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LOYALTY 

Sebastiano has worked freelance for the last 3 
years, and he has held positions with most of his 
clients for more than 1 year. He has also in other 
jobs been employed for an average of 2 years. 

REMOTE FIT 

With his 3 years of experience working remotely, 
Sebastiano is mastering the remote work world 
well. He is a digital nomad who travels the world 
but always keeps his clients first in terms of setting 
up in places with a good internet connection. He 
speaks fluent English. 

FLEXIBILITY 

He has a background from classical marketing, 
and now he is a specialist in digital marketing. He 
has been in roles as a product manager and 
product assistant. His educational background is 
from chemistry. 

GROWTH MINDSET 

Sebastiano is self-taught in his field of digital 
marketing. He likes to go deep into the topics 

when he is learning and he tries theories in 
practice before implementing it.  

CV/ONLINE PROFILES 

His LinkedIn profile and CV are evidence of 
someone who is organized and likes structure.  He 
is telling his story well with examples of what he 
has been doing in his roles. 

VOLUNTEERING 

Sebastiano has worked on a couple of projects as a 
volunteer. 

OUR FEEDBACK 

Sebastian is a professional marketer. The fact that he 

has worked with classical marketing before starting 

working as a digital marketer means that he is able to 

see the world of advertising differently.  

He fits well into a small marketing team, but he is 

happy to work on short term projects where he can 

run campaigns. But, as he has showed loyalty to his 

clients by working with them for a long period of 

time, he can also be a more permanent member of a 

marketing team, or as a marketing lead. 

He speaks many languages, English, Italian, Spanish, 

and Portuguese and would be an asset for 

companies operating in the South-American market.  

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


