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ANNEX XX - DECISION OF THE 
SECRETARY-GENERAL CONCERNING 

THE POLICY TO PREVENT AND 
COMBAT HARASSMENT

PREVENTING AND DEALING WITH HARASSMENT AT THE OECD 



Do not be afraid to speak up.

Do not assume that the behaviour will stop if you try to ignore it.

Do not hesitate to ask for help, as harassment is neither trivial nor a personal matter between 
staff members.  



- the Social Advisers;

- the Organisation’s doctors;

- the Human Resource Advisers;

- the OECD Mediators;

- the Staff Association.

15.  If the matter cannot be resolved informally or sufficiently quickly, any of the people above can 
forward the matter to the Head of Human Resource Management, but only upon receipt of a written 
request from you outlining your complaint. The request should state your readiness to co-operate in the 
investigation which may follow. 

Investigation

16.  The Head of Human Resource Management will examine the information that is submitted and if 
appropriate will initiate an investigation under the conditions set out in the Decision of the Secretary-
General concerning the investigation procedure within the Organisation (Annex XXV to the Staff 
Regulations applicable to officials of the Organisation).  

17.  In the light of this information and, if applicable, of the conclusions of the investigation, the Head 
of Human Resource Management will take appropriate measures, ranging from closing the case with no 
further action to initiating disciplinary measures, as provided for in Regulation 21 of the Staff Regulations 
and the Instructions relating thereto. 


