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When Working In Your Team

Consider 4 Questions

* How does this compare to our priorities?
* What team would oversee this work?
* What should we stop doing to make room for this work?

* How will we assess whether it’s (a) implemented well and (b)
working? I
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Strand Overview

1B — Sustaining and Scaling District-wide Implementation of PBIS/MTSS

Presenters: Lisa Powers & Jamie Grieshaber, University of Missouri; Casetta Brown, St. Louis Public Schools (MO);
Nanci Johnson, Missouri School-wide Positive Behavior Support; Joyce West, Gardner Public Schools (MA)

2B — Using Data-Based Decision Making to Effectively Differentiate Provision of
District-Level Supports

Presenters: Danielle Starkey, Omaha Public Schools (NE); Terry Houlton & Carrie Novotny-Buss, Millard Public Schools
(NE); Tina Rickett, Winnebago Public Schools (NE)

3B — Coaching Counts: Building District Systems for Coaching Capacity

Presenters: Lisa Powers & Jamie Grieshaber, University of Missouri; Paula Raygoza and Mark Grengaro, Clifton Public
gChOOIftS KIN{)’. Jeli(ne Crawford, Ferguson-Florissant School District (MO); Tina Lawson, Pennsylvania Positive Behavior
upport Networ
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Learning Objectives

1. Discuss the logic of district-wide implementation and elements that drive

the work

2. Learn about tools, data, and resources teams can use when building a
district-wide plan

3. Explore how districts can build internal capacity to implement PBIS
district-wide through the lenses of systems, practices, and data
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We are excited to be here with you!

Co-Facilitators:
Lisa Powers & Jamie Grieshaber, University of Missouri

Presenters:

Casetta Brown, St. Louis Public Schools (MO);

Nanci Johnson, Missouri School-wide Positive Behavior Support;
Joyce West, Gardner Public Schools (MA)

@ ‘Gardner Public Schools

3 University ()f Missouri @} Mﬂ SW'PBS

Missouri School-Wide Positive Behavior Support
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Questions to Explore and Consider:

¢ How does your district fund PBIS/MTSS training and
support?

e How has PBIS implementation sustain and evolve over
time?

e How do you align your PBIS work with other initiatives
or priorities in your district/state?



District Systems Fidelity Inventory & the Logic of Districtwide Implementation

' PBIS District Systems Fideity Inveniory (DSF1) Vier 0.2 Seplemder, 2020 1
Stakeholder Funding and Poli Workforce
Engagement Alignment o Capacity e
| ] | ] ey

}
Executive Team Functions @ PBI ﬁ:". “(r. z‘}o":&nsi,mx-h
Leadership Teaming Positive Behavioral Interventions and
Implementation Functions suPpons
3 Implementation Blueprint:
I I PBIS District Systems Fidelity Inventory
[ Training ) [ Coaching J [ Evaluation J (DSFI)
Technical Aswstance Canter on Positve Bahavioral nterventons and Suppors
I T l U. S Depanment of Education. Ofice of Spacial Education Progeams
. Version 0.2 2020 Septermber 26
[ Local Implementation Demonstrations J

i Center for Schoolwide
PB' Positive Behavioral P OSitiVC BChﬂViOr Support

Interventions & Supports

University of Missouri

; ) 777 [J (i)
;J g'._r'if{J Lw"'[ [ 7 *'Fi BT, 4.9 V 2]

National PBIS Leadership Forum



Drivers/Resources

Implementers Blueprint District Systems Fidelity Inventory (DSFI)

S
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PBIS DISTRICT
SYSTEMS FIDELITY
INVENTORY (DSFI)
MANUAL

PBIS
IMPLEMENTATION
BLUEPRINT
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https://files.pbis.org/pub/PBIS-Implementation-Blueprint.pdf
https://global-uploads.webflow.com/5d3725188825e071f1670246/650a33a8ae062c51f98cf532_PBIS%20District%20Systems%20Fidelity%20Inventory%20(DSFI).pdf
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for {he

» Multiple rigorous studies show that PBIS has the potential to
improve a range of student outcomes.

|ES MTSS-B Trial: Key Takeawéys » Tier 1PBIS can be most effective for the students who

for District and State Leaders need it most.
» Don't expect PBIS to improve academic achievement without

The purpose of this brief is to review the latest randomized Key Takeaways a fOCUS On imprOVing the quality Of academic inStrUCtion.

controlled trial (RCT) examining effects of positive behavioral

Authors: Kent Mcintosh, Keith Herman, Catherine Bradshaw, & Brandi Simonsen JANUARY

»  Multiple rigorous studies show that PBIS has the potenti
interventions and supports (PBIS), an example of a multi-tiered improve arange of student outcomes.

sl el ) Sl bl > Tier 1PBIS can be most effective for the students who ’ Supporting tea Chers' im plementation Of ClaSSrOO m PBIS

outcomes. The study explored one approach to implementing PBIS need it most
and focused on students’ behavioral and academic outcomes.

b patinbnlneare. I RIS G A practices is critical for improving student outcomes.

a focus on improving the quality of academic instructior
effects for all students, students with the most behavior needs ) . )
> Supporting teachers’ implementation of classroom PBIS

saw improved reading scores and decreased rates of disruptive practices s citical for improving student outcomes. »

behavior. Other important outcomes, including those related b Eatabishing thbich canacity may benecessanyfor . Esta bl iSh in g distri Ct Ca p a City m ay be n e C essa ry fU r

room management an | climate, also saw som z : :
to classroom management and school climate, also saw some sustainable improvement in outcomes.

improvements. We share findings and key takeaways from this - b I - t H t
new study, in the context of the broader research literature, to S U Stal na e I m p rove m e n I n 0 U C O m eS '

quide local educational agency (LEAs) and state educational The aurthors would like o thank NCEE Commissioner
agencies (SEAs) in their use of MTSS toimprave student outcomes. Matthew Soldner for his useful feedback on this brief. ) o, N o ) B
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https://global-uploads.webflow.com/5d3725188825e071f1670246/64232b64f8be241a26595394_IES%20MTSS-B%20Trial-%20Key%20Takeaways%20for%20District%20and%20State%20Leaders.pdf
https://global-uploads.webflow.com/5d3725188825e071f1670246/64232b64f8be241a26595394_IES%20MTSS-B%20Trial-%20Key%20Takeaways%20for%20District%20and%20State%20Leaders.pdf

Saint Louis Public Schools

Office of Academics | Professional Development Department | Culture and Climate Program

Casetta Brown
Culture & Climate Coordinator
Casetta.Brown(@slps.org -
www.SLPS.org/CultureandClimate g
314.532.6582 Department of
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SAINT LOUIS PUBLIC SCHOOLS

G Climate

SAINT LOUIS



mailto:Casetta.Brown@slps.org
http://www.slps.org/CultureandClimate

SAINT LOUIS

Public Schools Overview
Our City. Our Schools. Our Future.

DISTRICT SCHOOL COUNT ENROLLMENT OVER TIME A b o u t U S 00

Elementary . 2022 18,979 2016 22,506
x,‘dhd“ 2021 18,552 2015 24,154

ig
sl 2020 19,222 2014 24,869
*Including Stx ond Wilkkinson Preschocls 2019 '9,778 2013 25,200
2018 20,879 2012 22,516

2017 21,754

STUDENT ENROLLMENT

Total Student Population 18,979
{Including PreX) STUDENTS IN TRANSITION (HOMELESS)

Officiol Membership Count 18,832 4,771 (26% cf Population]

Other Student Demographics:

= English Language Learners: 2,160
= Gifted Students: 1,176
= |[EP Student: 2,596
* Free & Reduced Lunch: 100%

\ STAFF
3,472 Active Employees

1,613 Certified Staff
572 Substitutes
1,287 Non-Certified Staff

SLPS REGULARLY TRANSLATES

Spanish (1,029 Sudeans)  Pashto (134 Sudesss)
Swahili (191 Sndeens)  Dari (111 Sadents)

9% Al %% Asion .
@76.9% AbiconAmericsn  @2.6% Adla Arcbic (170 Sudents)  Vienomese (62 Sudess)

12% Whie ® 1.1% Mubiracial
7.2% Haponic © 2% Anericon lndion

PER FY2023 APPROVED BUDGET

. Total State Aid: $14,862,616.55
OENDER Totel Funding: $478,900,707.39
50.9% Male 49.1% Female

State Aid: 3% Federol AMd: 28.2%

T A E §
* Cours ore bosed on he birth certficote on fle Property Taxes: $5.7% Local Revenve: 13% | E > 3
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Strengths:

G Climate

Saint Louis Public Schools

Stakeholder Engagement: 2.2

- 2023 - 2024

PROFESSIONAL

:DEVELORPMENT
MANUAL

CCulture

Prepared by:

Culture & Climate Personnel

= Alignment
= Professional Development

«  Manual

SAINT LOUIS PUBLIC SCHOOLS

Information Dissemination

€/ Mission
To be the program that informs, supports
and shapes change within schools across
the district to promote a more positive
school culture and climate for scholars
and ultimately, wellness within school-
based staff and all stakeholders.

CCulfure

CULTURE &
CLIMATE
PROGRAM
STATEMENT

WE, THE CULTURE AND CLIMATE EDUCATORS, ARE DIFFERENCE
MAKERS, AND HELP STUDENTS TOWARD POSITIVE AND EXCELLENT
THINKING AND BEHAVIOR. THROUGH LOVE AND HIGH EXPECTATIONS,
OUR STUDENTS WILL LEARN TO SEE THE POWEER THEY HAVE IN THE
'WORLD. WE WANT STUDENTS TO HAVE SAFE, PEAVEUL, STURTURED,
AND JOYFUL ENVIRNOMNETNS IN SCHOOLS. ISS IS NOT A
PUNSIHMENT; IT IS AN OPPORTUNITYFOR GROWTH. WE ARE BEAUTY IN
ACTION. WE PLANT SEEDS, WATTER , AND WATCH OUR CHILDREN
FLOURISH. LISTENING, UNDERSTANDING, AND SUPPORTING STUDENTS
IS OUR MISSION. OUR CHILDREN ARE DESTINED FOR GREATNESS. WITH
HUMANITY AT THE CENTER, WE WILL ENABLE LIVERATION, CREATIVITY,
STREGNTH AND EMPOWERMENT, SO STUDENTS WILL KNOW THEY
HAVE A VOICE FOR CHANGE AND GROWTH.

The Culture and Climate Program of the Academic and
Professional Development Offices, in partnership with
the St. Louis Public School’s mission, will effectively
inform and create a more positive school culture and
climate by developing a common language with best
practices and interventions that impacts and develops
a system of excellent schools within Saint Louis Public

WE MATTER. OUR CHILDREN MATTER. WE ALL MATTER.
Schools.

'WE WILL INSPIRE THE NEXT GENEARTION FOR GREATNESS!
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https://www.canva.com/design/DAFq_UiI-VY/M1pmo4HjZ9v-SSeJEq3ctA/edit

Saint Louis Public Schools

Stakeholder Engagement: 2.3 Stakeholder Participation

v

Area of Focus:
- Cabinet Member Engagement

=  New Superintendent
= New Leadership Structure

[ -

7 | : ;

f i . L | -

£ M e £ 7 e O A 7 7
| s L Rl 4 A |
a) : 'i: . | | !r“’ag"*"“ { - E,r,,r' ) ) \5

National PBIS Leadership Forum



SAINT LOUIS PUBLIC SCHOOLS

G Climate

aint Louis Public Schools

Stakeholder Engagement

Moving Forward:

« ClearisKind

- Grace

= Partner w/Network Superintendents
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Saint Louis Public Schools

: : . ——
Funding and Allgnmt. 31 udget Plan %?%@

Strengths:

= Culture & Climate Program
= New
= Appreciation
= Professional Development

GHOLDY MUHAMMAD

C ultw@tmg

SAINT LOUIS PUBLIC SCHOOLS

* Climate

Natlonal PBIS Leadershlp Forum



Saint Louis Public Schools

Funding and Alignment: 3.3 Alignhment to District Outcomes

Pillar 3 Strength

CULTIVATE LEADERS

WHO FOSTER *Reduce percentage of out- T . P l
_CULTURALLY RESPONSIVE, of-school (OSS) suspensions . ra nSfO rmation Plan
by 10% and reduce number of ) ) . ]
students with more than two = Direct Ahgnment to District Outcomes:
0SS's by 30%

= 0SS
= Restorative Practices/Approaches
= SEL

GOAL 4: By 2025, all SLPS leaders will receive training and support to implement proactive, restorative and culturally responsive
practices. This work will change the dynamics of relationships between students and leaders which will lead to fewer Out-of-
School Suspensions (OSS) and repeat suspensions.

SAINT LOUIS PUBLIC SCHOOLS

* Climate
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Saint Louis Public Schools

Funding and Alignment: 3.4 Alighment to District Initiatives

. Area of Focus
Unlock Deeper Learning - The Work and The Key 3

— -‘- - Direct Alignment to District
Ty e Initiatives:
: ; = Developing Habits of Mind
= Deeper Learning
. C“hecking For Understanding
) .

National PBIS Leadershlp Forum



SAINT LOUIS PUBLIC SCHOOLS

G Climate

aint Louis Public Schools

Funding and Alignment

Moving Forward:

- New Goals

- Community Agency Alignment
- District Initiatives
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SAINT LOUIS PUBLIC SCHOOLS

* Climate

Saint Louis Public Schools

DSFI Action Plan

District Systems Fidelity Inventory (DSFI) Action Planning Sheet

SLPS 2023
Current = Person(s) S
Subscale Item S Action(s) Responsible Timeline
11 ) Leadership authority in this room Subcommittee | March 2024
Leadership Authority
1.2 12 Now have Dr. Martin (investment in community). Knowledge about Completed December
Team Membership ) SEL. Elementary rep. 2023
13 1 A few fiers missing. Subcommittee | Summer 2024
Team Expertise
14 > Systems in place Completed December
Section I: Team Leadership 2023
Leader_ship
eaming 15 5 Agenda, set scope and sequence Completed December
Subcommittee: | Team Operating Procedures 2023
1.
= 16 b The Action Plan is outdated. Subcommittee | January 2024
a. Action Planning
1.7 Many directors have the ear of key stakeholders/cabinet members. Subcommittee March 2024
Communication with Executive 1
Leadership
18 Developing a plan with Network Superintendents to connect with the | Subcommittee | March 2024
Communication with Key 1 Chiefs and Cabinet Members
Stakeholders
19 2 New Student Wellbeing goals are being identified. Culture & October 2023
Goal Identification Climate Coord.

i
1
1
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How does your district fund
PBIS/MTSS training and support?



PBIS/Multi-tiered

Sustaining & Scaling District-wide Implementation of @
Systems of Support

Gardner Public Schools

National PBIS Leadership Forum
October 27, 2023
Joyce West - Director of Pupil Personnel



Gardner Public Schools

Who We Are



Gardner Public Schools

Stuc
4 Sc

ent enrollment: 2400
nools:

E

ementary PK-4

Middle School 5-7
High School 8-12
Alternative School 9-12

61




Student Demographics

Race and Ethnicity

African American
Asian

Hispanic

Native American

white

Native Hawaiian, Pacific
Islander

Multi-Race, Non-Hispanic

)

Gardner Public Schools

Selected Populations

First Language not English i 12.1%
English Language Learner
Students with Disabilities §

High Needs L

Low-Income



Gardner Public Schools
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It starts from the top
Super




District Wide Implementation

e |nitiating, expanding, and sustaining PBIS at the school level requires
systemic support from the district.

e Organizing across multiple schools improves efficiency in resources,
implementation efforts, and organizational management.

e PBIS at the district level provides a supportive context for implementation at

the local level. Which in turn:
Increases the number of schools implementing SWPBIS

Improves implementation with treatment integrity of schools

implementing SWPBIS
Improves student and staff outcomes




Gardner Public Schools

What did Gardner do?



How do you make change?

What does sustainable change looks like?

o) e
OW C
OW C

OW C

0 you mobilize/involve everyone at multiple layers?
o0 you mitigate pitfalls and barriers?

0 you balance adaptive and technical

0 you manage being uncomfortable with ambiguity?

We wanted a school district
not a district of schools

<'L OLD WAY

NEW WAY
—




George et al.

Table 3. Qualitative Themes.

No. of districts

No. of districts

Theme Code count endorsing Subtheme Code count endorsing
District Coordinator 49 6 Relationships 24 6
Passionate 19 4
Knowledge and skills 4 3
Administrative experience 2 2
Coaches 42 6 Training 19 6
Technical assistance 13 5
Roles and responsibilities 6 2
Input valued 4 2
District Teaming 29 6 PBS/MTSS integration 15 6
Team activities 9 3
Collaboration 5 3
District Team 29 6 Visibility 7 3
Activities Recognition 6 4
Funding 6 4
Incentives 5 3
Accountability 5 3
Leadership Buy-In and 23 6 District-level 15 5
Support School-level 8 3
District Data 23 5 Infrastructure 19 5
Infrastructure Collaboration and communication 4 3
Direct Support to 21 5 Differentiated supports 14 5
Schools Training 5 3
Communication I8 5 Infrastructure 15 5

Note. PBS = positive behavior support; MTSS = muldtiered systems of support.

%)

Gardner Public Schools

EVIDENCE
BASED
RESEARCH
ARTICLE:

District
Practices
Associated with

Successful
SWPBIS Impl.

George et al.




Implementation Conditions for Success

Superintendent commitment
Pupil Personnel Director commitment &
direction
District Coordinator/Coach Hired
Coaching plans and Feedback forms
Building based support staff (not sharing
roles)
MTSS SEL Mental Health Academy (DESE)
District Team

o Conscious selection of

representation

Gardner Public Schools

Grants to support initial start up of work

Technical Assistance from May Institute

District Team Growth/Commitment

Phased in each buildings’ participation and tiered teams.
Disaggregation of Attendance data for data-based decision
making

Implementation of PBIS at the classroom level (Classroom
Observation System)

MTSS SEL Manual and Supporting Tools

MTSS Facilitator Support - MTSS Content & Leadership
(Technical, Adaptive and Facilitative)

Focus on Results, Process & Relationships




INTERCONNECTED
SYSTEM OF SUPPORT

Central Office
Weekly

MTSS Admin/

Principals

e TEAMING Bi-Weekly = MH Admin
z Superintendent 7
Superintendent Monthly

e TRAINING
e COACHING

MTSS Director
PPS

MTSS Director
PPS
COA

MH Coordinator
MTSS Admin
MTSS Director

Gardner Public Schools

PPS

MTSS

Mental Health

PERIS/EE District Team —
Monthly District Team

District Team
Monthly
Building PBIS Leaders
MTSS Admin
MTSS Director

Facilitator: MITSS District Director
Pupil Personnel Director
Superintendent

MTSS Admin

Mental Health/PBIS Staff

Quarterly
All Mental Health Staff

Mental Health Coordinator
MTSS Admin

MTSS Director
PPS

MITSS

Building Teams

Tier 1: Monthly/Tier 2: Monthly
Tier 3: Bi-Weekly

MTSS/Admin Facilitator
Admin
Mental Health Staff
PBIS/Family Engagement Leader
MTSS Director
Principals

Toacharc

Mental Health

Building Teams

Weekly
Counselors
Adjustment/Social Worker
School Psychologists
BCBA
MTSS Admin
PPS (As needed)

D2 G

| e =
Fad O 1D AN g L=

Building Teams
Weekly
PBIS /FE Leader
BCBA/Mental Health Staff
MTSS Admin
Teachers
MTSS Director (as needed)




EARLY YEARS
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DISTRICT WIDE MTSS/PBIS IMPLEMENTATION

Implementation District
Team

MTSS/PBIS District
Coordinator

Vision/Philosophy:
Integrated System

Framework/Operating
Procedures

* nonnegotiables

Roles/Responsiblities aligned
to Framework

Manual/Teaming
Pilot tier 1: only one school

Self assessment: consultant
(May Institute)

All schools start Tier 1/pilot
school add Tier 2

Follow Meeting structure
PPS/MTSS DC attend all

buidling MTSS/PBIS Meetings

Weekly Central Office
strategy meeting

Facilitators/Principal
coaching/debrief

All School Staff trained

MTSS/PBIS
consultation/coaching

District PBIS/Mental Health
coaching/PD

Common data points/
sources

Common evaluation process
and tools

All Schools start Tier 2/ pilot
school add Tier 3

Addt structures/ tools

e Data triangulation

e Process annual
eval/reports

e Assessment calendars

Cont build capacity of
leaders/Facilitators

Stregthen integrated model
and collaboration

Teacher leaders SEL/PBIS/FE
Equity/Closing Gap/SWD




Gardner Massachusetts Department of Education

Gardner, Massachusetts
NCES ID: 2505130

PBIS District Systems Fidelity Inventory
6/2/2022-6/15/2023

B 6/2/2022 W 6/15/2023

L

Percentage Implemented

Leadership
Teaming
Stakeholder
Engagement
Funding and
Alignment
Workforce
Capacity
Training

Local
Implementation
Demonstrations

Date Completed
6/2/2022
6/15/2023







How has PBIS implementation
sustained and evolved over time?



Missouri Schoolwide Positive Behavior
Support (MO SW-PBS)

Districtwide Positive Behavior Support (DW-PBS)

Missouri
Schoolwide
Positive
Behavior
Support
pbismissouri.org
EEEEEEEE Center for SW-PBS

PBIS Positive Behavioral ZS Missouri : . ;
" Interventions & Supports "= DEPARTMENT OF ELEMENTARY & SECONDARY College of Education

University of Missouri




MO SW-PBS Cascade Logic Model

Who is supported?
r Executive Provides guidance, visibility,
Missouri Department of Elementary & Secondary Education (MO DESE) Leaders!'lip » funding, political support for
Team Missouri Model District
? i . r MO SW-PBS Provides coaching and
Multiple District Leadership Teams Lead Team™ = TA for District Teams
ltiol ildi thin the DI l MO SW-PBS Provides guidance, visibility, funding, political
Multiple Buildings within the District State Team*™** support, and implementation supports
i llab ) G i I District Lead Provides guidance, visibility, funding, political
Multiple Collaborative Teams within Building Teams siinport. Andt Wiplamantation SUODGIS

r Building Lead 3 Provides guidance and
All staff Team manages implementation
How is it supported?

I Building Provides effective practices
Mlaucants Staff to support students

Adapted from figure number 5:5 in Mclntosh & Goodman, 2016

: *MO DESE, MU Center for SW-PBS, & MO SW-PBS Lead Team

Improved behavior and **State Coordinator, Web / Data Consultants, & State Coaches
academic outcomes ***\O SW-PBS Lead Team and Regional Consultants

Students —_—

...



PBIS Implementation Blueprint
State Systems Fidelity Inventory (SSFI)
District Systems Fidelity Inventory (DSFI)

Stakeholder
Engagement

Funding & Workforce
Alignment Capacity

l Policy I

EXECUTIVE FUNCTIONS

LEADERSHIP TEAMING

IMPLEMENTATION FUNCTIONS

Training Coaching & Technical Evaluation
Assistance

Local Implementation Demonstrations



https://www.pbis.org/resource/ssfi
https://www.pbis.org/resource/dsfi

National and Missouri Tools/Resources

PBIS APPs /| SWIS Surveys & Data Tools

Center on PBIS Manuals & Resources

District Systems Fidelity Inventory (DSFI) (coming soon - Fall 2023)
Self-Assessment Survey (SAS)

Tiered Fidelity Inventory (TFI)

School Climate Survey (SCS)

State Systems Fidelity Inventory Manual (SSFI)

District Systems Fidelity Inventory Manual (DSFI)

Briefs, Monographs, Guides & Blueprints on PBIS.org

MO DESE Guides / Tools

Additional Data Resources from Missouri

State Systematic Improvement Plan (SSIP)

MO School Improvement Plan - 6 (MSIP)

District Continuous Improvement (DCl)
MOEduSail > public facing access to DCI resources

DESE Virtual Learning Platform (VLP) > only available to Missouri
Educators

CORE Data & MO Student Information System (MOSIS)
MO School Assessment Program (MAP)

Additional Professional Resources

Journal of Positive Behavior Interventions (JPBI) > Become an APBS Member!
Integrating Multi-tiered Systems of Support (Mclntosh & Goodman, 2016)

Teacher and Student Behaviors: Keys to Success in Classroom Instruction (Scott, Hirn & Cooper, 2017)
Seven Steps for Developing a Proactive Schoolwide Discipline Plan: A Guide for Principals and Leadership Teams (Colvin, 2017)

...



https://www.pbisapps.org/
https://www.pbis.org/
https://www.pbisapps.org/resource/self-assessment-survey
https://www.pbisapps.org/products/tfi
https://www.pbisapps.org/products/scs
https://www.pbis.org/resource/ssfi
https://www.pbis.org/resource/dsfi
https://www.pbis.org/publications/all-publications
https://dese.mo.gov/media/pdf/ssip-overview
https://dese.mo.gov/quality-schools/mo-school-improvement-program/msip-6
https://www.moedu-sail.org/
https://www.moedu-sail.org/
https://dese.mo.gov/core-datamosis
https://dese.mo.gov/quality-schools/assessment
https://journals.sagepub.com/home/pbi
https://www.guilford.com/books/Integrated-Multi-Tiered-Systems-of-Support/McIntosh-Goodman/9781462524747
https://rowman.com/ISBN/9781475829440/Teacher-and-Student-Behaviors-Keys-to-Success-in-Classroom-Instruction
https://us.corwin.com/en-us/nam/seven-steps-for-developing-a-proactive-schoolwide-discipline-plan/book244231

Districtwide Positive Behavior Support (DW-PBS)
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Districtwide Positive Behavior Support (DW-PBS
MO SW-PBS & MU Center Partners
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District Continuous Improvement - MTSS (DCI-MTSS)
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More Information

Find out more at
PBISMISSOURI.ORG
> TOPICS

> DISTRICTWIDE

> PRESENTATIONS
n facebook.com/moswpbs

Contact Information:

pbismissouri.org

X  @MOSwWPBS , ,
moswpbs@missouri.edu

...



mailto:moswpbs@missouri.edu

How do you align your PBIS/MTSS
work with other initiatives or
priorities in your district/state?



Golden Nugget & Call to Action
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Q&A

How does your district leadership team use data to guide decision making?How do you
support schools?

How do you organize professional learning opportunities and how do you ensure
fidelity?

How do you engage your community?

How did you establish buy-in across a wide range of groups?

How do you disseminate impact and outcomes about your PBIS work?

Is their legislation related to PBIS implementation in your state that impacts your district
or district board approved policies?

How are you navigating the current often divisive political climate?

How do you organize professional learning opportunities and how to ensure fidelity?
What is the focal point of your district’s support (school or d’jg_strict)?
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EDUCATOR'S
BLUEPRINT

Podcast

The Educator's Blueprint

Dr. Lisa Powers and Ms. Jamie Grieshaber

The Educator’s Blueprint, Season 3!!!

Coming soon on Apple ITunes and Spotify:

Apple Podcast

Spotify

. Il
To be a guest on the show, click here.
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https://podcasts.apple.com/us/podcast/the-educators-blueprint/id1570335663
https://open.spotify.com/show/0XEekBkEpp7HCt1PmkyvX5
https://docs.google.com/forms/d/e/1FAIpQLSfjTfv7xpCnexA_yxlifclgHmUncQyKS6G_Cquw_1l_Eq6BFg/viewform?usp=sf_link

Please Complete this Session’s Evaluation

10/26/2023
Session ID- 1B - Sustaining & Scaling District-wide Implementation of PBIS/Multi-tiered Systems of Support
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http://www.pbis.org/conference-and-presentations/pbis-leadership-forum
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