and facilities 

to continue the delivery of exceptional education outcomes into the new decade 

and beyond. Accordingly, the Masterplan is regularly reviewed. During 2019 

the College secured funding from the Federal Government to: designate and 

refurbish an area for Senior Years, redesign and relocate the Student Wellbeing 

Service space, revamp the internal courtyard and the redevelopment of the 

Curran Street courtyard to improve traffi c fl ow and to provide a more inviting 

space for the students to use for learning and leisure. Remaining in the 

pipeline, pending completion of current works onsite, the College continues 

to look at ways to improve sustainability and to reduce the carbon footprint of 

the College.

The College remains in service to the Community and endeavours to provide 

the “right” environment to ensure our students achieve their goals.

I wish to extend my appreciation to all members of the Advisory Council, 

chaired by Rick Wight and all the St Aloysius College staff for an amazing 

2019. It was a year that all within the community strived for higher things and 

supported each other with a strong focus on our students. 

Ms Mary Farah| PRINCIPAL

St Aloysius College, North Melbourne
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In my first full year as Principal of Sacred Heart College, it has 

been an absolute privilege to witness the core values of Mercy 

education – compassion, hospitality, service, justice, courage and 

respect – lived out in this fabulous community. In the College’s 130th 

anniversary year, the school community continues to exemplify care 

and compassion for those in need. Whether it is a family struggling 

with a serious illness or bereavement, through the weekly Community 

Kitchen, or in the sacrifice of the senior students who lead and support 

Camp Campaspe in the June school holidays.

The 2019 College theme was “Compassion – From the Heart”, a message 

that challenged all in our community to action; to move out of comfort zones 

and embrace the Other. The opportunities for staff and students to do so 

were extensive including serving in the Community Kitchen, supporting the 

Asylum Seeker Resource Centre, participating in the Jarlmadangah Indigenous 

Community immersion, celebrating faith at the Australian Catholic Youth Festival 

or refl ecting on our Mercy traditions at the 2019 AMSSA conference in Sydney.

Across all aspects of student and staff wellbeing, the emphasis has been on 

the importance of right relationships – making connections, developing and 

maintaining relationships and building resilience. Without a healthy mind, 

positive outlook and a broad set of strong relationships, young people cannot 

fl ourish and are unable to bring the best of themselves to their learning. 

Alongside this priority, the College’s Student Leadership program has continued 

to grow with Junior Cabinet members working closely with their Senior Cabinet 

colleagues, with the goal of ensuring that every Sacred Heart College student 

has the opportunity for their voice to be heard.

In the fundamental area of Learning and Teaching, Sacred Heart has focused 

on two aspects over the last twelve months. Firstly, embedding the practice 

of effective feedback across each learning area and year level for teachers, 

learning support staff and students - a process that refl ects our three-year 

partnership with the University of Melbourne’s Network of Schools (UMNOS). 

Secondly, through a substantial change in the College’s leadership structure 

that reallocated time and money to supporting the growth of teaching capacity 

via several new middle leadership positions.

The College has also given signifi cant energy to nourish our relationships with 

the six primary schools who, with Sacred Heart College, form the Macedon 

Ranges Catholic Education Network. Building on pre-existing programs such as 

the highly successful Sacred Heart Junior Chef competition (where Grade Four 

students from each school compete in a two-round cooking competition), and 

the reciprocal visits by Grade Five and Six students, we aim to ensure that the 

fundamentally important transition from primary to secondary school is open, 

trauma-free and fun-fi lled.

The College’s Community Kitchen has been a part of Kyneton and Sacred 

Heart for more than ten years with students, staff and members of the local 

community gathering every Tuesday night to prepare a meal for those who 

come along. The iconic call by Catherine McAuley to ensure that there is 

a warm cup of tea shared in her memory is certainly seen in the Frayne 

restaurant each Tuesday night.

The last twelve months have seen a great deal of planning ahead of a 

refurbishment of the Hilary Building with the Year Seven classrooms to be given 

new life with the installation of glass walls, large sliding doors, new lockers and 

furniture, as well as greater opportunities to utilise external areas as breakout 

spaces for learning.  

Dr Darren Egberts| PRINCIPAL

Sacred Heart College, Kyneton



| 17|ANNUAL REPORT             

Mount Lilydale Mercy College, Lilydale
In continuing our tradition, the College Prefect group undertook a 

leadership day at the end of 2019 during which they were asked to focus 

on the core Mercy Value of Justice and to develop it into a theme. 

The theme for 2020 is “We humbly act for Justice”, with reference to:

Micah 6:8:  “… and what does the Lord require of you? To act justly 

and to love Mercy and to walk humbly with your God”

Justice through humility centralises the theme as depicted by the six pillars of 

Mercy, the six Mercy Values as shown in the six small bronze statues, each in a 

hand and each individualised to express the desired value. They are a beautiful 

reminder to us that we in fact are the hands required to be Mercy in this world.

A key focus of the year was a College Project group called “Project 20-24” 

which worked to reimagine the College Mission Statement and Strategic 

Direction.  The outcome which will be launched in mid 2020 was:

•  A rediscovered Vision Statement

•  A reimagined Mission Statement

•  An infographic depicting the Mission Statement

•  A new detailed Strategic Plan

•  A four-year action plan

•  An annual action plan for 2020

Faith development was highlighted by many exciting moments. Masses and 

liturgies continued to involve large groups of students in planning and facilitation. 

One of the highlights was the Mercy Day Liturgies, where we refl ected on the 

stories of our House patrons through music, storytelling and dance.

The opportunity to contribute to the Plenary Council was evident with 50 senior 

students interacting with Fr Nicholas Pearce and other guest speakers to 

refl ect on the theme, “What is the spirit asking of you?” This theme continued 

throughout the year in planning for ACYF (Australian Catholic Youth Festival) 

and then really coming to life in Perth, where everyone agreed faith was 

strengthened. Staff and students also attended the RISE Catholic Youth Festival 

earlier in the year.

Fundraising and awareness raising was central to our theme of ‘Compassion 

Through Us’. In 2019 over $21,000 was raised for charities and goods were 

collected for the Vinnies Winter Appeal, McAuley Community Services for 

Women and Operation Christmas Child. We also purchased living gifts such as 

health care, education, livestock and farming tools for communities overseas. 

Building student connectedness remained a key priority in 2019, through 

increased student voice via student initiated and led activities to engage 

all levels of our student body. Student Representative Council increased its 

profi le with initiatives such as redesigning the College study planner. Student 

leadership opportunities abound and students strive to be appointed to these 

roles in ever increasing numbers.

A proactive approach to pastoral care issues continued to be a focus, aiming to 

build upon responsible behaviours and self-esteem. Existing personal resilience 

programs were extended with investigations into creating a more engaging 

dynamic Year 9 program. Restorative practices remained a central theme in 

building strong student – teacher relationships, being a model for confl ict 

resolution and central to better classroom management.

A rich choice of co-curricular activities provided students with many opportunities 

to develop and showcase their talents and skills, building community and further 

enhancing student connectedness to the College. The year also witnessed a 

strong focus on student transition from the 7 – 9 Campus into the 10 – 12 

Campus, to better prepare students for the rigours of senior study.

One of the aims of our professional learning program was to build staff capacity 

and thus staff were trained in:

•  Certifi cate of Accreditation in Mental Health First Aid (16) 

•  Mindfulness Training Course (28)

•  Resilience Training Program (5)

An extension to our Coaching Model was student voice data introduced by 

Educator Impact (EI) where subject teachers sought feedback from students 

regarding their experience in the classroom and then teachers used this 

feedback to set goals, audit professional reading and discuss with their 

coaches. We also had 7 of our coaches attend a CEM Coaching Masterclass.

In 2020 Term 1 as part of our Growth Coaching Model, the College Executive 

began a systematic approach to learning walks based upon the student questions:

1.  What are you learning?

2.  How are you going?

3.  How do you know?

4.  How can you improve?

5.  Where do you go for help?

Collected data will inform future professional development.

To continue to help drive improved student outcomes, an online service in 

“Studiosity” was introduced for Years 9 to 12 which provides two key elements 

- a Written Feedback service whereby constructive academic feedback is 

provided within 24 hours as well as a Connect Live service whereby students 

work in an interactive classroom for individual support.

The sub theme for Learning and Teaching for 2019 was, “Knowing our students 

as learners and knowing ourselves as educators.” To this end a data driven 

dialogue protocol was developed to focus on data using NAPLAN, PAT, VCE and 

SIF Data. This process informed the work that infl uenced and led the work of 

learning in the incoming strategic plan.

Mr Philip Morison| PRINCIPAL
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St Joseph,s College, Mildura
During 2019, St Joseph’s College worked diligently to create a 

welcoming, inclusive learning environment. A focus for us was the 

improvement of our communication to the wider community with 

an emphasis on raising standards, collaboration and dedication 

to excellence. Working as a united team, the college’s several 

achievements led to real and lasting change. Cooperation and 

collaboration across roles and year levels bolstered existing 

relationships and created many meaningful connections within 

the college and in the greater Sunraysia region.

Education in Faith 

As a Catholic school, the college places Religious Education as central to 

fostering our students’ individual faith journeys. Our liturgy program reinforces 

and celebrates the Mercy tradition by connection, engagement and inspiration.

2019 was an exciting and promising time for our college. Six of our students 

returned from the Australian Catholic Youth Festival (ACYF) in Perth with a 

renewed passion for their faith. Ms Gen Bryant, who is a Melbourne based 

singer-songwriter of contemporary and Christian music, followed up this event 

by conducting workshops with our music students and festival participants at 

the college.

The Mercy Action Group were very active in providing opportunities for staff 

and students to become involved in a range of social justice activities. These 

included producing hygiene packs and cookies as part of our outreach to those 

in need. Senior VCAL students established the ‘Paddock to Plate Soup Kitchen 

Project’, whereby students grew fresh produce and then used the vegetables to 

prepare meals for the soup kitchen.

Dr Carmody Grey and Fr Elio Capra were engaged as presenters to challenge 

our staff to ‘stand strong as people’ whilst working in a Catholic community and 

to always aim to be hospitable and just.

Community

The college is recognised as a school where our principles and values are 

embedded in our processes and policies and lived through our commitment to 

the Mercy tradition. We worked hard to develop genuine connections between 

students, families and staff where our shared values were central to all that 

we did as a college community. In the year of Hospitality, we endeavoured to 

ensure all staff and students felt a sense of welcome and belonging through 

events such as the Mother’s/Father’s Day breakfasts and Tea Cup Tuesday.

Student Wellbeing

As with previous years, the Wellbeing Team played a signifi cant role in building 

respect for the importance of self-care amongst students and staff. The team 

had a strong proactive focus, establishing programs for each year level that 

promoted aspects of personal and communal wellbeing.

Safeguarding Children

The college is committed to maintaining the highest Child Safe Standards. 

We engage students, staff, parents and visitors in an education program 

to highlight Child Safe strategies which give voice to students and provide 

guidelines to protect adults and other students from inappropriate behaviours, 

including responsible use of social media and other electronic means.

Learning and Teaching

St Joseph’s College was pleased with our VCE results particularly the continued 

upward trend of our data. In 2019 the decision was made to continue with our 

Maths Pathways program and introduce it to Year 9. This decision was made 

after an analysis of growth data from our students in Years 7 and 8 who have 

been working with the program. We also undertook a review of the curriculum 

structure at our Year 8 campus. As a result of that process we are looking 

at potentially making some changes to time allocations to subjects at Year 8 

for 2021.

Leadership and Management

After an extensive review, the College Strategic Direction Plan for the next four 

years was completed. As part of the strategic plan, the College Masterplan will 

be updated to ensure adequate teaching spaces and resources are provided for 

the future. This will strengthen our place in the local community as the college 

of choice for the education of the region’s students.

Mission, Purpose and Communities of Need

Our Mission and purpose underpin our Mercy values of Excellence, Community, 

Compassion, Justice, Spirituality, Hospitality and Service. We have a long 

tradition of offering school fee relief and assistance to families facing fi nancial 

diffi culties. The college is acutely aware of the hardships being experienced 

across our community and we do all we can to facilitate the ongoing education 

of all students.

We are fi rmly of the view that no child should miss out on a Catholic education 

because of fi nancial stress. We provide relief to the community with various fee 

remission programs, the provision of uniforms and books, visitation from our 

Student Engagement and Pastoral Liaison Offi cer as well as counselling from 

the Wellbeing Services Team.

Beyond

Empowered by a renewed sense of belonging, everyone understands and 

appreciates their responsibilities within the college. United in purpose and 

identity, we stand together stronger than before as we continue to strengthen 

relationships and adapt to the future.

Mrs Marg Blythman| PRINCIPAL
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This has been a year of review. Our School Review occupied most of our 

thoughts and time. It was an invaluable opportunity to assess how far 

we have come and to look towards the new challenges that education 

in the 21st Century presents. It was a great opportunity to engage with 

different groups within our community to assess the things that they 

hope for and value. It was also a great opportunity to dream together 

about a future for our young women.

For the fi rst time this year, we chose a scripture text as our College theme. 

It was chosen because it holds a place for Mercy, is featured in our prayer 

garden, and has relevance and meaning for our students and staff. ‘I have 

come that you may have life and have it to the full’, John 10:10, was 

our theme. 

Throughout the year we wove much of our work together by refl ecting on this 

theme and all that it might mean. It was a lens through which to view our Social 

Justice activities in that we were seeking to bring a fullness of life to others. It 

served well as a means to capture the attention of our students in liturgy and 

it linked so well to our Mercy Day celebrations. Our staff spirituality day was 

focused on Catholic Social teachings and again our theme continued to offer us 

a lens through which to view our work.

In 2018, we reviewed our Pathways for students from Years 10-12. In 2019, 

we implemented the review fi ndings, focusing on the ways in which we can 

offer greater challenge for our Year 10 students. A key component of our 

implementation was the broadening of acceleration options for students in Year 

10 and 11. A wider range of Unit 1 and 2 subjects was offered to our Year 10 

cohort. In addition, we continued the work begun in 2018 of implementing the 

General Capabilities from the Victorian Curriculum. The review highlighted for 

us some new challenges and we trialled a Professional Learning Team model 

which has, as its heart, a focus on improving student learning through the use 

of evidence and data, alongside a commitment to working together and sharing 

pedagogical approaches.

Once again this year our Year 12 students excelled. Our VCE results were 

outstanding, with 50% of the cohort achieving an ATAR of 80 or above. Our 

median study score was 33 and 11.2% of students achieved a study score of 

40 or above. These results are a testament to the hard work and commitment 

of our students as well as that of our teachers. We are proud of the young 

women and all that they achieved.

Our Student Wellbeing team has engaged in professional learning and planning 

to enhance our Pastoral program. We continue to educate students about 

issues of cyber safety and the use of devices within this context. This program 

has been refi ned to try to engage students in activities that allow them to 

increase their confi dence and knowledge to develop resilience. This program 

was further enhanced by a focus on improvements in mental health and 

wellbeing, in particular by using electronic devices differently. A whole school 

program was offered, through a guest speaker, titled ‘How to avoid swiping your 

holidays away’. We will continue to review and renew this program throughout 

the year.

Our focus on safeguarding young people has also been a focus of our work 

this year. The School Review process enabled us to audit and evaluate all 

that we do. It gave us the opportunity to refi ne policies and practices that 

were introduced post Ministerial Order 870. In addition to wellbeing, the 

Head of School Organisation has worked with teachers to ensure that our risk 

assessments are robust and aligned with Child Safe Standards. A number 

of meetings, led by the Head of Student Wellbeing, were devoted to helping 

teachers identify and respond to risks. Further, we have spent time with key 

groups within the school, like our College Council, educating them and assisting 

them to understand the obligations and responsibilities we all share to keep our 

children safe.

Our Lady of Mercy College has rich connections with parents and the broader 

community. We have been privileged to provide opportunities for engagement 

with a variety of different community groups who have made use of our 

facilities to support their students or clients. Some dedicated staff, our VCAL 

students and some Year 9 students each week prepared 120 meals and 

provided them to families who work with the Exodus community in West 

Heidelberg. Our staff were acknowledged through a Volunteers Award provided 

by Banyule Council. We have also held some wonderful fundraising events for 

McAuley Services for Women that have included an International Women’s Day 

Breakfast and a High Tea.

Life at Our Lady of Mercy College continues to be engaging and inspiring. 

The dedication and commitment of the teaching staff to support students in 

achieving their very best are inspiring. The way the whole staff is focused on 

support of students is testimony to the richness of our community spirit. As 

we move into the fi rst year of our new strategic plan (2020–2023) and look 

towards the challenges of the future, there are things we will need to ensure 

that we do not lose. We must never lose sight of the value and depth that the 

people of our community bring to their work.

Ms Judith Weir| PRINCIPAL

Our Lady of Mercy College, Heidelberg
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As I reflect on my first year at St Brigid’s College and the year that was 

2019, the first thing that comes to mind is the warm welcome I received 

and how easy it was to re-enter and become a member of this 

community again. It has really been more of a homecoming, a return 

to the ‘family’ I had been a part of during 2001 to 2005. Some familiar 

faces, some familiar classrooms, and the wonderful Mercy hospitality 

that makes one feel at home.

Education in Faith

As we commenced 2019, students were challenged to become the ‘best 

person you can be’. Through the analogy of the fi ve attributes of a pencil (the 

important part is the inside, need to leave a mark, mistakes can be fi xed, we 

need ‘sharpening’ and we are held in a guiding hand), students were regularly 

encouraged to refl ect on their growth as a well-rounded Christian person.

2019 was the year we were able to revisit and update our Evangelisation Plan. 

From this we created the new position of Head of Faith and Mission and in 

January 2020, welcomed Mr Adrian Martino to our Senior Leadership Team. 

We also reworked our much-loved College Prayer to encompass the four 

harmonies of love of God, self, others and creation. This was launched this year 

along with our commitment to focus on two of our Mercy values during each of 

the next three years. This year, our community will be emphasising the values of 

Respect and Service as we look to Jesus who washed the feet of his disciples 

in ‘Respect and Service’ and Catherine McAuley as a true follower who models 

how we can live these values. 

Learning and Teaching

We were pleased with the results of the Graduating Class of 2019. Students and 

staff worked hard throughout the year, and most of our students have achieved 

their fi rst-choice goal of further study in a tertiary or TAFE institution. 

In 2019, our College undertook a signifi cant review of its learning and teaching 

program. With the use of an independent consultant, data from the Effective 

School Improvement Survey tool, and our own data collection, we were able to 

discuss the needs of our students and community.

This intensive review has allowed our St Brigid’s College community to move 

forward in the knowledge that from 2021, we will no longer be an IB registered 

school.  Signifi cant work has now begun to consider the ‘shape’ of our new 

future, our curriculum and learning.

Student Wellbeing

Our College continues to be a place recognised for the pastoral care and wellbeing of 

its students. Our staff continue to focus on ways to enhance the learning experiences 

of our students and on the development of the whole person. 

Throughout 2019, staff continued the various co-curriculum activities and 

introduced new ones such as Cheerleading, an Immersion trip to Beagle Bay, 

a ‘Toilet Beautifi cation Team’, Yoga and Self Defence.

Leadership and Management 

At the end of 2019, we farewelled Mrs Nicola Lee from the role of Head of 

Primary.  Nicola has been given the Principalship at Sacred Heart School 

in Beagle Bay.  Our Acting Head of Primary, Mrs Katrina Fiolo, has done a 

marvellous job fi lling in on two occasions now. 

Our College Advisory Council continues its support of the College and as 

members fi nish their term of offi ce, new members, including the Head Girl 

of 2010, take up the offer of serving on our Council.

Community

2019 was a wonderful year for the building of community spirit. We had 

excellent parental support at our school functions and our Parent Forum 

focussed on the delivery of family-friendly events. The trip to Scitech, Junior 

School Disco, Secondary Girls Quiz night and the College Art Exhibition and Fair 

were highlights of the year.

Our relationship with Mazenod College provided students with more 

opportunities to  join in the Musical ensembles, Robotics and after 

school offerings and our Student Leaders have paved the way for greater 

communication and sharing of ideas. Both schools spent time on ‘road trips’ 

to regional areas meeting with current and prospective boarding families. 

We were also very pleased to foster a closer relationship with our sister schools, 

Mercedes College and Santa Maria College.  In 2020, we were thrilled to launch 

our Murray Family Bursary in support of students needing fi nancial assistance 

to attend an Immersion trip. 

Child Safety

Child Safety continues to be paramount at St Brigid’s College. In the past 

twelve months all staff have been provided with the opportunity to renew their 

Mandatory Reporting training and we will now continue this in an on-line format. 

This year we have delivered staff training in the Keeping Safe Programme which 

will assist in the face to face delivery of the curriculum. 

The launch of our Mercy Education Limited Parent Code of Conduct occurred 

at the end of 2019, and this year our staff revisited the Staff Code of Conduct 

during their professional development days.

2019 was a time of much refl ection and future planning for St Brigid’s College. 

As I write this in Term 1 2020, our staff have admirably launched a fully on-line 

curriculum within a matter of a few weeks. Like others, we eagerly await what 

the future holds for us, but the commitment and dedication of our staff and the 

positive affi rmation and support from our parents have been second to none.

Ms Carmen Cox| PRINCIPAL

St Brigid,s College, Lesmurdie



| 21|ANNUAL REPORT             

School Culture

In our year of Hospitality, I believe staff, students and parents felt welcomed, 

and all had a significant role to play in the success of the College. Our 

greatest strength in 2019 was the focus we had on building community and 

ensuring each person felt a sense of belonging and connection. This sense 

of belonging is a key part of being a successful school.

Education in Faith

The vision of Santa Maria College is to teach, to challenge and to transform our 

students, thus empowering them to engage in Jesus’ mission in the world. We do this 

when we nurture the gifts and potential of every student, validating shared leadership 

and exercising a preferential option for the poor and marginalised. Our aim is for 

all students to put into practice (the hands) what they have learned (the head) and 

experienced (the heart) about the love of God.

The College offers many opportunities to participate in liturgical celebrations, 

refl ective experiences and service opportunities.

Our Opening Mass held outdoors, overlooking the Swan River, is a wonderful way to 

pray for God’s blessings for the new school year and to commission students and 

staff Extraordinary Ministers of Holy Communion.

Other special school celebrations include:

• a powerful refl ection on the Passion of Christ during the Easter Liturgy

• Outreach Mass which highlights the generosity of the Santa Maria Community

• Mercy Day Mass which celebrates the legacy of the Sisters of Mercy

•  Christmas Mass, where thanks to God is offered for another year, and Christmas 

goods are donated to various agencies

The Year 12 Retreat is the highlight for many as they come to recognise the very real 

presence of God in their lives.

Teaching and Learning

Our 2019 academic focus was centred on ensuring the learning our girls had, in 

and beyond the classroom, was connected to their lives now and in the future. Staff 

developed a framework, called Connecting Learning to Life (CL2L), which outlined 

the attributes we would hope our girls would develop by the time they graduate. 

Four categories of attributes were developed through consultation with the fi nal 

attributes being: Social, Personal, Thinking and Technical. Learning Areas developed 

programs based on ensuring all opportunities are relevant to these attributes. Future 

10 is an excellent example of a new program which focussed on the attribute of 

fi nancial literacy.

The Class of 2019 ATAR and ACCESS students, again achieved strong results. We 

were placed 14th in the state of all WA secondary schools (189) with a median ATAR 

of 87.45. We are proud of the achievements of all student, particularly those who 

achieved their personal best.

Wellbeing

A highlight in 2019 was the development and launch of our Mental Health Strategy. 

One of the key aims of our Mental Health Strategy is, “To work together to ensure 

that all Santa Maria College students have the skillset to manage their wellbeing, 

tackle challenges and thrive in school and life.” By ‘wellbeing’, we mean their 

emotional, mental, physical, spiritual and social wellbeing. This statement has 

driven the initiatives implemented at the College since our strategy was launched in 

August 2019.

Our Strategy has four focus areas: Culture and Values; Knowledge; Skills; Support.

Initiatives from the Strategy have focussed on students, staff and parents and have 

been driven by our Student Mental Health Ambassadors. We were delighted that our 

three-year Mental Health Strategy received an Educator’s annual Innovative Schools 

award for cutting edge innovation in Australia. Santa Maria College was one of 40 

schools nation-wide to receive an award and one of only fi ve Western Australian 

schools to be recognised.

Child Safety

Child Safety continued to be a priority in 2019, informed by CEWA’s Child Safe 

Framework. Our Health and PE staff have embedded the Keeping Safe Curriculum 

into our Years 5 - 12 Health and PCT programs, to develop knowledge and skills with 

the key focus on respectful relationships. Other areas we have focused on include:

• Our Mercy values for all staff and students 

• Our staff induction processes conducted by our Head of Professional Learning 

• Development and promotion of Codes of Conduct 

• Completion of MEL online modules related to Child Safety by all staff 

• A Mandatory Reporting workshop for all staff 

Our Community of Need

As one of only two Catholic Girls Colleges who provide boarding facilities in Western 

Australia, we have chosen our boarding families as our community of need. The 

College caters for up to 152 rural students with most of these families being farmers. 

These families are at the mercy of environmental factors that are often beyond their 

control, face the large expense of tuition and boarding fees when sending children to 

board. The remoteness and size of local country schools often disadvantages these 

students academically so it is important we provide adequate support, fi nancially 

and academically.

Capital Developments

During 2019, capital works enhancements at the College have included:

•  signifi cant internal renovations to boarders’ bedrooms in two of our boarding 

houses

• completion of the boarding dining room and deck

• installation of an Acknowledgement of Country plaque and painting

• a range of other small projects

Santa Maria College continues to be a vibrant community where diversity, belonging 

and care of the most vulnerable are a highlight. This is due to our wonderful staff, 

student and parent communities.

Ms Jennifer Oaten| PRINCIPAL

Santa Maria College, Attadale
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Student and Staff Snapshot
  Teaching  Non-Teaching  Total FTE  Total Head Includes

College Name and Location Students Staff (FTE) Staff (FTE) (Full Time Count Religious

    Equivalent)

Mercedes College, Perth 857 69 34 103  118   1 

Academy of Mary Immaculate, Fitzroy 637 47 22 69  82   1

Sacred Heart College, Geelong 1,488 95 49 144  173   -   

Catherine McAuley College, Bendigo 1,417 118 45 163  186   1

St Aloysius College, Adelaide 1,245 88 32 120  148   3

St Aloysius College, Nth Melbourne 456 41 13 54  60   -  

Sacred Heart College, Kyneton 777 63 34 97  110   -  

Mount Lilydale Mercy College, Lilydale 1,464 102 51 153  179   1 

St Joseph’s College, Mildura 808 67 47 114  126   -  

Our Lady of Mercy College, Heidelberg 1,198 89 40 129  150   -   

St Brigid’s College, Lesmurdie 952 62 52 114  126   -  

Santa Maria College, Attadale 1,290 105 48 153  170   -  

 12,589 946 467 1,413  1,628   7 

             

Students  Total %

  Girls 10,302 82%

  Boys 2,287 18%

Staff Total %

  Teaching - Female 673 47%

  Teaching - Male 271 19%

  Support Staff - Female 361 26%

  Support Staff - Male 108 8%
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Financial Snapshot

Recurrent Income  $m  %

  Government Grants  146.2  57.2%

  Tuition Fees  96.3  37.6%

  Other Private Income  13.4  5.2%

  255.9  100.0%

  

Recurrent Expenses  $m  %

  Salaries and on-costs  163.7  63.9%

  Curriculum   16.8  6.6%

  Property Management  13.9  5.4%

  Other Recurrent Costs  24.7  9.7%

  Transferred to Capital  36.8  14.4%

  255.9  100.0%

  

Capital Income $m  %

  Recurrent Cash Surplus  36.8  60.2%

  Grants, Donations, Other  2.9  4.7%

  New Capital Loans  21.5  35.1%

  Transfer from Reserves  –    0.0%

 61.2  100.0%

  

Capital Expenditure $m  %

  Loan Repayments  11.1  18.1%

  New Capital Expenditure  47.1  77.0%

  Transfer to Reserves  3.0  4.9%

  61.2  100.0%

Important Note: 

Mercy Education Ltd has fi led a detailed, audited Special Purpose Financial Report with the ACNC. 

The information provided above is designed to show the different funding and cost elements involved in operating our schools.

It is not intended, nor should it be used, as an alternative to the detailed, audited accounts of the company.

The fi nancial information provided above excludes depreciation.
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Mercedes College, Perth

Chair  Sr Elizabeth Nicholls RSM

Principal Mrs Kerrie Fraser

Council Member Dr Sue Byrne

Council Member Ms Amanda Sparks

Council Member Mr Martin Tucker

Council Member Mr Steven Vinciullo

Council Member Ms Amanda Meloni

Council Member-staff Ms Jessica Patterson

Council Member  Mr Ian Barter (College 

Bursar)

Minute Secretary Mrs Chris Kelly

Academy of Mary Immaculate, Fitzroy

Chair Mr James Baker

Deputy Chair Ms Anne Walsh

Principal Sr Mary Moloney RSM

Council Member Dr Timothy Lightfoot

Business Manager Mr Andrew Baker

Council Member Mr Bernard Dobson

Council Member Mr Paul Finneran

Council Member Mr Paul Merrigan

Council Member Mrs Nancy Cover

Council Member Ms Deni Hexter

Council Member Ms Leanne Abela

Council Member Sr Carole McDonald RSM

Sacred Heart College, Geelong

Chair Mr Philip Anglin

Deputy Chair Mr Anthony Baldasso

Principal Ms Anna Negro

Council Member Sr Joan Wilson RSM

Council Member Ms Gael Perry

Council Member Ms Jennifer Falco

Council Member Ms Pauline Braniff

Council Member Mr Chris Hayes

Council Member Mr Javier Garcia

In attendance: 

Director of Development, Marketing 

and Communications Mrs Catherine Middlemiss  

Leader of Business 

Operations Mr Luke Haitas

Minute Secretary Ms Angela Battaglia

Catherine McAuley College, Bendigo

Chair Rotating Council Members

Principal Mr Brian Turner

Council Member Mrs Fiona Russell

Council Member Sr Geraldine Larkins rsj

Council Member Mr Jeff Westbrook

Council Member Ms Maree Martini

Council Member Mr Lee Bombardieri

Council Member Mr Tom Maher

Council Member Mr Jason Angove

Council Member Mr Jason Hannaford

In attendance: 

Business Manager Mr James Bennett

Minute Secretary Mrs Sonja Cain

DP - L&T Mr Tim Edwards

DP - L&T Mr Ben Fitzpatrick

DP - F&M Mrs Trish Schofi eld

St Aloysius College, Adelaide

Chair Dr Susan Holoubek

Principal Ms Paddy McEvoy

Council Member Mr Justin Lokhorst

Council Member Prof Nicholas Procter

Council Member Sr Helen Owens RSM

Council Member Ms Yvonne McKernan

Council Member Ms Lisa Dallow

Council Member Ms Josephine King

Council Member 

(Business Manager) Mr Steve Andrews 

Minute Secretary Ms Doreen Maiello

St Aloysius College, North Melbourne

Chair Mr Rick Wight

Principal Ms Mary Farah

Council Member Mr David Skeels

Council Member Mr Drew Parkinson

Council Member Ms Anthea Bartlett

Council Member Ms Joanne Mizis

Council Member Mr Luigi Sammartino

Business Manager Mr Jonathan Stringfellow

Sacred Heart College, Kyneton

Chair Mr Paul Strang

Deputy Chair Mr Jonathan Wheeler

Principal Dr Darren Egberts

Council Member Sr Madeline Duckett RSM

Council Member Mr Brian Cooper

Council Member Mr David De Grandi

Council Member Mrs Yvonne Pearce

Council Member Mr Matthew Stewart

Council Member  Mr Ian Mills (Director of 

Business)  

Deputy Principal  Ms Debra McNaughton 

(Sem 1)

Deputy Principal Ms Julie Mortimer (Sem 2)

Mount Lilydale Mercy College Lilydale

Chair Dr Jo Drummond 

Deputy Chair Mrs Prue Vanstan 

Principal Mr Philip Morison

Council Member Mr David Hausler

Council Member Mr Stephen MacDonald

Council Member  Ms Annie 

McCooey-Hennessy

Council Member Mrs Cassandra Read

Council Member Mr Philip Roper

Council Member Ms Deanne Pavey 

Council Member Mrs Sue Phillips

Minute Secretary  Miss Nikki Williams (Term 1) 

Ms Kathy Broadbent 

(Terms 2-4)

In attendance: 

Business Manager Mr Dean de Munk 

Deputy Principal - Org Mr Louis Papadimitriou 

St Joseph’s College, Mildura

Chair Mr Greg Leslie 

Deputy Chair Mrs Belinda Gemits 

Principal Mrs Marg Blythman

Council Member Mrs Nadia Dichiera

Council Member Ms Rhonda Gallienne

Council Member Mr Scott Hopkins

Council Member Mrs Andrea McDonald

DP - L&T Mr Greg Kluske

DP Community Dr Tony Finn 

In attendance: 

Business Manager Mr David Lim

Minute Secretary Mrs Tracy Aston

Our Lady of Mercy College, Heidelberg 

Chair Mr Christopher Conroy

Principal Ms Judith Weir

Council Member Ms Carmel Abrahams

Council Member Sr Eileen Ann Daffy RSM

Council Member Mr Paul McEvey

Council Member Mr Dane Totham

Council Member Mrs Jennifer Howe

Council Member Mrs Ann-Maree Kennan

Business Manager Mr Nicolas Sulzberger

Minute Secretary Ms Candice Wilson

St Brigid’s College, Lesmurdie

Chair Sr Joan Buckham RSM

Principal Mrs Carmen Cox

Council Member Sr Beverley Stott RSM

Council Member Fr Michael Separovich PP

Council Member  The Hon Mr Michael 

Murray, AM QC

Council Member  Senator the Hon Linda 

Reynolds CSC

Council Member Mr David Thomasson

Council Member Mrs Siobhan Allen

Council Member Mrs Shirley Quaresimin

Council Member Dr Louisa O’Connor

Council Member  Mr Neil Grime (Director of 

Business)

Minute Secretary Mrs Pauline Guerinoni

Santa Maria College, Attadale

Chair Mrs Libby Wilkes

Principal Mrs Jennifer Oaten

Council Member Mr Franco Andreone

Council Member Mr Lejo Ouwendyk

Council Member Mrs Yvonne Urquhart

Council Member Sr Breda O’Reilly RSM

Council Member Mrs Michelle Radley

Council Member  Ms Shannon Ziegelaar

Council Member  (ex offi cio) 

Business Manager Mr Tim Stewart 

Minute Secretary Mrs Penny Webb

College Advisory Council Members
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