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HB18-1308: The bill applies to only the states that touch our borders. However, the only impact is if a 
Wyoming employer has Wyoming employees coming into Colorado on a temporary basis; the new bill no 
longer requires Wyoming to obtain Colorado workers’ compensation.  

HB18-1308 is specific to nonresident employers whose employees are temporarily working in 
Colorado. 

The following is why the Zurich policy will not respond in the same way to workers from another state 
going into Wyoming to work: 

1) HB18-1308 is specific to workers from contiguous states temporarily working in Colorado. (See below 
for the only contiguous states involved in this legislative change. Arizona, Kansas, Nebraska and New 
Mexico do not have reciprocity, so it doesn’t apply to them. Oklahoma does have reciprocity; 
however, there are stipulations. Utah has reciprocity only with specific states, and Colorado is not one 
of them. Apart from Wyoming being the only one that has met all the requirements outlined in the 
attached statute, it is status quo. See “Colorado Employers Temporarily Working in Wyoming” below.) 

 
2) Zurich does not list Colorado on its policy; Colorado is an excluded state. The Zurich policy is a 

separate and distinct contract, so the only place Colorado employees are covered is in the Pinnacol 
policy. If employees on the Zurich policy are being sent from any other state into Wyoming, the House 
bill does not change that, either. 

 
3) The intent of the bill was to ensure that if the states bordering Colorado have statutes that allow 

reciprocity with each other for work being done temporarily in Colorado, then Colorado is no longer 
nonreciprocal. However, if you refer to No. 1 above, you can see the other states still have 
nonreciprocal rules that negate the new House bill. 

 
4) So basically, HB 18-1308 is a starting point to create a way for Wyoming and Colorado to be 

reciprocal. Future changes to the bordering states may open changes for the other states to be 
reciprocal as well. 

  

Colorado Employers Temporarily Working in Wyoming 

Wyoming has modified its requirements. If a Colorado employer is going to have employees work in 
Wyoming temporarily (for less than six months) in non-extra hazardous employment, as defined by the 
Wyoming Work Comp Act W.S. 27-14-108, the carrier (Pinnacol) can send a certificate of insurance with 
a cover letter to the Colorado Division of Workers’ Compensation that provides an explanation regarding 
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the employer working temporarily out of state in Wyoming. Once the DOWC receives the certificate and 
cover letter, the DOWC will send a letter directly to Wyoming regarding extraterritorial coverage. Wyoming 
will accept this as proof of coverage. We do not have a canned template; you will need to compose a 
cover letter.  

Please complete the cover letter to include the following: 
· Policy number. 
· Named insured. 
· Type of work being conducted in Wyoming. 
· Date work started in Wyoming. 
· Projected end date. 
· The number of employees conducting work in Wyoming. 

Send the cover letter and a certificate of workers’ compensation insurance to the DOWC, which will 
provide verification to Wyoming.  

Colorado Division of Workers’ Compensation Claims 
633 17th St., Suite 400 
Denver, CO 80202-3660 
Email: cdle_dowc_filings@state.co.us 
Phone: 303.318.8604  
Fax: 303.318.8619 

 

Other States Contiguous to Colorado:  
Kansas, Nebraska, New Mexico, Oklahoma and Utah 

Arizona 

Industrial Commission of Arizona 
Industrial Commission ALJ Division 
800 W Washington St. 
Phoenix, AZ 85007-2922 

Contact: Noreen Thorsen, claims manager, 602.542.5286 

Extraterritorial provisions: Yes 

Duration: Six months 

Reciprocity: No 

Statute: ARS 23-904 

Certificate filing: Not required 

Note: Employers without all-states coverage will be considered a noncomplying employer if a worker 
chooses to file an Arizona claim.  

 
  

https://www.azleg.gov/ars/23/00904.htm
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Kansas 

Kansas Division of Workers’ Compensation 
Compliance Section 
800 SW Jackson St., Suite 600 
Topeka, KS 66612-1227 

Contact: Nancy Wessel, program consultant, Compliance Section or Ombudsman Section, 800.332.0353 
x248, Nancy.Wessel@dol.ks.gov 

Extraterritorial provisions: Yes 

Duration: Restricted 

Reciprocity: No 

Statute: Not available online 

Certificate filing: Not applicable 

Note: For work performed in Kansas, Kansas must be listed as a covered state on the workers’ 
compensation insurance policy. Kansas will accept an out-of-state employer’s coverage while the 
employer is operating in Kansas, provided that an all-states endorsement is from an insurer licensed to 
provide workers’ compensation insurance in Kansas.  

 

Nebraska 

Nebraska Workers’ Compensation 
Court Legal Section 
PO Box 98908 
Lincoln, NE 68509 

Contact: Jackie Boesen, general counsel, 402.471.9745, Jacqueline.Boesen@nebraska.gov 

Extraterritorial provisions: Yes 

Duration: Not specific 

Reciprocity: No, unless the insurer is licensed for Nebraska 

Certificate filing: Not required 

 

New Mexico 

Workers’ Compensation Administration 
Office of the General Counsel 
PO Box 27198 
Albuquerque, NM 87125 

Contact: Office of the General Counsel, 505.841.6085 

Extraterritorial provisions: Yes 

Duration: Not specific 

Reciprocity: No; requires specific agreements between jurisdictions 
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Statute: Not available online 

Certificate filing: Not applicable 

 

Oklahoma 

Workers’ Compensation Court 
1915 N Stiles Ave. 
Oklahoma City, OK 73105 

Contact: Mike Sykes, director, Courts Counselor Program, 405.522.8760 

Extraterritorial provisions: Yes 

Duration: Not specific 

Reciprocity: Yes 

Certificate filing: Workers’ Compensation Court or FAX to 405.522.8683 


