
 

 

Emergency Preparedness: OSHA Requirements 

 

OSHA standard 29 CFR 1910.38a requires that businesses have a written emergency 
preparedness program that designates what actions must be taken to ensure employee 
safety from fires and other emergencies. In addition, the following related standards give 
information on specific fire protection requirements: 
 
 29 CFR 1910.158- Standpipe and hose systems 

 29 CFR 1910.159- Automatic sprinkler systems 

 29 CFR 1910.160- Fixed extinguishing systems, general 

 29 CFR 1910.161- Fixed extinguishing systems, dry chemical 

 29 CFR 1910.162- Fixed extinguishing systems, gaseous agent 

 29 CFR 1910.163- Fixed extinguishing systems, water spray and foam 

 29 CFR 1910.164- Fire detection systems 

 29 CFR 1910.165- Employee alarm systems. 

 
The written program must include the following elements: 
 
 Emergency escape procedures and emergency routes 

 Types of evacuations to be used in emergency circumstances 

 Procedures to account for all employees after evacuation has been completed 

 Rescue and medical duties for those employees who are to perform them 

 Preferred means of reporting fires and other emergencies 

 Names or regular job titles of persons who can be contacted for further information or 
explanation of duties under the program 

 Employee training in emergency preparedness procedures 

 
To be effective, a written emergency preparedness program must clearly identify 
the following: 
 
 Which key personnel have responsibility for each segment of the program 

 What potential emergencies may occur in the workplace 

 Which personnel and procedures are needed for the emergency management 
system 

 When and how to perform an evacuation 

 How to account for employees after an evacuation 

 When and how to shut down the facility if necessary 

 How to notify and warn employees of emergency situations 

 How to conduct training 

 Which procedures should be evaluated to update the program 

 How will records be kept 



 

 

 

A fully developed, written program is important because it does the following: 
 
 Ensures that all elements of the program will be followed consistently 

 Defines and presents expected outcomes and individual behaviors 

 Permits the program to continue through personnel changes 

 Provides a basis for training new employees 

 Provides documentation for regulatory agencies and clearly presents the program’s 
components 

 Saves time by documenting the best methods, resources and equipment needed to 
ensure safety 

 Gives employees the tools for implementing the program 

 
 


