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LOYALTY 

Charles has held many roles as a contractor lasting 
for 3-5 months depending on the project. When he 
has been employed his engagement has lasted for 
more than 4 years. He has a good mix of loyalty to 
his clients and employers. 

REMOTE FIT 

Charles has lived on the road for many years. He 
shows extreme efficiency and reliability when 
working remotely as he has managed to deliver on 
projects in areas of the world with limited online 
infrastructure. He has a professional remote office 
set up outside of London, UK, but is well suited for 
moving around with his projects if needed. 

FLEXIBILITY 

The variety of projects that Charles has worked on 
throughout his career is impressive. It ranges from 
groundfloor marketing positions to general 
manager of a major airplane producer.  

GROWTH MINDSET 

Charles shows a great mindset for personal 
growth, evident in the number of roles he has 

been involved in his career. He also lists his travel 
experiences as a way of how learning about 
himself and life.  

CV/ONLINE PROFILES 

Charles LinkedIn Profiles is complete and shows 
great structure. The professional profile is an 
indication that Charles has a good eye for detail 
and has a great story to tell. His CV is well written 
and loaded with information. 

VOLUNTEERING 

Charles has volunteered on several projects. Most 
noticeably is his 2 months as a teacher in Nepal 
and his work for an NGO on the coral reefs outside 
Bali, Indonesia. 

RECOMMENDATION 

Charles has extensive and rich experience that is 

well suited in any industry and professional field. He 

likes to label himself as a storyteller marketeer.  

He can work well in a team, especially as a team 

leader, but he is also a very good asset to have in a 

creative role within marketing as his background will 

be an asset to whoever signs him on. 

 

 

Report by Paul Arnesen 

This is one persons subjective judgement based on available data. Talentroo takes no responsibility if  you hire the talent based on this and 
the talent does not live up to this or  your expectations. You have to make your own judgements based on your own criterias. 


