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1. Overview 
 
1.1 Thrive Edinburgh is a city where every individual realises his or her own potential, can cope 

with the normal stresses of life, can work productively and fruitfully, and is able to contribute 
to her or his community.1 Our ability to thrive as human beings and as a city is closely tied to 
our mental health. 

 
1.2 Since our inaugural conference in November 2019, Thrive has been working to implement 

our aspirations for Edinburgh alongside people who have committed to improving the 
mental health and wellbeing of the citizens of Edinburgh. Over the last year we have 
continued to work with our partners in the development of Thrive’s long-term strategic aims. 
The response to pandemic has been amazing with individuals and organisations continuing 
to deliver innovative and creative support for mental health and wellbeing.  We’re looking 
forward to seeing you at our second Thrive Edinburgh Conference.  

 
1.3 Get Your Thrive On! Was chaired by the Lord Provost, Frank Ross, and the day was an 

opportunity to  come together to hear about, discuss and connect on work aligned with our 
4 guiding principles – Change the Conversation, Change the Culture; Act Early; Partnering 
with Communities and using Data and Evidence to drive and create Change - and discuss and 
share future aspirations.  

 

2. Welcome to our Thriving City - Frank Ross, Lord Provost of the City of 
Edinburgh and Chair of Thrive Assembly  

 
2.1 Frank was absolutely delighted to welcome all to our 2nd Thrive Edinburgh Conference.  He 

thanked Jane and the 150 plus drummers for such an upbeat and energetic opening to the 
Thrive Edinburgh 2nd Conference.  

 
2.2 Frank introduced the event by reflecting on how he would never have imagined when he 

chaired the first Conference in November 2019 that the world would have changed so much 
in this time. He welcomed all to this virtual   space which we have all become so familiar with 
the over the last 14 months and noted that if the last year has taught us anything -it’ our 
ability to adapt to truly extraordinary circumstances.  

 
2.3 He spoke of how when the pandemic hit and in the subsequent months, he had been 

overwhelmed by the immense efforts of citizens and communities responding with kindness 
and compassion to one another; looking out for our most vulnerable and for one another. 
Every sector of our city has pulled together.  

 
2.4 Frank spoke of how our vibrant 3rd sector organisations  had quickly mobilised, and how  was 

heartening to see our public sector colleagues recognising the trusted relationships that 3rd 
sector organisations have built up with community members and how they could quickly 
respond to meeting immediate needs particularly around food. He reflected on how 
organisations could be agile, that some of the barriers which can sometimes make things 
difficult for people to access the support they needed had been removed, and spoke of how 
private sector colleagues offered up kitchen spaces for our army of volunteers to make and 

 
1 Adapted from the World Health Organisation 
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deliver food from. He acknowledged the huge contribution of staff who were often balancing 
home schooling, and caring responsibilities, working flexibly and responsively, often 
stepping into new and different roles.    He emphasised that we will all have our lock down 
stories of people and that we have all learnt so much about ourselves and other people this 
last year.  

 
2.5 As the city’s leader, Frank spoke of how he was only too aware of the stark divides in our city 

before Covid, divides which have been exacerbated by Covid and I’m only to aware of how 
we need to do more to mitigate against the ongoing impact and legacy of the pandemic on 
those who were already struggling or whose lives have been completely upended by this 
pandemic.    Loneliness and isolation are feelings that many of us have experienced and this 
new digital world has both managed to include more and exclude more and excluded more 
often simultaneously.   

 
2.6 Frank spoke of how proud that as city we have committed to end poverty and by 2030 have 

committed to meeting the targets set by the Edinburgh Poverty Commission; that we are on 
track to deliver new prevention service models; that we are committed to more residents 
experiencing fair work and receive the living wage.   We are committed to intervening before 
the point of crisis to prevent homelessness and are on the way to deliver our 20,000 
affordable homes programme.   

 
2.7 In terms of wellbeing and inequalities he spoke of how we are are committed, through the 

Council Business Plan, to ensure that People can access the support they need in the place 
they live and work, that we improve safety and wellbeing for vulnerable citizens, we 
maintain or improve our core services and that we make better use of the Council estate and 
resources to meet our strategic priorities.   We are on track to deliver our 2030 net zero 
target with our Citizens engaged and empowered to respond to the climate emergency.  All 
of this is taking us along the pathway of realising our City Vision 2050 to be thriving, 
welcoming, fair and pioneering. 

 
2.8 Frank then focused on Edinburgh Thrive - our city’s 10-year roadmap for mental health and 

wellbeing - is ambitious. It involves us all.   He talked d about the  good progress made  but 
of the need to do so much more - Recognising the enormous impact that the pandemic has 
had on people who were already experiencing mental illness or poor mental health , to the 
impact on our young people whose lives have been so curtailed , to people struggling with 
anxiety and depression; to people whose livelihoods have been threatened, to those who 
have experienced loss and bereavement; of people who felt lonely and isolated  and who 
have not been able to be with their loved ones -  it has been  overwhelming and more than 
ever people have become aware of their mental health and wellbeing; of dealing with 
anxiety, uncertainly and fear; of being mindful of checking in with ourselves and with other 
people of being starkly aware of we have all important kindness and compassion is.  

 
2.9 Frank spoke of how it’s been a time of deep personal reflection too – and of how he’s sure 

that we’ve all reassessed what and who is important to us – where we want to expend our 
energies and how we want to spend our time.    

 
2.10 Frank spoke of what a privilege it is to see so many of you here today and for me to host this 

conference today, I care passionately about mental health and wellbeing. We have such a 
packed day for you and me kindly request all our speakers to keep to their allocated times.  
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2.11 He remembered from last year, the great drama that Strange Town Theatre Company 

performed for us and how delighted that they are back today with new performances.    He 
described how the programme has been structured thee today around the four pillars of 
Thrive - Act Early; Change the Conversation, Change the Culture; Measuring and Evidencing 
Change and Partnering with Communities.    

 
2.12 He spoke of  recently joining  a story telling session online with CAPS and  that he was sure  

you will all be as moved and inspired as I was to hear some of the stories from CAPS later 
this morning which are truly changing the conversation, changing the culture.   

 
2.13 He was looking forward to hear from Media Education about how they are measuring and 

evidencing change; from the Thrive Welcome teams about how they are planning to make 
it easier for people to get help early across the city.  

 
 
2.14 The afternoon programme will include a number of partners and how by working in 

partnership they are helping to build resilient communities and just before we finish up at 
Catherine would be sending us on our way with some helpful tips for staying well as our 
city and the wider world begins to open up.  

 
 
2.15 He highlighted that Emma Gall and Prappy Campbell were here to help with any IT issues 

and Emma would talk us through the use of Mentimeter.  
 
 
2.16 Frank concluded by passing on to the first presenter whom most of you will know.  Linda is 

the strategic programme manager who leads on Thrive Edinburgh and she was going to 
spend the next 15 minutes reflecting on the last year and importantly focusing on the year 
to come. He added that Linda would then be joined by Bridie Ashrowan, the new Chief 
Executive of EVOC and deputy Chair of the Thrive Assembly and Lee Knifton from the Mental 
Health Foundation with responsibility for Scotland and Northern Ireland and that this 
engaging threesome would take part in discussion session with you all  

 
 
2.17 He apologised that he did a have a prior engagement at 10.25 through to 11.00 but he 

would be back after the short coffee break in time to hear from Victoria, Amy, Hannah and 
Daniel.    
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3. Thrive Edinburgh – it’s been quite a year: Dr Linda Irvine Fitzpatrick  
 
3.1 Linda began buy paying tribute to Dianna Manson who sadly passed away on 25 April.  

 
 
 
 
 
 
 
 
 
 
 
3.2  
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

 

 

Dianna – I’d like to first pay tribute to a 

wonderful friend, comrade and confidante Diana 

Manson who sadly passed away on 25 April.  

Many of you knew Dianna and the passion, 

humour, commitment, knowledge and 

experience that she brought t every meeting that 

she attended in her desire to ensure that lived 

experiences of people were heard and that their 

voices and experiences shaped our service 

delivery and development.  

 

Diann, a few years back chaired our annual 

“Taking Stock” conference.  That was a fun day!  

She really made that event.  She was particularly 

pleased chair the plenary session which she 

modelled on the BBC’s “Question Time!” 

 

Dianna was a rebel, we bonded over our stories 

of misspent youth, and she was a Rolling Stones 

fan rather than the Beatles!   A proud and 

courageous woman who spoke out for what she 

believed in; an open and loving person who 

always had time for you, a wonderful spirit who 

inspired and challenged always with compassion; 

a lady with a great sense of humour and wit.     

 

‘I’d like us to just take a minute to remember 

Dianna and all the loved ones that we have lost 

this year.   

Dianna recently contributed to the 

Mental Health Arts Festival Archive 

– you can listen here _  

https://www.mhfestival.com/projec

ts/reclaiming-our-

heritage/archive/735-archive33 

https://www.mhfestival.com/projects/reclaiming-our-heritage/archive/735-archive33
https://www.mhfestival.com/projects/reclaiming-our-heritage/archive/735-archive33
https://www.mhfestival.com/projects/reclaiming-our-heritage/archive/735-archive33
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3.2 Linda began by acknowledging that it’s nearly three years since the Edinburgh Community 
Planning Partnership supported our ambitious 10 year Thrive strategy for the city.  Little did 
we know how much would change during these three years.   

 
3.3 Linda described the Thrive Strategy on a page and spoke of how today was an opportunity 

to come together to share what we have been doing to create a more mentally healthy 
Edinburgh.  These values of kindness, respect and love are at the heart of the strategy and 
have been so evident this last year, when we have seen citizens and communities mobilizing 
to support one another reach out to neighbors and friends. Linda spoke of how she’d like to 
add the value of empathy here, reflecting how we’ve all become a little more emphatic, a 
little more able to walk in other people’s shoes.  But we also know that the pandemic has 
brought into sharp relief the inequalities across our city and we have to act upon that.  

 
 

 
 

 ur  oadmap and  ur 
Commissioning  lan
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3.4 Linda described how she would give a brief overview of some of the highlights of the last 
year and some on the work that will be taken forward this year. She spoke of how truly 
privileged she felt to be  here today,  and all the work and initiatives you presented  today 
are the result of people coming together with a shared purpose, of combining energy, 
passion, commitment , innovation and creativity.  

 
3.5 Change the Conversation: Change the Culture  

Linda spoke about this is all about challenging perceptions, changing the narratives, creating 
a permissive social movement that creates agency – the ability to act and change the world. 
She celebrated the development of Masters in Mad Studies, the first of its kind in the world 
now being delivered at Queen Margaret University with access to bursaries for students.  The 
“Thrive on Thursdays” dialogue sessions, which have covered a wide range of topics 
including Hate Crime,  olish Men’s Mental Health and the Feeley  eport, have had the 
desired effect of linking and connecting partners to collaborate on areas of shared interest.   
 egular newsletters have helped to further build a collaborative culture and the Thrive team 
were delighted to be able to deliver 1,800 Bag of Thrive to citizens with the generous support 
of and help Network  ail.  We were delighted to support the launch of ithrive website on 
World Mental health developed by Alana and Julie at Health in Mind.  

 
 

 
 

   Issues since  pri 
    
  oorie in  or
 hrist as 

Diverse ran e o 
topics and service
in or a on

Direct distribu on 
c   

 osi ve  eedback

 han e the  onversa on  han e the  u ture

 aunch of new website  1   ctober



8 | P a g e  
 

3.6 Partnering with Communities  
Linda highlighted a number of ongoing and new developments with this pillar including the 
yearlong Thrive Arts  rogramme with highlights being the first ThriveFest on World Mental 
Health Day with our sister Thrive cities, a new collaboration on World Book Day with Thrive 
 ondon and the 15th year of being a key partner in the Scottish Menta   rts Festiva  which is 
happening now.  Menta  Hea th  wareness Week be ins 10 – 17 May and this year focussing 
on environment and nature.  These two national events are led by our strategic partner the 
Mental Health Foundation.   We have been linking toe the new national United   ainst 
Suicide  ove ent with our partners at  olice Scotland, Network  ail; Breathing Space.   We 
have strengthened our relationships to support Students; mental health and wellbeing across 
the city and alongside training and pathway are design we will be highlighting a range of 
initiatives ad programmes for students during Freshers Week.  At our first conference we 
asked people to tell us the places and spaces that help promote good mental health and 
wellbeing.   These places ranged from art galleries, to museums, to parks.  Social distancing 
curtailed some of what we wanted to do but we are delighted that we have now established 
our one hour awareness raising sessions aimed at people working and visiting places and 
spaces on the Thrive Line,   

 

 

 
 

 
3.7 Act Early – this pillar is all about how we respond quicker to people in experiencing distress 

and how we provide support for young people.  Linda described the prototyping of Thrive 
We co e Tea s - the new integrated statutory and third sector teams which has been a 
major undertaking this year.  Despite the pandemic, staff from statutory and 3rd sector 
agencies have come together as single teams with shared purpose and values beginning their 
conversation with clients by asking “what has brought you here today”.  This work is part  of 
the UK Livin  We    ro ra  e supported with external evaluation.    During the latter part 
of   0 0 we finalised our Thrive  o  ective Services -  this involved the Commissioning of new 
3rd sector services with £ .8m annual value  with contracts for 5 to 8 years.  These included 

Spaces and  laces are 
important

How we treat people in spaaces
and places is so important 

Thrive  ine Awareness Sessions
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- Thrive  ocality Teams; Spaces and  laces; Green and Active; Arts and Creativity; Carers; 
Service User led research.  We have been working with a wide range of partners to redesign 
Ur ent  are Menta  Hea th  athways in line with the Government’s strategic intent of no 
wrong door and we are finalising the New Young  eople’s  rogramme – Ga e On aimed at 
care experienced young people. 

 

 
 

 
 

3.8 Using data and evidence to drive change  
Linda described how this pillar ifs focused on how we use different methodologies and 
approaches to demonstrate impact.  Work in this pillar includes our  artnership  hDs -with 
Strathclyde, Queen Margaret and New York universities.  Building the evidence base requires 
close collaboration with our academic partners and we have seen some new peer review 
pub ications this year in a wide range of topics including  esilience, innovation in 
 artnerships;  ehabilitation; Employability.  The Thrive Exchan e was launched with 55 
people registering all with an interest in research, suing different methodologies; and all at 
different stages of their research careers.  
 

3.9 Next 12 Months  
Linda spoke of how Mental Health was clearly going to feature heavily in the next 
Government’s programme, reflecting that all the political parties had focussed on mental 
health as part of their manifestos and debates leading up to the election held on 7 May. 
Working with partners,  inda ensured we submitted our collective city’s response to the draft 
Renewin  Menta  Hea th Services   an.  Working with colleagues in Adult Health and Social 
Care over the next year   inda anticipated completing the redesign of ur ent care pathways, 
the full implementation of Thrive We co e Tea s and  o  ective pathways  and the 
completion of the  commissioning of acco  odation and support  and independent 
advocacy  and the development of new community resources  for people with  u tip e and 
co p ex needs.  Within  artnering with Communities there would be a greater focus on 
youn  peop e and e p oyabi ity, more  reenin  up initiatives and  ood poverty initiatives.  
Building on work being led by CA S and Media Education which will feature later in the 
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programme today there will also be the establishment of the  ower o  Narrative 
programme.  
 

3.10  inda concluded by reflecting that the pandemic has resulted in increasing awareness of 
mental health and how do we ensure that we pay greater attention to e p oy ent, housin , 
inco e, socia  connections – all which impact greatly on our mental health and wellbeing.  
In Thrive we have recognised that loneliness and isolation is a significant public health 
concern and the programme today will give many examples of how people are connecting 
and working together to ensure that we are truly building on our strategic  intent to  be a 
more mentally  healthy Edinburgh.  
 
 

 
 
 

4. Plenary Session with Bridie Ashrowan (EVOC), Lee Knifton (Mental Health 
Foundation, and Dr Linda Irvine Fitzpatrick 
 

4.1  Lee gave his perspectives and aspirations of the Mental Health Foundation as his role of 
Director for Scotland and Northern Ireland.  He updated on the surveys commissioned by 
the Mental Health Foundation to study the impact of Mental Health during the Covid19- 
pandemic.   Outcomes of the study clearly demonstrated that Covid-19 Pandemic has 
accelerated the impact on poor mental health among women, lone parents, young people, 
ethnic minorities group and people with long terms conditions.    

 
4.2 The Mental Health Foundation has been working behind the scenes including lobbying UK 

Government to really support mental health and to increase spending proportionally on 
prevention and support not just main services.  He updated that the Mental Health 
Foundation has also received Covid-19 emergency funding from the Government to work on 
rapid response with communities.   
 

 Health isn t about being perfect with food or 
exercise or herbs. Health is about balancing 
those things with your desires. It s about 
nourishing your spirit as well as your body.  
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4.3 The Mental Health Foundation has been working with Edinburgh during the last fifteen years 
focusing on social justice and inequality in mental health; raising awareness; working in 
partnership with community and organizations and hope to further strengthen the strategic 
partnership with Thrive.  

 
4.4 He commented that Thrive Edinburgh is the best example he has seen in the UK in taking a 

truly committed approach, h both prevention and promotion and providing quality 
treatment services, working across all spectrums with communities and organizations. 

 
4.5  He noted that the Scottish Mental Health Art and Films Festival is now on its sixteenth years 

and has become a social movement/campaign.  He spoke of how this year’s mental health 
awareness week was focused on environment and nature. The Green Space Index is one of 
the examples which aims to ensure access to decent outdoor space for all.   He added that 
the Mental Health Foundation are also working on various social movements and campaign 
groups and encouraged all to continue their support 
 

4.6 Bridie Ashrowan, Chief Executive Officer, EVOC gave a brief background on EVOC which is 
working in partnership with Social enterprise network and Volunteer Edinburgh.  She 
thanked Frank and Linda for the invite and an opportunity to participate and she was 
delighted to see over 150 people attending today event.   She started by commending local 
communities and organizations working together to rapidly respond to the Covid-19 
pandemic with new relationships emerging as a result.   

 
4.7 She commented on the vision of Edinburgh Thrive which is well-informed by its citizens. She 

reflected on her involvement with Edinburgh Thrive in her previous role and how Citizen’s 
choice had really shaped the design of Thrive Welcome Teams, and choice and control 
needed to present from the beginning of the person’s journey. These are embedded in 
Edinburgh Thrive vision of providing quality services with multi-disciplinary teams and peer 
support and are truly an example of Change the conversation and Change the Culture,   

 
4.8 She summarized a paper recently approved by Edinburgh Health and Social Care Integrated 

Joint Board which seeks to put local communities first. She commented on Thrive Edinburgh 
vision to support green recovery and wellbeing at heart with human rights, respect, love and 
kindness.   She concluded by urging for a change to the confidence deficit which we often 
have in communities and instead urge for investment in    in communities will  in turn create 
further mobilization and enable us all to  let  them “Get over the confidence deficit”. 

 

4.9 Plenary Session: Questions and Responses  
 
There was limited time during the session to answer all the questions posted in the chat bar.  
These, along with the questions asked, are set our below now with responses added  If 
people have further  questions  or responses, then do  please just get in touch @ 
linda.irvinefitzpatrick@nhslothian.soct.nhs.uk  
 
 
 
 

 

mailto:linda.irvinefitzpatrick@nhslothian.soct.nhs.uk
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What does the panel feel needs to happen to join the work the third sector with statutory in 
improve access earlier, but also recognize the work the sector does as an equal partner 
 

Linda - There are a lot of good examples which will be presented at today event including Thrive 
Welcome teams who are working to achieve this. Linda urged people to continue with this great 
collaborative working and to accelerate our efforts around this  
 
Bridie - highlighted the need to start Local and engage all citizens.  Some great work being done by 
the Edinburgh Pact and local communities.  She saw a need for more Communications and 
connections and bringing together works already happening in the neighbourhoods and 
communities. 
 

Do we have clear priorities for how we would spend any new money and on what? 
 
The pro ised increased  undin   or ‘ enta  hea th’ may be interpreted as increased funding for 
NHS mental health services. They have traditionally defined their own remit in an unhelpfully 
narrow way 
 

Lee - It has to be negotiated which is the essence of Thrive Edinburgh and to work across all 
spectrums, being mindful that the Cost-Effective analysis can be too narrow.   He thought that 
there are clear priorities on Early years and Ending Poverty with a particular focus on Young and 
disadvantaged Groups.  
 
Linda - updated on the first funding tranche from the Scottish Government which is target at 
managing Psychological Therapies long Waiting Lists and CAMHS.    She emphasized the need to 
have a dialogue with colleague at the Scottish Government on the rest of funding. She, Colin Beck 
and Maria Arnold at EVOC are working on a robust governance structure which will approve the 
use and allocation of Edinburgh’s funding.  
 
Bridie responded to how there needed to be ability to balance the investment across all spectrums 
and between upstream and downstream and to mobilise specialists and services and communities 
and to continue to develop together.  
 

A lot of people who have been struggling in the past year but did not mention men in your list. 
Suicide is a massive killer for men and I know a couple who sadly passed away. 
 

Sadly yes and we are committed to do more to support those affected by suicide and those at high 
risk.  Please do drop us an email so we can discuss this further.   
 

Money worries often trigger or exacerbate stress, anxiety, or depression. What thoughts are 
there on the best way to enable people to access debt advice and income maximisation services? 
 

We recognize that money is a huge trigger for stress and anxiety and in a variety of initiatives here 
which aim to provide support to reduce this.  
 
The public health team are leading on a piece of work across the city looking at income 
maximization. The lead for this is Kate Barlow: Kate.Barlow@nhslothian.scot.nhs.uk if you would 
like further information.  Across the city we have CHAI and the Citizens Advice Bureau working with 

mailto:Kate.Barlow@nhslothian.scot.nhs.uk
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some of the GP practices. People can go along to their practice and get a referral. These have seen 
a huge rise in referrals over the year.  
 
The Thrive Welcome Teams and Thrive Collective have built in capacity to support people with debt 
advice and ensuring they get the help they need for this. This includes Support in Mind Scotland 
telephone lines for debt and money worries. It is crucial that we keep creating easy access to these 
services and supports for our citizens.  
 

When will Thrive Welcome Teams be accessible to the people who need them? How will the 
people who need them access this support? Can we also look at the three conversations model 
alongside Thrive? 

We are hoping to be able to open-up referral to the Thrive Welcome Teams later in the summer. 
This will be as soon as we know we have enough staff in place to support people in the way the 
model was designed too. We also need to be mindful of the pandemic in terms of health and 
safety, and space for staff to work from. 
 
When we open people will be able to self-refer, be referred through their GP, or by a mental health 
practice nurse.  
 
As part of the design and development of the Thrive Welcome Teams we looked at how they align 
to the Three conversations models. Our Thrive Conversation aligns well and was designed by the 
Thrive Design Group also with thrive the Thrive Plan and other tools.  
 

What are the recovery plans for those with pre-existing mental health problems who have been 
surviving (or sadly for some not) without their care /support during pandemic?  

As things ease with the pandemic, we are moving into remobilization which will see our services 
and supports open once more. This is all in accordance with Scottish Government Route Map and 
policy. We do hope that all services will resume as normal, however, there will be some learning 
from the pandemic which we may want to keep and use if it is appropriate for our citizens, such as 
using digital facilities. But this should only be if our citizens want to use it. You should see a gradual 
opening up of services as we move through the stages as reported by Scottish Government.  
 
During the pandemic Thrive Edinburgh produced regular newsletters with updates on 
services/supports, hints and tips, and information about opportunities online. Please if you know 
anyone who would benefit from receiving these please ask them to email: 
thrive.edinburgh@nhslothian.scot.nhs.uk 
 

Can we have somewhere where we gather the needs of our communities? These changed 
drastically for people as we dipped in and out of lockdowns. Those who had never felt isolated 
before suddenly did? 

We can’t tell you how important it is for us to hear from our citizens. It is at the center of what we 
do! Thrive Edinburgh have created a variety of ways in which people can tell us what is important 
to them including service user led research with CAPS advocacy and Media Education, our Thrive 
dialogue events, ongoing integrated impact assessments for new services/supports 
 
We are currently developing approaches to how we gather stories and narratives for change so 
watch this space.  
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People are always welcome to email us at our Thrive inbox with any feedback or ideas: 
thrive.edinburgh@nhslothian.scot.nhs.uk 
 

Having identified gaps in services for many years without resolution, is this likely to improve now 
with Thrive? 

Yes, working closer with our colleagues in the council and across the city has meant we are able to 
see where there are gaps quicker and work in partnership to address/action these. As part of 
Thrive Edinburgh: Adult Health and Social Care Commissioning Plan we have identified gaps and 
put in place change 35 programmes to address these.  
 
We would also like to use events such as today’s conference to hear about the gaps so it can 
inform our priorities going forward.   
 

How do you p an to address the syste ic issues that a  ect peop e’s we  bein  and co pound 
mental ill health, such as inadequate housing and the lack of support around this? 

We know where people live and the shelter, they have is one of the most important things in life 
and without this people may experience poorer wellbeing. As part of our strategy we have a 
workstream called Place to Live which considers this and puts in place services and supports which 
may help.  
 
Edinburgh’s ‘h m  fi   ’ approach sets out plans to shift health and social care systems to provide 
greater support for people in their own or familiar surroundings. Designed to reduce the number of 
people being delayed leaving hospital and improve the care patients receive in their own 
community. 
 
We know that a home is more than a shelter and being part of a community can help build 
relationships, connections, and opportunity for people. As part of Thrive we have a workstream 
called Building Resilient Communities and Closing Inequalities Gaps we work with a variety of 
partners to create opportunities for people in their communities through the arts, greenspace, and 
physical activity. 
 

Drug and alcohol deaths are rising. How do we join up addiction and mental health services in 
Edinburgh? 

This is something that is on the radar of the Scottish Government and Thrive Edinburgh and will be 
explored further over the coming year. As part of the Thrive Welcome Teams and Thrive Collective 
we know we have an opportunity to link up services better and hope to make this happen.  
 

How do we reach the hardest to reach people? 

By building authentic trusting relationships with our partners, communities and citizens and 
working in partnership to ensure people get the help they need when needed. Recognizing we 
might not always be the best people to help but working and trusting others who are closer to 
help. 
  

 
 
 

mailto:thrive.edinburgh@nhslothian.scot.nhs.uk
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5.  Change the Conversation, Change the Culture with Victoria Jackson, CAPS, 
Amy McMahon, Hannah, and Daniel Jackson 

 
5.1 As part of the Speaking (Aloud) Allowed series of storytelling events we were delighted to 

welcome Victoria and the storytellers from CAPS. We heard the stories of their lived 
experience of mental health and talked about what was important to them. You can see a 
couple of the stories below:   
 

5.2 Dan’s Story 

I’d like to tell you a story. I’d like to tell you a story full of exciting characters, soaring plot arcs and satisfying 

conclusions. I’d like you to tell you a story because the best stories pull us into other worlds, tap into the 

deep wells of empathy that lie within all of us, bring us round to other points of view and leave us forever 

changed. That would be really useful for a mental health advocacy project so I’d like to tell you a story but I 

can’t.  r rather I don’t think I should. Because I don’t think a story could get across what I think is the most 

important thing about my lived experienced of mania, depression and psychosis. It’s about the little things. 

When you’re really in the midst of recovery process, right in a gloopy, morass of joylessness, with its fetid 

armpit stink of resignation and the bitter tang of enforced loneliness. When you’re right down there, it is 

about focusing on an immediate small activities, then another and another so you can grind through the 

day. That kind of focus doesn’t lend itself so well to stories because they stories edit out mundane grit of 

everyday life, you know housework, small talk, bills, life admin. That kind of thing. When you’re right down 

in it the last thing you want to hear is an “inspirational” tale of how someone overcame similar problems to 

become a fully functional, paid up proper person thriving in society. I hated hearing those stories when I 

was sick. I hated them because I couldn’t see myself ever being that person or ever being able to palatably 

package up what I was going through and just turn it into a story. Also stories worried me because I felt 

having paranoid delusions was a lot like out of control story telling.  

 

For example, when my headphones won’t connect and no device found. University buildings as spaceships. 

It was like all the stories from films, books, TV, newspapers, theatre, pub chat, lectures, speeches, radio, 

podcasts, websites, religious ceremonies, all these stories got stored away somewhere in the back of my 

brain and under stress the barrier between my unconscious and my everyday perceptions broke. I was 

flooded with stories. Endlessly weaving new narratives and grasping at fantasies, all because I couldn’t 

accept the shock and the pain my body was under. All because I couldn’t accept that I was deeply, deeply 

ill. 

 

So yeah, I’m suspicious of stories. With their glib structures of beginnings, middles and ends all neatly 

interrelated and nicely flowing one after another. They put me on edge. Thinking in structures like that 

doesn’t help me. Asking when did my illness begin? What if I am only in the middle of it? How will it all end? 

Trying to force and shape these terrifying eruptions into to what I thought of as the story of my life seems 

kind of pointless to me at the moment. I don’t want to spend my time raking over past events and family 

history for flickers of mania just so I can go “Yes, this is where it began”. I don’t want to scrutinise my every 

utterance and question every thought to check whether I am in the middle of another episode. I don’t want 

my diagnosis to be all and end all.  
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5.3 Amy’s Story 

The Pea 

 

I remember I walked downstairs and my dad said, “What is this?”  

 

It was afternoon and my mum was away. He was holding a little green pea in between his index finger 

and thumb, arm partly extended out to me.  

 

The world stopped. My blood went ice cold. I could feel the anger radiating from his body. Then as 

quickly as I felt it touch my skin it melted away.  

 

His face crumpled. “Why do you keep doing this to yourself?”  

 

At first, I was bewildered. I had no idea what he was on about. 

 

And then the pieces started falling into place. Each one as shattering as the next. And I had no idea 

what the final fallout was going to hold. 

 

He had had to unblock the pipes that afternoon. And when he traced it back to the source, he had 

found this little green pea in the shower. Where it didn’t belong.  

 

I don’t remember if I replied, if I even had the capacity to speak or move. But I remember feeling like 

my world was crumbling around me.  

 

The next thing I knew he was holding me tightly and sobbing. I had only ever seen my dad cry once 

before when his sister had died of cancer. Was I going to die?  

 

 

 

All this has made me suspicious of stories as a way of thinking about life. So what else is there? 

Flow, focus on here and now whilst trying to appreciate the confusing scale of everything. A 

certain nihilism I guess or vaguely zen detachment or something. Things happen, LOADS of 

things, all the time and as tempting as it is to connect them into a narrative that might just be 

the lens that the human mind puts on sensory experience. 
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5.4      The delivery of the stories was nothing short of amazing with the audience showing their 

thanks to all the storytellers for sharing such powerful stories, noting that what they had 
heard was engaging, moving, and inspiring. 

 
5.5       Victoria described how the storytellers have been working with the Scottish Storytelling 

Centre to develop their stories and build confidence in delivering them to audiences.  
 
5.6        Dan, Amy and Hannah were also asked a range of questions from the audience including:  
 

• Will you tell us more about how you've worked together? 
• Do you always manage to be brave enough to do this, or was there a time when 

you just couldn't? 
• What does being able to tell your story now mean for you? 

 
5.7 As part of the Scottish Mental Health Arts Festival CAPS advocacy held a Speaking (Aloud) 

Allowed event on 20th May. Please see the SMHAF website if you would like more 

information about future events.  

 

5.8 The Lord Provost thanked Victoria, and the storytellers Dan, Hannah, and Amy for sharing 

their stories and for such amazing performances.  

 
6. Act Early with The Thrive Welcome Team, Shaz Puri, Fran Kirkwood, Lisa 

Spalding, Maria Arnold and Siobhan Edwards, Innovation Unit 
 
6.1 Siobhan Edwards, Living Well Systems Coach with the Innovation Unit gave an update from 

the Thrive Welcome Teams, a new development across the city which will aim to provide 
people with easily accessible help and support for any mental health and wellbeing 
challenges they are experiencing.  

 
6.2  Siobhan mapped the journey from design and development through to implementation. She 

emphasized the co-design process highlighting how people with lived experience have been 
central to this.  
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6.3  Siobhan reported teams are currently prototyping in the model in each of the localities and 

are hoping to move to full implementation in mid-2021.  

 

 
 
6.4 Fran, a carer and key member in the design group presented the vision. She drew on her 

experience as a carer to demonstrate how the help offered by the Thrive Welcome Teams 
will ensure people get the help they need it.  
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6.5 The help people may receive may include: 

• Help find new ways of coping with stresses and problems and manage some of the 
difficult emotions you may have.  

• Provide practical support with housing, money employment or attending 
appointments 

• Help you to look after your health and manage your circumstances  

• Connect you to services and supports in your local community to in other parts of 
Edinburgh. This might include exercise, gardening, courses and support groups 
offered by the Thrive Collective, which includes counselling, well-being courses, 
support groups, physical activities, outdoor activities in local green places 

• Support if you are a carer support for carers 

6.6  In December 2021 we commissioned our Thrive Collective who are a collection of 
partnerships in the community which will work directly with people introduced from the 
Thrive Welcome Teams. The support these partnerships offer includes:  

 

• Thrive Locality Teams – To provide social/therapeutic/emotional support 

• Thriving Space – Places and spaces in the community to connect and participate in the 
community 

• Active and greenspace thriving partnership – Provide opportunities for physical activity 
and opportunities in our greenspaces 

• Thriving Arts 

• Thrive Peer Community of Practice 

• Service User Research 

• Carer engagement  
 
6.7 Shaz and Lisa from the North West prototyping team hared some stories (anonymized) of 

people they have worked with. . They spoke about how people shared their challenges but 
also importantly their hopes and aspirations. They demonstrated how the team were able 
to support these people back into what they wanted to do such as education and 
employment.  
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6.8 Siobhan gave a quick overview of the evaluation process and a brief report on what our 
current data is telling us. We will be producing reports every six months from January 
2021. So far it is looking very positive from both our quantitative and qualitative analysis.  

 

 
 

If you would like to receive further information on The Thrive Welcome Teams, please email: 
cat.young@nhslothian.scot.nhs.uk 

 
7. Strange Town presents “Gettin  Throu h” created by Strange Town Young 

Writers Group 
 
7.1 Steve Small, director at Strange Town introduced the set of monologues written in response 

to peoples’ experience during lockdown.   He described how the writer’s came together on 
line to discuss their work and the sectors then performed and these performances we filmed 
by media Edition.  Such inspiring work that the young writers and actors need to be 
commended for.  

“I’m resetting! I am adding three years onto my youth.” 
 

Feeling Like a Wall-E – Written by Mirren Wilson, performed by Tiana Milne-Wilson, Produced 
and Directed by Steve Small 
 

 
 
Finding My Feet – Written by Shelley Middler, performed by Lianne Harris, Produced and 
Directed by Steve Small 

This story explored grief caused by the pandemic, the loss of 
something we once had. Drawing on work by Dr Elisabeth Kubler 
 oss “the 5 stages of grief” which suggested everyone (including 
robots) go through the same experiences and emotions due to 
grief but at different times.  
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Stagnant – Written and Performed by Harrison MacNeill, Produced and Directed by Steve Small 
 

 
 
The Prince - Written by Fin Ross Russell, performed by Sally Cairns, Produced and Directed by 
Steve Small  
 

 
 
7.2 The Lord Provost thanked the brilliant actors and young writers at Strange Town and to 

Steve for his inspiring and wonderful direction and production. 
 

All the films will be uploaded onto Thrive Website in due course.  

 

 
 

 ianne’s story explored issues around isolation and lost 
relationships and finding hope and wonder again through having 
conversation and support from family and friends. 
.  
 

Harrison’s story gave a very real and honest reflection of what 
lockdown has been but how it is now time for him to reset and 
carry on. It gave a wonderful idea of giving ourselves the right to 
extend our youth. 
 

Sally told the fairy-tale story of The Prince which emphasised the 
importance of self-love and self-care. This was a wonderful tale 
which should be shared far and wide.  
 

https://www.edinburghthrive.com/
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www.strangetown.org.uk 
 
8. Measuring and Evidencing Change with Kate Deacon and Briege Nugent, 

Media Education  
 
8.1 Briege firstly introduced Media Education and noted that they have been working together 

for a number of years on a range of different projects. Such projects include: Creative 
Scotland; Circle; Keeping families together; FYFA Project; SHAAP; and Life Changes Trust.   

 
8.2 A short film was then shown to demonstrate some of the work that they have produced to 

date. The video was produced to support the Health and Inequality Commission set up by 
Glasgow City Council and told the story of an individual’s journey in regaining control of 
their life.  

 
 

8.3 Briege and Kate explained the work that they are going to undertake as part of Thrive, 
through research and creative participatory video practice. They will collaborate with people 
with lived experience of mental health issues, from focus communities, who will form a Lived 
Experience Advisory Group and two Lived Experience Media Teams in voluntary and paid 
roles. 

 

8.4 This work will be done in three phases and will seek to truly address barriers to access 
including translation and childcare.  
 

8.5 They also noted that as part of this work, a lived experience advisory group will be formed 
from people that engage in focus groups as part of the scoping for this project of work. Kate 
and Briege acknowledged that people are experts in their own lives and circumstances, 
which will allow for meaningful opportunities to drive change. They added that the Advisory 
Group would meet every two months, along with Briege, Kate and the Media Education team 
to set the research questions, conduct fieldwork, create reports. Some of the Advisory group 
will take enhanced roles as Peer Researchers using participatory video as a research tool, 
and go on to develop a community leadership programme to share findings and assess 
change. 
 
 
 

file://///wav-janus/shared/Mental%20Health%20Strategic%20Planning/2021/Thrive%20Conference%207%20May%202021/Conference%20Report/www.strangetown.org.uk
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8.6 They added that in the final stage they move to researching change that has taken place as 
a result of their work. Noting that the whole point is that the model is as flexible as 
possible, with the overriding principle being that they are reflecting and recording all the 
time as a team. 
 

8.7 Briege highlighted that there has been a lot of learning from their past experiences, in 
particular from their work with women’s only advisory board.  
 

8.8 Kate added that language was a barrier and meaning can often be lost, but as their learning 
has developed they came to realise it was only the tip of the iceberg. For example, in some 
cultures the phrase ‘mental health’ does not exist or denotes the need for 
institutionalisation. They also had problems with the lack of direct translation, and again 
within small communities people feared they may know the translator which caused some 
issues. She added that a lot of the obstacles can be addressed in terms of community 
leadership and the importance of the advisory group. 

 

8.9 Kate also highlighted the issue of stigma around mental health and BME communities, raises 
particular challenges. Now thinking has moved towards not using the words ‘mental health’ 
at all, but rather ‘staying well’ or ‘having happy and healthy lives’. 

 

8.10 Briege noted that there were questions raised about the age someone has to be in order to 
be classified as a ‘young parent’ and they felt that this should be open, so that people who 
even want to reflect on their experiences as a ‘young parent’ should be included and 
welcome. 

 
8.11 Kate acknowledged the many barriers people face to discussing mental health, those who 

have now come forward ‘off their own back’ and not part of services are highly motivated 
and want to make a difference and be a part of change.  

 

8.12 Briege went on to say that organisations really value that the project is able to offer paid 
roles and accreditation. The inability to accept paid work for people on benefits is also a 
barrier to engagement. 

 

8.13 Kate closed by recognising that for those involved in the advisory group there is a need to 
be clear that it is about them using their lived experience to inform the research, analysis 
and conclusions. They should not feel that their ‘story’ is being exploited, and actually they 
don’t or are not expected to share their story at all, unless they want to. For the first couple 
of sessions they will focus on how to protect the storyteller and the participants, and the 
building blocks of doing ethical research. The key is empowering people to use their lived 
experience rather than tell their own story. 
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9.  Building Resilient Communities  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

9.1  A lot going on at Dr Bells – Sally Findlay  
 
Sally introduced all the amazing work happening at Dr Bells Family Centre in the North West 
of the city where families with young children can get a warm welcome, encouragement, 
support and advice in a relaxed environment.   
 
Sally explained how they provide universal and targeted provision for everyone but do have a 
focus on the most disadvantaged. Their aim with this is to minimise stigma and play a 
significant part in creating community cohesion by bringing together people of different 
cultures and backgrounds around the shared agenda of: the welfare of children. 
 
Crèche facility allows parents to attend groups and appointments, supporting vulnerable 
families through the provision of regular crèche spaces. There is a programme of groups and 
activities supporting parents to address issues pertinent to them and represent the needs and 
views of the families themselves. They also offer counselling and one-to-one targeted support 
as well as a Holiday Activity Programme.  

 
At Dr Bells they are committed to building and celebrating community through welcoming and 
respecting diversity, safeguarding children's rights and being responsive to the changing needs 
of the community 

 

In March 2021 they have: 

• ~70 children registered in crèche  

• ~95 parents attending groups/programme 

• ~15 parents attending counselling 

• ~45 families attending holiday programme   
• Are continuing with Phoning, emailing and messaging support  

• And with Zoom, Facebook (Live), WhatsApp        
 
        

 
 

During the pandemic Dr Bells continued to provide support to their families and children.  
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At Thrive we were delighted to help through our Thrive bags with lots of fun stuff for children 
and adults.  

 
Sally described what they are up to now we are getting a little more freedom including buggy 
walks and wild water swims with families at Portobello. Absolutely amazing! Oh and discos 

which we would all love to join.  
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9.2 Thriving Green Spaces – Diane Cassidy and Peter McDougall, City of Edinburgh 
Council  

 

 
 

Diane and Peter presented on the development of a 30-year strategy for Edinburgh’s parks and greenspaces 
as part of Edinburgh’s  050 City Vision. This will help protect the city’s public greenspaces and develop them 
to meet the needs of today’s and future generations. It will also help respond to the various environmental, 
social and health challenges that we face. The project is one of eight local authorities to be funded by the 
National  ottery Heritage Fund and the National Trust ‘Future  arks Accelerator’ grant, the others all being 
in England. Project partners include: University of Edinburgh, greenspace Scotland, Scottish Wildlife Trust, 
Edinburgh Lothians Greenspace Trust, and Edinburgh Green Spaces Forum. 
 
Peter and Diane described how their brilliant engagement and participation to date through visioning 
workshops. At the workshops people are invited to write a postcard from the future: 

➢ Participants are asked close their eyes and imagine that they are in the year 2050 and are visiting 
Edinburgh.  

➢ They find that the parks and greenspaces so much better than they remember with great facilities, 
planting and wildlife as well as being properly funded and valued for the benefits that they provide 
for the city. 

➢ Then we asked participants to write a postcard and send it back through time to their ‘today self’.  
 
Here are some of the ideas from the postcards: 
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This is such an exciting project. I think most of us found some peace and solace in our parks and greenspaces 
so to know they are being protected for up to 30 years is amazing. Thank you Peter and Diane! 
 
Mentimeter Question: Think of some words or phrases to describ   h        h   E inbu gh’  p      n  
g   n p c    h u   p    in      i n    p  p  ’  h    h  n  w   b ing.  
 
For further information visit: https://www.thrivinggreenspaces.scot/  

 

https://www.thrivinggreenspaces.scot/
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9.3 ithrive with Health in Mind – Julie Huggan 
 
 

 
 
 
Julie, Development Manager from ithrive was delighted to bring an update from ithrive. The platform launched 
back in October 2020 with an aim to providing an easily accessible online space for people to find help and 
support for their mental health and to promote positive wellbeing.  During the pandemic they were quick to 
develop a page which provided lots of help for people’s mental health and wellbeing.  
 
The slide below shows just some of the amazing stats achieved to date and some of the feedback  
 
 

 
 
 
Julie emphasized the accessibility tools on the site which allows for translations and for people with sensory 
impairment. The website has received some great feedback and congratulations to Julie and her team. Watch 
this space for further developments.  
 
Please do check out iThrive at: https://ithriveedinburgh.org.uk/# 
And Stay in touch: @iThriveEdin @ithriveEdinburgh or email Julie.huggan@health-in-mind.org.uk 
 

https://ithriveedinburgh.org.uk/
mailto:Julie.huggan@health-in-mind.org.uk
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9.4 Food Glorious Food – Miche  e L oyd and Sue O’Nei  -Berest, Cyrenians  
 

 
 
Michelle and Sue introduced the amazing work Cyrenians have been doing over the last year and their 
response.  Over the last year Cyrenians have been supporting people using food as a catalyst for reducing 
isolation, bringing people together, promoting positive wellbeing and developing, relationships. This included 
staff going out and delivering food to people on their doorsteps. 
 
“I ’     much  h  hum n c n  c      h  f   . Wh n  h   c m    u c n’       h i  f c  , bu   h i           
smiling, just    ing   hum n f c ” 
 
“C vi -19 h  p   u  un      n   u  f cu   n bui  ing      i n hip   h  ugh f    w      vi        v  ” 
 
Cyrenians deliver Fareshare which has seen 

• Over 1800 tonnes of food received in 2020/21 - the equivalent of over 4,000,000 meals 
• Worked with over 230 Community organisations and charities 
• Our volunteers donated over 15,000 hours 
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They now have seven community pantries across Edinburgh, based on the idea of a community shop and 
community cook clubs. Recipe bags, such as veggie soup bags provided people with the ingredients as well as 
the recipe to make good soups. And the virtual community kitchens mean people can cook together online.  
 
Michelle and Sue shared a wonderful video from one of their volunteers who shared her experience of what it 
has been like to be able to take time to volunteer during this time.  
 

Volunteering Video: https://youtu.be/0m6T5XsHRj4  
 

 

https://youtu.be/0m6T5XsHRj4
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9.5 Digital inclusion: we all have a part to play – Glenn Liddall, People Know How 
 
Glenn presented the brilliant work People Know How done through the last year to keep people connected 
digitally through providing people with the hardware and training to connect. As we all know this was 
fundamental for people during the last year in all parts of their lives.  Glenn explored some key questions: 
 
What can we all do now to promote digital inclusion? 
Glenn called for digital inclusion to be embedded in all workstreams and to make it the responsibility of 
services and supports to ensure people can connect with them. There should be a call to ensure digital skills 
are offered to everyone. He emphasized this should be everybody’s business and should be built into people’s 
job descriptions.  
 
How does the system and environment need to change to support digital inclusion? 
Glenn advocated for an all age digital inclusion strategy which gained a lot of thumbs up from the audience in 
the chat. This would mean digital inclusion would be embedded rather than seen as an add on to any services 
and supports.  
 
For further information or to get in touch with Glenn email: glenn.liddall@peopleknowhow.org  
 
 

 

mailto:glenn.liddall@peopleknowhow.org
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9.7 The Lord Provost thanked all the presenters for these great examples of the diverse and 

cared work happening across Thrive Edinburgh.  He introduced o or last speaker who was 
going on to prepare us for the weekend and the wider world   

 

10. Getting ready for the Weekend and the World with Dr Catherine McKinven, 
Consultant Psychologist  

  
10.1 Catherine was tasked to provide us with some tips for looking after ourselves as we slowly 

emerging from lockdown.  She spoke about the common reactions that we may have after 
Lockdown.  She spoke of how we may feel excited about returning to activities we have 
missed, of seeing friends and families and returning to workplace. She also spoke of how we 
may feel fearful and anxious, we may still feel having a lack of routine; of uncertainty and of 
loss and grief.  

 
10.2 Catherine talked through some tips for how we can look after ourselves.  This included giving 

yourself time to adjust, and to build a new routine.  Sometimes it’s helpful to make some 
short term goals to help with a new routine. She spoke of reconnecting with friends and 
families and how that can be exciting but may also bring some challenges too. She spoke of 
the need to be aware of your current zone of comfort and try to push a little each week 
outside of that, and she suggested that focusing on things you can control is helpful.  

 
10.3 Catherine ended by giving some helpful reminders, she urged people not too judge yourself 

harshly if you are finding it more difficult than you expected.  She spoke of the need to be 
patient with yourself and not to be frightened to ask for help or to talk to a friend or family 

9.6  Let’s  reate – Erin Colquhoun 
 

We were delighted to introduce a short film from Erin who is showing over  0 films as part of this year’s 
Scottish Mental Health Arts Festival.  
 
The film is one of a series that Erin made to help her friends and relations during lockdown. The film was 
joyous, and it would be wonderful if we could all just take a couple of minutes each day to participate in one of 
these brilliant films.  
 
 

                         
 

Thank You Erin! 

https://www.mhfestival.com/whats-on
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members, she spoke of how   you could also look for others who may be struggling and offer 
gentle encouragement and support to them.  She concludes by stressing the need to be Kind, 
to yourself and to others.  

10.4 Catherine highlighted the really helpful information and more tips at:  

https://www.mentalhealth.org.uk/coronavirus/looking-after-your-mental-health-we-come-
out-lockdown 

 
11.  Thank You  
 
11.1 The Lord Provost Thanked Catherine for all that sound advice and encourage folks to check 

out the Foundation’s website for more tips.  

 

11.2 The Lord Provost said a huge thank you to:  

o All our presenters and story tellers for being so inspiring, informed, and creative.    

o Strange Town and the wonderful actors and writers for giving us this unique legacy.  

o our marvellous drummer for setting the tone for the day 

o Lee and Bridie for joining our plenary 

o Emma, Prappy, Cat and Debra from the Thrive Team for organising and supporting 

the event  

o Linda for her continued leadership of Thrive Edinburgh   

o All for participating and giving up your time to be here today.    

 

11.3 He concluded by hoping that Thrive Conference #3 will see us all being back in the real 

world, but until then he encouraged all to keep in touch and continue with the great work 

happening across the city. 

 
 
 
 
May 2021  
 
Thrive Edinburgh Team  
Dr Linda Irvine Fitzpatrick 
Prappy Campbell 
Cat Young  
Emma Gall  
Dr Debra Boyer 

 

https://www.mentalhealth.org.uk/coronavirus/looking-after-your-mental-health-we-come-out-lockdown
http://www.mentalhealth.org.uk/coronavirus/looking-after-your-mental-health-we-come-out-lockdown
http://www.mentalhealth.org.uk/coronavirus/looking-after-your-mental-health-we-come-out-lockdown


Appendix One 
 
 

Conference Programme 

 

09.45 Get Your Thrive On: Warm Up Session with Jane Bentley 
 

10.00 Welcome to our Thriving City  
Frank Ross, Lord Provost of the City of Edinburgh  

10.10 Thrive Edinburgh – it’s been quite a year 
Dr Linda Irvine Fitzpatrick, Edinburgh Health and Social Care Partnership 

10.25 Plenary Session with Bridie Ashrowan EVOC, Lee Knifton, Mental Health 
Foundation and Dr Linda Irvine Fitzpatrick, EHSCP 
 

10.45 Coffee Break  

10.55 Change the Conversation, Change the Culture 
Victoria Jackson, CAPS, Amy McMahon, Hannah and Daniel Jackson  

11.40 Act Early  
The Thrive Welcome Team, Shaz Puri, Fran Kirkwood, Lisa Spalding, Maria 
Arnold and Siobhan Edwards, Innovation Unit 

12.25 Lunch 

12.55 Getting Through 
Strange Town  

1.30 Measuring and Evidencing Change 
Kate Deacon and Briege Nugent, Media Education 

2.00 Comfort Break  

 
2.05 
2.20 
2.35 
2.50 
3.05 
3.15 

Building Resilient Communities 
A lot going on at Dr Bells – Sally Findlay 
Thriving Green Spaces – Diane Cassidy and Peter McDougall 
i-thrive with Health in Mind – Julie Huggan 
Food Glorious Food – Mich     L      n  Su  O’N i  -Berest, Cyrenians  
Digital inclusion: we all have a part to play – Glenn Liddall, People Know How 
L  ’  C      – Erin Colquhoun 

3.25 Getting ready for the Weekend and the World   
Dr Catherine McKinven M 

3.30 Thank You  
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Appendix Two: Mentimeter Questions 

 
 

 


