
Candidate Recruiter

Best-in-class candidate experience 
and soft skills screening for graduate 
and high volume roles.

Give your regional teams a competitive 

advantage in the battle for quality talent 

with soft skills assessments by Weirdly.

New hires. Seven over 
the original goal.

Gender bias at top of 
funnel

Average Candidate 
Experience NXS™ rating

22
An experience Uber candidates love, the tools your recruiters need.

Assessments customised to the unique demands of 
Uber’s high volume and corporate roles. 

Over 110+ hrs reduction in 
recruiter screening time

Reduction in bias at first 
screening stage

Diversity reporting at 
the top of the funnel

Possible integration with key 
recruiting software (ATS)

Inclusive, candidate-centric 
experience

Test for alignment with 
Uber’s Great 8 values

Give hiring managers and recruiting teams the 
information they need to make fast, informed 
screening decisions. 
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Deep insights and 
reporting

VideoIntros for 
deeper screening

  0%

8.99

Recruiters’ hours 
saved

Additional saving 
with VideoIntros

Unsuitable 
applicants identified 
before they invest 
more time.

110+

25%

546

+

Book a Weirdly 

demo here 


