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LOYALTY 

Scott has been a loyal employee/partner with all 
his clients throughout the entirety of his career. 

REMOTE FIT 

Scott is a professional remote worker with a very 
good grasp of the international world of work. He 
has a very professional home office setup from his 
place in Phoenix, AZ. Scott has worked in 
international remote teams and as a an individual 
freelancer. 

FLEXIBILITY 

Scott knows what there is to know within his 
professional field. In his professional career, he has 
been in many different positions. Managing 
director, tech writer, engineer, analyst, and 
consultant to mention some.  

GROWTH MINDSET 

The nature of the professional field Scott is a 
specialist in means he always needs to adapt his 
skills. He is a master of that and is constantly 
learning and doing online courses. He is a 

hands-on learner so he tests his skills in practice 
the moment he has the theoretical knowledge.  

CV/ONLINE PROFILES 

His LinkedIn profile is very good with plenty of 
details about his background and experience. He 
has some very good references from former 
colleagues. His CV is detailed and well structured.  

VOLUNTEERING 

Scott has not indicated any voluntary work. 

OUR FEEDBACK 

If you are looking for a senior and well-established 

software engineer Scott the perfect candidate. His 

background and experience are impressive. A 

graduate in computer science from 1987 means that 

you will get a lifetime of knowledge in your team or 

for your project. 

For a startup with new innovative technology, Scott 

would be a great asset, or for an established 

company that wants to have someone with unique 

skills to take their business to the next level. 

Scott is patient and emphatic, and works well with 

other, and is experienced in the Asian market is 

something companies there should be aware of and 

take advantage of. 

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


