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LOYALTY 

Maria has since 2012 been employed or worked for 
5 different companies, and her loyalty is 
unquestioned. Her average is more than 2 years 
per job. 

REMOTE FIT 

She has been freelance since 2012, but she has 
worked full time remotely for the last 3 years. She 
is used to traveling around the world with her job, 
but she doesn`t consider herself a digital nomad. 
She now works remotely from her location in a 
major city in Mexico. She speaks perfect English 
and is excellent at videocalls. 

FLEXIBILITY 

Maria is a jack of all trades. She has tested and 
worked in many different roles throughout her 
career. She has experience as an event manager, 
PR assistant, operations manager, coordinator, and 
project manager. All from different industries. 

GROWTH MINDSET 

Maria is learning through her jobs and projects. 
Also, as she currently has had some time she has 

embarked on a community project in Mexico and 
is learning along the way. 

CV/ONLINE PROFILES 

Her Linkedin profile is good and displays her 
flexibility from her background well. She has 
received 3 great feedbacks from former 
colleagues.  

VOLUNTEERING 

Maria is doing her own community project at the 
moment in Mexico. She planned her first event, a 
street party in Mexico when she was 16! 

OUR FEEDBACK 

With Maria, you will get the best of many things. She 

has an inspiring personality and strives to be a 

positive influence and force for the organizations she 

works with, and the people connected with it. 

I would define her as an extraordinary assistant, as 

she has background from organizing many different 

types of events.  

She holds a passion for community building and 

would work well in a dynamic environment within 

travel, tourism, and hospitality, and or event industry.  

She works well on the road and would be happy to 

move around with any community or company. 

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


