This is
Harvey Nash

Harvey Nash are a global leader in technology
recruitment, delivering solutions that connect
organisations with the very best talent.
With over 30 years’ experience and global reach,
we have an unparalleled knowledge and capability
in all areas of technology.
We are part of the Harvey Nash Group, a $1bn
global professional services organisation with 36
offices across the world.

What we do
Technology Search

Technology Recruitment

Our dedicated Technology Search business helps
organisations appoint leadership talent, enabling
them to reach new heights through Technology.
We are experts in conducting global Technology
Search across CIO, CTO, CDO, CISO, as well as
leaders in Digital, Data, Architecture, Engineering,
Product, Infrastructure and Transformation.

When it comes to recruiting technology
experts we have solved almost every
problem imaginable. From experts in
Transformation, Infrastructure and Cyber
Security to Product Development, Software
Engineering and AI, we have deep expertise
in placing hard to-find-talent.

Workforce Solutions

IT Solutions

Smarter, faster access to Technology talent.
From effective support responding to
significant spikes in permanent recruitment
activity to managed solutions for your
contingent workforce we help organisations
simplify complex resourcing problems
enabling them to recruit the best technology
talent while saving time and money.

We are experts in technology, delivering smart,
outcome focused solutions that solve business
challenges and create value. When you know
what you want to achieve, our Statement of Work
platform provides the precise technology resource
you need to deliver against those objectives and
our NashTech business offers access to over 2,000
talented software developers, architects and
business analysts both on and offshore.

Transformation
Project & Programme
Management,
Business Analysis,
Business Change &
Transformation
Tech Experts
Software Development
Architecture, DevOps
Product Development,
Agile, Data and BI
Data Science, Cyber
Security
Infrastructure &
Operations
Infrastructure support,
Service Desk, Network
Engineering, Incident &
Problem Management,
Service Delivery
Management

Key facts
Established

1988
£1bn
Turnover
Committed.

Average tenure
of a Harvey Nash
consultant 4+ years.

36

locations
worldwide

2,500
employees

over one third of
our customers have
worked with us for
more than 10 years

10 million
personal connections
Over

across the globe

Our Research & Insights

There are very few recruitment companies that offer the
in-depth knowledge, network and enviable track record that
comes from being totally dedicated to working in technology
for over three decades. Our relationships with individuals
and organisations span years and it is this intimacy with the
technology sector that enables us to be so effective.

Global Reach, Local Touch

What
makes us
different?

Track Record
For over 30 years our business has
continued to adapt to the ever
changing needs of our customers.
Time and time again we have
delivered, there isn’t a problem we
haven’t encountered or a solution we
haven’t developed.

Find out more

+44 (0) 20 7333 0033
info@harveynash.com
www.harveynash.co.uk
@harveynashgroup

100,000+
placements

600+

We pride ourselves on our flexible,
personal approach and in-market presence,
and combine this with the established
methodologies, scale and reach of the
overall global Harvey Nash Group. This
dedication to providing our customers with
tailor-made and flexible solutions, whatever
their needs, has seen our brand become the
global business it is today.
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HARVEY NASH / KPMG CIO SURVEY 2019

Totally Dedicated to Technology

Our industry leading research guides us and our
customers, and includes the Harvey Nash CIO Survey
- the world’s largest study of technology leadership and
trends – and Tech Talks podcast, which won Computing’s
Innovation Ambassador award.
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A CHANGING
PERSPECTIVE

All the rules have changed.
Join our series of expert panel
discussions looking at how
you succeed in the new world.

St ra te g y

|

Te c h n o l o g y

|

Pe o p l e

Ta l e n t

|

Powered by:

10,000+

contractors on
assignment worldwide

Senior technology
executives
placed into the world’s
leading organisations

£ Millions saved
for our customers
through delivery of our
Workforce Solutions

“Harvey Nash has provided
me with a blueprint for the
standard going forward.”
Jen Chance, Group Head of Talent,
Central England Co-operative

About the series

How it will work

Promoting the series

In this video series we will be talking
with leading business, technology
and talent leaders across the world
about how they are dealing with the
current crisis, and what work will be like
when the world get backs to normal.
Whatever ‘normal’ means.

• 4 – 6 panel sessions, each looking
at a different aspect of how work
is changing. Each session will have
panellists representing different
aspects of organisations: strategy,
people, and technology.
• Hosted by Dave Savage, host of
TechTalks, the award winning podcast
series and director at Harvey Nash.
• Backed by Harvey Nash Group’s
extensive research into the future of work.

The series will be promoted to
Harvey Nash Group’s extensive
global community including
LinkedIn (130,000 followers), our
candidate community (500,000+)
and social channels.

It will deep dive into the topics that
matter, share war stories and look
how organisations get ahead of the
game both now, and when the world
finally emerges from this crisis.
The series will look at issues from multiple
perspectives, recognising that now,
more than ever, no single aspect of a
company can be looked at in isolation.

Diversity - Leading the Debate

The New Future of Work series is brought to you by Harvey Nash and Spinks, a division of Harvey Nash Group.

Since our first inclusion network, established in 2008,
Harvey Nash has been at the forefront of promoting
diversity. We have published numerous white papers,
been recognised by the UK government for our work and
became the first recruitment company in the world to be
accredited by EY’s National Equality Standard.

INCLUSIVE
ATTRACTION
how to attract more diversity
to your organisation
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