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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

[-BABY TOYS TRADING COMPANY was established on 20 Apr 2018 and located at NO.3 FENG HUANG ROAD WEST,
HUANG MA LING, DONG KENG TOWN, DONGGUAN CITY, GUANGDONG PROVINCE, CHINA. The unified social credit
code No. is: 92441900MA51KE5A83. The main products manufactured in the factory were Baby Soft Toys, Stuffed Toys,
Plush Toys. The main production activities included cutting, sewing, cotton filling, hand work and packing. There were total 69
employees including 34 male and 35 female employees in the factory, and no child workers or young workers were used by
the factory. The audited factory used the second and third floors of one four-storey production building. 10 workers' attendance
records and wages records from 1 Apr 2020 to the audit day were sampled for review.

The factory took a positive attitude towards the audit, allowed the auditor to conduct employee interviews, took photos, etc. Wu
Xingguang/ QC supervisor signed the report and promised that they would take actions to correct the noncompliance.

Remark: 1. The factory was established on 20 Apr 2018 as per business license review, and the factory manager mentioned
that the factory was first established in 1992 and many workers have been in the factory since its establishment.

2. The factory rented the second and third floors of one four-storey production building, and other floors were used by the
landlord, no shared workers, products or processed were found during the audit, this audit only covered the areas used by
audited factory.
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Site Details

Site : Site 1

GICS Classification

Sector : Consumer Staples

Industry Group : Household & Personal Products
GS1 Classifications

N.A.

Site amfori ID : 156-009028-001
Industry : Personal Products
Sub Industry : Personal Products

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

69 Workers
1720 Monthly
1720 Monthly
2331 Monthly
10 Workers

34 Workers
35 Workers
34 Workers
35 Workers
0 Workers
0 Workers
0 Workers
0 Workers
9 Workers
7 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
31 Workers
32 Workers
0 Workers
0 Workers
34 Workers
35 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
5 Workers
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Findings

PA1: Social Management System

1.1 The factory partially respected this principle because some defects of the amfori BSCl management system effectiveness
were found during the audit, such as: occupational health issue etc.
11 £EEBRTLETZEREN, BAEZPLIN T —LLamfori BSCIEIREXMAR-, FIa0:ER RIS,

1.4 The factory partially respected this principle because the factory had set up a system to calculate the production capacity
and production costing, but overtime hours of all sampled workers exceeded legal requirement.

1.4 £FERAA RN RAZERSER TRV EEE 7 AN ERMERD BIEZ AN,

PA 2: Workers Involvement and Protection

2.5 The factory partially respected this principle because the factory had established grievance mechanism for internal workers
including anonymous feedback and complaint through suggestion box, and also established management procedure on external
community, but there was no communication channel for external communities.
25 WHEZA A TEZRENRESWEZARL T SRR THRIFNEISEBIENENER RIGREIFSE, BELT
SNERAEEIEER, BREEIINEERE,

PA 5: Fair Remuneration

5.5 The factory did not respect this principle because the factory did not provide all social insurance to all employees. There
were 69 workers in the factory on the audit day, the factory should provide social insurance to 67 of them, in fact, they provided
medical insurances 34 workers, provided work-related injury insurance to 33 workers, provided maternity insurance to 32
workers, provided unemployment and retired insurances to 25 workers in Apr 2021.
5.5 WHIZAREE A R TMEMBHRMAETZEN, BEZERE ABAOAN, I E2021F45FERH67TERT
TERK, KRAEFHB4ZRIMWET ETRKG, ABFRIMET THERM, A2BRATMETESRK, RH25FHAT
MK T 7 R KA R,

PA 6: Decent Working Hours

6.2 The factory did not respect this principle because overtime hours of workers did not comply with legal requirements. Based
on attendance records provided by the factory from 1 Apr 2020 to the audit day review, monthly overtime hours of all 10
sampled workers exceeded legal requirement from Apr 2020 to Apr 2021, up to 90.5 hours in Oct 2020, including 54 hours OT
in weekends and 36.5 hours OT in workdays. The maximum daily overtimes were 3 hours and the maximum weekly working
hours of sampled workers were 59.
6.2 £ EEKRBRR THMMINERFSEMERMAETZEN, BIEEL RHEN2020F451BEIREZERNEE,
9107 R THFE R TR A MNIEYEI M 20204 A RI2021F4 BB EMER, A N90.5/) 0, 1£20204108, G1F54
INES B R ANBE K2 36.5/\BY B FBSINBE, i B2 TRYRA B MNBEASNEY, JRARE TS A59/)\6t,

PA 7: Occupational Health and Safety

7.1 The factory partially respected this principle because the factory had established complete management system on health
and safety, including identify and understand related legal regulation, health and safety check, training etc. However, some
findings on Health and Safety that violated the local regulations were found during the audit.
11 WEZFABBIRENRRRESBIEAR, QFEEXEMNIRAISTH, RRRLKE, B%, BEFEKREXRIN &
REZ2AENAIER AR LI @ T ZE .
7.2 The factory did not respect this principle because the factory did not provide work-related injury insurance to 34 workers.
7.2 WHRZHREFZRERVNBETFI &ER3MERTRETHRR,
7.3 The factory partially respected this principle because the factory conducted health and safety risk assessment in all
processes. But the occupational health checks were not provided to two sampled workers in cotton filling workshop who
engaged in work with dust and noise.
73 WHZABETFZEN, T B#TRRREXITGEEE HER2E Feia 30 it LR T A9 R TIRAIR 62
BR{AH,
7.6 The factory partially respected this principle because medical mask was provided to workers engaged in work with dust in
cotton filling workshop instead of dust-proof mask, and the cotton filling worker did not use earplugs in working time.
18 WHEZABAFEZEN, RERI AFREMIIEEHLINZATREEROSEMAZHLOE, TBTALEREZER
BEE,
7.11 The factory partially respected this principle because the building construction safety certificate for extended floor was not
provided for review.
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PA 7: Occupational Health and Safety

TN WERABAFEZEREY, RERI &HRHEME#ENRTHEKIRS.

7.17 The factory partially respected this principle because pulley guards were not installed for sewing machines at sample
making room.

AT WEBRHEBAFAZEN, REARI &ENRENHERERHRIFE,

PA 13: Ethical Business Behaviour

13.1 The factory partially respected this principle because the factory conducted Ethical Business Behavior risk assessment, but
the prevention measures of all risks were the same.

181 I kBT RERERN, BAT HITTELBRNRRITME, B8 X EEEsEER .
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