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Mercy Education is pleased with how
much is done in our schools in regard
to sustainable living. At the same time
it is aware that much more can be done.
Through the total curriculum of each
school, young people can learn that they
have agency and that they can act to
make the world a better place.
Lucy Molony, Board Chair
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Board Chair’s Report

“we need to provide an education
which teaches critical thinking
and encourages the development
of moral values.”

Pope Francis

The Board is proud of the achievements of students
in its schools and it recognises with gratitude the
work of teachers in the schools it governs.
Research has shown that after qualities which the
students themselves bring to bear on their learning
(e.g. ability, motivation), teachers are by far, the next
major influence on student achievement.
The role of Principals is very demanding but at the
same time invigorating and full of hope as they
witness the flourishing that takes place in their
communities. Essentially the role is to create the
conditions in which optimal learning can take place.
The Board is grateful to all Principals who, together
with senior leaders and supported by all those who
work in every arena of school life, collaborate to
enable learning.
The generous contribution of College Advisory Council
members who understand the unique context of their
school and who share their expertise with their school
community, is also gratefully acknowledged.
The Board thanks Mr Anthony Loschiavo who
resigned because of work commitments, for his
contribution to the Board’s deliberations. It welcomed
two new Directors in 2016 – Sr Sylvia Williams rsm and
Mrs Georgina Smith. It has expanded its subcommittee
structure and is grateful for the expertise of Ben Wells,
Janine Enright and Sara Sirianni.
The Board expresses its gratitude to an outstanding
Executive, led by Chief Executive Mr Christopher
Houlihan, and to all who work in the office.
Each person continues to give exemplary and gracious
service, implementing the Board’s decisions, managing
day to day requirements and supporting schools.

In June 2016 the Board evaluated its 2014–2016
Strategic Plan and developed its Strategic Plan
for 2017–2019. It was very pleased to note that
appropriate attention had been given in the 2014–2016
period, to all four goals under the headings of
Living Ethos, Excellent Educational Communities,
Outstanding Leadership and Corporate Governance.
While in essence these headings for the 2017–2019
Strategic Plan have been retained, there have been
changes to the strategies which sit beneath the goals.
The Strategic Plan is available on the MEL website.
An essential element of the Board’s 2017–2019
Strategic Plan continues to be “to ensure that
Catherine McAuley’s vision of the lived Gospel is at
the heart of each educational community”. This is
the context in which all learning takes place in a
Mercy school and this context is in keeping both
with Catherine McAuley’s exhortation:
It is not sufficient that
Jesus Christ be formed in us –
He must be recognised
in our conduct
and with the current teaching of Pope Francis in
Evangelii Gaudium, The Joy of the Gospel, in which
Pope Francis frequently encourages us to care for
others and speaks of the joy which comes from such
care. “An evangelising community gets involved
by word and deed in people’s daily lives: it bridges
distances” EG 24. Later, in EG 64 Pope Francis states
“we need to provide an education which teaches
critical thinking and encourages the development of
moral values.”
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Education is empowering and transformative.
Certainly the acquisition of literacy, numeracy and
information technology skills as well as knowledge in
other fields of human endeavour like history, science,
literature, art and so on, is empowering. But most
empowering is opening up our students to potential
meaning in life. We know our older students are
searching for meaning and as a Board we know that
our schools are laying foundations and providing rich
opportunities for them in their search.
Young people can be very disturbed by the trauma
that exists in parts of the world and at times feel
overwhelmed. In past years the threat of nuclear war
loomed large in the consciousness of many young
people. Today, for many it is the threat that exists to
“our common home”. As the year of Mercy drew to
a close, Pope Francis declared care for our common
home to be the eighth work of Mercy. ISMAPNG also
launched its Sustainable Living Policy.
Mercy Education is pleased with how much is done
in our schools in regard to sustainable living. At the
same time it is aware that much more can be done.
Through the total curriculum of each school, young
people can learn that they have agency and that they
can act to make the world a better place. They can
learn that their actions for good, no matter how
small, count. Hope, joy and optimism can flourish.
Thank you to all who make such learning possible.
Lucy Molony, Board Chair

Chief Executive’s Report

Our schools are
very grateful for the
continued interest of the
Sisters of Mercy…
The ministry of education in the Mercy tradition
was enveloped during the Extraordinary Jubilee
of Mercy proclaimed by Pope Francis for much of
2016. Our Mercy schools took to this opportunity as
a chance to identify the mission Catherine McAuley
and then Ursula Frayne set out for those who
followed in their footsteps. Today, across twelve
schools, across five Dioceses and three Australian
States, our many committed lay staff and leadership
personnel strive to faithfully meet this challenge and
accomplish it through their dedicated efforts.
Under the care of the Institute of Sisters of Mercy
of Australia and Papua New Guinea (ISMAPNG) and
with the support of our Institute Leadership Team led
by Sister Berneice Loch rsm, Mercy Education through
its Board of Directors and Executive Office continues
to grow to meet the evolving needs of our schools
and their communities.
I thank those within the Executive Office for their
excellent work under the daily oversight of Executive
Officer, Mr Eugene Lynch who is ably supported by
Group Finance Manager, Mr Joseph Konynenburg;
Risk and Compliance Leader, Ms Katie Zhang;
and Executive Secretariat staff Ms Effie Coulson,
Mrs Pam de Kort and Ms Coz Habben. I acknowledge
the work of Pam who retired from her role at the end
of 2016 and know that her long connections with
Mercy will always be fondly remembered. During
the year, Accountant, Mr Mark Gao left us to work at
Avila College, Mount Waverley, and we were grateful
to have the services of Mr Andrew Coates, former
Business Manager of St Aloysius College North
Melbourne in the interim before he moved to Catholic
Education Melbourne.
The forthcoming year sees us welcome Mrs Mary
Mazzeo in the role of Accountant and Ms Gabrielle
Curran joining the Executive Secretariat in January 2017.
The Board of Directors farewelled Mr Anthony
Loschiavo at the end of 2016 and I thank Anthony
for the wisdom and legal experience he brought to
our discussions at Mercy Education. On a sad note,

Directors and all involved with Mercy Education and
Catholic Education in general felt the loss of Mr Max
Fletcher in early 2017 who had stepped down from
the Board in December 2015 due to ill health. Max’s
contributions to our schools will be long regarded.
Joining the Board in 2016 was Sister Sylvia Williams
Mrs Georgina Smith. Both former principals,
Sylvia has been in charge of two of our schools as
part of her extensive experience in education and
Georgina has recently been Principal Consultant
and Assistant Director of Catholic Education South
Australia. I acknowledge the Board Executive of
Mrs Lucy Molony, Board Chair, and Mrs Liz Monahan,
Board Deputy Chair, and thank them for their ongoing
support of this role, along with their colleague
Directors for the assistance they have provided.
rsm and

The role of Chief Executive continues to evolve with
regular contact with our principals, school visits and
representation of Mercy Education in various Catholic
forums being the most important aspects of the
position. Our connections with our Mercy colleagues
in cosponsored, sponsored, affiliate and heritage
schools has increased as has our connections with
other ministries in the ISMAPNG community and this
growth is warmly welcomed.
Our schools are very grateful for the continued
interest of the Sisters of Mercy and their endeavours
to keep Catherine’s hospitality, love and care alive in
their endeavours to support parents in the education
of their children in a Catholic environment in the
Mercy tradition. I know our principals love having
their company at the many significant events in a
school’s life and paying respect to their pioneering
and foundational work. On behalf of all at Mercy
Education, I wish all our Sisters the very best and
know that our prayers are with them as they enter
the important Chapter year of 2017.
Christopher Houlihan, Chief Executive
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Institute Leader’s Report

…let us grasp the
opportunities which come
our way to put our faith
into action!
Thank you for the invitation to contribute to the 2016
Annual Report of Mercy Education Limited (MEL).
So much has been achieved in the name of our
Institute during the five years since its commencement
in December 2011. Our ministries, including MEL,
are a face of God’s Mercy, a face of ISMAPNG, to all
those connected with them. Through our involvement
in various works of mercy, including the newest one,
‘care for our common home’ proclaimed last year by
Pope Francis, we participate in the mission of Jesus
to bring good news to all people.
Writing at the conclusion of the Jubilee Year of
Mercy in November 2016, Pope Francis said that ‘we

are called to promote a culture of mercy based on
the rediscovery of encounter with others, a culture
in which no one looks at another with indifference
or turns away from the suffering of our brothers and
sisters.’ (Misericordia et Misera, p. 36) The daily,
weekly and yearly cycles of activity in a school
community provide many opportunities for us to
encounter other people and to engage with them
in ways which help to bring about a better life for
everyone. If we thought carefully about it, there
are so many ways we can craft the works of mercy.
Our simple words of encouragement, offers of help,
our willingness to listen and to support those going
through a difficult time can make such a difference to

other people so let us grasp the opportunities which
come our way to put our faith into action!
Many school communities are making a concerted
effort to live more sustainably, to care for the earth
in practical ways and live in harmony with those who
share our common home. I commend you for your
commitment to this work of mercy as we have much
to learn from you.
With Annette, Barbara, Sally and Theresia I thank
the Directors, Principals, Leadership team members,
staff of Mercy Education and of the various Colleges,
members of Advisory Councils, students, parents
and guardians, volunteers and all who are part of
Mercy Education Limited for their contribution to
the ministry of education, to this work of mercy,
during the past year. It requires a firm commitment
and belief in the goodness of people to counteract
the picture of violence, suffering and despair often
presented by the media. Our Christian story of
reconciliation and collaboration is a wonderful one
to share with others, not so much through our words,
even though they can be powerful, but particularly
through our practical actions of mercy. I pray that you
will be a person who is good news for others and
that when you are in need of help at some stage in
the future that someone else will hold a hand out to
support you too.
May our merciful God continue to bless you and all
those who are part of your school community.
Berneice Loch rsm, Institute Leader

Institute Leadership Team: back row, Barbara Bolster rsm, Annette Schneider rsm, front row, Berneice Loch rsm (Institute Leader),
Sally Bradley rsm, Theresia Tina rsm.
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Executive Officer’s Report

An education at a Mercy
school provides students with
an opportunity for encounter
and to walk in solidarity
with one another.
Pope Francis calls for education to be a process
of encounter, learning how to be a people on
pilgrimage in solidarity with one another, learning
new ways to build the Kingdom of God.
An education at a Mercy school provides students
with an opportunity for encounter and to walk in
solidarity with one another. It also provides a way
of thinking, a mindset and an empathy to welcome
and embrace opportunities to walk with others who
we may not yet know. Lessons in the classroom,
awareness raising, fundraising for Caritas
and Mercy ministries, and reaching out to the
marginalised through social justice groups, assist
students on their six year pilgrimage (or longer in
some of our schools) as they learn new ways to
build the Kingdom of God.
Our school staff and school leaders share the
same passion and knowledge that they too are
on a journey of encounter and work in solidarity
with one another to provide the best learning
opportunities, professional teaching and state
of the art facilities to help form our students
into conscientious, honest and respectful global
citizens. To teach in a Catholic and Mercy school is
a privilege and with it comes the responsibility to
follow the teachings of the Gospel and to promote
the Mercy values of Compassion, Respect, Justice,
Hospitality, Courage and Service.

The Board of Mercy Education Ltd (MEL) in
governing the twelve MEL colleges across Western
Australia, South Australia and Victoria works hard
to support the colleges, and in particular school
leaders, to remain focussed on their mission and
purpose. An important and practical way of offering
this support is in the formation programs that are
sponsored and organised by MEL and in partnership
with the Institute. These include formation in
the Mercy ethos for College Advisory Council
members, presentations by Sisters of Mercy such
as Elizabeth Dowling rsm, Veronica Lawson rsm and
Jan Gray rsm RIP. The Board is particularly grateful
to Carmel Crawford, ISMAPNG Ethos Coordinator,
for her generosity and willingness to provide high
quality and engaging presentations to the many
groups across Mercy Education. Her leadership
in the Mercy Leadership and Dublin Pilgrimage
program held annually for Mercy leaders and Board
Directors is outstanding and makes an enormous
impression on those fortunate to attend.
On a more practical level, the MEL Board supports
the colleges through its corporate governance
responsibilities ensuring all compliance
requirements are met and risks are mitigated to an
acceptable level. As stated in its Strategic Plan,
the Board “exercises prudent stewardship that
protects the communities and resources of our
Colleges in order to ensure the continuation of our
mission”. Much of this work is carried out by the
MEL Executive and staff but very much influenced
and informed by the expertise of Principals, Deputy
Principals and Business Managers.
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Property development and capital works are always
on the go at the colleges and it is not unusual in
any one year to see combined projects totalling
$30m in an effort to improve facilities for students
and staff. The Board works very closely with the
schools, the Institute Leadership Team and Property
Team to ensure these works meet the needs of
the community, are well designed, are green and
energy efficient and constructed to the safest and
highest standards.
The Extraordinary Jubilee Year of Mercy declared
by Pope Francis in 2015 and held throughout
most of 2016 brought much joy to the world and
shone the spotlight on us as Mercy communities.
It doesn’t stop there however and Pope Francis
continues to call us to be people of Mercy and to
learn new ways to walk in solidarity and to build
the Kingdom of God.
Eugene Lynch, Executive Officer
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Mercedes College, Perth
170th Anniversary
2016 was a very significant year for the College
because it was our 170th anniversary in the Jubilee
Year of Mercy and celebrating this event permeated
a lot of what we did as a school throughout the year.
Our Family Masses included a re-enactment of the first
day of school on 2 February, 1846. The College’s Music
Tour included time at the Mercy International Centre
in Baggot Street. Mercy Day activities reflected our
history with a different experience for each year level.
Our Presentation Evening featured a mini-musical
called ‘Mercy Past, Mercy Present, Mercy Future’
and was a wonderful conclusion to our anniversary
celebrations. We are also fortunate to enjoy the
inspirational bronze statue of Mother Ursula Frayne –
Traveller, created by Gael O’Leary. The statue sits on
the Heritage Centre verandah very close to our chapel
and was blessed on 12 December. Students and staff
are often found gazing at this beautiful statue often
prior to Wednesday morning mass.
Strategic Direction
The College’s Future Plan continued to be
implemented in 2016. Key focus areas were Mercy
ethos, Positive Education implementation and
de-cluttering the calendar to have a greater focus
on teaching and learning. Climate Survey data and
the Future Plan influenced preparation of the Annual
School Improvement Plan for 2017.

Faith
We were fortunate on the Feast of the Assumption
in 2016 to have Sr Jan Gray rsm speak to some
of our staff along with staff representatives from
Santa Maria College and Aranmore Catholic
College. Her presentation had a Marian focus with
discussion about the importance of the Feast of the
Assumption. We are saddened by her loss. Sr Kerry
Wilison worked with the College leadership team to
interrogate leadership in the Year of Mercy.

Wellbeing
Student and staff wellbeing continues to be part
of the strategic direction of the College as we
implement Positive Education throughout the school.
A Co-ordinator is now in place to ensure the pastoral
care programme is effective in its delivery of Positive
Education curriculum. Students and staff were also
surveyed to ensure we had base-line data to compare
with following years as the Positive Education
programme was implemented.

Out of all of the experiences our students participate
in the Year 11 Poverty Immersion programme is
consistently popular. Students believe it provides
them with new perspectives on the plight of the
homeless and marginalised in society.

The staff focus was on the disadvantages of
a sedentary lifestyle. Professional development
was conducted to increase knowledge on this topic
and a Term 4 Step Challenge inspired staff members
to increase their level of exercise.

Teaching and Learning
Greater focus on data analysis took place with
Heads of Department presenting subject results
and strategies to improve future achievements to
the College Executive. Training a team of Course
Counsellors also took place initiating a new approach
to providing students and parents with advice for the
final two years of schooling.

As a College community we look forward to the
achievements and challenges we face in 2017.

A panel of ex-students provided great insights into
what they found beneficial about their time at the
College and what could be improved. The commitment
of staff members and the variety of opportunities
were praised. The need to do more on developing
independent learning skills and building student
resilience were suggestions for improvement.

10 MERCY EDUCATION Promoting Excellence in Catholic Education

Kerrie Fraser, Principal

Academy of Mary Immaculate, Fitzroy
We are faced not with two separate crises, one
environmental and the other social, but rather with one
complex crisis which is both social and environmental.
Strategies for a solution demand an integrated approach
to combating poverty, restoring dignity to the excluded,
and at the same time protecting nature (Laudato Si #139 )
In his Encyclical Pope Francis challenges us to hear
“the cry of the earth and the cry of the poor” and to
respond to both in an integrated manner. This challenge
has been a catalyst for our conversations and decision
making over the past fifteen months. At the beginning
of 2016 and again in 2017, the College Advisory Council
initiated what was termed a “conversation” with an
invitation extended to key members of the College
community - the Leadership Team, members of the
Synergy and Justice Groups, the Senior Student Leaders
accompanied by their staff leaders and members of the
student group, “Earth at Academy”.
In 2016, rich discussions took place enhanced by an
exploration of theology, scripture and our Mercy traditions.
As a result of these discussions, and through participation
in the Mercy Reflection process, we discovered new
understandings about areas such as homelessness,
asylum seekers, domestic violence, trafficking and, in turn,
new ways of responding to “the cry of the poor”.
Our particular focus was on practical involvement and
students frequently visited a number of institutions
around the local area providing all manner of practical
support but, more importantly, a listening ear and
an open heart. Through the theme of “Knowing and
welcoming our neighbour – creating the mercy home”,
we believe we truly opened the door of mercy and
made a difference within the local community and in
other justice areas.
The conversation in 2017 focused on ”the cry of
the earth” and led by the student group, Earth at
Academy, an exploration of sustainability is currently
taking place with a particular focus on energy, waste,
procurement and water. Already students have had
significant achievements firstly in awareness raising

and, secondly, through changes to recycling and the
elimination of old mobile phones (MobileMuster
collection box). Data related to our energy, water,
waste and other usage is currently bring compiled to
better inform the next stage of the process.
The backbone of the College is, of course, the
Religious Education program and the sacramental life
of the College. The provision of opportunities for prayer
and for participation in the sacramental life of the
College is of paramount importance and all key events
continue to be acknowledged through the celebration
of the Eucharist. Our gratitude is once again extended
to College Chaplain, Fr Peter Varengo, for his ongoing
support and fidelity.
In 2016 a review of all positions of leadership took place
which also included a review of the College Leadership
Team. This review led to the establishment of new
positions and to a number of teachers accepting the
challenge of leadership. Of particular significance was
the appointment of six new Learning Leaders. We look
forward in anticipation to the expertise, energy and
wisdom all leaders will bring to their positions and to
the particular contribution of the new Learning Leaders
to teaching and learning at the Academy.
In the teaching and learning area two key teaching and
learning goals have provided the framework for our work:
To create a consistent approach to the teaching and
learning (Understanding by Design), Pedagogy (E5 )
and assessment.
To improve teaching and learning by building
collaborative practices (Professional Partnerships).
Our aim has been to develop curriculum using the
Understanding by Design framework and embed
the E5 instructional model. Through professional
partnerships teachers have reflected on their teaching,
received feedback and collaborated about best
practice. A professional learning culture, professional
partnerships, collaboration, consistency, mentoring
of leaders and coaching of staff are all aspects of the
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robust Performance and Development culture we are
continuing to embed within the College.
We will continue to create conditions for and provide
opportunities to build the leadership capacity of all
teachers, particularly those holding middle leadership
positions, through the provision of ongoing support,
professional learning, mentoring and coaching. Moreover,
the space to adopt a model of reflective praxis allows for
the potential for personal and professional growth.
Student empowerment and resilience are the keystones
of our wellbeing program and our Positive Education
program is one avenue of offering support in this area
with teachers working together in teams to develop a
strong and robust program. Student forums continue
to provide the opportunity for student voice in decision
making. A further focus in the wellbeing area at the
present time is that of parent engagement. One initiative
is the “power of the positive phone call” which asks all
homeroom teachers to make contact at the beginning
of the year to strengthen their relationships with the
parents of their students. This has complemented
the focus of “essential conversations”, a framework
designed to build positive relationships with the students
in the care of homeroom teachers within which teachers
invite the students to share something about themselves
in an informal way.
Our College theme for 2017 is “Celebrating our Journey”
and we are proudly acknowledging and celebrating 160
years of Mercy Education as well as the 200th anniversary
of the birth of our foundress, Ursula Frayne. In doing so
we continue to reflect on the legacy of Ursula Frayne and
to ponder whether she would be proud of the school that
exists today. Are we being true to Ursula’s legacy?
During 2017 all members of the Academy community
are invited to “Come and sit awhile with Ursula.”
May we continue to walk in the footsteps of the great
women of the past Catherine McAuley and Ursula Frayne
and the great Pope, and pastor of the present, Francis.
Mary Moloney rsm, Principal

Sacred Heart College, Geelong
For Sacred Heart College Geelong, 2016 began with
a greater emphasis on Mercy in line with Pope Francis’
declaration that 2016 would be the Extraordinary
Jubilee Year of Mercy and a call to all Catholics to join
with him in celebrating by opening the doors of Mercy.
For us the Year of Mercy was an opportunity for
the College community to be more aware of the
compassion, love and Mercy of God. The 2016 theme
chosen by the College Captains was ‘Opening the
Doors Together’ and the year began with a promise
that was inscribed on a plaque placed at the main
entrance of our heritage building that each time
we exited and entered Sacred Heart we would be
mindful of going out in Mercy and of welcoming in
in Mercy.
We acknowledged that the spiritual and corporal
works of Mercy were tangible ways for us to live and
share God’s Mercy and we focused on one corporal
and one spiritual work of Mercy each term. As a
school community, we engaged in the Sisters of
Mercy world-wide mercy reflection process focusing
on how we care for our planet. We affirmed that
in our role as stewards of creation, caring for our
common home, we would model sustainability to our
community and we committed to:
Working towards 100% of our power coming from
our solar panels and installed solar panels to the roof
of the O’Dwyer Gym and to our new building, Stage 1
of the Court Precinct.
Educating our parent community on how to reduce
their carbon footprint.
Reducing our carbon footprint by replacing current
lights with LED lights, encouraging sustainable
transport by enabling our girls and staff to ride to
school, and by auditing heating and educating our
girls to dress for the weather.
Promoting refillable water containers by getting rid of
bottled water and providing refrigerated drink taps.

2016 saw the initial roll out of the Master plan which
began with the demolition of the Maguire Wing.
Students returned to the College at the start of 2016
to a changed landscape – an empty lot at the corner
of George and Aphrasia Streets. This site lay dormant
until June when it made way for a new building –
Stage 1 of The Court Precinct.
For Sacred Heart this building signals the beginning
of our transformation from an industrial educational
institution to a learning village. In this new space
learning will be visible, collaborative and interdisciplinary
bringing together Maths, Science, Art and Technology
with learning transferred from one discipline to the other.
Learning will be open-ended, require problem-solving
and will engage students in ‘learning by doing’ via design
and experimentation, interaction and collaboration,
and mixing technology with art and design.
It is through this style of playful experimentation
that our girls will be encouraged to explore new
paths, imagine new possibilities and reassess goals.
Innovation and resiliency will be heightened and this
will help prepare our girls for our rapidly changing
world. This style of learning will equip them well for
the world environment that they will enter where
it is predicted that they will have 17 employers
across 5 separate careers, working in jobs that
don’t currently exist. Our pioneering work in this area
caught the attention of Deakin University who agreed
to partner with Sacred Heart and journey together in
the redesign of learning at the College.
With our eye continuously on the future, in
December we launched the SHC Strategy 2020
which will be our roadmap for the next three years.
This document was prepared by the Leadership
Team together with the College Advisory Council
and has as its five key strategic pillars:
The Sacred Heart Way: Uphold and advance
Catherine McAuley’s vision of the lived Gospel which
is at the heart of our Community.
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Life Worthy Learning: Educate girls for the life they
will live so that they leave SHC optimistic, global
citizens, ready to challenge, engage and lead.
Healthy and Safe Environment: Grow and support
a healthy and safe environment for all.
Working Together for Excellence: Foster and
support a culture of excellence, collaboration and
high expectations.
Stewardship: As custodians, manage our resources
effectively, make informed decisions and deliver high
value for money.
Our 2016 Year 12 Students continue to give SHC
reason to celebrate.
Our Dux achieved an ATAR score of 98.25 and 17.9%
of our girls achieved an ATAR score of 90 and above;
39.8% of students achieved an ATAR score of 80 and
above and 13.5% achieved a study score of 40 and
above with two students receiving perfect study scores
of 50 for Health and Human Development. 95.45%
of our Year 12 students received tertiary offers with
92.5% receiving their first or second preference.
Our students continue to experience success in
sport with Lily Mithen (Year 12 2016) being selected
for the first female Melbourne Football Club team.
Our debating teams performed well making it into the
DAV Debating quarter finals, resulting in an invitation
for two of our debaters to try out for the Victorian
State Debating team.
I take great pride in saying that our girls graduate from
Sacred Heart dynamic, optimistic, innovative thinkers
ready to take their place in an ever-changing world.
Anna Negro, Principal

Catholic College Bendigo, Bendigo
Overview
The College Theme in 2016 was ‘Opening the Doors of
Mercy’ in keeping with the Pope’s message for the Jubilee
Year of Mercy. It was a year where we celebrated the
140-year jubilee of the arrival of the first Mercy Sisters to
Sandhurst in 1876. The College welcomed the return of
many Sisters who congregated to celebrate the anniversary.
Taking the time to reflect on the past provided everyone
present with a deeper appreciation of the service the
Sisters of Mercy provided to the education of the children
of the goldfields, and enlightened all those who were not
aware of their sacrifices and extraordinary legacy.
With the support of Fraynework Multimedia
a Heritage Room was created to display and
celebrate our College history.
Throughout this year, the College community has
worked through the process of considering a change
of visual identity fitting for our sole governance as part
of Mercy Education. Fraynework Multimedia assisted
with community consultation to identify a new name
and develop a new logo and visual identity. 2017 will be
a year of transition as we introduce a full transition to
become Catherine McAuley College in 2018.
A new Vision and Mission statement was developed
as well at Strategic Directions and annual action plans
for each area. A new leadership structure was also
implemented to support these individual areas.
We were fortunate to be the recipient of a State Capital
Grant of $1m grant which will be forthcoming on the
completion of a new build at our La Valla site. Master
planning has been high on the agenda with finalisation
of plans for a new building comprising general purpose
learning areas and a music and performing arts hub.
Our College undertook the VRQA Full School Review
and Catholic Identity Review. It is a satisfying process of
reflection as staff appreciated the chance to document the
great things that are occurring. It was a successful outcome.
Early in our return for the 2017 school year we held
an inaugural Laureate assembly. It was well received
and will become a regular on our school calendar. The
2016 Year 12 graduates were presented with subject

and College Dux awards in the presence of the whole
school community. All students appreciated being able
to acknowledge these achievements as well as other
scholarship recipients. It was an aspirational occasion.

Education in Faith
The Faith and Justice Team led by Student Faith
Captains continue to facilitate fundraising and
awareness of different occasions throughout the
year. We raised funds for Caritas, St Vincent de Paul
(Vinnies), Mercy Works and our own local community.
We were privileged to be joined by Sr Karon Donnellon
for a Staff Spirituality Day with a focus on mindfulness
and reflection. Sr Madeline Duckett was guest speaker
at our annual Marian Lecture titles ‘Mercy – The Gift, the
Possibility and the Challenge in a Universe Becoming’. It
was and insightful lecture where we heard how Mercy
“fits in” to several things, but particularly into our current
climate where things are ever changing.

Learning and Teaching
The Martyn Program was introduced at Year 8.
Named after Mother Aloysius Martyn this program
provides an integrated and applied focus to learning.
The program will be offered at Year 8 and 9 in 2017.
A new Music Program was introduced at Year 7.
All students are given the opportunity to learn an
instrument, in small-group intensive lessons, in
addition to their music classes.
The College continues to develop a culture where data
and individual profiles are generated and reviewed to
ensure a targeted approach to curriculum delivery. New
structures and programs are being introduced to support
this transition. A new Learning Management System and
Administration package will further aide this direction.
A partnership with La Trobe University will be pivotal in
providing further research on our context.
We were delighted to host the 21st Frayne Speech
Festival with more than 200 guests from fourteen
Mercy Schools. Our staff and students were
particularly appreciative of the opportunity to witness
the outstanding individual and team efforts.
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Student Wellbeing
2016 was a year of review for our wellbeing program to
ensure that are offerings are reflective of the Mercy Values.
The plan is to reflect strong themes of resilience and
mindfulness whilst maintaining our already strong sense of
belonging. Child Safe Laws were legislated, introduced and
embedded in all school policies and practice.
The House and Year level student Leadership teams
were replaced by a SRC at the commencement of
2017. The group has already been a stakeholder in
our vision statements and master planning.

Community
Students again assisted the locals in the Philippines
with re-building the houses in their villages or visited
Samoa to develop a much deeper understanding of a
different culture and how these people live their lives
based around their families and their faith.
We are very proud of our many students who
volunteer their time to tutor refugee families in our
local Bendigo community.
Once again, our students were outstanding in their
co-curricula endeavours. Catholic College Bendigo was
the most successful school outside of the metropolitan
area in winning individual and team State titles.

Environment/Sustainability
Our students continue to participate in RACV Energy
Breakthrough, 2016 being the tenth time. The continual
involvement of students in the design and construction
of the vehicles is an important aspect of EBT.
To finish off a great twelve months Riley Clark was
acknowledged at Top Designs for a solar-powered
evaporative air conditioner that he created. It is
targeted for use in places where there is an irregular
supply of both power and water, but nonetheless
require a reliable cooling system. The circumstances
where it could be useful are endless. He is now also
a successful applicant for the inaugural Creative
Museum Program 2017. Caritas would love Riley’s
design and benefit from his creativity.
Brian Turner, Principal

St Aloysius College, Adelaide
This year has seen our whole church celebrate mercy,
with Pope Francis declaring an extraordinary jubilee
Year of Mercy. He called us to live in the light of the
words, “Be merciful, just as your Father is merciful.
(cf. Lk 6:36)” As a Mercy school, our lives are always
shaped by these words, but this year we have been
called with the whole church “to rediscover and make
fruitful the mercy of God, with which all of us are
called to give consolation to every man and woman
of our time.” (Pope Francis)
There are so many ways in which we at St Aloysius
College make fruitful the mercy of God. Through our
lives and our learning, and most of all through our
interactions with one another, we give witness to
God’s Mercy alive in our world. I would like to share a
few reflections on the past year with this in mind.
Development of our Strategic Plan has been a major
focus for our Leadership Team throughout the year.
Feedback from our students, parents and staff
indicated their desire to participate fully in planning
and decision-making for the future of the College.
At forums this year we have identified our strengths
as well as making plans for further improvement.
I am grateful for the generous participation of all
stakeholders in this process, and I believe we have
created a plan that captures the hopes and intentions
of our whole community for the years ahead.

As South Australian Catholic schools prepare for the
transition of Year 7 to secondary, we have taken time
to consider our middle years’ programs and review
current subject offerings and teaching approaches.
Curriculum leaders have been considering the level
of choice available to our students and the timing of
the introduction of a greater range of subjects. As an
R to 12 school, we have long been aware of the need
to engage and challenge learners in innovative ways
in the middle years, and this curriculum review will
ensure that we continue to provide both breadth and
depth in our offerings across the school.
One of Pope Francis’ key messages this year called
us to prioritise our care for the earth. As is often
the case, students have led the way in taking small
steps to promote change in our school and in our
world. The Greenhouse Group and Green JAM have
been active in reducing our use of plastics and
promoting a greener school environment through a
range of actions. These students have been inspired
and supported by staff who are equally passionate
about caring for our common home. The beautiful
herbs and flowers growing in the Mitchell courtyard,
planted and cared for by students, are then given to
the Adelaide Day Centre, to contribute to meals for
Adelaide’s homeless.

In consultation with a professional energy consultant,
we are working through recommendations to reduce
the College’s carbon footprint. As a result, we are
upgrading lighting to LED and altering settings on
air-conditioning to save electricity usage. Another
recommendation is a move to greater use of solar
energy, and we are determining the most costefficient way to move in this direction.
One way Pope Francis’ call to give consolation to
every man and woman of our time is realised at SAC
is through our commitment to students and their
families seeking refuge in Australia. We currently
have 78 students enrolled with refugee experience,
and there is no doubting the gift they have been to our
community. Making these girls and young women feel
safe and at home in our school is a priority. Teachers
and support staff are highly skilled in supporting their
learning needs, moving past their often disrupted
educational background and enabling them to build the
relationships and confidence they need to succeed. In a
world that often seems to turn a blind eye to the needs
of refugees, the model of compassion and inclusivity
that exists at SAC is indeed something to be proud of,
and tells the world that we are Mercy.
Paddy McEvoy, Principal

MERCY
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St Aloysius College, North Melbourne
The motto of St Aloysius College, ‘Strive for Higher
Things’, fittingly describes 2016, a year in which the
school has made tremendous strides in all spheres.
With our parents, and with the broader Mercy
community we all strive for the very highest thing –
a quest for excellence, not only seen through the lens of
Mercy but also actioned by it, in everything we do; we
are very much a community of learners, both inspired
and inspiring. At the heart of every decision, every
project, was the explicit intention to further illuminate
the charism of the Sisters of Mercy and 2016 also
witnessed the Extraordinary Jubilee Year of Mercy,
a year which was fully embraced by the community.
The College fortnightly newsletter was renamed to
‘Trocaire’, the Irish word for Mercy. The College theme
for 2016 was ‘Mercy receives us anew and pardons
again and again’ (Catherine McAuley).
As a school we used the theme of the ‘holy doors’,
linked principally to the value of hospitality, in
assemblies, in communications and in our welcoming
of new students from war torn parts of the globe.
Leadership in Faith was further enhanced through
curriculum with the introduction of a study of
world religions into existing units of work in line
with initiatives of the Victorian Curriculum; new
implementations at VCE also consolidated this
greater academic focus. 2016 also witnessed
a number of Faith centred learning experiences for
all staff and involvement in the ‘Enhancing Catholic
School Identity Project’ – the exploration of which
begins to position St Aloysius as a post-critical,
re-contextualised dialogue school.
The provision of Student Wellbeing at St Aloysius
College continues to remain high on our agenda.
With our belief that there is an inextricable link
between student wellbeing and academic outcomes,
the role of the Pastoral Leader in this process has
been further strengthened. Pastoral Leaders are
the first port of call in managing and supporting the

girls’ progress. Our Learning Management System is
being used to support the progress of our girls and
enhance the home-school partnership. The focus on
the home-school partnership has also been furthered
in a number of other ways, including in a series of
four Parent Forums which were delivered throughout
the year. In 2017 the Parent Forum schedule has also
been expanded to include a series of five forums
to be delivered during the first Semester. 2016
also witnessed the Student Wellbeing Committee
researching the introduction of a Mindfulness
program, with its rollout of the pilot program
occurring in early 2017. One of the most exciting
initiatives in 2016 was the introduction of the Student
Learning Committee; students in this committee
organized the inaugural St Aloysius College Student
Learning Festival which was a great success, with
students devising and running workshops for their
peers. The Student Learning Festival served as a
wonderful opportunity for our girls to learn from each
other, a subtle reminder that learning can come from
many places and sources.
Reflection, renewal and growth continued to drive
the Learning and Teaching Program at St Aloysius
College. 2016 witnessed an intensive review and
redevelopment of policies relating particularly to
Curriculum Pedagogy, Assessment and Reporting, as
well as extending to the incorporation of the role of
the College Learning Management System. There
has been a renewal of subject structure in alignment
with the Victorian Curriculum as well as creating
cross-curriculum connections across every Learning
Area. Growth has continued throughout all Learning
Areas with new subject developments, including
Coding and Design, as well as the launch of the Year
11 Active Minds Program; this program is structured
around study skills, study habits, physical exertion,
student health and wellbeing, all linked back to
positive learning. As we continue to develop our
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home-school partnership, we continually look for new
means and ways to further engage every family in the
learning journey; in the past year this has witnessed
Year 7 Parent Conferences partly in place of
traditional parent-teacher interviews, which provide
families with the structures to work one-on-one with
Pastoral Leaders to more intimately support their
daughters wellbeing and learning.
We have continued to upgrade College facilities to
ensure that St Aloysius College presents a fresh,
exciting and inviting learning space for all students,
whilst taking the opportunity afforded by these
upgrades to make energy efficient alterations to
improve environmental and sustainability outcomes.
Consequently, over the past twelve months the
College has completed a number of sustainability
projects, many of which have incorporated more
energy efficient Initiatives, including upgrades LED
lighting and to the air-conditioning system throughout
the College.
Mary Farah, Principal

Sacred Heart College, Kyneton
2016 – Opening Doors to God’s Mercy
Blessed by Pope Francis’s proclamation of a Jubilee
Year of Mercy we had a wonderful opportunity to
take stock of our Mercy heritage as a Catholic School.
Our Mercy Heritage trail has a new addition in our
Doors of Mercy. These doors provide a symbolic
reminder of this important year into the future.
The doors are flanked by the wonderful Prayer by
Mary Wickham rsm:
The Door of Mercy rests on the threshold of need.
Its single key is kindness, which is always in the lock.
Faithfulness is its lintel,
hope and healing the strong jambs either side.(Extract)
The doors will serve as a ritual of entry into the
College and final passage for our Year 12 students as
they complete their journey as students of Mercy.
Our Mercy values of love, justice, service, trust,
hope and mutual respect underpin our interpersonal
relationships. Based on these values that Sacred
Heart College grows and develops each year as
a Christ-centred community. Every year we take
students to Jarlmadangah WA. This trip has been
in place for the last 10 years or so. We are again
sending eight students on this wonderful opportunity
of immersion and formation.
Two students attended the AMSSA Conference in
Sydney. This is a wonderful opportunity for these two
young students to get an appreciation of the wider
family of the Mercy world. Themes around social
justice and the cry of the earth and cry of poor were
discussed with much interest.
‘The Vibrant Life’ abounded as evidenced by the 2016
College Production ‘The Little Shop of Horrors’, and our
students ongoing success in various cultural events,
including Best Speaker at the Frayne Speech festival.
The College completed its four-year School
Improvement Plan based on our external review.

The planning committee undertook a series of
activities to create the strategic actions that will drive
the College over the period 2017-2020. The School
Improvement Plan is supported by four Annual Action
Plans that map the key strategies that will drive
improvement at the College over the next four years.
In 2017 we will revisit our College Mission and Vision
as a community, followed by the development of a
comprehensive strategic plan, comprising a financial
outlook (business plan), alongside a study of the
demographics of the area and our building master plan
for the future development of our College.
Learning and Teaching was enhanced by our approach
to calmer classrooms. By modifying our timetable to a
four period day, we decreased the amount of student
movement and increased the opportunity for deepening
the learning approach of our students. Focusing on
new offerings in the curriculum such as ‘Paddock to
Plate’ and enhancing our student opportunities to
engage in diverse ways of think and problem solving,
we also ventured into STEAM (Science, Technology,
Engineering, Arts and Mathematics) through a number
of projects. Towards the end of 2016 work was done
to embed this in our Year 9 project-based subject “Get
Real” in 2017.
As a College we are embracing many aspects of the
Visible Learning research to ensure our students acquire
knowledge that moves from surface learning to deep
learning and eventual transference of this knowledge.
In this process we aim to show students what success
looks like, and we aim to achieve this in every lesson.
We have adopted the concept of Learning Intentions
and Success Criteria, aiming to make these visible
to students at the start of every lesson. Teachers are
working on the adoption of this process over 2017.
The College is raising the expectations of our
students, assisted by a new pastoral program that
builds on the Positive psychology school of thought
pioneered by Martin Seligman.
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Kyneton4School is our community based program
centred on the model of Schools as Core Social
Centres. The four Kyneton schools invited all our
families to an informative evening looking at 21st
Century Learning and the role of parents in this.
This discussion forum featured our guest Speaker,
Mr Dan Petro, a Behavioural Analyst for over 25 years
with experience in Education/Family support.
Our College hosted The Kopanang Canticle of the
Universe, a world-wide travelling exhibit created by
seventeen women of the Kopanang community in
South Africa. This inspirational group of mothers,
grandmothers and children have transformed
their hardship within an impoverished community
and ostracism of their AIDS/HIV diagnosis, into
empowerment and skill building, resulting in medical,
familial and spiritual resources for the community.
This unique exhibit featured a collection of thirty-one
striking wall hangings spanning over 30 metres in
length. It not only unfolds the universe evolution
story but also reveals and strengthens the spirit of
the Kopanang community. This was a community
fundraising event held at the College in 2016.
We created our new College website and a new
monument sign at the entry of the College. With the
need to communicate more effectively and instantly
with our community we have launched our fresh
website with important links to valuable resources.
Rest In Peace: Sr Kaye Evans rsm 20 September
1947 – 3 July 2016. The College community gives
thanks for the life and presence of Sr Kaye, an active
member of our College Advisory Council for the past
10 years. Her contribution will not be forgotten.
We look forward to 2017 as we commence our 128th
year of Mercy education in Kyneton. The College
theme for 2017 is: ‘Semper Fidelis – A Sacred Earth.
Craig Holmes, Principal

Mount Lilydale Mercy College, Lilydale
The theme “Merciful Like the Father” provided by
our prefect body had two very strong tenets. The first
was given to us by the Holy Father in the Jubilee Year
of Mercy and with reference to the Gospel passage,
Be Merciful as your father is Merciful (Luke 6:36).The
second continued our focus on Shepherd leadership and
was inspired by Matthew’s Gospel: When Jesus went
ashore, He saw a large crowd, and He felt for them
because they were like sheep without a Shepherd and
He began teaching them many things. (Mark 6:34).
The Year of Mercy was an invitation - an invitation
to love, kindness, and unbounded generosity. It
was a time for the Church across the world to take
approximately a year to focus on forgiveness and
healing. Pope Francis asked us as individuals and
as a Church “to be a witness of mercy” by reflecting
on and practicing the spiritual and corporal works of
mercy to which we are not strangers.
The works of mercy are the practical ways we live
out mercy. They are how we show loving kindness,
compassion, and self-restraint to the people around
us, both physically and spiritually. According to the
Catechism, “The works of mercy are charitable actions
by which we come to the aid of our neighbour.”
In addition to raising a substantial amount of money
for charities we worked to increase the awareness
of the plight of people in need of mercy. Our regular
fundraising appeals were well supported and we
were able to send donations to many charitable
organisations. In addition to our annual Mercy’s
Got Talent Show, Food Stalls, Rides, Op Shop and
CSYMA Café, Homeroom groups were encouraged to
set up and run their own stalls and activities. It was
fantastic to raise just over $12,000 for Mercy Works.
During National Reconciliation Week we organised
activities to raise awareness of our Indigenous
communities and two groups of Year 10 students
participated in an immersion visit to Jigalong
Remote Community.

The CSYMA program continues to grow and classes
were run at Year 10 and Year 11. The Ministry Lounge
has become a very popular place for students to come
and eat their lunch, whilst getting involved in faith
development activities and “hands on” social justice.
Throughout the year groups of staff and students
visited Broadmeadows Detention Centre and also
met once a fortnight to explore ways of raising
greater awareness about these issues.
Our visits to Ozanam House have continued and
a group of very willing Year 12 students took part
in the Winter Sleep Out on a particularly cold night
and raised some much needed funds.
This year our staff faith formation focused on Mercy
and Veronica Lawson rsm spent a day with us talking
about The Earth’s Distress and the Blessing of Mercy.
This was then supplemented by the work of the
College Sustainability Group who:
• were successful in gaining a grant and installed a
160,000 litre water tank which increased capacity
to recycle water
• facilitated the installation of LED lights within the
College
• instigated a bio diversity program
• distributed native plants to Year 7 student for
planting at home
• undertook a number of land, battery and paper
recycling programs.
With respect to staff our major undertaking was
to review our senior management structure and in
particular the roles of the Deputy Principals and
College Registrar.
For 2017 the College decided to move from a three
Deputy Principal model (Pastoral Care, Mission and
Learning and Teaching) to four adding the position
of Deputy Principal – Organisation who would
ensure that the College meets its compliance and
organisational requirements.
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We also divided the role of Registrar into two roles.
In 2017 we will have a Registrar for Students who
will develop and implement student recruitment and
retention strategies that maximise and maintain
enrolments. We also have a Registrar for Community
Engagement who will promote the College in the
wider community and oversee our organisation of our
Volunteer’s program operating within the College.
Further enhancing student connectedness to
school remains the key priority at heart and is the
link to improved learning outcomes. Members of
our Student Wellbeing Team worked closely with
parents, guardians and an ever increasing range of
outside agencies to ensure specialist needs are met.
Child Safe Standards was a major focus of the year
as we worked to ensure compliance with Ministerial
Order 870.
A wide range of co-curricular activities provided
students with many opportunities to build community
and to develop and showcase their talents and
skills. Among the many events in 2016, we saw the
continuation of a cultural exchange program with our
Italian sister school located in the Piemonte region
of northern Italy. Thirty-two students experienced
wonderful hospitality during the three week program.
Parent forums were conducted on the topics of
“Drugs and Young People” and “The Thriving
Adolescent”. Our counselling team conducted a range
of student workshops and activities on Mindfulness,
Anxiety, SEASONS, Yellow Ribbon Program and Youth
Mental Health First Aid Training sessions for staff.
Philip Morison, Principal

St Joseph’s College, Mildura
Introduction
St Joseph’s College is first and foremost a Catholic
community honouring our Mercy tradition. Earlier
this year we proudly celebrated the publication of
our 110th year anniversary book – Some Journey’s
Continue. It is our privilege to create new and
engaging ways in which to explore our appreciation
and history of our Mercy heritage in Sunraysia.
Leadership and Management
The College has turned its focus to a systemic approach
to whole College improvement. All membership groups
within the College community have been surveyed and
this data has been used to identify areas of priority for
the College Masterplan. This approach reflects the belief
that in order for St Joseph’s College to fully implement
the vision and move the forward, all members of
the College community need to have ownership,
understanding and a shared responsibility.
In 2017 we begin the next phase in the school’s
redevelopment with the building of an Administration
Centre at the Mercy Campus. A challenge for the
College in 2016 will be to continue to plan for
building development. This is essential to fully
implement our vision and deliver our community what
it deserves; state of the art facilities for our dynamic
learning community.
Student Wellbeing
St Joseph’s College is always seeking to improve the
physical, emotional and social wellbeing of students in
order to enhance student engagement, achievement,
success in learning, and improve capacity to effect
behavioural change. We have recently appointed a
College Psychologist and Mental Health Officer to our
Wellbeing team. Another initiative we have implemented
is the change of location for Wellbeing at the Enright
Campus. The new Wellbeing Centre will provide access
to a larger, quieter, more private area of our College.
It will include consulting rooms, a space for group work
and access to a large balcony space. We believe that

these flexible spaces will enhance the wonderful work of
our wellbeing staff so they can continue to support our
students with any concerns impacting on their physical,
social, emotional and cognitive state of being – all
integral to effective learning.
Sister Rosemary Graham and Sister Caroline Coyle
(now retired) have been carrying out the vital roles of
Home Liaison Officer to our families in need.
Learning and Teaching
As we embark on a new school year, it is worth
reflecting on 2016 and the considerable gains made.
As a College and community, we were very proud of
the academic achievements of our students in 2016 and
look forward to building on those achievements in 2017.
Learning and Teaching remains our core business and this
has been reflected in the creation of two new Directorial
roles of Excellence in Teaching and Learning. We are
particularly proud of the changes introduced as a result
of our rigorous review of VCE results and the extensive
interview process of VCE Teachers. These developments
include our Academe Supervised Study Program,
employment of an Academic Support Officer, new report
cycles and earlier Parent Student Teacher conferences.
As a College, we are blessed with a dedicated and
hard working group of teachers and look forward to
further improvement in processes, resources and
learning opportunities throughout 2017.
Education and Faith
As a Catholic school in the Mercy tradition, St Joseph’s
College places Religious Education as central to our
mission of Gospel proclamation. Our liturgy program
reinforces and celebrates the Mercy Catholic nature of
our College, especially in 2016 with the Year of Mercy
being celebrated on many levels. As part of the Year of
Mercy, students in Year 7 attended a wonderful play
performed by the Blue Whale Theatre Company about
the life of Catherine McAuley. Our major liturgies have
student involvement in the planning and celebration.
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Our College chaplain, Fr Michael McKinnon, is
a passionate supporter of all College Liturgical
celebrations. The Mercy Action Groups are very active
in providing opportunities for staff and students to
become involved in a range of social justice initiatives.
These involve advocacy on behalf of disadvantaged
groups alongside raising awareness of justice issues
in the College and wider communities. Again in 2016
we were extremely busy with Years 9–12 students
attending seminar/retreat days, conducted by a variety
of presenters including Chris Doyle and Father Ray
Sanchez. Two days in February were followed by five
days in Anglesea in June for Year 12 students to reflect
on their goals, their family and their spiritual journey.
Community
The St Joseph’s College Mercy value of Community is
a key focus in all that we do as a College. Within the
College we have maintained our commitment to a Safe
School, in the creation of a range of policies and in our
practices which have students, staff and visitors to our
College at the centre of our duty of care.
Parental involvement has been a key focus of the
past year, with initiatives such as Teacup Tuesday
and the Mothers’/Fathers’ Day breakfasts offering
parents the chance to join us to celebrate family and
to build bonds with the College and other parents.
We have continued to re-establish the gardens after
our major building project so that they will once
again provide a welcoming and peaceful environment
for our students to relax and gather.
We have focused on building one College with two
campuses by engaging the Year 8 students across
both campuses through extended Homeroom time,
Masses and Liturgies, Sports Days and a range of
inter-campus activities. We want all students to feel
ownership of the one College where all students
belong and where all can contribute.
Marg Blythman, Principal

Our Lady of Mercy College, Heidelberg
Like all Mercy schools, our heritage, values and identity
provided fertile ground for responding to the challenges
of the Jubilee Year of Mercy. We were blessed with
many enriching experiences and ‘moments of grace’ as
we sought to give full and creative expression to the
meaning and practice of mercy.
One notable initiative was the development and
use across all year levels of ‘My Year of Mercy’
student workbooks. The workbooks were drafted
and designed by OLMC’s Faith, Religious Education
and Mission Team. The resources therein sought to
deepen students’ understandings of what it means
to be agents of mercy. Students reflected on mercy
through a variety of stimulus materials including
scripture passages, social justice issues, song and
prayer. There was also a focus on the history and
traditions of the Sisters of Mercy and the life and
ministry of Catherine McAuley.
One of the workbook tasks was to reflect on the
meaning of mercy and create a unique image to
depict this. Most students drew inspiration from
their experiences of social justice in our world and
from particular scriptural passages. The corridors of
Student Reception now showcase some compelling
images of mercy, along with the artists’ description
of their meaning and intention.
Mercy in action – acts of solidarity, awareness
raising and advocacy– was a strong focus of the
year. A particularly memorable event was the
#BringThemHere Morning Tea which the College
hosted as part of its Mercy Week celebrations in
September. It was a privilege for representative
staff and students to meet with over 60 guests
representing the Asylum Seeker Resource Centre,
the Sisters of Mercy, the Jaga Jaga Branch of
Grandmothers Against Detention of Refugee Children,
the Banyule Council, the Jesuit Refugee Service,
the Catholic Alliance for People Seeking Asylum
(CAPSA), the Quaker Grannies for Peace and the

Brigidine Asylum Seekers Project (BASP). Our guests
and their agencies are doing some exceptional
work in assisting us and others to understand the
issues surrounding asylum seekers, refugees and
detention and to find ways to take action and make
a difference. It was our privilege to offer them some
traditional Mercy/OLMC hospitality.
Strategic Priorities
In other areas of College life, we remain focused
and committed to achieving the priorities identified
in our Strategic Plan. Some notable achievements
in learning and teaching have included our Budding
Biochemists program being shortlisted for the
prestigious Graeme Clark Award for excellence
in science education. For like-minded staff and
students of biochemistry and genetics, it was a great
achievement to have their work recognised in this
forum. Other pleasing achievements included the VCE
results of our 2016 graduates and, at the other end
of the trajectory, the significant success of our Year 7
Maths Extension (MEXI) girls in the statewide Maths
Talent Search.
We have been committed to strengthening student
voice and encouraging girls to voice their views,
argue their point and reflect on the opinions of
others. One initiative of note has been the ‘Feminist
Collective’, established by a group of students in
2016 and continuing to grow in numbers, reputation
and influence. The Collective is open to all year
levels and meets weekly at lunchtimes. The girls
spend time dissecting and analysing social issues as
well as discussing ideas for change and community
development at OLMC. For many staff it has been
a highly satisfying to see and experience the
confidence of girls as they assert their views and
either hold or shift ground accordingly.
Throughout 2016 the College patiently awaited then
observed the construction of our new gymnasium.
It is a striking building and has given rise to many
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comments and queries from members of the public
about its size and intended purposes. The building
will hold two basketball courts, with parking
underneath for 50 cars. The wet weather has slowed
construction but we hope to be playing on the courts
in July 2017.
Of more recent years the applications for enrolment
at OLMC have well exceeded our capacity to
accommodate them. A major contributing factor
is, I believe, the quality of our staff. What I have
frequently heard and concluded is that OLMC
is blessed with so many staff who are deeply
committed to students experiencing success and
achieving to the best of their potential. Purposeful
learning is important to our staff, as is really
knowing their students and their respective learning
dispositions. They are skilfully providing students
with robust, challenging feedback complemented
by healthy doses of encouragement and affirmation.
Our Vision Statement speaks of our girls becoming
‘independent, active and curious learners’ who are
‘encouraged, supported, challenged and heard’.
There are some compelling indicators that we
are faithful to these aspirations, and I thank and
congratulate our staff for their central role in
achieving this.
Julie Ryan, Principal

St Brigid’s College, Lesmurdie
In 2016, the College community marked the
Extraordinary Jubilee Year of Mercy in several ways.
Auxiliary Bishop Don Sproxton celebrated the Mercy
Day Eucharist and blessed a number of symbols to
help future generations to interpret the call to mercy
for their time and place:
• A Mercy Cross, a reminder of the source of
inspiration for our Mercy Sisters, Jesus;
• Our newly refurbished Mercy Heritage Cottage,
with 64A on its red front door, replicating the
one at the Mercy motherhouse in Baggot Street
Lower, Dublin;
• Ms Gael O’Leary’s wonderful bronze representation
of the Sisters’ journey from Ireland to Perth;
• A beautiful Lectern designed and made by
Mr Kevin Draper, son of one of the College’s early
students, Nell Kelly, whose life we celebrated in
the last 12 months; and,
• Street signs, pointing to Baggot Street Ireland,
Melbourne, Papua New Guinea, New York and
the Vatican, to remind us that as members of
St Brigid’s College, we are part of a global Mercy
network of people.
For the first time, several parents joined their daughters
for the College’s annual Immersion Tour to Cambodia,
making achievable, previously impossible projects.
Staff were provided opportunities to raise awareness
and various actions (corporal and spiritual works) being
promoted through Mercy International Association
(MIA). Several staff members became involved in the
2016 Mercy International Reflection Process (MIRP) led
by the College’s Deputy Principal and the Mercy Ethos
Team. Throughout the year, they shared their reflections
and provided feedback to MIA. From these discussions,
Gratitude has emerged as the focus for 2017.
The College’s approach to sustainable living is twofold:
strong environmental leadership in infrastructure, and
to create learning contexts that provoke learning in
sustainable living for us all. So, our stunningly beautiful
College grounds continue to be watered through

collected rains in two dams. Design of the soon to be
constructed Early Learning Centre will have energy,
water and waste saving objectives. Solar panels for
electricity (already incorporated in this design) are also
being investigated for boarding facilities.
As an International Baccalaureate ‘World School’, global
contexts for teaching and learning inspire explorations
of our common humanity and shared guardianship of
the planet. They invite reflection on local, national and
global communities, as well as students’ real-life issues
and concerns. One such context, globalisation and
sustainability, specifically helps students explore how
everything is connected. Explorations include ‘the human
impact on the environment’, ‘commonality, diversity
and interconnection’ and ‘markets, commodities and
commercialisation’, with students of all ages often
engaging with much passion in personal projects – and
all students developing understandings and skills
that will help them become responsible leaders and
stewards of the planet.
We have high expectations: we want all our children
to thrive. To this end, the College promotes: service
learning and student leadership; international
academic standards and a variety of cultural and
sporting opportunities to draw out the unique gifts
of individuals for a more just world. Aboriginal
education is a particular focus.
Students participated in the regular Seeds of
Justice meetings. At Aranmore College, the focus
was Human Trafficking and how our young people
can work together to make a difference to the lives
of people affected. It is pleasing to see our girls
returning from these meetings so enthusiastic to
promote the programme within our own College.
Diversity was celebrated and excellence was
demonstrated by students across the College. Visiting
Bendigo for the Mercy Colleges Frayne Festival, our
Senior School Debating and Public Speaking teams
performed with distinction, and our two Year 12 public
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speakers, Pauline Chiwawa and Caitlyn Calderbank,
made the Grand Final. Having given a memorable,
values-based speech of which her Religion and Life
teacher was proud, Pauline was awarded First Place.
Perhaps the highlight of the sporting year has been the
magnificent renewal of hockey at the College, with the
Year 11/12 Senior Hockey Team winning their Grand
Final, in an amazing 6-0 victory. St Brigid¡¦s College
had two teams competing in the inaugural Creative
Edge Challenge – a gifted and talented contest held
at Curtin University for senior students. The Year 11
team won the major trophy for the best performance,
while our dedicated Year 12 team narrowly finished
in 2nd place. Students in the Middle School have also
excelled. Year 8 Students won the WA Debating final
in our regional competition. Year 8 Opti-MINDS team
won the Western Australian State Finals. A team of
students from the Junior School were presented with
the First Lego League 2016 ‘Champions Award’.
Outstanding results were attained by St Brigid’s
students against local, national and international
standards. Early in 2017, a congratulatory letter was
received from Dr Tim McDonald, the Executive Director
of Catholic Education in Western Australia, for the
excellent Year 12 WACE achievement in 2016. The
year had seen significant changes in the WACE, and
St Brigid’ s College staff were recognized for preparing
students very well for the changes. Nationally,
ACARA identified St Brigid’s College as a school that
demonstrates substantially above average gain in
NAPLAN results. Gains of this magnitude are significant
and worthy of highlighting and acknowledgement, as
are the recently received International Baccalaureate
Personal Project Year 10 results. Our community was
delighted that one of our students achieved the rare
level of seven (maximum), while the College Year 10
cohort well surpassed the international average.
2016 was a year during which there was much for
which we are thankful.
Amelia Toffoli, Principal

Santa Maria College, Attadale
Learning and Teaching
In 2012 the following two Year 12 academic goals
were set for Santa Maria College:
1. To aim for a median ATAR of 90.00.
2. To be in the top 10 schools in WA,
or very close to it.
Since 2012, we have achieved this goal in each
year and in 2016, Santa Maria College produced the
best-ever set of results. The College was the top
performing school in the Catholic sector in terms
of median ATAR, subject excellence and number of
Awards. Our median ATAR was 91.85 and we were
rated fifth in WA in terms of this result. All other
schools in the top 10 offer academic scholarships and
some of these schools are academic selective. Santa
Maria College does not offer academic scholarships
and we enroll students with a great range of abilities.
We have worked extremely hard on establishing
a culture that “every girl can improve.” Recently,
Jen Oaten (Deputy Principal - Teaching and Learning)
and I were asked to give a presentation to WA
Catholic Principals on “Aiming for excellence – the
5%ers that make a difference.”
Success in these final years has its foundation in
earlier years and, amongst other strategies, our
enhanced learning programs in each of Years 6,
7, 8 and 9 focuses on creative thinking skills and
“learning how to learn.” Laudato Si’, the second
encyclical from Pope Francis calls us to care for
our environment and our Year 7 enhanced learning
program focuses on this. It is a Sustainability Project
based on water that incorporates research, analysis,
measurement, prediction and provides links across all
Learning Areas.
Capital Development
Last year was the first time in my eight years as
Principal at the College that a major building program
was not taking place. The College is in an excellent
position in terms of our teaching and learning

environment and in 2016 a significant number of
maintenance and upgrading of existing facilities took
place. Many of these projects had been put off over
recent years while major capital developments were
taking place.
During the year, the Master Builders Association held
their Excellence in Construction Awards. The Santa
Maria College Consilii Centre, that was completed
towards the end of 2015, was awarded the Best
Education Building in the under $10 million category.
Over recent years so much has been constructed and
upgraded and we continue to receive many local,
interstate and overseas visitors. Pleasingly they have
come for two main reasons:
• to view these world-class facilities.
• to observe the teaching and learning experiences
that take place within these creative spaces.
The College Advisory Council has presided over
a most exciting and eventful decade where the
College has undergone major structural change,
driven by our educational philosophy.
Another significant change that took place in 2016 was
out-sourcing the Uniform Shop. After discussions at the
College Management Team and the College Advisory
Council we commenced a process of looking at different
Uniform Shop models operating across Australia.
We eventually reduced the field to a few companies
and from this selected Midford. In 2015 we moved the
Uniform Shop back on site and since Midford has taken
over it has been extensively upgraded.
Education in Faith
Santa Maria College had a lot to celebrate at the
annual Catholic Education Breakfast. The College
was presented with a prestigious LEAD Award for
our Faith in Action service program. LEAD stands
for Learning, Engagement, Accountability and
Discipleship. Each year the Catholic Education Office
presents awards for excellence in these four domains
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and Santa Maria College won the award in the
Discipleship category. The Faith in Action program
was recognised as being exceptional in its breadth
and depth. It provides students opportunities to
live their Catholic and Mercy values in a way that
serves the local and global community. While all
students participate in the curriculum component of
the program, many also serve in the co-curriculum
offerings such as Young Vinnies, Eco Sisters, Young
Mercies and Seeds of Justice.
Leadership and Management
A new senior management structure commenced in
2017 with the appointment of a Dean of Students
for Years 5 and 6 and a Dean of Students for each of
Years 7–12. Of the seven new positions, four were
staff currently at the college and three were external
appointments. We were most fortunate with the high
quality of applicants and subsequent appointments.
Each of the Deans is effectively a “Deputy Principal”
with curriculum and pastoral care responsibilities for
their students.
Community
In 2016 we appointed Margo Bastow as Director
of Community Relations. Margo has instigated an
amazing number of changes since commencing.
We now have a Santa Maria College App that has
been downloaded by families and is becoming our
major source of parent communication. Over 1500
downloads have taken place onto phones and iPads.
Our educational blogs have a huge following across
Australia and into various parts of the world. We
have produced a new prospectus and in March 2017,
our new website was launched. The latest project the
Community Relations Department is working on is
Parent Engagement and this will feature in the 2017
Annual Report.
Ian Elder, Principal

Emmanuel College, Warrnambool
2016 was one of joyous celebration of 25 years as
an Emmanuel community. Whilst there is a history
of Catholic education on the current sites spanning
145 years, 2016 saw the 25th anniversary of the
amalgamation of St Ann’s College and CBC to form
Emmanuel College. The celebrations culminated with the
official opening of the Emmanuel Centre in November.
The Centre has become the new heart of this community
providing a home for liturgy, whole school assemblies
and events including graduation and presentation balls.
Education in Faith
An installation in the Emmanuel Centre forecourt sees
Catherine McAuley’s words, “We should be as shining
lamps giving light to all around us” carved in stone.
Emmanuel staff and students illuminate opportunities
for many through their on-going assistance and support
of the Young Vinnies, Foodshare, winter sleep out and
Soup Kitchen. Following the Seeds of Justice camp in
2016 students developed a passionate response to the
issue of human trafficking and after inviting Sr Therese
Power rsm to conduct a student workshop they made
a powerful presentation on modern day slavery and
ethical manufacturing as part of Emmanuel Day. Staff
member Rebecca McGrath gained Diocesan sponsorship
to attend World Youth Day in Poland and Richard Leonard
SJ spent a day with staff in which he posed the question:
“What are we doing on earth for Christ’s sake?” through
which he challenged all to confirm the alignment of their
personal values with those of the school.
Learning and Teaching
The school improvement process conducted during
2016 has identified three priorities. Foremost is “to
actively engage students in their learning and achieve
better outcomes we will improve the effectiveness of
our teaching.” Whilst we were already on this journey,
this priority focuses precisely our efforts in teaching
and learning lead by DP, Lisa Pope, during the next SIF
cycle. The 2016 Year 12 outcomes showed improvement
with 11 per cent of students receiving an ATAR above
90; the highest number since 2004. Equally pleasing,
85 per cent of eligible students received a first round

tertiary offer. 2016 saw the inaugural oratory competition
conducted with participation rates and performances
that surprised everyone; the introduction of Study Hall to
support students to fine tune homework and other skills,
and the first group of students undertook an extended
language exchange with our French partner school. It
has been an absolute pleasure to witness the Year 7
music programme take shape with all students in 2017
receiving a musical instrument and tuition in both large
and small groups. I look forward to the next phase of the
programme, the formation of a series of ensembles and
concert bands. The visual arts were highlighted through
the “Creative16” festival of arts covering a spectrum
of mediums. The Arts Hall of Fame Award continues
annually to award a student for the best piece of work.
In 2016, a “Principal’s Prize” was introduced, enabling
another student to gain recognition and the College to
acquire an additional piece of quality artwork.
Individual recognition is deserved by Jacob Gome
who placed first in Victoria and equal first for
Australia in the Australian Geography Competition.
His peers Martina Da Ros and Francis Slattery also
placed in the top one per cent of the country.
Student Wellbeing
Our school improvement priority states “to
enhance student wellbeing we will build a learning
environment that is safe, respectful and inclusive,
promotes intellectual rigour, celebrates achievement
and supports self-responsibility”.
Another group of staff have completed the Mental Health
First Aid training in 2016. Having an accredited trainer
within the school is a significant asset and ultimately
supports the efforts of the Student Support Team to equip
staff with training and knowledge of this field.
Leadership and Management
An Emmanuel Leader’s Charter commenced in 2016
supporting the school improvement priority, “to build a
school wide, shared responsibility for student learning
and success we will improve leadership knowledge and
practice.” Action is evident in 2017 amongst those staff
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commencing Masters in Educational Leadership, the
Country Diocese Leadership Program and the Leading
Learning course conducted by the Ballarat Diocese.
2016 saw the completion and opening of the $9.5
million Emmanuel Centre, the largest building project
undertaken in the history of the College. To fund the
project a capital appeal was conducted and $1.8 million
was committed to the project, mainly from the local
community and alumni. The College is now planning the
conversion of the 1970s McAuley Hall to a performing
arts centre following the announcement by the Federal
Member for Wannon, the Hon. Dan Tehan MP, of $1.9
million funding through Catholic Capital Grants, enabling
building to commence in the second half of 2017.
Community
“The Emmanuel Singers” continue to build a repertoire
that increasingly sees them invited to participate in
community events. They made a wonderful contribution
to the opening of the Emmanuel centre performing the
song “Journey” written for the occasion and recounting
the history of the College, whilst also providing
backing to alumni and acclaimed performer Ms AnnaLee Williams. The College Production of “Grease”
performed to four sold out audiences and developed
a unique partnership with the year twelve VCAL class
who sourced and restored a rusted wreck of a car into
“Greased Lightning”, the centrepiece of the production.
Emmanuel continues to support the Ruben Centre
in Kenya where Inspiring Alumni, Br Frank O’Shea,
coordinates the Centre and provides education
and health care to 1000s of children and families.
Staff support for Ruben is enabled through pay-roll
deductions and assisted Ruben to employ three
teachers in 2016. The “alternative schoolies” trip to
Attauro Island, East Timor, is similarly thriving.
The Emmanuel College community is very much a shining
lamp, a beacon just like the new forecourt installation, in
both the local and more distant communities.
Peter Morgan, Principal

Student and Staff Snapshot 2016
Institute Owned Schools

Students

Teaching
Staff

Non-Teaching
Staff

Religious		
Staff
HeadCount

FTE

Mercedes College, Perth

975.0

86.1

34.4

–

139

120.5

Academy of Mary Immaculate, Fitzroy

608.0

46.4

22.4

1

81

68.8

Sacred Heart College, Geelong

1,414.0

97.0

43.5

–

175

140.5

Catholic College Bendigo, Bendigo

1,704.6

143.3

72.9

1

256

216.2

St Aloysius College, Adelaide

1,260.0

85.8

30.1

3

149

115.9

St Aloysius College, North Melbourne

534.0

41.8

13.1

–

60

54.9

Sacred Heart College, Kyneton

829.0

64.6

36.8

–

116

101.4

1,476.4

108.9

53.2

2

189

162.1

937.2

80.5

45.1

2

149

125.6

Our Lady of Mercy College, Heidelberg

1,168.0

87.4

37.0

–

142

124.4

St Brigid’s College, Lesmurdie

1,233.0

91.2

57.0

1

162

148.2

Santa Maria College, Attadale

1,240.0

102.7

47.7

–

173

150.4

Mount Lilydale Mercy College, Lilydale
St Joseph’s College, Mildura

Girls 10,720.0

80%

Teaching – Female 750.5

49%

Boys

20%

Teaching – Male

285.2

19%

Non-Teaching

493.2

32%

2,659.2

Co-sponsored School

Students

Emmanuel College, Warrnambool

Girls 633

53%

Boys 557.6

47%

Teaching
Staff

1190.6

Non-Teaching
Staff

102

71

Teaching – Female 39%
Teaching – Male

25%

Non-Teaching

36%
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Religious		
Staff
HeadCount
–

173

FTE
146

Financial Snapshot 2016
Recurrent Income
Government Grants

$ Million

%

141.0 		 57.7%

Tuition Fees

92.1 		 37.7%

Other Private Income

11.1 		

		

4.6%

244.2 		 100.0%

Recurrent Expenses
Salaries and on-costs

157.6 		 64.6%

Curriculum

15.9 		

6.5%

Property Management

13.7 		

5.6%

Other Recurrent Costs

24.7 		 10.1%

Transferred to Capital

32.3 		 13.2%

		

244.2 		 100.0%

Capital Income
Recurrent Cash Surplus
Grants, Donations, Other
New Capital Loans
Transfer from Reserves
		

32.3 		 56.8%
0.2 		

0.4%

24.4 		 42.8%
- 		

0.0%

56.9 		 100.0%

Capital Expenditure
Loan Repayments

18.5 		 32.5%

New Capital Expenditure

38.2 		 67.1%

Transfer to Reserves
		

0.2 		

0.4%

56.9 		 100.0%

Important Note:		
•		Mercy Education Ltd has filed a detailed, audited Special Purpose Financial Report with the ACNC.
• A copy of the Special Purpose Financial Report is available from our website www.mercy.edu.au
• The information provided above is designed to show the different funding and cost elements involved in
operating our schools.
• It is not intended, nor should it be used, as an alternative to the detailed, audited accounts of the company.
• The financial information provided above excludes depreciation.
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Mercy Education
2016 College Advisory Council Members
– Sponsored and Co-Sponsored
Mercedes College, Perth

St Aloysius College, Adelaide

St Joseph’s College, Mildura

Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Minute Secretary

Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Business Manager

Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Business Manager
Minute Secretary

Mr John Pereira
Ms Freda Crucitti
Mrs Kerrie Fraser
Ms Kirsten Morris
Mr Ian Barter
Dr Sue Byrne
Ms Amanda Sparks
Mr Dean Davidson
Mr Peter Broun
Sr Maura Kelleher rsm
Mrs Chris Kelly

Academy of Mary Immaculate, Fitzroy
Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Business Manager

Mr James Baker
Ms Anne Walsh
Sr Mary Moloney rsm
Sr Carole McDonald rsm
Mr Bernard Dobson
Ms Deni Hexter
Ms Rita Grima (Martin)
Ms Leanne Abela
Dr Timothy Lightfoot
Mrs Bonnie Bester
Mr Adrian Fuller
Mr Andrew Baker

Sacred Heart College, Geelong
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Minute Secretary
In attendance:

Mr Phillip Anglin
Ms Anna Negro
Sr Joan Wilson rsm
Mr Anthony Baldasso
Mr Jordon Beale
Ms Jenny Griffiths
Ms Monica Evans
Mr Jason Doherty
Ms Gael Perry
Ms Angela Battaglia
Mrs Catherine Middlemiss
(Development Office)

Catholic College Bendigo, Bendigo
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Minute Secretary
Business Manager
Deputy Principal
Deputy Principal

Ms Allison Bodinnar
Mr Brian Turner
Ms Margaret O’Rourke
Mrs Fiona Russell
Mr Paul Bowe
Mr Greg Sheehan
Mr Jeff Westbrook
Sr Geraldine Larkins rsj
Mrs Sonja Cain
Mr Robert Davis
Mrs Trish Schofield
Mr Tim Edwards

Dr Susan Holoubek
Ms Paddy McEvoy
Mr Geoff Davis
Sr Beth Calthorpe rsm
Sr Marie Ralph rsm
Ms Yvonne McKernan
Ms Josephine King
Ms Lisa Hosking
Mr Steve Andrews

St Aloysius College, North Melbourne
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Business Manager

Mr Rick Wight
Ms Mary Farah
Mr Damian Nippard
Mrs Lynette Hannon
Mr Shaun Condron
Ms Connie Maina
Dr Wendy Bower
Ms Maria Ruberto
Mr Andrew Coates (T1 &T2)
Mr Jonathan Stringfellow (T3 & T4)

Sacred Heart College, Kyneton
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Deputy Principal
Deputy Principal

Mr Paul Strang
Mr Craig Holmes
Sr Kaye Evans rsm rip
Mr Brian Cooper
Mr David De Grandi
Mrs Yvonne Pearce
Mrs Sonya Floreani-Doherty
Mr Matthew Stewart
Mr Jonathon Wheeler
Mr Ian Mills (Director of Business)
Ms Debra McNaughton
Ms Julie Mortimer

Mount Lilydale Mercy College, Lilydale
Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
In attendance:
Minute Secretary
Business Manager

Mr Gerard Wright
Mrs Petina Zappia
Mr Philip Morison
Mr Joe Konynenburg
Mrs Paula Pearce
Mr Nick Deed
Mrs Prue Vanstan
Mr David Hausler
Dr Jo Drummond
Ms Deanne Pavey
Mr Michael Johnston
Ms Kathy Broadbent
Mr Dean de Munk

CO-SPONSORED SCHOOL
Emmanuel College, Warrnambool Board
Chair
Deputy Chair
Principal
Board Members

Mrs Karen Jongebloed
Mrs Maree Lane
Mr Peter Morgan
Sr Geraldine Mugavin rsm
Br Terry Burke cfc
Mrs Helene Clarke
Mr Mark Bourke
Mr Jim Dwyer
Mrs Elizabeth Green
Dr Veronica Hughson

In attendance:
Minute Secretary
College Governors
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Mr Richard Zerbe
Mr Bill Slattery (CEO Ballarat)
Mrs Suzanne Dwyer
Sr Marie Davey rsm
Sr Eileen Ann Daffy rsm
Fr John Fitzgerald PP
Fr Lawrence O’Toole PP
Br Peter Richardson cfc
Br John O’Halloran cfc

Mrs Suzanne Watt
Mrs Toni Spooner
Mrs Marg Blythman
Mrs Anita Erlandsen
Dr Tony Finn
Mr Greg Gooch
Mr Nigel Hoyle
Mr Greg Kluske
Mr Greg Leslie
Mrs Beth Graham
Mrs Angela Rix
Ms Maria Carrazza
Mr David Lim
Mrs Tracy Aston

Our Lady of Mercy College, Heidelberg
Chair
Deputy Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Minute Secretary

Ms Tania Rostan
Mr Pat Heagerty rip
Ms Julie Ryan
Mr Nicolas Sulzberger
Sr Eileen Ann Daffy rsm
Mr Stephen Dole
Ms Annmarie Farrell
Mrs Deborah Houston
Mr Paul McEvey
Mr Christopher Conroy
Mrs Candice Wilson

St Brigid’s College, Lesmurdie
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Minute Secretary

Sr Joan Buckham rsm
Dr Amelia Toffoli
Sr Beverley Stott rsm
Fr Michael Separovich PP
Mr Michael Murray QC AM
Senator Linda Reynolds
Mr Russell Thom
Mr David Thomasson
Mr Neil Grime
(Director of Business)
Associate Professor Clive Walley
Mrs Pauline Guerinoni

Santa Maria College, Attadale
Chair
Principal
Council Member
Council Member
Council Member
Council Member
Council Member
Council Member
Business Manager
Minute Secretary

Mr Matt Kenny
Mr Ian Elder
Sr Breda O’Reilly rsm
Mr Lejo Ouwendyk
Mrs Michelle Radley
Mrs Yvonne Urquhart
Mr Stuart Wade
Mrs Libby Wilkes
Mr Jim Watkins
Mrs Maureen Gittos

Mercy

Limited

Education
720 Heidelberg Road
Alphington Victoria 3078
PO Box 5067
Alphington Victoria 3078
Tel: (03) 9490 6600 Fax: (03) 9499 3897
Email: contact@mercy.edu.au
www.mercy.edu.au
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