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When Working In Your Team

Consider 4 Questions

• How does this compare to our priorities?
• What team would oversee this work?
• What should we stop doing to make room for this work?
• How will we assess whether it’s (a) implemented well and (b) 

working?
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Learning Objectives

1. Attendees will be able to describe current challenges faced by LGBTQ+ Youth 
and Educators

2. Attendees will be able to identify a range of actions they can take to support 
LGBTQ+ youth and educators in their schools

3. Attendees will be able to identify local and national resources available to 
support LGBTQ+ youth



Who we are



2022 Headlines



Trevor Project National Survey
34,000 youth between 13-24 
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PBIS Apps School Climate Survey



PBIS Apps School Climate Survey



Results

Does the survey measure 
school climate reliably 

for LGB youth?

What do LGB youth 
report about their school 

climates?

Yes!

LGB youth report 
lower perceptions of 
school climate than 

their peers 



Range of Actions to Support LGBTQ 
Students



Know and Use Chosen 
Names/Pronouns

• Names carry cultural and family significance
• Hearing our names:

– Promotes a feeling of belonging
– Increases on-task behavior
– Promotes empathy

• Mis-pronouncing or not using names signals a 
lack of respect and caring
– This is true for all kids but kids of color are 

more likely to experience this as a pattern
• Trans-kids who could use their chosen name at 

work, school, home and with friends experienced 
– 71 percent less symptoms of severe 

depression, 
– 34 percent less reported thoughts of suicide, 

and a 
– 65-percent reduction in suicidal attempts
– There was a 29-percent decrease in suicidal 

thoughts for kids who could use their chosen 
name even in one those places 

Smallest Easiest Action

• Use student’s last name publicly 
and chosen name privately

• Share your pronouns

Larger Scale Change to Consider

• Use inclusive language on school 
forms and in school 
communications

• Consider routine options for all 
students to share 

• Incorporate not using deadnames 
into  anti-bullying lessons and 
supports

Allay & Pakurar, 2007; Kohili & Solorano, 2012; Russell, Pollitt, Li, & Grossman, 2018 



Create a Representative and Safe 
Physical Environment 

• Organized and reflective of 
student cultures and interests

• Student work and photos 
posted

• Safe space symbols 
– Establishing an Allies-Safe 
– Zone program

GLSEN research shows that 64.9% of 
students who have seen a Safe Space 
sticker or poster at school feel 
comfortable talking with teachers 
about LGBT issues. Of students who 
have not seen a poster or sticker, only 
47.6% feel comfortable having these 
conversations.

Smallest Easiest Action

• Put up a safe space sticker or 
other small visual signal for 
students 

• Verbally indicate your willingness 
to support LGBTQ students

• Provide information for students 
to find safe/inclusive online 
communities (e.g., trevorspace) 

Larger Scale Change to Consider
• Intentionally include LGBTQ 

representation and history in the 
physical space

• Review school library offerings and 
ensure they are representative

https://www.glsen.org/safespace
https://www.hrc.org/resources/establishing-an-allies-safe-zone-program
https://www.hrc.org/resources/establishing-an-allies-safe-zone-program


• Teach an inclusive curriculum
• Diversity promotes learning, 

creativity, and counters stereotypes
• Be purposeful about counteracting 

and talking about stereotypes

– Teaching tolerance 
– Inclusive curricular (GLSEN)
• Lesson plans (HRC)

Teach an Inclusive Curriculum and 
Provide Access to Resources

Smallest Easiest Action
• Point out positive examples of 

LGBTQ people in history or 
literature

• Celebrate diversity in general and 
counter stereotypes when you 
see/hear them

• Provide access to reputable 
online resources where students 
can learn more (e.g., trevor
project, HRC, GLESN, PFLAG) 

Larger Scale Change to Consider

• Join curriculum committees and 
push for inclusive and 
comprehensive mental and 
physical health and academic 
curriculum 

https://www.tolerance.org/
https://www.glsen.org/educate/resources/curriculum
http://www.welcomingschools.org/resources/lesson-plans/


Teach Students and Staff How to 
Respond to Bullying

• Be ready to speak up

Students report teachers only 
intervene about half the time! 

Smallest Easiest Action

• Intervene if you hear or see 
bullying or hear derogatory 
comments about any aspect of a 
student’s identity 

• Provide access to national 
resources (e.g., Trevor Project) 
for students who are bullied and 
can’t get local support

Larger Scale Change to Consider

• Explicitly include the use of 
homophobic language in bullying 
policies

• Teach and practice ways for 
students and staff to intervene 
when they see/hear bullying 



Create Support Systems for LGBTQ 
Students or Staff

• Gay-straight alliance (GSA)
Smallest Easiest Action

• Provide an informal safe space for 
LGBTQ students in your room

• Provide connections to online 
communities or resources  

Larger Scale Change to Consider

• Be visible as a member of the 
LGBTQ community or ally

• Sponsor or support LGBTQ affinity 
groups for students and staff 

https://gsanetwork.org/


• Parent engagement (GSA)
• Listening conference
• Home school connections

Engage Community and Families

Smallest Easiest Action

• Provide access to family resources 
(e.g., PFLAG) 

Larger Scale Change to Consider

• Provide connections for families 
to support each other

• Work with local advocacy centers 
to raise awareness of issues in 
your community 

https://gsanetwork.org/files/aboutus/Family%20Engagement%20LGBTQ%20Youth%20FINAL_0.pdf


Mitch 
Yell

Allies and Action: 
Impact on Families



An Additional Focus
• In my professional life I have been involved in 

some aspect of special education law as a writer, 
speaker, consultant, and state due process review 
officer

• Lately, I have begun focusing on legal issues in 
transgender laws

• Unfortunately, the recent news about transgender 
laws are not is not good



What Have I found?

• Over 100 anti-trans bills have been introduced in 
states throughout the nation.

• 18 states have enacted or are considering (and 
will likely pass) anti-trans laws: Arkansas, 
Alabama, Arizona, Florida, Idaho, Indiana, Iowa, 
Kentucky, Mississippi, Montana, Ohio, Oklahoma, 
South Carolina, South Dakota, Tennessee, Texas, 
Utah, West Virginia,

• Do you see a commonality among these states?



The Good News

• A number of states have passed laws that are 
transgender friendly

• The U.S. Supreme Court has been on the side of 
LGBTQ+
– Obergfell v. Hodges, 2015
– Pavan v. Smith, 2017
– Bostock v. Clayton County, Georgia, 2017

• But…



What Can We Do?

• “The arc of the moral universe is long, but it 
bends toward justice.” Martin Luther King.

• “If you are not on the table, you are probably 
on the menu!” Jane West

• Advocate & Vote!!



What Has Piqued My Interest in this 
Area of Law?

The Yell Family, Pre 2020: Nick, Eric, & Alex



What Has Piqued My interest in this 
Area of Law?

The Yell Family, 2022: Mitch, Joy, Nick, Emilia, & Alex



LGBTQ Challenges for Discussion

• Families of choice
• Signature Blocks and Invitations
• Family trees
• “That’s so Gay”
• “They don’t match”, “they aren’t a 

family”
• “Which mom/dad is the real one”
• Prejudice and stereotypes – explicit 

and implicit bias
• Having to “come out” over and over
• Assumption about family 

gatherings- families of choice
• “Need for male (or female) role 

models”

• Restroom Rights
• Name changes 
• Preferred pronouns
• School records
• Dress Codes
• Gay/Straight Alliances
• Confidentiality 



Additional 
Resources



Gay Lesbian Straight Education Network 
(GLSEN)

https://www.glsen.org/


The Trevor Project

https://www.thetrevorproject.org/


Human Rights Campaign (HRC)

http://www.hrc.org/


Resources

https://www.pflag.org/cultivating-respect-safe-schools-all
http://www.glsen.org/educate/resources
http://www.ilsafeschools.org/
http://www.welcomingschools.org/resources/
http://www.lambdalegal.org/
http://www.lambdalegal.org/sites/default/files/publications/downloads/2015_equal-access-to-public-restrooms-fs-v5.pdf
https://www.theguardian.com/world/interactive/2012/may/08/gay-rights-united-states
http://www.equalityillinois.us/issue/transgender/
https://www.lambdalegal.org/in-court/legal-docs/20160513_letter_transgender-students
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Four options, pick one!
2. QR Code
Scan the code 
on this slide.

1. Mobile App
Click “Take 
Survey" under 
the session 
description.

4. Direct Link
Click the link 
provided in the 
email reminder you 
receive after your 
session ends.

Evaluations are anonymous! We send 
reminder emails to all participants.After you submit each session evaluation, click 

the link to enter the gift card raffle!

3. Online
Click on the link located 
next to the 
downloadable session 
materials posted online 
at:
www.pbis.org/conference-and-
presentations/pbis-leadership-
forum

http://www.pbis.org/conference-and-presentations/pbis-leadership-forum

