
Thanks for joining us! We will begin promptly at 3:00 p.m. ET.

● Use the "questions" area to submit questions as they arise.

● This webinar will be archived at NROC.org.

     and you will receive a follow-up email with a link to the recording and slides.

● Contribute to the Twitter conversation at #NROCpd.

● Do you need help with GoToWebinar? Email memberservices@NROC.org.
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Our panelists today: 

Dr. Katherine Casey
Co-author of A Promise for 
Equitable Futures (Aurora 
Institute, 2020) 
Founder of imaginEDU

Dr. Casey Sacks
Deputy Assistant Secretary for 
Community Colleges, 
OCTAE
U.S. Department of Education

Education at a Crossroads: A Call for Creative Policy and Action

https://aurora-institute.org/resource/a-promise-for-equitable-futures-enabling-systems-change-to-scale-educational-and-economic-mobility-pathways/
https://aurora-institute.org/resource/a-promise-for-equitable-futures-enabling-systems-change-to-scale-educational-and-economic-mobility-pathways/
https://www2.ed.gov/about/offices/list/ovae/staff/sacks.html


Before the COVID crisis, 
4.6 Million young 
people 16 to 24—1 in 
9—were disconnected 
from school and work.

Today, that number is 
estimated at 8 Million.

● Interrupted educational pathways
● Experiences of disengagement or 

disillusionment in learning
● Health, mental health, and 

trauma-related needs
● Desire or need to learn and earn

Our Challenge: COVID-19 Magnifies the Disconnection Crisis



Our Opportunity: A Promise for Equitable Futures

● How might we admit and advance learners 
of all ages through alternative and 
meaningful demonstrations / recognitions 
of learning?

● How might we develop learner-centered 
and personalized programs of study that 
integrate learning, community, and work?

● How might we deepen and sustain 
systems of mentorship and support that 
help learners to thrive? 

https://aurora-institute.org/resource/a-promise-for-equitable-futures-enabling-systems-change-to-scale-educational-and-economic-mobility-pathways/


Connecting Employment with 
Learning

Casey K. Sacks, Ph.D.

Deputy Assistant Secretary for Community 
Colleges

Office of Career, Technical and Adult Education

U.S. Department of Education 



Today’s teenagers are less likely to have work experience 
than their counterparts from recent prior generations. The 
summer job that was once a rite of passage for most teenagers 
is now a minority experience. 

Source: U.S. Bureau of Labor Statistics, Current Population Survey, not seasonally adjusted, 1962-2019

Teen Years 1962-1983



Since 2000, there has been a drop in participation in the labor 
force by adolescents ages 16 to 19 of all races and ethnicities.
It has occurred during the summer months…

Source: U.S. Bureau of Labor Statistics, Current Population Survey, not seasonally adjusted, 1962-2019



Low-income youth are less likely to be employed during the 
summer.

Source: Fogg, N., Harrington, P. et al. (2018).  The 2018 Summer Job Outlook for American Teens. 
Philadelphia, PA: Center for Labor Markets and Policy, Drexel University. 



There are still a significant number of youth who want to work during the summer but 
can’t find a job.  About one-fifth of Black and Hispanic youth were looking for a job this 
past July. 

Source: U.S. Bureau of Labor Statistics, Current Population Survey, not seasonally adjusted, July 2019.



The drop in summer employment has coincided with an increase in youth enrollment in 
school during the summer. 

Sources:  Morsi, T.L. (2017). Teen labor participation before and after the Great Recession and beyond.  Monthly 
Labor Review (February 2017).  Washington, D.C.: U.S. Bureau of Labor Statistics, U.S. Department of Labor and 
U.S. Bureau of Labor Statistics, Current Population Survey, not seasonally adjusted, 1985-2016. Data for 2017-19 
from U.S. Bureau of Labor Statistics, Current Population Survey, not seasonally adjusted.



School enrollment accounts for some of the decline in labor force participation by teens.  
What are other possible factors?

• Federal and state minimum wages increased sharply after 
2005, pricing teenagers out of the job market.5

• Competition from older workers, immigrants, and college 
graduates for low-wage jobs also may have driven down labor 
force participation by adolescents.6 



Employers say new employees without work 
experience:

• Missing “soft-skills”

• Show up on time

• Look work appropriate

• Talk to your supervisor

• Collaborate with co-workers

• Be open to feedback

Impact of decreased youth labor participation
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Students say in their first job:

• Learn what you don’t like

• Helps with budgeting

• Time management

• People skills

• Learn that skills are needed for 
promotion and high-wage occupations



https://www.federalregister.gov/documents/2020/12
/02/2020-26483/request-for-information-on-expandin

g-work-based-learning-opportunities-for-youth

Expanding Work-based-learning RFI
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https://www.federalregister.gov/documents/2020/12/02/2020-26483/request-for-information-on-expanding-work-based-learning-opportunities-for-youth
https://www.federalregister.gov/documents/2020/12/02/2020-26483/request-for-information-on-expanding-work-based-learning-opportunities-for-youth
https://www.federalregister.gov/documents/2020/12/02/2020-26483/request-for-information-on-expanding-work-based-learning-opportunities-for-youth


What’s your action item?



Some related resources:

● A Promise for Equitable Futures: Enabling Systems Change to Scale Educational and 
Economic Mobility Pathways by Katherine Casey and Susan Patrick (Aurora Institute 
Publication, October  2020) 

● Request for Information on Expanding Work-Based Learning Opportunities for Youth 
(OCTAE opportunity due January 2021)

● Learning and Employment Records Whitepaper (American Workforce Policy Advisory 
Board Digital Infrastructure Working Group, September 2020)

● How the Pandemic Worsened — and Highlighted — Community Colleges' Chronic 
Challenges by Lee Gardner (Chronicle for Higher Education, December 2020) 

● Tableau Graphic on Unemployment and Community College Enrollment (December 
2020)

● The 60-Year Curriculum: A Strategic Response to a Crisis by John Richards and Chris 
Dede (Educause Article, October 2020)

https://aurora-institute.org/resource/a-promise-for-equitable-futures-enabling-systems-change-to-scale-educational-and-economic-mobility-pathways/
https://aurora-institute.org/resource/a-promise-for-equitable-futures-enabling-systems-change-to-scale-educational-and-economic-mobility-pathways/
https://www.federalregister.gov/documents/2020/12/02/2020-26483/request-for-information-on-expanding-work-based-learning-opportunities-for-youth
https://www.commerce.gov/sites/default/files/2020-09/LERwhitepaper09222020.pdf
https://www.chronicle.com/article/how-the-pandemic-worsened-and-highlighted-community-colleges-chronic-challenges
https://www.chronicle.com/article/how-the-pandemic-worsened-and-highlighted-community-colleges-chronic-challenges
https://www.mesacc.edu/about/office-institutional-effectiveness/college-statistics/tableau-analytics
https://er.educause.edu/articles/2020/10/the-60-year-curriculum-a-strategic-response-to-a-crisis
https://members.educause.edu/chris-dede
https://members.educause.edu/chris-dede


Special thanks to our presenters:

Dr. Katherine Casey

kcasey83@gmail.com

Dr. Casey Sacks

casey.sacks@ed.gov

Thank you for joining us!

You will receive a link to the 
recording and presentation assets, 
also available at NROC.org.


