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LOYALTY 

Brian has stayed in many of his roles and with his 
employes for many years. On average he stays 3 
years in each role.  

REMOTE FIT 

Brian has worked remotely for 4 years. In addition, 
a has great experience in working with teams 
around the world on sight where travel was 
needed. He is a US citizen, but lives and works from 
Panama City. 

FLEXIBILITY 

Flexibility is Brian. He has such a varied 
background and has done a great variety of jobs 
and held numerous positions.  

GROWTH MINDSET  

Brian is constantly growing. He just recently 
decided to engage in a master’s degree in Human 
Resource Management and an MBA. In addition, 
he got the certificate to teach English just a few 
years ago and is now teaching English. 

CV/ONLINE PROFILES 

Brian has both a professional CV and LinkedIn 
profile. He has received some great feedback from 
former co-workers on Linkedin. 

VOLUNTEERING 

Brian has not indicated any volunteer experiences.  

OUR FEEDBACK 

Brian has shown an example of his great leadership 

skills throughout his career. He is a real go-getter 

and he really knows how to enable the people 

around him to have successful projects. 

He is a great public speaker and motivator and his 

demeanor brings a lot of energy to a team. 

He will fit naturally into the travel/tourism industry, 

but he will also bring great value to any other 

organization. His flexibility, loyalty, and 

growth-mindset set Brian up to be a great asset for 

any organization that wants to grow.  

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


