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Avoiding Cuts

Always use tongs 
to remove large 
fragments if a glass 
breaks in the sink. 

Ensure knife blades 
are sharp.

Do not attempt to 
catch falling knives.

Follow your employer’s  
cut-glove program.

Tuck your fingers in 
when slicing.

Keep your eyes on the 
product being cut.

Place the broken 
glass in a designated 
container. 
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Protecting Yourself From Strains

Support your elbows 
against your body when  
carrying heavy objects. 

Use proper lifting 
procedures: 
 •  Lift with your legs, 

not your back.
 •  Avoid awkward 

positions while 
lifting, such as 
reaching or twisting.



Quiz Questions: Bartending Staff

After removing large pieces of broken glass from the sink with gloves or tongs, simply throw  
the broken glass into the trash.

True    or    False

Bartenders can get cut when preparing garnishes, such as lemon and lime wedges,  
for drinks. Which of the following will help reduce cuts behind the bar?

a.  Using the proper knife for the task
b.  Wearing cut-resistant gloves
c.  Keeping your eyes on the product when slicing
d.  All of the above  

When moving heavy items, such as kegs of beer, you should never:

a.  Use carts or dollies 
b.  Use a twisting motion to place the keg under the bar
c.  Lift in a smooth and controlled manner

This module has taught you how to recognize potential hazards in your work area. Take a few 
minutes to walk through your work area and identify up to three potential hazards. Identify 
possible solutions to reduce these hazards. For example, you may find there isn’t a designated 
container for broken glass behind the bar. Your solution: find a bucket or other suitable 
container, label it “broken glass” and place it in a logical location.            

Hazard Identification
Hazard #1:

Solution:

Hazard #2:

Solution:

Hazard #3:

Solution:  

Employee Name:  ____________________________________    

Employee Signature:  _________________________________    Date:  ___________________

1

2

3

4




