
While working as a pharmacist
technician, claimant experienced a
single isolated seizure causing her to
fall down and injure her shoulder.  The
Workers Compensation Judge found the
injury and subsequent treatment a
compensable work accident/injury. 
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The matter was appealed on the issue of whether the fall was
compensable as it was caused by her seizure which the employer
argued “did not arise out of” her employment. The Second Circuit’s
analysis provided that when an employee is squarely within the course
of her employment, virtually any risk has been considered “arising out
of employment.”  Since she was on the clock, on her employer’s
premises, and standing at her work station when the seizure occurred,
the court reasoned that the fact that her fall was not directly caused
by a work-related activity, but instead by a seizure does not negate
the fact that the accident occurred in the course and scope of her
employment.  Woodard vs. Brookshire Grocery Co., 54,574 (La. App. 2
Cir. 8/10/22).

Attorney Spotlight

Sammie Henry
Sammie has worked in workers
compensation for over 25 years, handling
all manner of cases for all types of
employers. In each instance the goal was
to provide the most efficient and cost
effective solution to the problem, even if it
meant litigation all the way through the
appeal process. Sammie has gained a
reputation, with both judges and
opposing attorneys, for being
honest,approachable and reasonable,
and for fighting when there is a need to
fight.



The claimant housekeeper alleged a work accident occurred on
December 28, 2018 when her shoulder struck the handrail of a
staircase.  There was conflicting testimony as to whether she
reported the incident to her employer before being terminated two
weeks later.  Approximately, one month after the accident, she
returned to the hospital and obtained an MRI which exposed a disc
herniation and severe spinal cord compression.  Two days later she
underwent surgery.  The medical expenses for the surgery were
paid by Medicaid. Not until three weeks after the surgery did
claimant’s attorney send a letter of amicable demand and notice of
representation to the employer.  The medical benefits were
disputed for this reason.  The Workers Compensation Judge found
the employer liable for the accident and resulting medical
treatment.  The employer argued on appeal that they are only
responsible for $750 of medical expenses due to the cap for
unapproved medical treatment incurred before claimant’s first
official demand for payment of benefits.  The court found that the
initial three visits to the emergency room and the surgery would all
constitute emergency treatment and the employer would be
responsible for reimbursing Medicaid for those costs.  Matthews vs.
Big Easy Janitorial, LLC, 2022-0164 (La. App. 4 Cir. 8/10/22).   

SURGERY PERFORMED OVER A MONTH AFTER THE

ACCIDENT AND BEFORE DEMAND FOR TREATMENT

WAS DEEMED AN EMERGENCY-$750 CAP DENIED



The success we have seen is because of the
way we built our practice. It’s about more than

routine strategies. It’s about creative
resolutions to difficult legal questions. It’s

about how we treat our clients and each other
and how we work together to build the best
possible defense for every single case. It's

PRACTICE, 
MADE PERFECT
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