
Race & Equity in Education Seminars 
Glossary of Commonly Used Words and Ideas 

 
“Equity is not a guarantee that all students will succeed.  Rather, it assures that all students will 
have the opportunity and support to succeed.  In an equitable system, the barriers that inhibit 
student progress are removed.  Students of color and their families can rest assured that the 
school will meet their needs to the same degree it meets White students’ needs.  Equity does not 
mean that every student receives an equal level of resources and support towards his or her 
educational goals.  Rather, equity means that the students of greatest need receive the greatest 
level of support to guarantee academic success.”  (From Courageous Conversations About Race. Glenn 

Singleton and Curtis Linton.  Pp. 46-47.) 

 
Affinity Groups: This term refers to a group of people who choose to meet to explore a shared 
identity suce as race, gender, age, religion, and sexual orientation.  These groups gather both 
formally and informally in school, community, and workplace settings.  For the purpose of Race 
& Equity in Education Seminars, groups are designated based on racial affinity, broken first into 
‘Dominant Culture/White Affinity’ and ‘People of Color Affinity’ groups.  These groups can be 
further broken down into smaller groups within the two major affinities (i.e. White men, White 
women, African American men/women, bi/multi-racial, etc.).  
 
Ally: Person actively seeking to unite or form a connection for the common purpose of 
educational equity either within affinity or across difference. 
 
Ally Across Difference: A person not from the same affinity group as you with whom an honest, 
open, communicative relationship is built fostering discussions leading toward the goals of 
educational equity. 
 
Anti-Racist/Anti-Racism:  A person involved in anti-racism action.  Anti-racism includes beliefs, 
actions, movements, and policies adopted or developed to oppose racism. In general, anti-
racism is intended to promote an egalitarian society in which people do not 
face discrimination on the basis of their race, however defined. By its nature, anti-racism tends 
to promote the view that racism in a particular society is both pernicious and socially pervasive, 
and that particular changes in political, economic, and/or social life are required to eliminate it.  
An anti-racist is a person committed to ongoing knowledge seeking, reflection, and action to 
deliberately oppose racism.  
 

Colorism: Discrimination based on skin color, or colorism, is a form 
of prejudice or discrimination in which human beings are treated differently based on the social 
meanings attached to skin color.  Colorism, a term coined by Alice Walker in 1982, is not a 
synonym of racism.  "Race" depends on multiple factors (including ancestry); therefore, racial 
categorization does not solely rely on skin color.  Colorism is the dependence of social status on 
skin color alone.  In order for a form of discrimination to be considered colorism, differential 
treatment must not result from racial categorization, but from the social values associated with 
skin color.   

 

http://en.wikipedia.org/wiki/Racism
http://en.wikipedia.org/wiki/Egalitarian
http://en.wikipedia.org/wiki/Discrimination
http://en.wikipedia.org/wiki/Race_(classification_of_human_beings)
http://en.wikipedia.org/wiki/Prejudice
http://en.wikipedia.org/wiki/Discrimination
http://en.wikipedia.org/wiki/Alice_Walker
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Colorism can be found specifically in parts of Africa, Southeast Asia, East Asia, India, Latin 
America, and the United States. The abundance of colorism is a result of the global prevalence 
of “pigmentocracy,” a term recently adopted by social scientists to describe societies in which 
wealth and social status are determined by skin color. Throughout the numerous 
pigmentocracies across the world, the lightest-skinned peoples have the highest social status, 
followed by the brown-skinned, and finally the black-skinned who are at the bottom of the 
social hierarchy. This form of prejudice often results in reduced opportunities for those who are 
discriminated against on the basis of skin color, both across difference and within racial 
subgroups. 

 
Dominant Culture (hegemony): The cultural beliefs, values, and traditions of the colonizer 
which are centered and dominant in society’s structures and practices.  Dominant cultural 
practices are thought of as “normal” and, therefore, preferred and right.  Indigenous and 
diverse ways of life are devalued, marginalized, and associated with low cultural capital.   
The dominant culture in a society refers to the established language, religion, behavior, values, 
rituals, and social customs. These traits are often the norm for the society as a whole. The 
dominant culture is usually but not always in the majority and achieves its dominance by 
controlling social institutions such as communication, educational institutions, artistic 
expression, law, political process, and business. The concept is generally used in academic  
discourse in fields such as sociology, anthropology and cultural studies.  In a multicultural 
society, various cultures are celebrated and respected equally. Dominant culture can be 
promoted with deliberation and by the suppression of other cultures or subcultures. 
 
Educational Equity: raising the achievement of all students while 

 narrowing the gaps between the highest—and lowest—performing students; and  

 eliminating the racial predictability and disproportionality of which student groups 
occupy the highest and lowest achievement categories 

 
Ethnicity: The cultural characteristics that connect a particular group or groups of people to 
each other.   "Ethnicity" is sometimes used as a euphemism for "race", or as a synonym for 
minority group.  While ethnicity and race are related concepts, the concept of ethnicity is 
rooted in the idea of societal groups, marked especially by shared nationality, tribal afilliation, 
religious faith, shared language, or cultural and traditional origins and backgrounds, whereas 
race is rooted in the idea of biological classification of homo sapiens to subspecies according to 
morphological features such as skin color or facial characteristics.  
 
Institutionalized Racism: The collective failure of an organization to provide an appropriate and 
professional service to people because of their color, culture or ethnic origin. (Stokely Carmichael) 
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Oppression: the systematic mistreatment of a group of people by the society and/or by another group 
of people who serve as agents of a society, with the mistreatment encouraged or enforced by society 
and its culture 

Two phenomena result from oppression that would not exist in a non-oppressive society:  

 Internalized Oppression:  the acting out of oppression on one’s self; people believe the 
messages they receive and because of the oppression, act harmfully toward themselves 

 Transferred Oppression:  prejudicial actions toward someone in one’s own group (or in the 
case of racism) a person of color in another ethnic group 

 

Person of Color: Person of color (plural: people of color; persons of color) is a term used 
primarily in the United States to describe any person who is not white. The term is meant to be 
inclusive among non-white groups, emphasizing common experiences of racism. People of color 
was introduced as a preferable replacement to both non-white and minority, which are also 
inclusive, because it frames the subject positively; non-white defines people in terms of what 
they are not (white), and minority frequently carries a subordinate connotation.  Style guides 
for writing from American Heritage, the Stanford Graduate School of Business, Mount Holyoke 
College, recommend the term over these alternatives. It may also be used with other collective 
categories of people such as students of color, men of color and women of color. People of 
Color typically refer to people of African, Asian, Hispanic and/or Latino, and Native American 
heritage. It may also be used to refer to mixed-race people. 
 
Although the term citizens of color was used by Martin Luther King, Jr. in 1963, and other uses 
date to as early as 1793, people of color did not gain prominence for many years. Influenced by 
radical theorists like Frantz Fanon, racial justice activists in the U.S. began to use the term  
people of color in the late 1970s and early 1980s. By the late 1980s and early 1990s, it was in 
wide circulation. Both anti-racist activists and academics sought to move understandings of 
race beyond the black-white binary then prevalent. (wiki-pedia) 
 
Prejudice: Prejudice (or foredeeming) is making a judgment or assumption about someone or 
something before having enough knowledge to be able to do so with guaranteed accuracy, or 
"judging a book by its cover". The word prejudice is most often used to refer to preconceived 
judgments toward people or a person because of race, gender, social class, ethnicity, age, 
disability, body type, religion, sexual orientation, or other personal characteristics. It also 
means beliefs without knowledge of the facts and may include any unreasonable attitude that 
is unusually resistant to rational influence. 
 
Racial Microaggressions: Brief and commonplace daily verbal, behavioral, or environmental 
indignities, whether intentional or unintentional, that communicate hostile, derogatory, or 
negative racial slights and insults toward people of color 
 
 
 
 



Race & Equity in Education Seminars 
Glossary of Commonly Used Words and Ideas 

 
Race: A race is a distinct population of humans distinguished in some way from other humans. 
The most widely observed races are those based on skin color, facial features, ancestry, 
genetics, and national origin. Conceptions of race, as well as specific racial groupings, are often 
controversial due to their political and sociological uses and implications.  
 
Racism: The conscious or unconscious, intentional or unintentional enactment of racial power, 
grounded in racial prejudice, by an individual or group against another individual or group 
perceived to have lower racial status.  (From “Courageous Conversations About Race”) 

 
Stereotyping: Generalizing in an oversimplified way about an identifiable group (can result in 
the phenomena of stereotype threat). 
 
Stereotype Threat: The fear that one's behavior will confirm an existing stereotype of a group 
with which one identifies; this fear may lead to an impairment of performance. 
 
“The Skin I’m In”: Identification of one’s self based on race and gender and how that shapes 
your personal experiences in any given situation; How others see/view you automatically, 
regardless of other personal influences (recognizing that personal experience is also shaped by 
class, sexuality, religion, etc. none of which can be automatically visibly ascertained). 
 
Transforming White Consciousness: 

 READ: Inform yourself, Don’t make people of color educate you, Watch out for your 
resistance to new learning, Take the initiative to learn with others, Read novels of 
people of color, Study sociological/political/historical works that take racism seriously. 

 LISTEN: Talk with people of color about racism, Expect their hesitation and mistrust for 
they are likely to suspect you want to affirm your own view of reality, Allow your world 
view to be disrupted by different perspectives, Ask questions and really listen for the 
answer. 

 BE HUMBLE: Be open to the possibility that much of what you take for granted as 
building blocks of your world view are likely to be shattered, Try to get used to being in 
situations where you feel oddly and unexpectedly ignorant, exposed, vulnerable, and 
just plain uncomfortable (according to Cynthia Kauffman, author of Ideas for Action: 
Relevant Theory for Radical Change).   

 
White Allies: White people who are aware of their privilege, where they are in their personal 
journey to become white anti-racists, and who work at acknowledging the experiences of 
people of color every day and their pivotal role in dismantling institutional racism 

 Processing Ego/Injury: Moving past being stuck in “guilt” to actively engaging in your 
personal journey (how to not let raised consciousness paralyze action) 

 Speaking Out: Building tools to confront and interrupt racism in real time in thoughtful, 
respectful, empowering ways; avoiding “shutting down” other white people while also 
confronting issues/situations as they occur 
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 “Sitting in the Fire”: Doing the work on self that is necessary to keep mindful, present, 
and attached by heart and head in the work toward educational equity; no checking out 
because things get tough or uncomfortable (“Sitting in the Fire” concept by Arnold Mindell) 

 
White Detours: Detours often manifest themselves in common patterns of guilt, denial and 
defensiveness which appear regularly in our interactions with people of color and other White 
people; Most of the obstacles and detours encountered by White people on the journey of re‐
education about habitual behaviors; Behaviors will vary with each White person, having learned 
racism in unique and personal ways from different teachers and at different times (From jona 

ollson in ‘Detour Spotting for White Anti-Racists: A Tool for Change’) 

 
White Privilege: A set of perceived advantages enjoyed by white people beyond those 
commonly experienced by non-white people in the same social, political, and economic spaces 

 To be socialized into a world of White supremacy 

 To inherit and benefit from a world of White privilege 

 To knowingly or unknowingly have a stake in the perpetuation of White racism 

 To deny the reality of people of color and to define their experience from a White 
perspective 

 To be oblivious to your own biases and prejudices 

 To be right 

 To possess the luxury of not exploring yourself as a racial/cultural being 

 To be able to equate a “human being” with being White 

 To be in the position to be an oppressor with the power to force your will upon persons 
of color 

 More importantly, being a White American means living in a world of self-deception, 
“color blind” in the sense that you do not see that in this world your skin color is an 
asset while all other colors are a liability 

 
 
“We must dare, in the full sense of the word, to speak of love without fear of being called 
ridiculous, mawkish, or unscientific, if not antiscientific. We must dare in order to say 
scientifically, and not as mere blah-blah-blah, that we study, we learn, we teach, we know with 
our entire body. We do all of these things with feeling, with emotion, with wishes, with fear, 
with doubts, with passion, and also critical reasoning. However, we never study, learn, teach, or 
know with the last only. We must dare so as never to dichotomize cognition and emotion.” 
~Paulo Friere                        


