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LOYALTY 

Rodrigo shows great loyalty throughout his career. 
He has been in his current position for more than 3 
years. 

REMOTE FIT 

Rodrigo has been working remotely for the last 5 
years. He has a great profile on Upwork with a 
100% success rate. He has a professional home 
office setup at his fixed location in a major city in 
Brazil. His English is perfect. 

FLEXIBILITY 

Rodrigo has a varied background. His education is 
in computer science however he works really well 
as a customer service agent. In his role as mobile 
support, he uses all his background. He also does 
translation work and can adapt to working in 
several languages 

GROWTH MINDSET 

He is constantly learning new skills that can be 
useful for him in his current job and in any future 
profession. He is still currently attending a 
university in Brazil, doing a master’s in computer 

science. This at the same time as having a 
professional career. 

CV/ONLINE PROFILES 

His LinkedIn profile is outstanding and he has 
managed to be very informative about his 
background. It is tidy and organized. He also has 
received 4 feedbacks from former colleagues. The 
same good structure is true for his CV. He also has 
a strong Upwork profile. 

VOLUNTEERING 

Rodrigo has indicated 6 very interesting volunteer 
experiences. Both as a member, but also as an 
event coordinator and president. 

OUR FEEDBACK 

Rodrigo is a natural talent. He has managed to take 

his interest and background from his computer 

science undergraduate studies to work well for him 

as customer service, and training liaison.  

His Upwork profile is evident that he delivers at a 

very high level at all times. 

Rodrigo fits well in a dynamic environment where he 

might be considered as a remote team lead. He also 

has good communication skills so he is also a great 

team player in a high profile environment. 

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


